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1. IlepeyeHb NJIAHMPYEMBbIX Pe3y/JbTATOB 00yUeHHs MO JUCHHUILINHE, COOTHECEHHBIX
¢ IVIAHMPYEMbIMH pe3yJIbTaTaMH 0CBOCHHsI 00pa30BaTeIbHOM NPOrpPaMMbl

1.1. [Hucmurmumna b1.0.03 «MHOCTpaHHBIN S3BIK» OOCSCIICUMBACT OBJIAJICHUE CIICIYIOIIMMHU
KOMIICTCHLUAMMU
Tabnuua 1
Koo Haumenosanue Koo amana | Haumenosanue smana oceoeHus KomMnemenyuu
KOMNemeH | KoMnemeHyuu 0c8oenus:
yuu KOMHemeHyuy
YK OC-4 | cocobHOCT YK-4.1 CIOCOOHOCTH OCYIIECTBIATh YCTHYIO U MMMCHbMEHHYIO
OCYIIECTBISITH  JEIOBYIO KOMMYHHKAIIUIO HAa PYCCKOM M HHOCTPAHHOM SI3BIKE;
KOMMYHHKAIIUIO B YCTHOM CIIOCOOHOCTD OCYIIECTBIIATH MOHHTOPHHT
U NUCbMEHHO# (opmax Ha TEeMATHYECKUX CAWTOB MJIS BBIABJICHHS HOBOIA,
roCy/IapCTBEHHOM u 3HAYUMOI U MHTEPECHON MHOpMAIUU
HHOCTpaHHOM(BIX) si3bikax | YK-4.2 CIIOCOOHOCTh ~ MOJEPHPOBATH  COOOLICHUS U
KOMMEHTapuu TI0JIb30BaTeeii; CIOCOOHOCTD
oOpabaTbiBaTh MH(OPMALMIO O HOBBIX TOBapax M
ycayrax, Apyrue MaTepuansl Uil aKTyalu3aluu
(momosiHEeHUs1) caiiTa HOBBIMH CBEJICHUSIMH
YK-4.3 CHOCOOHOCTh paboTaTh ¢ WHOS3BIYHBIMU TEKCTAMHU
pa3IHYHON TEMaTHKH (pepanT)
YK-4.4 CIIOCOOHOCTH POKOHTPOJIMPOBATH KAYECTBO TEKCTOB

U UX OTOOpaXeHWs, ONpPEACIHTh HEOOXOIMMOCThH
PEIAaKTOPCKOH M KOPPEKTOPCKOH  00paboTKH;
CIIOCOOHOCTH aJanTHPOBaTh TEKCTOBBIE MAaTEPHAIbI
JUISL BHYTPEHHEH MOMCKOBOH ONTHMHU3AIMN

1.2.B pe3yiIbTaTe OCBOCHUA NUCHUILINHBL Y CTYACHTOB NOJIKHBI OBITE C(I)OpMI/IPOBaHLII

Tabnuya 2
OTD/TD Koo  smana Peszyromamet 00yuenus
0C80€eHUS
KOMnemeHyuu
OT®: nouck mHpOpMamuu mo Temarumke| YK-4.1 HeoOxonnmele 3HaHUS:
caiira (629, xox B/01.5) VK-4.2 e  0a30BBIi YPOBEHD 3HAHUA HHOCTPAHHOTO S3bIKA.
TpynoBblE NEHCTBUSA: Heo6xonnumble yMEHHS U HABBIKH:
®  [IOMCK U H3BJieueHHe (KOMPOBaHUE, ®  OCYLIECTBISITH HABHUTALUIO 110 PAa3IMYHBIM BeO-
COXpaHEeHHE) HeJ0CTaromeit pecypcam, perucTpupoBaThCs Ha CalTe;
rpapuuecKoi U (MJIK) TEKCTOBOM e BIaJeTh  pA3NMYHBIMH  METOJaMH  IOHUCKa
nH(pOpPMaLUH. unopmanuun B MHTepHeT (MO KIIFOYEBBIM
OT®: wHamucanue  HMHOOPMAIIHOHHBIX CJIOBaM, C TIOMOIIBIO KaTaJIoOTOR);
MaTepranos JuLst caira (629, xox B/02.5) e pabotath c arperaropamu HOBOCTEH,
TpynoBEIE NEHCTBUSL: JJIEKTPOHHBIMU ~ MOJAMUCKAMH,  COLHAJIBHBIMU
A4 nepepa60TKa TCKCTOB paBJ‘IH‘IHOﬁ CETIMU, (bOpyMaMI/I-
TEMATHKH (PEpaiT). YK-4.3 Heobxonumble 3HaHUS:
OT®: penakrupoBanue MHOPMAIMH Ha e  OOJNBINOW CIOBapHBIA 3amac; BBHICOKHH YpPOBEHB
caiite (629, kon B/03.5) 3HAHUS UHOCTPAHHOTO SA3BIKA.
Tpynossie neiicTBus: HeobxomuMbie yMeHMs 1 HABBIKU:
® NpPOCMOTP  BEO-CTpaHHMIBI  CaiiTa, e QHCaTh TEKCThbl JUTEPATYPHBIM, TEXHUYECKUM U
KOHTPOJIb KauyecTBa TEKCTOB W HX PEKIIAMHBIM SI3BIKOM;
oTOOpaKenHs, OMpeACICHHC e pedepuposars, AHHOTHPOBATH u
HEOOXOMMOCTH  PE/IAKTOPCKOH 1 MOAM(DHUIMPOBATE TEKCTHI HA  WHOCTPAHHOM
KOPPEKTOPCKOH 00paboTKy; A3BIKE;
¢  aJanTUpOBaHHC TEKCTOBBIX ®  BIAJIETh TEKCTOBBIM PENAKTOPOM.
MaTepHuasion AT BHYTPCHHCH yK-4.4 Heo6X0omuMble 3HAHHUSL:
HOHCKOBO.H ONTHMH3ALIHH. e  OoJbIION CIIOBAapHBIH 3amac; BBICOKHUI YPOBEHb
OT®: BeneHHe HOBOCTHBIX JICHT 3HAHMSI HHOCTPAHHOTO SI3BIKA.
1 TIPEJCTAaBUTENBCTB B COIMAIBHBIX CETSX| HeoGXOMMMBIE YMEHNS H HABBIKH:
(629, xon B/Of‘ ) e uYuTaTh W  TEPEBOJUTH  JIUTEpATypy IO
TpynoBble NEHCTBUSA:
CrHelUaIbHOCTH (M3y4arolee, 03HaKOMUTEIBHOE,
¢ TOMCK M MOHMTOPHHI' TCMATHYCCKHX TIPOCMOTPOBOE M TIOMCKOBOE UTEHHE);
caiiToB  Juisi  BBISIBICHHS  HOBOW,




3HAYUMOM u HUHTEPECHOU e [HcaThb TEKCThl JUTEPATYPHBIM, TEXHUYECKHUM H
HHpOpPMALIUH. PEKJIaMHBIM SI3BIKOM;
OT®: monepupoBaHue OOCYXACHUI Ha e  pedepupoBars, AQHHOTUPOBATH u
caiire, B (opymMe M COLUMAIBHEIX CETAX MOIU(PHUIMPOBATh TEKCTHI HAa HHOCTPAHHOM
(629, xon B/05.5) S3BIKE;
Tpynossle neficTBusL: ®  BIJIAJIETh TEKCTOBBIM PEJAKTOPOM.
®  MOJEpPHpOBaHUE coobmeHnit n
KOMMEHTapHeB TOJIb30BaTelNeH.

2. O6beM u MecTO TUcUHMILIHHBI B cTpyKType OIl BO
Oobem aucnumaMHbl. OOIIas TPYAOEMKOCTh IUCIMILIMHBI COCTaBIsIeT 13 3a4eTHBIX
enuawmil, 468 akageM. yacos, 351 actpoHOM.Hac.
JlucuuiuinHa — peanu3yercs ¢ [PUMEHEHHEM JUCTAHIMOHHBIX  00pa30oBaTeIbHBIX
texnosoruit (nanee — J10T).

Tabnuya 3
Bun paboTst TpyaoeMkocTh
(B akasiemM.yacax/aCTpOHOMHY. Yacax)
OO0mast TpPyAOEeMKOCTh 468/351
KonraktHas abora c .
p 344 (B ToM umciie 8 u. KOHCYbTaImii) /258
IIpernoiaBaTeeM
Jlekuu
[TpakTHYECKHE 3aHATHS 336/252
JlabopaTopHbIe 3aHATHS -
CamocTrosTenbHas
88/66
pabora
KoHTpob 36/27
Dopmbl Tekymero | [IpakTHueckue KOHTPOJIbHBIC 3aaHus, 3CCe, TSCTHPOBAHUE, YCTHBIM OMpPOC,
KOHTPOJISL Kelc-3aJaHus
dopma HPOMEKYTOUHOH N
p P YT 3aueT ¢ oneHkoM — 1, 2 1 3 ceMecTphl, dK3aMeH — 4 ceMecTp
aTTeCTaIluU

Mecto aucummiaunbl. Juciumiuaa b1.0.02 «MHocTpaHHBIA S3bIK» OTHOCUTCA K
TUCIUTUTMHAM 0a30Boil 4acTu M m3y4aercs B 1, 2, 3 u 4 cemecrtpax. M3yuyeHue maHHOU
JTUCITUIIIMHBI OCHOBBIBaeTCsl Ha 0asze MpeIbIAylIero YpoBHS oOpa3oBaHHUs (KypC MOJIHOTO
obmero oOpazoBanus). Ha aTom srTame 0o0y4deHHs OCYIIECTBIsETCS OOIIas MOATOTOBKA IO
AHTTTUHCKOMY $SI3BIKY, MO3BOJSIONIAS pellaTh 3a/adydl MEXKIHYHOCTHOTO U MEXKYJIbTYPHOTO
oOmieHusi. BXxogHO# ypoBeHb BlaJieHUS] MHOCTPAHHBIM SI36IKOM Ha JTAHHOM JTale COCTAaBIISET
B1 (moporoBeiit ypoBeHs). OO0I1ast TPYyI0EMKOCTh TUCIUIUIMHBI TIO3BOJISIET JOCTHYb YpOoBHS B2
(TTOpOTOBBIH POABUHYTHINM YPOBEHB) 10 OKOHUAHUU Kypca. ConepikaHre JaHHOW AUCITHILTTHBI
SBIIIETCS OCHOBOHM /M M3YYEHHS NUCHUIUIMH, MPENOoJaBacMbIX Ha AHTIUICKOM S3bIKE Ha
MOCIEIYIONMX KypcaxX, M JUIS CaMOCTOSATENBHOW pabOThl ¢ WCTOYHHUKAMHU JIUTEPaATYpHI,
MPE/ICTABJICHHBIMU AHTJIOSA3BIYHBIMUA aBTOpPaMU. 3HAHUS, MOJYUYECHHBIE B XOJ€ HW3YYCHHUS
JUCITUTUIMHBI, WCIOJIB3YIOTCS CTYJIECHTAaMH IPU BBHITIOJHCHUH KYPCOBBIX pPa0OT, BBIMTYCKHOMN
KBAJTM(PHUKAIIMOHHOHN paboThI.

OcBoeHHE KOMITETCHIIMM TOTOBUT OOYYaIOMIETOCS K PEHICHUI0 NPOSKTHOTO THIA 3a7ad B
Oynyieit mpodeccuoHanbHON ASSITENFHOCTH.

JlocTyn K cucCTeMe TUCTAHIIMOHHBIX O00pa30BaTENBHBIX TEXHOJOTHH OCYIIECTBISETCS
KOKIBIM OOYYarOIIUMCS CaMOCTOSTEIBHO € J00Oro ycTpoicTBa Ha moprane: https:/sziu-
de.ranepa.ru/. ITaposb U JIOTUH K JUYHOMY KaOUHETY / MpOUIIO MPEJOCTaBIsETCS CTYIEHTY B
JeKaHaTe.

Bce ¢opmbI Tekyiero KOHTpOJIs, MPOBOAMMEIE B CHCTEME JUCTAHIIMOHHOTO OOyUYeHHS,
OIICHUBAIOTCS B CUCTEME JMCTAHIIMOHHOTO o0y4eHwus. JlocTyn K BHAEO W MaTepuaiaM JeKIUi
MIPEIOCTABIISETCS B TeUEHUE Bcero cemecrpa. JlocTynm K KaxaoMmy BUAy pabOT M KOJMYECTBO
MOTBITOK Ha BBIMOJHEHUE 3aJaHUs TPEAOCTABISIETCS Ha OTPAaHHMYEHHOE BpEMS COTJIACHO
periaMeHTy AWCHUIUIHHBIL, omyOoimkoBanHomMy B CJIIO. IlpemomaBarens — OleHHBAaET



BBITIOJITHEHHBIC OOydJarommmMcs: padoTel He mo3aHee 10 pabodymx AHEH MOCiIe OKOHYAHHS CPOKa
BBITIOJIHCHU .

3. Coaep:xkaHue U CTPYKTYPA THCIUILTHHBI
3.1. Yueono-memamuueckuii nian

Tabnuya 4
Obvem Jucyunaunsl (MOOYas), yac. @opma
Konmaxmmnas paboma o6yuarowuxcsa c mexyuje2o
npenooasamenem KOHMPOTIA
o Haumenosanue mem N0 8UOAM YYeOHbIX 3aHAMUIL yenesaemocmu”
o n/n -
(pasoenos) Bcezo cpP )
7 7P 13 KC npOMEHCYmOHH
P ou
ammecmayuy
Ounasn gopma odyuenusn
Tema 1 | SI3bIK ¥ KyJBTYpa. 23 18 5 T***/ YO*
Tema2 | XKusHb u ckaska. 21 16 5 YO*
Tema 3 MupoBble 0COOEHHOCTH 23 18 5 VO*
TIOTO/IBL.
Tema 4 | JIpy3bsi © HE3HAKOMIIBI. 21 16 5 YO*/K3H**+*
Tema 5 | 3akoH W MOpsIOK. 18 16 2 T***/ YO*
Koncynpramus 2
3aueT ¢ OLIEHKOMU:
1. [lepeBox € WHOCTPaHHOTO HAa PYCCKUM S3BIK MSTH
NIPEATIOKEHUH, CO/EpKALIMX OOLIYI0 pa3rOBOPHYIO JIEKCHKY, a
TaK)Ke rpaMMaTHYecCKie BPEMEHHbBIC KOHCTPYKIMU B COOTBETCTBHU
C POHICHHBIM MaTEPHAIIOM.
2. [lepeBo ¢ pyccKOro Ha WHOCTPAHHBIH S3BIK IISITH
[IpomesxyToyHas aTTecTanus .
NPEIUIOKEHUH, COAEPKAIMX OOLIYI0 Pa3srOBOPHYIO JIEKCHKY, a
TaK)Ke rpaMMaTHYecCKie BPEMEHHbIE KOHCTPYKIIHU B COOTBETCTBHH
C NPONICHHBIM MaTePHAIIOM.
3. OTBeThl Ha BOMPOCHI M0 OOLIMM pasroBOPHBIM TeMaM (5
BOIIPOCOB).
4, [Ipe3eHTalus Mo 0JJHOM U3 MPEJIOKEHHBIX TEM.
Bceeo 6 1 cemecmpe 108/81 84/63 2* 22/16,5 Sauem <
OYeHKOUl
Tema 6 | DroydIbiioe o3 18 5 vO*
CIIyXOBOE€ BOCIIPHSITHE.
Tema 7 | Cipoc U peasioKeHHe. 21 16 5 YO*
Tema 8 | HoBoe u 3a0bITOC. 23 18 5 YO*
Tema 9 | JIro00Bb M HEHABHCTb. 21 16 5 YO*/K3#***
Tema 10 | 3akoHbI XKH3HU. 18 16 2 T***/ YO*
Koncynpramus 2
3aueT ¢ OLEHKOM:
1. TlepeBom ¢ HWHOCTPAaHHOTO Ha PYCCKUH S3BIK  IIATH
NPeIUIOKEHUH, coepKaluX OO0 pa3srOBOPHYIO JIEKCHKY, a
TaKKe TIpaMMaTHYeCKHe BPEMCHHBIE  KOHCTPYKLHH B
COOTBETCTBHH C NPOHIACHHBIM MaTEPHATIOM.
2. IlepeBom ¢ pyccKOro Ha WHOCTPAHHBIM SI3BIK  IISATH
[IpomexyTouHas aTTecTalus .
TIPEAIOKEHHH, COep KalX OOIIYI0 Pa3TOBOPHYIO JIEKCHUKY, a
TaKKe TpaMMaTH4YeCKUE  BPEMEHHblE  KOHCTPYKLIUH B
COOTBETCTBHH C MPOHICHHBIM MaTEPHUAIIOM.
3. OtBerbl Ha BOHPOCHI IO OOIMIMM pa3roBOpPHbIM Temam (5
BOTIPOCOB).
4. TlpeseHTanus M0 OJHOM U3 MPEUIOKEHHBIX TEM.
Bcezo 60 2 cemecmpe 108/81 84/63 2* 22/16,5 Sauem <
OYeHKOU
Tema 11 | Moe cemeiiHoe peBo. 23 18 5 YO*
Tema 12 | XKu3Hb KaK OHa €CTb. 21 16 5 YO*
Tema 13 | Okpyskaromas cpeja. 23 18 5 YO*/K3****




Obwvem oucyuniunsl (MOJYIs), uac. @opma
Konmaxmmnas paboma obyyarowuxcs ¢ meKywezo
npenodasamenem KOHMPOIsi
o Haumenosanue mem no 8udam y4ebHbIX 3aHAmul yenesaemocmu”
o n/n -
(pazoenos) Bceco CcP ,
7 7P 173 KC NPOMENCYMOUH
P ou
ammecmayuu
Ounasn ghopma odyuenusn
Tema 14 | 3aramodnsie MecTa. 21 16 5 YO*/ TH**
Tema 15 | OTie! 1 AeTH. 18 16 2 YO*/ [IK3**
Koncynpramus 2
3a4eT ¢ OIEeHKOMH:
1. IlepeBor ¢ MHOCTPAaHHOIO Ha PYCCKHM SA3BIK ISATH NPEAJIOKEHUH,
CONlepXKaIMX MPOPECCHOHANBHYI0 W Pa3TOBOPHYIO JIEKCHKY, a TakKke

IIpomexxyTouHast aTTeCTals

rpaMMaTHYECKUE TPYIHOCTH B COOTBETCTBUY C IPONHACHHBIM MaTepHaIoM.
2. IlepeBon ¢ pycckoro Ha MHOCTPAHHBIM SI3BIK ISITH NPEIJIOKEHUMH,
COJIepKalMX MPO(QECCHOHAIBHYI0O ¥ Pa3rOBOPHYIO JIEKCHKY, a TaKKe
rpaMMaTH4YeCKHe TPYIHOCTH B COOTBETCTBUU C MPOIICHHBIM MaTEPUAIIOM.

3. OTBeTHI Ha BOMPOCHI 110 MPO(HECCHOHATBHBIM U Pa3TOBOPHBIM TEMaM
(5 BOmIpoCOB).
*
Hmozo ¢ 3 cemecmpe 108/81 84/63 2 22/16,5 3auem ¢
oyenKoll
Tema 16 | Cuna neHer. 23 18 5 YO*
Tema 17 | Cuna pexnamsl. 21 16 5 YO*
Tema 18 | AmepukaHckasi MeuTa. 23 18 5 YO*/K3#**+*
Tema 19 | XU3HE B Oombmom | o) 16 5 | yor/TH
ropoje.
Ponbp roMopa B Hamei YO*/
Tema 20 I 18 16 2 K3 %%
Koncynpramus 2
DK3aMeH:
1. IlepeBoax ¢ HWHOCTPAHHOTO HA PYCCKUU SI3BIK MSTH

TIPEATIOKEHUH, COAEprKalINX OOIIYI0 Pa3TOBOPHYIO JEKCHKY, a

TaKke  TPaMMaTHYECKHE  BPEMEHHBIE  KOHCTPYKIHMH B
COOTBETCTBHH C MPOHIECHHBIM MaTEPHAIIOM.
TTpoMexyTouHas aTTecTaIHs 36 /27 2. HepEBon C PYCCKOrO Ha WHOCTPaHHBIH S3bIK ISITH

NPEJUIOKEHNH, COlepKaluX OOLIYI0 PasrOBOPHYIO JIEKCHKY, a
TaKKe  IpaMMaTHYecKHe  BPEMEHHble  KOHCTPYKIHMH B
COOTBETCTBHH C MPOHICHHBIM MaTEPHUAIIOM.
3. OTBeTHI Ha BOMIPOCHI 1O OOIIMM Pa3sTOBOPHBIM TeMaM (5
BOIIPOCOB).
4. [Tpe3eHTanys Mo OHOM M3 NPEUIOKEHHBIX TEM.

Hmozo 6 4 cemecmpe 144 /108 84/63 2* 22/16,5 Dxzamen

Bceero 468/351 336/252 | 8* 88/66

*KoHTaKkTHasi caMOCTOsITeIbHAsI paboTa HE BXOJUT B OOIIHI 00BEM YacOB TUCIUTIITUHBI

YO* — ycTHBIN orpoc
[TK3** — npakTrueckre KOHTPOIbHBIC 3aJaHUs
T*** — TectupoBaHue
K3**** _ gefic-3amanus

Tema 1. A3vix u Kynemypa.
SA3pIkn W KynbTypbl Mupa. PazHooOpa3ue BapHaHTOB aHIJIMIICKOro si3pika. OmnucaHue MecT.
ITpuBeTcTBHE Ha pa3HbIX s3bIkax. HacTodmee npocroe BpeMsa. HacTosiee nuTenbHoe BpeMs
Tema 2. )Ku3snv u ckaska.
Jlerennapusie Mecta. ['opozckue nerenabl. MuctTuueckue coObITHS U UX peaibHbIe 00bSICHEHUS.
Coznanue ckasku. [Ipomenmiee npocroe BpeMs U IpOIIEIIee 3aBEPIICHHOE BPeMs.

Tema 3. Mupossie ocobeHnocmu no2o0ul.

3.2. Codepotcanue oucyuniumbl




HcTounuku 3Hepruu, anbTepHaTuBHas 3Heprud. Kinumaruueckue 30HbI. OCOOEHHOCTH KIIMMATA.
Kapa u xomnox.

Tema 4. JIpy3vs u HesHakomypoi.

Hpy3bs u He3HakoMble moau. [Tonyrunku B nmyremectBuax. Kak Haxonuts apysei. Hacrosiuee
COBEpIICHHOE BPEMsI U MTPOLIEAIIEE MPOCTOE BPEMSI.

Tema 5. 3axon u nopsook.

3axkoHbI pa3nuuHbIX Ipodeccuii u cdep. bropokparnueckue nporeaypsl. 3aueM HY>KEH 3aKOH U
nops10K. MojanpHbIe TIaroisl o 3Ha4€HUEM 00s13aTeIbHOCTH. POPMBI MOJTAVIBHBIX TJIAr0JIOB B
npouienieM BpeMenu. Hacrosiiee coBepiieHHOE TPOCTOE U AJIUTEIbHOE BPEMSL.

Tema 6. BusyanvHoe u ciyxosoe gocnpusamiue.

Busyanbnblli U ciyxoBoit oOmaH. llBera, ¢dopwmsbl, nerictBus. [laccMBHBIN 3aj0r, apTHUKIIH.
Kocsennas peus.

Tema 7. Cnpoc u npeonodicerue.

Crpoc u npezyioskeHne. 3aKOHbI phIHKA. Y JOBJIETBOpEeHUE HammX HY»A. Kak 3apaboTars neHer.
Hcuncnsiemble 1 HEMCUUCIsIEeMble UMEHA CylllecTBUTENbHbIC. [IpraTouHble MpenaoKeHusl.

Tema 8. Hogoe u 3ab6bimoe.

Kocmuueckue nyremiectBust B mpouuioM U OyaymieM. CiydaiiHble OTKPBITHS, IEPEBEPHYBILNE
MUp. Y CJIOBHBIEC IPEJIOKEHUS BTOPOTO U TPETHETO TUIIA.

Tema 9. JI10606b u Henasucmo.

JIro60Bp 1 HeHaBUCTh. KynbTypHbIE cTepeoTunsl. V3BecTHBIE HCTOPHH JIFOOBH M HEHABHCTH B
UCTOPUU U JIMTEPATYPHBIX MpousBeAcHUusx. KoHkypeHius B ciopTuBHOM mupe. MHuHUTHB 1
repyHIun.

Tema 10. 3akonwl srcusnu.

[Ipa3mHOBaHWE THS POXIEHHUS B PAa3UYHBIX CTpaHaX M KyJIbTypax. Pasindnble mpa3IHUKH.
Onucanne Hanboee BaKHBIX HAIIMOHAIBHBIX MMPA3THUKOB U COOBITUIN. M3BecTHBIE MpoIIanbHbIe
peun. Bo3BpaTHbIE MECTOUMEHHS.

Tema 11. Moe cemetinoe opeso.

Mos cembs 1 Moe ceMmeiiHoe peBo. ['opoa, B KOTOpOM MBI KUBeM. JIndHbIe 1ienu Ha Oyaymiee.
[ToBTOp BCeX HACTOALIUX U OYAYUIUX BpEMEH.

Tema 12. JKu3znv xax ona ecmo.

Kuznb, cobbrtus. [Ipupoaa npasasl. Hyxna nu ona Beerna. Jloxks Bo criacenue. OnpesieneHHblIi
apTUKJIb.

Tema 13. Oxpyarcarowas cpeoa.

Okonorusa. OkeaHbl M MOpS, UX COCTOSHHE Ha CETOAHSIIHHA MOMEHT. llopsmok wMeH
MpUiaraTeIbHbIX B aHTITMICKOM MPEII0KEHUH.

Tema 14. 3acadounvie mecma.

TauHCTBeHHBIE M 3arajjoyHble MecTa Mupa. YeloBeK-HEBUIMMKA: TpaBlia WIH BBIIYMKA.
[Ipomeamee coBEpIIEHHOE U MPOIIEAIIEe COBEPIICHHO-UTUTEbHOE BpeMs. [laccuBHBIA 3aioT.
MoanbHbI€ TTIaroyibl B MPOIILIIOM.

Tema 15. Omyvt u oemu.

[TpoOnembl OTIOB M JeTei, poAUTENbCTBO. IlOJIOKUTENBHBIE W OTPHULATENbHBIE CTOPOHBI.
CrniocoObl onucaHus HACTOSIIIUX U MPOLUIBIX IPUBBIYEK.

Tema 16. Cuna oenee.

PaGotatot nu notepen. [Ipoctas sxoHOMEKA 1151 BceX. [laccuBHBIN 3a0T.

Tema 17. Cuna pexnrameoi.

Xopommii pexiaamMHbli ciiorad. CriocoOs! mpuBiiedeHust BHUMaHusl. KocBeHHas peyb.

Tema 18. Amepukanckas meuma.

AMepuKaHCKasi MeuTa. Y CIIOBHBIE MTPEIOKEHUSI.

Tema 19. ’KusHnv 6 bonvuiom copooe.

Kuzup B 607b1I0M ropojie: puT™, crpecc, HebockpeObl. dpazoBeie riarosbl. Henmnunsie Gpopmbl
ryiarona.

Tema 20. Poab tomopa 6 nawell Hcushu.



Hayka o cie3ax m cmexe. I3BecTHble MHUPOBbIE KOMEIUNHBIE IPEICTABICHHUS U KOMUKH.
IIpunarounsie npeyioxenus. [Ipuyacrue.

4.4. MaTepuaJbl TEKYIIEro KOHTPOJISI yCIieBaeMOCTH 00y4yaromuxcs u poH/ OLeHOYHBIX
CpeICTB NPOMEKYTOUYHOM ATTeCTAMH MO TUCHUIITTHHE

4.1. @opmbt u mMemoObl mMeKyuie20 KOHMPONA YCHEBAEMOCHIU O00YUAOWUXCA U

NPOMENHCYMOYHOU ammecmayuu

4.1.1. B xone peanuzauuu aucuuiinisl b1.0.03 «HOCTpaHHBIN S3bIK» HUCIIOJIB3YIOTCS
CIeNYyIIMUe METOABbl TEKYIEro KOHTPOJSA yCIHEBAaeMOCTH OOyYalOHUXCH:

— MIPY MIPOBEJICHUHN 3aHATHI JIEKIIMOHHOTO TUTIA: YCTHBIN OIpoCc;

— TpU TPOBEJACHUM 3aHATUA CEMHUHAPCKOrO THIMA: YCTHBIA ONpOC, TECTHpPOBAHHE,
NPaKTUYECKHE KOHTPOJIbHbIC 3a/IaHMs, Kelc-3a1aHus,

— IPU KOHTPOJIE PE3yIbTATOB CAMOCTOSTEIbHON PabOThI CTYI€HTOB: YCTHBIN OIPOC.

Ha 3ansATHSX Ui pelIeHUsT BOCIMTATENIBHBIX W Y4YeOHBIX 3aJad NPUMEHSIOTCS
cienyromue GopMbl UHTEPAKTUBHOM palbOTHI: TUAIOT0-IUCKYCCHOHHOE 00CYKIEHUE MmpoodiieM,
MOUCKOBBIA METO/I, MCCIIEIOBATEIbCKHIA METO/, JETIOBBIE UTPBI, Pa300p KOHKPETHBIX CUTYAIUH.

B cnywae peanuzauuu aucummiuael B JIOT dopmar 3amanuii aganTupoBaH Ams
iatdopmsl Moodle.

41.2. Dk3aMeH TMPOBOJUTCS C MNPUMEHEHHEM CJIEAYIOUIMX METOJIOB: YCTHOE
co0eceJ0BaHuUE 110 BOIIPOCaM OMJIETa U BBIITOJHEHHE MPAKTUYECKOTO 3a/1aHUsl.

3aueThl C OLIEHKOW TPOBOASTCS C TPUMEHEHHEM CIEAYIOIIUX METOAOB: YCTHOE
cobeceJ0BaHuUE 110 BOIIPOCAM U BBIITOJHEHHE PAKTUYECKOTO 3a/1aHUsI.

B cnyuae mnpoBeaeHHs NPOMEKYTOYHOW aTTECTAllUM B JIUCTAHIIMOHHOM pPEXUME
ucnoinb3yercs mwiatdpopma Moodle u Teams.

4.2. Mamepuanvl meKyuiezo KOHmMPOs YyCneeaemocmu

Tlpumepwl 6onpocos 011 ycmuozo onpoca:
OO611ure pa3sroBOpHbIE TEMBI:

e Who are you? What are you? Where are you from? Whom do you live with?
What are your priorities like? What do you like doing?
What is verbal communication and its main function?
What types of oral presentations do you know? Give the presentation of your portfolio.
What are the basic elements of effective communication?

e Give the example of the Phone conversation?
O6mias u npodeccuoHanbHas rpaMMaTHKA:

e How many tenses are there in English and what do
we need them for?
When do we use possessive, absolute and object pronouns?
Common and personal, countable and uncountable nouns.
How do we use numeral words such as: some /any, much /many, few/ little?
What’s the difference between comparative and superlative adjectives and adverbs?
When do we use real and unreal conditionals?
How to use reported speech for conversations?
What is Gerund?
When do we use Infinitive or Gerund?
Are there any variants of using Modal verbs?
How to construct Reported question? Give the examples of Phrasal verbs in proverbs.
Forms of Adverbs?
[TpodheccnoHanbHbBIE TEMBI:

e How to tell about occupations?

e Corporative specialists and their duties.



¢ Building one’s image to match a profile. Human Image in the modern world.
e PR specialist job description, desired skills, expertise and essential qualities.
e TV news: current technologies.
e Newspaper: types, design.
e An Airreport. How to plan and to write a real Live story?
e The definition of a corporate culture. Corporate culture’s impact on work relations. Non-
verbal communication tools to be used by a journalist / anchor.
e Interview strategies and techniques.
e Adbvertising principles. Types of advertisements. Marketing concept. Marketing mix.
Marketing research and strategies.
¢ Role of international events, and their specific
e Features. Covering international events. Participating in international events.
Networking.
ITncemennas KOMMYHI/IKaI_[I/ISI:
Curriculum Vitae.
Cover Letter.
Article. Essay.
Annotations. Review. Press- release.
SWOT as a major evaluating tool. SWOT in career developing: identifying and exposing
one’s strengths, covering one’ weaknesses.
e Types of interviews. Interview strategies and techniques. Evaluating a PR specialist
performance

Ipumepvr mecmosuix 3a0anuii (memwt 5, 10, 14, 19)
1. I'pammaTuueckuii Tect. [Ipumep:
- What ... when | saw you?
. you did
2.did you do
3.were you doing
4.did you
2. Jlexcuueckuii Tect. [Ipumep:
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret
3. Tect Ha BianeHue npodeccuoHaabHoON Jekcukoil. [Ipumep:
- A contract guarantees that the ... contained in it will be fulfilled .
1. negotiations
2. obligations
3. transactions
4. TecT Ha MPOBEPKY PEYEBOr0 ITUKETA U Pa3TOBOPHOM NnpakTuku. [Tpumep:
- How are you feeling?
— | 'am very tired.
1. —Also me
2.—Soam .
3. —For me the same.
- Why are you so nervous?
— | am taking my driving test today.
1. —Good chance!
2. —Good luck!



3. —Best regards!
- How big is your group?
1. —Them are seven.
2. —We are seven.
3. —It is seven people.
5. Tect Ha mPOBEPKY LETOCTHOI'O BOCHPUATHUS CHIEUATIBHOTO TekcTa. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental
activities as they affect the community , ranging from policy formulation to carrying out the day-
to-day duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil
servant is first and foremost to the minister of the Crown who is in charge of the department in
which he or she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil sevants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice
has a long history. Special advisers are usually paid from public funds, but they are not
permanent officials and their appointments finish when the Government's term of office ends, or
when their minister moves to a different department or leaves the Government.

Answer these guestions:

1. What are the functions of the Civil Service?

2. What does the term 'Crown’ mean in this article?

How are the executive powers exercised?

3. Whom does the Civil Service serve?

4. Whom does an individual civil servant report to in his /her day-to-day work?
5. How are civil servants recruited and promoted?

6. Does the staff leave the department when the Minister resigns?

7. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

6. Tect Ha MPOBEPKY LUCIIOCTHOT'O BOCIIPHUATHUSA TCKCTA HA O6H_II/IC TCMBEI.

[Mpumep: Read the text.

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are
all stressful activities. We live in a fast-moving age, so we must learn how to relax properly.
Here are some of the most common symptoms of stress: sleeping badly, poor appetite or
overeating, drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average business person often has no time to
sit down and think the answers over. But if you want to survive, you have to know how to cope
with stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.



At work, it's important to make lists of tasks that you need to complete during the day.
Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think
that colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that
stress at work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
. One way to keep fitisto ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. ot very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................
. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, .............cccc.o...

. you will become very rich.

. you will manage to cope with stress.

. you will be laughing all the time.
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Ipaxmuueckue konmponsuvie 3adanus (memor 15, 20)

I. Open the brackets using the proper tense and translate the sentence.

. This college (train) civil servants since 2001.

. They (argue) about the merger when he suddenly (lose) his temper.

. They (discuss) the new project for three hours.

. Management (introduce) a new system of rewards a month ago.

. Unfortunately, | (not finish) the report yet.

. I think it (take) us a month to study this problem.

. Things are not so good at work. The company (lose) money.

. When he was young he (work) 12 hours a day.

. They (complete) the major reorganization by the next year.

10. I suddenly remembered that I (forget) my keys.

I1. Insert some, any, no and their derivatives and translate the sentence.
1. You can use ... reference materials you find interesting.

2. ... organizations are responsive to our needs and ... are not.

3. You can hardly fins a manager who has ... problems.

4. ... type of responsibility can be a burden to ... people.

5. These documents are ... in his office.

I11. Translate the sentences into English.

1. Muorue JJFOAX HE OCO3HAKOT BIMUAHUC Opl“aHI/ISaI_II/Iﬁ Ha UX IIOBCACHUC.
2. Kak TOBLKO MBI BBISICHUM JIETAJIH, MBI COOOIIIMM BaM.
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3.PyKOBOACTBO TOJBKO UTO Pa3pabOTaIO HOBYIO CUCTEMY BO3HAIPaXICHUI.



4. Hame BocripusiTHe, OTHOIICHHUSI, IEHHOCTH OCTOSIHHO U3MEHSIOTCS.
5. OHu yxe 0O6Ccyauin yCcaoBHs IJIaTeXa U OCTaBOK, KOT1a MPUOBLIT UX IOPHCT.

IV. Fill in the gaps by choosing the proper word.
Performance drives satisfaction.

The relationship between how 1) _ a person is with their job and their actual job
performance is open to discussion and debate. You see, it's hard 2) _ those two aspects
primarily because when people are asked if they get job satisfaction from

3) __ at ABC Company, a certain percentage will say yes just because they think if they
say no, there could be a negative consequence. After all, if you tell your boss you are not
satisfied with your job, what if his reply 4) _ "Then | guess you better leave? Thus, while we
understand there is a correlation between satisfaction and performance, it's hard to definitively
nail it down without some sort of survey error 5) _ present.

One thing is certain: There are two basic views of satisfaction and performance, and they
6)  to one another. One believes that satisfaction leads to performance, while the other
believes performance leads to satisfaction. In effect, we are saying if someone is happy with their
job they 7) __ better, but in order to be satisfied, they have to perform in their job to get that

satisfaction. It is somewhat of a revolving door, and again, it is hard 8) __ between whether
satisfaction drives performance or if performance 9) __ satisfaction.

1. a) to satisfy b) satisfied c) satisfies

2. a) to correlate b) correlate c) correlates
3. a) working b) works c) work

4. a) was b) will be c) is

5. a) is b) being c) to be

6. a) are inverted b) are invert c) are inverting

7. a) performed b) perform c) will perform

8. a) distinguished b) to distinguish c)
distinguishing

9. a) drives b) driving c) driven

Keiic-3a0anus (memwid, 9, 13, 18)
3amanue: IpeUI0KUTE CBOH BapUaHT PEIICHUS] CUTYAI[HH, 3aIlIUTUTE CBOIO TOUKY 3PEHHUSI.

3ananue 1. Keiic-3amaua: Books and Reading in Society

Kuauru u O0miecTBo

1. [TogroroBuTenbHbIM Tam. Beenenne. Opranuzanuonnas yacts. Brimaya kefica.

Pabora B napax Iapsbl. HquHTaﬁTe 3HAMCHUTBIC BBIACPIKKU W IIOCIOBUIBI U3 PA3JTIAYHBIX
MPOU3BENICHUN, 00CYINTEe, UCTIONB3Ys KJIUIIE corjacusi, pasHoriacus. [locTapaiitech OTBETUTH
Ha YKa3aHHOC MHCHUC UJIN y6e>1<):(eHI/Ie:

Pair work. Make up and act out a dialogue. (Use the chiches of agreement, disagreement and
reacting to opinion or persuasion):

"A man ought to read just as inclination leads him; for what he reads as a task will do him little
good."

(Samuel Johnson)

"No furniture is so charming as books, even if you never open them and read a single word."
(Sydney Smith)

"Books and friends should be few but good."

(a proverb)

Knume COFJ’IaCI/IH/ pa3Horiacus

Language to use to show understanding/agreement on a point:

I agree with you on that point.

That's a fair suggestion.



So what you're saying is that you...

In other words, you feel that...

You have a strong point there.

I think we can both agree that...

| don't see any problem with/harm in that.

I understand where you're coming from; however, ...
I'm prepared to compromise, but...

The way I look at it...

If you look at it from my point of view...

I'm afraid | had something different in mind.

That's not exactly how I look at it.

From my perspective...

2. O3nakomuTenbHbIN dTam. [Ipodiema.

2.1 Beenenue B mpobaemy. O3HaKOMIJIEHHE C HOBBIMH CJIOBAMU Keiica.

BBenenue peueBoro marepuana

1. Categorization: Children's and adult's books; travel books and biography; romantic and
historical novels; crimef/thrillers; detective stories; war/adventure; science fiction/fantasy; literary
fiction and genre fiction; pulp fiction.

Absorbing; adult; amusing; controversial; dense; depressing; delightful; dirty; disturbing; dull;
fascinating; gripping; moralistic; nasty; obscene; outrageous; profound; whimsical,

2. Books and their parts: paperback and hardback; binding; cover; spine; jacket; title; epigraph;
preface; the contents list; fly leaf; bookplate; blurb; a beautifully printed book; a tome bound in
leather/with gilt edges; a volume with a broken binding; a book with dense print/with loose
pages; a well-thumbed book.

3. Reading habits: to form a reading habit early in life; to read
silently/incessantly/greedily/laboriously; to read curled up in a chair; to read a child/oneself to
sleep; to make good bed-time reading; to be lost/absorbed in a book; to devour books; to dip
into/pore over/thumb through a book; to browse through newspapers and periodicals; to
scan/skim a magazine; a bookworm; a keen reader.

4. Library facilities: reading rooms and reference sections; the subject/author/title/on-line
catalogue; the enquiry desk; computer assisted reference, service; to borrow/renew/loan books,
CDs and video tapes; rare books; to keep books that are overdue; books vulnerable to theft; to
suspend one's membership; to be banned from the library.

Pabora B rpynrie. HOCTapaP’ITeCB 06CYI[I/ITB npeuMynieCTBa U HEAJOCTATKHU UTCHUSA NCTCKTHBHBIX
poMaHOB. Vcrionb3yiTe JIEKCUKY MO TEME.

Group work. Work in groups of three or four to discuss the pros and cons of reading detective
novels. Use the topical vocabulary.

Consider the following:

"It has been estimated that only 3 percent of the population in Britain read such classics as
Charles Dickens or Jane Austen; Agatha Christie's novels have sold more than 300 million
copies.”

(Longman Britain Explored)

"As thoughtful citizens we are hemmed in now by gigantic problems that appear as insoluble as
they are menacing, so how pleasant it is to take an hour or two off to consider only the problem
of the body that locked itself in its study and then used the telephone..."”

(J.B. Priestley)

"There is nothing either good or bad but thinking makes it so."

(W.Shakespeare)

"The world loves a spice of wickedness."

(H. Longfellow)

"The crime novel is developing moral equivalency: unpleasant detectives and charismatic
criminals.”




(The Guardian, Oct. 8 1997)

"If the question "Wither Fiction?" is raised, the novelist will have to make up his mind which
side he is on. Is he to write: "She was a beautiful woman, witty, clever, cultivated, sympathetic,
charming, but, alas, she was a murderess? Or is he to write: "She was a beautiful woman, witty,
clever, etc., and to crown it all, was a murderess™?

(L.P. Hartley)

AHaIUTUYECKUH HTaIl.

3.1 BoBneueHue B aHaIM3 peajbHON CUTYallMH, BHIOOP ONTHUMAaIbHON (HOPMBI MpenoJHecCeHus
MaTcprajia Ijs1 O3HAKOMIICHUSI. Pabora rpyniamMu. HaXO)K,Z[eHI/Ie pEeICHUA 1JId MMOCTaBJIECHHOM
3aJa4dH.

3.2. Beibepute nisaTb HOMUHAaHTOB Ha Ockap «Jlydmmas kaura I'oga». OGcyauTte B rpyIimax.
Group work. Choose five nominees for Oscar “The best book of the year”. Discuss them.
HroroBplii aTan (mpe3eHTaIys TPYIIOBBIX PEIICHHN ).

[TpencraBuTh 1 0OOCHOBATH PEIICHHUE / BEIBOJIBI TPYIIIIBI IO KEHCY.

Conclusion. Presentation of group decision.

3ananue 2. Keiic-3amaua: Traveling. How to organize a business trip

[TyremectBue. Opranuzaius KOMaHIUPOBKU

IToaroroBurenpHEBIN 3Tan. BBenenue:

O6cynuTe po0IEeMBI M TPYIHOCTH, C KOTOPBIMH MOXHO CTOJKHYTBHCSI BO BPEMSI OpraHU3aluu U
Hpe6I>IBaHI/I}I B KOMaHJIHUPOBKCE.

A specialist travel agent has to work hard to retain a key client.

2) O3nakoMuTeNbHBIN JTaIl. [Ipobnema:

Bomieuenne B aHanM3 peaqbHOW CHTyallMd, BBHIOOP ONTHUMAIbHOW (POPMBI TPETIOAHECEHHUS
MaTepuaia 11 O3HAKOMIICHUA. Pabora B mapax. Pacnpez[eneHI/Ie pOJ'IGfI. HaXOX(I[CHI/IC PCUICHUA
JUJIS IOCTaBJICHHOM 3a/1a4M.

2.1 I'maBa xommnanum Travel at NeoTech 3BoHUT cmenuanucty mo pabore ¢ KIMEHTaMHU
komnanuu BTS, uroObl opranu3zoBaTh BCTpedy Al OOCYXAEHUS IpoOJieM, ¢ KOTOPHIMU OH
CTOJIKHYJICA BO BpCMA KOMaHIAWPOBKHU. Hpe,[[CTaBLT € BApUAHT aualiora.

The Head of Travel at NeoTech phones the Account Manager of BTS to set up a meeting, so that
they can discuss the problems that executives have had while on business trips.

In pairs. role-play the telephone conversation to set up the meeting.

2.2 Pabora B napax. HSyLII/ITC pacnucaHue, COCTaBbTEC AUAJIOT, HA3HAYBTC BCTPCUY CIICHHUAIINCTA
1o padote ¢ kireHTamu komnanuu BTS u rnaBa komnanuu Travel at NeoTech.

Student A:

You are Head of Travel at NeoTech.

You want to arrange a suitable time for a meeting with the Account Manager of BTS. Here is
your diary for the week:

Morning | Afternoon
Monday All day at exhibition
Tuesday Free Appointment at dentist 2 p.m.
Wednesday Meeting Free after 1 p.m.
Thursday Training session all day and early evening
Friday Correspondence + interviews ] Free after 2 p.m.

Student B:

You are the Account Manager for BTS.

You agree to a meeting with NeoTech's Head ofTravel. Suggest that you meet at NeoTech's head
office. Here is your diary for next week.

Morning | Afternoon

Monday All-day meeting to discuss new business developments

Tuesday Presentation to the Board of Directors. You may be available late in the afternoon,
after 5 p.m.




Wednesday | All-day meetings with clients

Thursday | Medical check-up Free

Friday Writing a report Flight to New York 6 p.m.

HGO6XO,I[I/IMBIG KIIMIIC W BBIPAXKCHUA:

Answering the phone::

Hello, Mr. Smith speaking.

Good morning, BTS Ltd.

Making a contact

I'd like to speak to Martin Krause, please.

Could I have the sales department,

please?

Identifying Yourself

This is / My name's Mr. Smith

Mr. Smith speaking

Stating your Purpose

I'm calling about ...

The reason I'm

calling is ...

Making arrangements

Could we meet on Monday at 11:00?

How/What about June 12th?

Is 9:30 convenient/ OK?

Responding

That's fine/OK for me.

Sorry, | can't make itthen.

No problem

Closing

Good. So, I'll see you on the 8th.

Thank you. Goodbye. Right. / OK, then.

That's great, I'll see you ...

Changing arrangements

I'm afraid | can't come on Friday. I'm very busy that day.

I'm sorry, | can't make it on Tuesday. I've got something on that morning.

We've got an appointment for ten o'clock, but I'm afraid something's come up.

Could we fix another time?

3) AHaTMTHYECKHUI JTall.

Pabora B rpynmax. OnuH W3 CTYIACHTOB SIBISIETCSA CIIEIUAIMCTOM MO paboTe ¢ KIWEHTaMH,
APYruc-CriciuajJInuCTbl MO OpPraHu3anuu IMOE3IO0K. O6CYI[I/ITC HpO6J’ICMLI, C KOTOPBIMU MOXKHO
CTOJIKHYTBCA IIpU OpraHu3alliid KOMAHJIUWPOBOK, OTBCTBTE Ha BOIIPOCHI, KOTOPLIC MOT'YyT
BO3HHUKHYTH B mpoirecce 00CYXJIeHHUS.
Work in groups of four. One of you is BTS's Account Manager, the other three are travel
consultants who work with the Account Manager. Each person summarizes the problem for
his/her colleagues and answer any questions they may have.

Did the executive in each case deal with the problem effectively? Why? / Why not?

What can 8T5 do to help to solve the problem?

What is the best solution for each executive? What, if anything, should he/she hope to get from
the company concerned?

4) NtoroBeii 3Tan (pe3eHTaIMs TPYIIIOBBIX PEIICHU).

[IpencraBuTh 1 000CHOBATH peIIeHHE / BBIBOJIBI TPYIIIBI IO Keilcy. Pa3pirppiBanne cuTyauuu.
Now let's discuss the problem together and see what conclusion you have come to.

3aganue 3. Keiic-3amaya: Business culture




buznec kynbTypa

[ToaroroButenpHeIi 3Tan. Beenenue. O6cynute noHsTHE OU3HEC KYIBTYPHI.

Discuss the notion of the business culture. What is culture? Choose the four factors that you
think are the most important in creating a culture. Give your reasons.

Climate, historical events, language, architecture, behaviour and attitudes, institutions, religion,
social customs and traditions, cuisine, geography, ceremonies and festivals, arts.
O3HakoMuTenbHBIN 3TaI. [Ipobiaema.

Bomiieuenne B aHanu3 peaqbHON CHUTyallMd, BHIOOp ONTHMAJIbHON (POPMBI IMpPEroJHECEHHUs
Mar€puajia Jjd O3HaKOMJIICHUA. Pacnpe/:[eneHI/Ie poneﬁ. HaXO)K,Z[CHI/IC pelicHuda  ajid
MOCTaBJICHHOM 3aJ1auH.

2.1 UunuBuayanpHas padborta uiau padota B napax. [IpurotroBsre coobmieHne o OU3HEC KYIbTYpe
B Ballleil CTpaHe WIM CTpaHe, KOTOPOIO BbI XOpoIo 3HaeTe. OTBEThTE BOMPOCHI, MPUBEIEHHbBIC
HIKe. Bo Bpems oOCYXIEHHS CTYISHTHI T'PYIIIBI UTPAIOT POJIb TOI MEHEIHKEPOB, KOTOPHIE
IUTAHUPYIOT MTOCETUTD 3apyO0eKHYIO CTPaHy, OHU IPOSBISIOT UHTEPEC U 33/1at0T BOIIPOCHI.

Work individually or in groups. Prepare an informal talk about the business culture

of your country or a country, you know well. Use the list of questions below to

structure your talk. During each talk, the other members of the class will play the role of the

top managers who are planning to visit a foreign country. They are interested in your talk. Try to
answer any questions they may have.

Bompocs! 11t 06cyxnenus:

Questions for discussion:

* How do men and women dress in business?

* Do businesspeople prefer to entertain guests at home or in a restaurant?

* Do you have to make appointments well in advance?

* Is casual dress permitted in business meetings?

* How do people dress on social occasions, e.g. at an informal dinner?

* Do people like a lot of personal space?

* Do they usually stand close or far away from another person when talking to colleagues?

* Do staff use first or family names when addressing each other?

* What are good/bad topics of conversation?

» How important is punctuality in your culture? Is it OK to be late for a meeting?

* [s a person's status important in meetings? Does the most senior person always lead a meeting?
* Is decision-making slow or fast in business?

* What are the usual business hours'?

» What is the usual time for a business lunch? How long does it last?

3). AHaTUTHYECKUH dTaTl.

Pabota B rpynnax. O6cyxaenue coobmenuii. Kakas undopmaius 3auHTepecoBaia, yauBuia?
Kaxkoe coobmienne 0bu10 cambiM uHTEpeCHBIM? [Touemy?

In one group, discuss the talks. What advice/information surprised you? Which was the most
interesting talk? Why?

4). UtoroBsiii 3tan (BBIBOJ).

HpeI[CTaBI/ITB 1 000CHOBATH peuieHuce / BBIBOJBI IIO Keﬁcy. Hamumure KpaTKO€ H3JI0KCHUC
camMoi HHTEPECHOI MH(OpPMALIK, KOTOPYIO Bbl Y3HAJIU BO BpeMs 00CYKIEHUS.

Write a short report summarizing the most interesting information you have learnt about a
culture.

3amanwne 4. Keiic-3amaua: ConpaibHbIe TPOOIEMBI

Social Problems

IToaroroBuTensHEIN dTaml. Beenenue.

Pabora B mapax. [IpounTaiiTe 3HAMEHUTYIO LUTATy, OOCYAHMTE, HCIONB3Yys KIHUIIE COTJIACHUS,
pasnoriacus. [locrapaiiTech OTBETUTh Ha YKa3aHHOE MHEHHE UJIN YOEKIECHHE.



Pair work. Discussing involves exchanging opinions and expressing agreement and
disagreement. Team up with another student to talk on the following topics (Use expressions of
agreement and disagreement).
‘In a country well governed poverty is something to be ashamed of. In a country badly governed
wealth is something to be ashamed of” (Confucius).
Kuuiie cornacusi/pazHorinacus
Language to use to show understanding/agreement on a point:

- I agree with you on that point.
- That's a fair suggestion.
- So what you're saying is that you...
- In other words, you feel that...
- You have a strong point there.
- I think we can both agree that...
- I don't see any problem with/harm in that.
- Language to use for objection on a point or offer:
- Tunderstand where you're coming from; however, ...
- I'm prepared to compromise, but...
- The way I look at it...
- The way I see things...
- If you look at it from my point of view...
- I'm afraid | had something different in mind.
- That's not exactly how I look at it.
- From my perspective...
- I'd have to disagree with you there.
- I'm afraid that doesn't work for me.
- Is that your best offer?
H606XO,I[I/IMBIG CJIOBA U Bpra)I(eHI/I}I:
Ethnicity, unemployment, incapability, aged, retired, discrimination policy, employer, welfare,
famine, deprivation, undernutrition, vulnerable, poverty-related diseases, shortage, life
expectancy, living standard, to lodge, drug addict, slums, poor sanitation, lack of hygiene,
overpopulation, to provide for, work force, to get hooked, orphan, benefit, to be addicted to, low
income, mitigation.
O3HaKOMUTEIBHBIN dTaIl.
[IpoGnema. BosneueHne B aHanu3 peajlbHONW CHUTyallMM, BBIOOp ONTUMANbHON (OpMBI
MNpENOAHECCHUA MaTCpUaia AJId O3HAKOMIICHU. Pabora rpyniamu. HaXO)KI[eHI/Ie peuicHus I
nocTaBjIeHHOM 3a1aun. Kak pemmuTh conuanbHbie Mpo0IeMbl B pa3HBIX CTpaHax Mupa?
I[I/ICKYCCI/ISI C MapTHEPOM. PoneBas ur pa: CTYACHT A — HpI/ISHaHHHﬁ SKCIIEPT 1O COUAIIbHBIM
npobnemaM, ctyaeHT B — mnpencraBurens oOmiecTBEHHOM opranu3anuu. llocrapaiitech
00CYIHTH CleayIoliee:
Group work. Work in groups to discuss major social problems. Keep interrupting each other with
questions. Use the topical vocabulary. Consider the following:
‘A social problem is a condition or pattern of behavior that is defined as incompatible with the
desired quality of life; is caused, facilitated or prolonged by factors that operate at multiple levels
of social life; involves intergroup conflict; and requires social action to be solved’
AHaIUTHYECKUN dTaIl.
BoBneuenne B aHanmu3 peanbHOM cUTyaluu, BbIOOp ONTUMAaiIbHOW (DOPMBI NPENnoHECEHUS
MaTtcpuajia Ijii O3HAKOMIJICHUS. Pabora rpynmnamu. HaXO)KI[CHI/Ie peliCHUA IJIA IIOCTaBJICHHOHU
3aJ[a4un.

BLI6CpI/ITe IIATh OCHOBHBIX COILIMAJIbHBIX HpO6J’ICM, CTOAINUX MCPEHa YCIIOBCUCCTBOM.
Group discussion. Choose 5 major problems.
1. Discrimination.
2. Poverty.



. Unemployment.

. Starvation.

. Illiteracy.

. Homelessness.

. Drug Abuse.

. Gambling.

. Child abuse.

10. Food Insecurity.

Now let's discuss the problem together and see what conclusion you have come to.

WTorossliii aTan (Ipe3eHTalys PYNIOBbIX PEIICHU).

OuenuBanue. OOoOmarIIee BHICTYIUIGHHE TperniojgaBareiiss (00oOmeHne pe3ysbTaToB,
nosBeeHrue UTOroB). CTyIEHThI COBEHIAIOTCS B TPYMIAX M JAIOT OICHKY padoTe KaKIOTo U3
YYaCTHUKOB (MpUYEM M U3 CBOEH, M U3 Apyrux rpymm). OneHuBaeTcs KaXa0e 3aJaHue 3aHATHS.
Ob6o06maromee BHICTYIUICHUE MpenoaaBaress (00001meHne pe3yabTaToB, OIBEACHNE HTOTOB)
You must give a mark to every person.

Kpurepuu:

* moi6op nHpopmanuu

* 10100P JIEKCUYECKUX CPEIICTB

¢ U3JI0OKCHHEC C TOYKHU 3PCHUS I'PAMMATUKH AHTJINICKOTO SA3BIKA

* o(hopMIIEHHE TBOPUECKOTO IIPOEKTA

* KOMMYHHKATHUBHBIC YMCHUA

Jomarinnee 3amanue. Answer the questions

a. What is the source of discrimination?

b. What types of discrimination exist?

c. What does the government do to solve the problem of discrimination?

d. What types of discrimination are the most widespread ones?

e. What would you suggest to stop discrimination in society?

a. Is rapid growing population the only reason for starvation?

b. What countries are subject to the problem of starvation and why?

c. Can foreign aid help to ease starvation?

d. What other problems is poverty related to?

e. Why is the problem of poverty considered to be global?

a. What does unemployment mean for society?

b. How is unemployment subdivided?

c. Who is most subject to unemployment and why?

d. Why is underemployment bad? How does it affect the stability?

e. How can government combat unemployment?
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3ananue 5. Keiic-3agaua: Money Talks

Jenbru

IToaroroBUTENBHBIN JTAIl.

BBenenne. OOBSICHUTH CTyJI€HTaM, YTO UM MPEACTOUT HAWTU pellleHue NpodiieM, CBS3aHHBIX C
neHpramu. Paspenuts ayautopuro Ha MUHU-Tpynnbel no 3-4 yenoBeka. Kaxkpas rpymnma
oOecrieunBaeTcd OJHOM KapToukoil. OAMH U3 CTYAEHTOB M3J1araeT CBOK MpoOlieMmy,
M3JIO)KEHHYIO B KapTOUYKE, a OCTaJbHBIC WIEHBI I'PYNINbl NPEUIaraloT CBOM PEIIECHUS U IYyTEM
00cCyXJIeHUS BBISICHSIOT HanboJiee yJauHblil BapUaHT.

Work in groups of 3-4 student. Each group is provided with a card. One of the students speaks
about the problem stated in the card. During each talk, the other members of the group offer their
ways of solving the problem. The best variant is chosen.

IIpumepsl KapTOYEK:

You owe money to a friend and you can’t pay it back. Ask other people for advice.



A friend owes you money and hasn’t paid it back. You feel uncomfortable asking for it. Ask
other people for advice.

You think your wife/husband isn’t responsible with money. You would like her/him to be more
careful, but she/he doesn’t listen. Ask other people for advice.

You inherited a very large sum of money and you don’t know what to do with it. Ask other
people for advice.

You need to borrow some money, but the bank won’t give it to you. Ask other people for advice.
®pa3sbl: KaK 1aTh COBET / PEKOMEHIAIUIO

GIVING ADVICE AND RECOMMENDATION

You should...

You ought to...

Why don't you...?

How about (doing smth)...?

I suggest (doing smth).

I suggest (that) you (do smth)

I recommend doing smth.

I recommend (that) you (do smth)

Jlekcuka no Teme:

Money, cash, lend, borrow, interest, rate, account, loan, invest, bond, asset, waste, safe, spend.
O3HaKOMUTEIBLHBIN JTAIl.

[IpoGnema. BoBnedyeHnwe B aHanu3 peajlbHOW CUTyallMM, BBIOOP ONTUMANbHON (OpMBI
NPENOTHECEHUST MaTepraia Uit o3HakomiieHus. Pabora rpynmamu. HaxoxneHue pemeHus st
OCTaBJIICHHOH 3aJa4u. IIo MCpPC BBIINIOJIHCHUSA 3aJlaHUSI MUHH-T'PYIIIIbI 00OMEHUBAIOTCS MCKIY
coboii kaproukamu. Takum 00pa3oM, BCE MHUHH-TPYIIIBI MOJYyYarOT BO3MOKHOCTH OOCYAWUTH
KaKAYHro HpO6JICMy U IIPCAJIOKUTD cBOH BapUaAHT PCIICHUAA.

Work in groups. Exchanging the cards. So, all groups have an opportunity to discuss the
problems and to offer the best variant how to solve them.

AHanUTHYECKUI dTaIl.

BoBrneuenue B aHanmu3 peanbHON CUTyallud, BBIOOp ONTUMAJIbHOW (DOPMBI MPENnOIHECCHUS
mMarcpuajia 1 O3HAKOMIICHHA. HaxomneHHe peicHud  1Jida OCTaBJICHHOU 3a1a4yu.
[TpencraButenu (COMKEpPbI) KaKJOW MMHHU-TPYIIBI 3aUUTHIBAIOT B ayJUTOPUM CBOW BapHaHT
pelieHus 1o kaxaoi npodineme. Terneps o0CykaeHNE TEPEXOAUT Ha O0Jiee BBICOKUN YPOBEHbD, T.
€. B JUCKYCCHU YYACTBYCT BCA I'pYIIIIA. HYTeM T'OJIOCOBAaHUA BI>I6I/IpaIOTCH CaMbIC€C OIITUMAJIBHBIC
peuexHus.

Work in group. Representatives (speakers) of each mini group read the version of the solution of
each problem. Now discussion moves to a higher level, i.e. all group participates in the
discussion. By vote the most optimal solutions are chosen.

HTtoroBsiit aTan

OnenuBanue. OOoOmiaronee BBICTYIUIEHHE —TpenofaBarens (00oOLIeHHe pe3ylbTaToB,
MOABEZICHUE UTOTOB).

Giving marks.

Kpurepunn:

* 10/100p JIEKCUYECKUX CPECTB

® U3JI0OKCHUC C TOUYKHU 3PCHUSA T'paMMAaTUKH AHTJINICKOTO SI3bIKa

* KOMMYHHUKAaTUBHBIC YMCHUA

4.3. Ouenounsie cpedcmea 01 NPOMENHCYMOUHOU ammecmayuu

Taoauya 5(1)
Koo Haumenosanue Koo  smana | Haumenosanue 3mana oceoenuss KoMnemeHyuu
KOMnemeHyuy | KoMnemeHyuu oceoenust
KOMnemeHyuy
YK OC-4 CHOCOOHOCTH YK-4.1 CIOCOOHOCTh OCYIIECTBIATH YCTHYI0 M HHCHMEHHYIO
OCYIIECTBIISITh KOMMYHHUKAIIMIO Ha PYCCKOM M HMHOCTPAaHHOM SI3BIKE;




ACJIOBYIO CIOCOOHOCTh OCYIICCTBJIATH MOHUTOPUHT

KOMMYHHUKAalIUIO B TEeMaTHYECKUX CaWTOB JJIsl BBISIBIICHUS! HOBOM, 3HAUMMOM
YCTHOMU u 1 MHTEPECHOH MH(pOpMAIUU
nucbMeHHoU Gopmax | YK-4.2 CIIOCOOHOCTD MOJICPUPOBATH COO00IIEHU u
Ha rocyJapCTBEHHOM KOMMEHTapuu TI0JIb30BaTeeH; CIIOCOOHOCTH
U HHOCTPaHHOM(BIX) oOpabaTbiBaTh WH(POPMANMIO O HOBBIX TOBapax u
A3BIKaX yciayrax, JApyrue Marepuanbl IS aKTyalu3aliH
(TIOTIOJTHEHUS) caliTa HOBBIMHU CBEJACHUSIMH
YK-4.3 CIOCOOHOCTh paboTaTh € WHOS3BIYHBIMH TEKCTaMH
Pa3NUYHOM TeMaTHKH (pepaiT)
YK-4.4 CIOCOOHOCTh MPOKOHTPOJIHPOBATH KAYECTBO TEKCTOB H

ux

OTOOpaXeHMsI,  ONpPENeNUTh  HEOOXOIMMOCTH
penaKTopcKon " KOPPEKTOPCKOH 00paboTku;
CIIOCOOHOCTH aIaNTHPOBATh TEKCTOBBIC MaTEPHAIbI IS
BHYTPEHHEH NOUCKOBOM ONTUMU3ALUU

Tabnuua 5(2)

Oman Tloxazamenv oyenuganus Kpumepuii oyenusanus
0C80€HUs
KoMnemeHyuu
YK-4.1 CrymeHt BiageeT Hopmamu ycTHoW U | CTymeHT TpaMOTHO OQOpMIsIeT TEKCT Jyis
MHCbMEHHON KOMMYHHUKAIIHH. M000r0 TUMa KOMMYHHMKAIIMH, MOXET IPaMOTHO
CTylIeHT OpHUEHTHPYETCS B COCTaBIIIOUIMX | COCTaBHUTH JOKYMEHT, croco0eH
KOMMYHUKAIIWH. OTpEeaKTUPOBATh TEKCT.
Crynent otOupaer 3HaunMyl0 W HOByIO | CTyJeHT aAeKBaTHO BIMSACT HAa OCHOBHBIC
nH(pOpMALMIO HAa TEMAaTHYECKHUX caiTax. KOMITOHEHTBI KOMMYHHKAIUH.
CryneHt MOTHBHPOBaHHO pacripenensier
nHpopManmioo B  3aBUCHMOCTH OT  IIeJed
KOMMYHHUKAIIHH.
YK-4.2 CryneHt y4acTByeT B nuHTepHeT- | CTyIeHT IpaMOTHO W CBOOOJHO BKIIIOYAETCS B
KOMMYHHUKaIM{ HA HHOCTPAHHOM SI3BIKE. KOMMYHHUKAIlMI0O HAa PYCCKOM W HHOCTPaHHOM
CryneHt crocodeH y4acTBOBATh B | fA3bIKE, B TOM 4YHCJIE Ha MpodeccHOHANbHbBIE
obcyxieHun po¢heCCHOHATBHBIX TeM, | TEMBI.
noabupare Marepual ais npodeccnoHanbHoi | CTyIeHT nepeBoaUT NpodecCHOHaIbHbBIE TEKCTHI
JIUCKYCCHH. Ha HMHOCTPAaHHOM S3bIKE€ O HOBBIX TOBapax M
yciayrax.
YK-4.3 CryneHt BbIOMpaeT anekBaTHylo ¢opmy | CTyaeHT IpaMOTHO CTPOUT KOMMYHHKAIIMIO Ha
JICTIOBOM KOMMYHHKAIlM Ha WHOCTPAHHOM | MHOCTPAaHHOM SI3BIKE, BJaJeeT
S3BIKE. MHTEpHAINOHAIBHBIM ¢donzmoM
npodeccHoHAIFHON TEPMHHOJIOTHH.
YK-4.4 CTyneHT mopoXIaeT yCTHble W IHuchbMeHHble | CTyJeHT TpaMOTHO O(OpPMILIET pPEKIaMHbBIA H

TEeKCTBl ~Ha  WHOCTPAaHHOM  S3bIKE B
MMHTHPOBAHHOM CUTYaINH
npodeccHoHaIbHON KOMMYHHUKAIMH, BIIageeT
METOAMKOHN peIaKTUPOBAHMS TEKCTA.

PR-Tekct ¢ yueToMm cuTyanmum KOMMYHHUKAIIHH,
CHOCOOEH CaMOCTOATENILHO TpaHCc(OPMHUPOBATh
CO3JIaHHBIH TEKCT B 3aBHCHMOCTH OT Ielel
KOMMYHHKAIIHH.

B cnywyae mnpumeHeHMsI IUCTAHIIMOHHOTO pEXMMa IPOMEKYTOYHOM aTrTecTalud OHa
HPOBOJUTCA cienyronuM oopazom: ycTHO B IOT/mucbMeHHO ¢ IPOKTOPUHIOM/ TECTUPOBAHUE C
IPOKTOPUHTOM. JIJI yCHEemHOro 0CBOEHHUS Kypca ydyalieMycsi peKOMEHIyeTcsl 03HaKOMUTBCS C
JUTEpPaTypOl, pa3MEILIEHHON B pa3zene 6, U MaTepuanamu, BbuioxkeHHbIMU B JIOT.

B kaxmom Owiere ecTh MpaKTUYeCKas YacTh C NPAKTUYCCKUM 3aJaHUEM, KOTOpOe
MO3BOJISICT IPOBEPUTH CTEIICHD OBJIAJICHUS YMEHUSMH U HABBIKAMH.
Obpasey npakmuueckoeo 3adanus Ha 3aueme (1-2-3 cemecmpul):

1. TlpemmoxuTe CBOW BapHAHT IE€PEBOAA C HMHOCTPAHHOIO HA PYCCKHHM S3bIK ISATH
NPEUIOKEHHUH, COEePIKAIIUX OOIIYI0 Pa3rOBOPHYIO JIGKCHUKY, a TaKKE IpaMMaTHYCCKHE
BpPEMEHHBIE KOHCTPYKIIUH B COOTBETCTBUH C MPOHIEHHBIM MaTEPHAIOM.

2. Tlpemtoxute CBOW BapWaHT TMEPEBOJa C PYCCKOTO HAa HWHOCTPAaHHBIA S3BIK TSATH
NpeTIOKEHUH, COepPIKAIINX OOIIYI0 Pa3rOBOPHYIO JISKCHKY, a TaKXKe rpaMMaTHUCCKHe
BPEMEHHBIC KOHCTPYKIIUH B COOTBETCTBUU C MPOHJICHHBIM MaTEPHAJIOM.

3. TlpencraBbTe cBOE MHEHHE 10 TeMe (3 Bompoca).




Obpasey npakmuueckoeo 3a0anus Ha 3K3amene (4 cemecmp):

1. Tlpemmoxute CBOW BapHaHT IEPEBOAA C HMHOCTPAHHOTO HA PYCCKHH S3bIK TSTH
MPEIUIOKEHUH, COEPKAIIMUX OOIIYI0 Pa3TOBOPHYIO JICKCHKY, a TaKXKE TpaMMaTHYCCKHE
BPEMEHHBIC KOHCTPYKIIUH B COOTBETCTBUU C NMPOHICHHBIM MaTEPHAIIOM.

2. Tlpeamoxkure CBOM BapuaHT NEPEeBOJAa C PYCCKOrO HAa HMHOCTPAHHBIA S3BIK IATH
NPEUIOKEHHUH, COIepKaIIUX OOIIYI0 Pa3rOBOPHYIO JIGKCHKY, a TaKKE IpaMMaTHYCCKHE
BPEMCHHBIE KOHCTPYKIIUU B COOTBETCTBHH C TIPOHICHHBIM MAaTEPUAIIOM.

3. IlpencraBpTe CBOE MHEHUE IO TeME (5 BOIIPOCOB).

Bonpocwi k 3auemy (1 cemecmp):

1. What is verbal communication and its main function?

2. What types of oral presentations do you know? Give the presentation of your portfolio.
3. How to tell about occupation?

4. What are the duties of corporative specialists?

5. What does the Human Image in the modern world like?

6. How can any opinion be expressed?

7. What elements does the process of communication depend on?

8. What ways of learning languages do you know?
9. What are the rules of making presentation?
10. Give a self-presentation.

Bonpocwi k 3auemy (2 cemecmp):

1. Tell about your interests?

2. What are the best ways of greeting people?

3. What are polite phrases for formal and informal excusing?
4. How to start some talk with unknown person?

5. What adjectives can be used for describing any personality?
6. Describe any person you like and dislike.

7. What are your priorities like? What do you like doing?

8. Which ways do we learn languages?

9. What are Corporative specialists like and what are their duties?
10. What’s the Human Image in the modern world?

Bonpocul k 3auemy (3 cemecmp):

What should a public relations writer think over before beginning any writing assignment?

What else should also be taken into consideration to ensure that the story will be accurate?

What are the principles of effective professional communication?

What types of verbal communication do you know? How to do your message effective?

What is the Presentation format should be like?

What are Fundamentals of film making?

Which required skills are appropriate for good Anchor’s performance?

Decision-making and problem-solving techniques

. How to build anyone’s image to match a profile?

10.  What is the role of international events? Do they have any specific features?

11.  What types of written communication are there?

12.  What Advertising principles are there? What types of advertisements do you know?

13.  What’s the definition of a corporate culture? How does Corporate culture make impact on
work relations?

14.  How can be evaluated a PR specialist performance?

15. How to be trained and developed for career growth?
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Bonpocwt k sxzameny (4 cemecmp):

1
2
3
4
5.
6
7
8
9
1

11.
12.

13
14

15.
16.
17.
18.
19.
20.
21.
22.

23
24
25

26
27
28

29.
30.
31.
32.
33.
34.
35.
36.
37.
38.

39
40

41
42
43
44

. Give examples of natural disasters.

. What disasters do you think are made worse by people?

. Who is most likely to be a victim of natural disasters?

. What could be the biggest threat to the planet in the future?

What natural disasters have happened for the last few months?

. What are the main consequences of the earthquake?

. What kind of assistance is provided by officials to alleviate difficulties the earthquake caused?
. What factors may increase death toll during earthquakes?

. What can governments do to diminish the results of disasters?

0.

What do you think governments can do to solve the problems disasters cause for the
population?

Give some advice how to behave during earthquake.

What should one do after a strong earthquake?

. What were initial reactions of American people to the events of September 11, 2001?
. How did the American government and officials react to the events of September 11,

20017

What are the symptoms of acute stress disorder?

How long does acute stress disorder last?

What symptoms characterize post-traumatic disorder?

What is used to treat post-traumatic stress disorder?

Define the term “charity”.

Define the term “sponsorship”.

What if the difference between the words “charity” and “sponsorship”?

What problems can people come across while donating money for some charitable
purposes?

. Why is it necessary to evaluate the organizations people donate money to?
. What kind of information should “a good relief appeal” contain?
. -What is the function of charity watchdog groups in controlling the process of donating

money?

. What information should be presented in the so-called Forum 990?
. Isitobligatory for all organizations to have Form 990?
. What measures should be implemented to prevent the society from being cheated by

various charities?

What social group of people would you donate or give money to?

Have you ever given money to anybody in the street? If not, why?

What do you think is the best way to help people who ask for money in the streets?

What reasons do you think inspire people to raise money for charity?

What things people do to raise money for charity?

What are the primary purposes of BBC appeals broadcasting?

How long has the BBC been broadcasting appeals?

What charities can be considered by the BBC in its broadcasting of appeals?

What are the main principles of the UN listed in the Charter?

What are the main ways that UN uses in order to fulfill its functions and achieve its
goals?

. What are the functions of UN forces?

: Is there any connection between economic situation in the country and its social
problems?

: Does the political system have any influence on the social welfare policy?

. What is the role of the world community in solving problems developing countries face?
. What is the role of the governments of developing countries in solving social problems?
. What social problems do developing countries face?



45.  Give ideas how to solve the problem of poverty in developing countries.

46.  Give ideas how to solve the problem of malnutrition on developing countries.

47.  Why is the issue of using some technologies in agriculture controversial?

48.  What do the World Bank and the International Monetary Fund co to alleviate poverty in
developing countries?

HlIxkana ouenusanusn

Onenka pe3yabTaToOB MPOM3BOIUTCS HAa OCHOBE OayIbHO-peHTHHroBoi cuctemsl (BPC).
Hcnons3zoBanne BPC ocymecTBiasieTcs B COOTBETCTBUU ¢ Tpuka3zoMm ot 06 ceHtsiops 2019 r.
Ne306 «O npumeHneHun OATUTBHO-PEUTUHTOBON CHCTEMBI OLIEHKH 3HaHWi oOydaromuxcs». bPC
[0 TUCILUILIMHE OTPakeHa B CXEME PacueTOB PEHTHUHIOBBIX OAJUIOB (J1ajiee — CXeMa PacueToB).

Benymmii mpernonaBaTens IUCHHMILIMHBL pa3padaTblBaeT CXEMy pacyeTa pPEeHTHHIOBBIX
OayioB no aucuuruinHe. Cxema pacdyeToB (popMHUpPYeTCs B COOTBETCTBUU C YYEOHBIM IUIAHOM,
YTBEPKAAECTCA PYKOBOAUTEIEM OOpa30BaTEIILHOIO HAIIPaBJIIEHHUS M JTOBOJUTCS 1O CBEACHUS
CTYJCHTOB Ha MEPBOM 3aHATHUU MO JaHHOU AucuUILIHHEe. CXeMa pacyeToB SABIISETCS COCTABHOM
4acThl0 pabodell MporpamMMbl JUCHHUIUIMHBI M CONEPXKUT HMH(OpMAIMIO O BUAAX Y4eOHOMH
paboThl, BUIAX TEKYIIEr0 KOHTPOJS, BHAE MPOMEXKYTOUHOM aTTeCTallid MO JUCIHIUIMHE, a
TaKXe WHYI0 HH(POPMAIIHIO, BIHSIONIYI0 HAa HAYHCIeHHE 0aJI0B 00y4YaromuMcs.

YcBoeHHE CTYJEHTOM BCEro oObeMa IUCHUIUIMHBI MaKCHUMalbHO oleHuBaercs B 100
OasioB.

B uHCcTHTYyTE ycTaHaBIMBaeTCs ClEAyOIas [IKaja MepeBo/ia OLEHKU M3 MHOro0auibHON
CHCTEMBI B IISATHOALIHHYIO:

Pacyer uTOroBoii peMTUHIOBOM OLICHKH:

Tabauua 6
KomnuectBo 6amnos OueHka
MIPOTHCHIO OyKBOH
96-100 OTIIMYHO A
86-95 OTIIMYHO B
71-85 XOPOIIO C
61-70 XOPOIIO D
51-60 YIOBJICTBOPUTEIHHO E
4.4. Memoouueckue mamepuavt
Onucanue cucmemolt OUCHUBAHUA
Taoauua 7
Oyenounvle Toxasamenu Kpumepuu oyenxu
cpedcmaa OyeHKu
(chopmwi
mexywezo u
APOMENCYMOUHO2O0
KOHMPOJis)

Memnee 60% — 0 6amIoB;
[poreHT npaBIWIBHEIX | 61 - 75% — 6 Gamnos;
OTBETOB Ha BONPOCHI TecTa. | 76 - 90% — 8§ Gamios;
91 - 100% — 10 GamroB.

TectupoBanue

CHOXHBII BOIIPOC: TONHBIHA, pa3BepHYTHIH, 000CHOBAHHBIA OTBET
— 10 6annoB

[IpaBuIBHEI, HO HE apTyMEHTHPOBAHHBIN OTBET — 5 06aJIIOB
HegsepHnsrit otBeT — 0 6amoB

OOBIYHBIN BOTIPOC:

TIOJTHBIH, Pa3BepHYTHIH, 000CHOBAHHBIN OTBET — 4 Oamna
[IpaBumnbHEIM, HO HE apryMEHTHPOBAHHBIN OTBET — 2 Oajuia
HesepHsiii otBeT — 0 6amIoB.

IIpocToit Bompoc:

[TpaBunbHbIH oTBET — 1 Oa;

Henpasunbhslit otBeT — 0 Gayuios

Koppexraocte 1 HonHoTa

YeTHbll onpoc
OTBETOB

IIpakTnueckue Iponent npaBwibHEIX | Menee 60% — 0 6asoBs;
KOHTPOJIbHBIE OTBETOB 61 - 75% — 6 GamoB;




3a1aHUs 76 - 90% — 8 GamoB,
91 - 100% — 10 Gamos.

Memnee 60% — 0 6amIoB;
61 - 75% — 6 GamoB;
76 - 90% — 8 GamoB;
91 - 100% — 10 Gamos.

Ketic-3ananus IIpoueHt NIPaBIJIBHBIX
OTBETOB Ha BOIIPOCHI

B cootBercTBuM ¢ OaIILHO-

PEUTUHIOBOM CHCTEMOH Ha .
1-5 OGannoB 3a OTBeT, NMOATBEPXKIAIONIMH 3HAHHS B paMKax

OMEIKYTOUHYFO . .
p JEKIMA M 00s3aTeNbHON JUTeparypsl, 6-10 6amioB — B pamkax
DK3aMeH arrecrarpro  orBomurcs 30 N N .

JIEKITNHA, 00s3aTeNbHON W OMONHUTENbHOH suTepaTypsl, 11-15
3ager 0asIoB. OK3ameH

0aJuToB — B paMKax JIeKIHH, 00sf3aTeNTbHON M JAOMOTHHUTEIbHON

TIPOBOJUTCST IO  OMyeTam.
JIUTEPATYPBI, C HIEMEHTAMH CaMOCTOSITEIIbHOTO aHaJIH3a.

Buner conepxwut 2 Bompoca
10 15 6amos.

3ayer NpoxoauT B GOpME YCTHOTO cOOEceJOBaHUS MO BOIIPOCAM M BBITOJHEHUS NMPAKTHYECKOTO
3ajaHus. ODK3aMeH MpoXoIuT B ¢opMe YCTHOro cobeceqoBaHHs IO BOMpocaMm Ouiera u
BBIIIOJIHEHUS IPAKTUUECKOTO 3a1aHus. Ha noarorosky k oTBety naercs 45 munyt. Ha sk3amene
MPElyCMOTPEHO BHINIOJHEHHE MPAKTUUECKOTO 3a/laHusl B Ka4eCTBE MPAKTUYECKOM yacTu Ouiera.
HtoroBas oneHka no JUCHMILIMHE B Ka)KJIOM CEMECTPE BBICTABIISETCS C yU€TOM HAOpaHHBIX Ha
ayJUTOPHBIX 3aHATUAX OAJIIOB.

B cnywyae mnpumeHeHMsI IJUCTAHLIMOHHOTO pPEXKMMa IPOMEKYTOYHOM aTrTecTaluu OHa
MPOBOAUTCA cleayroum odpa3zom: yctHo B JJOT/mucbMeHHO ¢ IPOKTOPUHTOM/ TECTUPOBAHUE C
IPOKTOPUHIOM. JlJI yCHEemHOTro OCBOEHUS Kypca ydalleMycsh PEKOMEHIYEeTCsl 03HAKOMUTBHCS C
JUTEPaTypO, pa3MeILleHHOH B pa3jene 6, u MmaTepuaiaMmu, BbulokeHHbIMU B JIOT.

5. MeToauyeckue ykazaHus UIsi 00y4aOmMXcs 10 OCBOCHUIO AU CHHILIUHBI

YcTHbli onpoc. DTOT BUJ pabOThl IPEAYCMOTPEH HA CEMUHAPCKUX 3aHATUSAX U BKJIIOYAET B
ce0s1 OTBEThI HA BOIIPOCHI U OTBETHI IIPU MpoBepke 3afaHuil. CTyJIeHThl pacipeAessioT B TpyIne
BOTIPOCHI W3 CIHCKAa BOMPOCOB U OOCYXJEHHUS B IJIAaHE KaXKIOTO CEMHHAPCKOTO 3aHSTHS.
OTBeT Ha BONPOC JIOJKEH OBITh KPaTKUM, 110 CYIIECTBY U, KaK IPaBUJIO, HE MPEBBILIAIONIUM 3-X
MUHYT MOHOJIOIMYECKON peyu. ['0TOBUTHCS K YCTHOMY OIIPOCY I10 IJIAaHAM CEMHUHAPOB CIEAYET
[0 CIHCKY OCHOBHOM W JOIOJIHUTENBHON JuTeparypbl. OTBET CTyJ€HTa INpU IPOBEPKE
MUCHbMEHHOTO JIOMAIIIHEr0 33JJaHus U3 IJIJaHa CEMUHAPCKOTO 3aHATHUS SBISETCS Pa3HOBUIHOCTHIO
ycTHOro omnpoca. Ha ceMMHapCcKHX 3aHATHAX TakXkKe MPelyCMOTPEHBI JOMOJHUTEIbHbBIE, KpOMeE
JOMalIHe  paboThl, 3alaHus, COOECeOBaHME TO JIOTOJHUTEIBHBIM  BOMpOCaM U
JIOTIOJTHUTEIIBHBIM 3a/IaHUSIM Ha CEMUHAPCKUX 3aHATUAX pacCMaTpUBAeTCsl Kak yCTHBIN OIpoc.

TectupoBanue. IIpoBoautcs mo mpoiiieHHOMY JIEKCHKO-TpaMMaTH4YeCKOMY MaTepuaily B
CepeMHE CeMecTpa.

KonrtpoabHas pabota — 370 ¢opma TEKYLIEro KOHTPOJIS 3HAaHUH CTYIEHTOB, MPOBOAMUTCS B
KOHIIE CEMECTpa, MIPEICTaBISET COO0N KOMIUIEKCHBIN JIEKCUKO-TPAMMATHYECKUHN TECT.

Bonpocwl ona camoxonmpons

Temvl obwezo xapakmepa:

» Ilpodunb n uMHUIK IpodeccHoHana B COBpEMEHHOM MHUDE;

» KoMmMyHuKanus B riio0aibHOM MHPE;

» KopropatusHast kynbrypa. [Ipon3BojcTBeHHBIE OTHOIICHUS. HeBepOanbHas KOMMYHHKAIIHS.

» SWOT ananu3 1uis pa3BUTHS Kapbepbl ¥ MPOPECCHOHATBHOTO POCTA.

» MexayHapoaHbIe MEpOTIPUSTHS (BBICTaBKH, KOH(DEPEHITNHN, CEMHUHAPHI, POPYMBI).

» OcHoBHbIC TPUHIUTIBI 3 (HEeKTHBHOM podeccHoHaNbHOW KOMMYHHUKAUU. OCHOBBI PEUEBOTO
sTHKeTa. BepOaibHass KOMMYHHKAIUS: TIPE3EHTALUs, Pa3rOBOP MO TeNePOHY, IEPETOBOPHI).

» IluceMeHHass KOMMYHHKAIUS (1€I10BOE MMUCHMO, SJIEKTPOHHBIC TIOCIIaHMUs, CTaThs, ICCe,
aHHOTAIMs, 0030p, Ipecc-peus).

IIpogheccuonanvrvie memoi:

¢ [Ipodeccus cnenmanmcra B obmactu PR.




¢ Texuukn npoBeaeHus 3PPEKTUBHOTO HHTEPBBIO, THITHI HHTEPBBIO.

% D dexTHBHOCTH pabOTHI CIICIUATIICTA [0 PEKIIAME H CBSI35M C O0IIECTBEHHOCTHIO.

+ YCTaHOBJIEHHE CTPATETNH MAPKETUHIOBOM KOMMYHUKAIHH.

¢ Pexnama. Tumel pexiambl. Co3aanue neyatHoi pekiambl. Co31aHUE SKPAHHOM PEKIIaMBl.

++ Hossle cpencrBa meaua. MHCTpyKInu o co3nanuto BebOcaiita. [TnannpoBanue u HanucaHue
Osora. AHau3 MpooOJIeM U IPUHATHE PELICHUH.

¢ Hanmcanue cuenapus. TeneBeayIimid.

% XKypnausr [Ipsimoii penoprax. [lnaHupoBaHue 1 HaNMCaHUE PEaIbHON KU3HEHHOW UCTOPHH.

¢ Panmo. Penoptep. [lnannpoBanue pa3nuyHbIX TEM U1 paJuo IPOTPaMM.

+ ['azera. TB HOBOCTH M HOBBIC TexHONOTHHU. [[ITaHMpOBaHNE U HANICAHUE TA3E€THOM CTAThH.

PaboTa co cnuckom aureparypbl. OCHOBHAs JIMTEpaTypa OCBaMBAeTCA B IOJIHOM OObEME.
JlononHuTeNbHAS IUTEPAaTypa OCBAaUBAETCS Ha BEIOOP 00yuaromerocs.

IIpomexxyrounas arrecranusa B cucteMe JIOT. KoHcynbpTanuus K 3K3aMeHy MPOUJIET B BUJE
oHyaiiH-BcTpeun B npuiokeHnn Office 365 «Teamsy. [IpusoxkeHne pekOMEHAyeTCsl yCTaHOBUTD
nokanbHO. CTYIEHT [OJDKEH BOWTH B CHUCTeMy C momomiblo ydetHoil 3amucu Office 365
PAHXuI'C, uro6s! 06ecieunTs 6a30BYI0 IPOBEPKU JTUUHOCTH.

Dk3aMeH OyaeT MpoxXoauTh B (opMe YCTHOTO OIMpoca MO CHUCKY BOMPOCOB JJISl DK3aMeHa U
BBITIOJIHEHHS OJTHOTO TIPAKTUYECKOTO 3a/IaHMUs.

s obecrieueHus BUIEO- U ayJIMO CBA3M HAa MEPONPUATUHU CTYACHT JOJDKEH UMETh Kamepy
¥ MUKPO(]OH, MMOJKITIOYCHHBIE K €T0 IIEPCOHATTLHOMY KOMITBIOTEPY, IUIAHIIECT UK CMapTQOH.

OTcyTcTBUE Y CTYACHTAa TEXHUYECKUX BO3MOXKHOCTEH paccMaTpUBaeTCs KaK yBaKUTeNbHas
npuunHa. [Ipu 3TOM CpOKM TpOBENECHMS] PK3aME€HA MOTYT OBITh IMEPEHECEHBI MO 3asIBICHHUIO
CTyJIeHTa Ha WM JeKaHa (akylnbTeTa Ha TEPUOJ IOC/Ie OKOHYAHUS PEXUMa TMOBBIIICHHOMN
TOTOBHOCTH.

3a 10-15 MUHYT 10 YKa3aHHOI'O BPEMEHU Hauyaja MEPONPUATUS CTYACHT JOJIKEH BBIUTH Ha
cBs13b. EMy HEOOXOIMMO MPUTOTOBUTH MMACTIOPT JJIS UACHTU(DHUKAIINH TUIHOCTH.

B xoie moaroToBku oTBETa CTYJACHT JAOKEH BKIIOYUTH CBOM MUKPO(OHBI M BUICOKAMEPHI.
Buneokamepy HeoOX0AMMO HallpaBUTh TakK, 4YTOObI OBLIM XOpOIIO BHUIHBI JIMLIO U PYKHU
crynenTta. CTyJeHT AOJKEH ClIeJ0OBaTh PEKOMEHAAIMSM MIPENoAaBaTes.

B cnydae ecnm  nmedcTBHSL  CTyIAEHTAa HE JAOT BO3MOXKHOCTH  MPETMOaBaTENIO
KOHTPOJIMPOBATh MPOIECC JJAOOPOCOBECTHOTO BBIMIONHEHUS CTYAGHTOM 3aJlaHuil  Toclie
MOJIYYCHUS] 3aJaHusl JUId OSK3aMEHa, TMpernojaBaTeib HMEET TMPaBO BBICTABUTH OLICHKY
«HEYJIOBJIETBOPUTEILHO.

B cnyudae cboeB B paboTe 00OpymOBaHMS WM KaHaja CBSI3W Ha MPOTSDKEHHHM Ooiee 15
MHUHYT CO CTOPOHBI MPENoaBaTels JIU00 CO CTOPOHBI CTY/ACHTA, MpernoaBaTellb OCTaBISeT 3a
co00¥i TpaBO MEPEHECTU MPOBEIACHUE UCTIBITAHMS HA IPYTOil 1CHb.

[ToamMuIIBbHBIN CIIMCOK MOATPYMN U1l aTTECTAI[MU OIJIAIIAeTCs IMOCJe KOHCYIbTAIlMH K
HK3aMEHYy.

6. YueOHas1 1uTepaTypa u pecypcbl HHPOPMAILMOHHO-TeIeKOMMYHUKALIMOHHOM ceTH
«HHTEepHeT», BKIIOYAs NepevyeHb YueOHO-MeTOANYeCKOoro obecneyeHus 1Jisi
CaMOCTOSITEIbHOM PadoThI 00y4aroIuXcs M0 JMCIUIIIHHE

6.1. Ocnosnasn rumepamypa

1. AutoB B.®. Aurnuiickuii s3b1k (al-B1+): yueb. mocobue A akageMudeckoro 6akajiaBpuara
/ B.®. Auto, B.M. Aurtosa, C.B. Kagu. — 13-e uzn., ucnp. u gomn. — M.: U3garensctBo FOpaiiT,
2019. (Cepus: VYuusepcutetbl Poccum). [Hoctym B OBC — https://www-biblio-online-
ru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-al-v1437603]

2. Kypsiera P.U. Aurnwmiickuii s3p1k. Bugo-Bpemennsle popmel rnarona B 2 4. Yacte 1: yueb.
nocobue ansa akagemuueckoro OakamaBpuara / P.M. Kypsiea. — 5-¢ uzn., ucnp. u momn. — M.:
UznarensctBo HOpaiitr, 2019. (Cepus: bakamaBp. Akagemudeckuii kypc). [doctyn B DbC —



https://www-biblio-onlineru.ezproxy.ranepa.ru:  2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-1-437050]

3. Kypsera P.M. Anrnumiickuii si3eik. Bugo-BpeMennsie Gopmbl riarosia B 2 4. Yacte 2: yueO.
nocobue i akanemuueckoro OakanaBpuata / P.U. Kypsesa. — 3-e uzn., ucnp. u gom. — M.:
M3narensctBo FOpaiit, 2019. (Cepus: bakamaBp. Axamemuueckuii kypc). [Hoctynm B OBC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-2-437051]

4. HessopoBa ['.JI. Anrnmiickuii s3eik. ['pammaruka: yde0. mocoOue uisi akaaeMHUYeCKOTro
OakanaBpuata / I'.JI. Hes3opoma, I'.MI. HukutymkwHa. — 2-¢ u31., UCOp. W A0M. — M.:
NznatensecrBo Opaiit, 2019 (Cepust: bakanaBp. Axagemuueckuit kypc). [Hdoctyn B ObC —
https://www-biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiyyazyk-grammatika-
434606]

6.2. /lononnumenvnas numepamypa
1. Clandfield L. Global Pre-Intermediate. — Macmillan Publishing. — 2016 — 161p.
2. Clandfield L. Global Intermediate. — Macmillan Publishing. — 2016 — 161p.
3. Clandfield L. Global Upper Intermediate. — Macmillan Publishing. — 2016 — 161p.
4. Foley M. MyGrammarLab: Intermediate B1/B2: with key suitable for self study / M. Foley, D.
Hall. — Edinburgh Gate: Pearson, 2012. — 396 p.
5. Murphy R. English grammar in use: A self-study reference and practice book for intermediate
students: with answers / R. Murphy. — 4nd ed. — G.B.: Cambridge University Press, 2012. — 380

p.

6.3. Yueono-memoouueckoe obecneuenue camocmoamenvHou padomol
[TooxkeHne 00 oOpraHW3aly CaMOCTOSITEIIBHON paboThl CTYACHTOB (hemepanbHOro
rOCy/IapCTBEHHOTO0 OIOKETHOrO 00pa30oBaTEeNbHOTO YUYPEXKACHHUS BBICHIETO 00pa3oBaHUs

«Poccuiickas akajgemMusi HApOJHOTO XO35UCTBA M TOCYJApPCTBEHHOM CiryxObl npu [Ipe3unente

Poccuiickoit ®eneparun» (B pen. mpukaza PAHXul'C ot 11.05.2016 r. Ne 0116 2211).

http://www.ranepa.ru/images/docs/prikazyranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
C3UY pacronaraer AOCTYyIIOM 4epe3 CaWT Hay4yHoi OuOmmorekm http://nwapa.spb.ru/ x

CJIEIYIOIINM MOJAMUCHBIM 3JEKTPOHHBIM PECYPCaM:

Pycckoszviunsie pecypcol

DJeKTPOHHbIE YUeOHUKHU 3IIEKTPOHHO-O0nOnmoreunoit cuctemsl (3bC) «A4iioykey

DNeKTPOHHbIE YUeOHUKHU AIIeKTPOHHO-O0nbarnoTeunoi cucremsl (ObC) «FOpatim»

DNEeKTPOHHbIE YUeOHUKHU ANIEKTPOHHO-0uOroTeuHol cucteMsl (OBC) «/lanby»

Crarbu U3 NMEPUOIUYECKUX M3AAHUN MO OOIIECTBEHHBIM M T'yMaHMTAapHBIM HaykaM «HMcm-

Bvioy

DHIMKIIONEINH, CIIOBAPH, CIPABOYHUKHU « PyOpurxon»

e [lonHble TeKCTHI nuccepTauuil U aBropedeparoB Inexkmponnas bubruomexa /Juccepmayuii
PT'b

e HudopmanuonHo-npaBoBsie 6a3bl Koxcyromanm nutoc, I apanm.

Anenoszvlunsie pecypcol

e EBSCO Publishing — noctyn k MynbTHAMCIUIUIMHAPHBIM MOJHOTEKCTOBBIM 0a3aM JIaHHBIX
pa3IMYHbIX MHUPOBBIX H3JATENIbCTB MO OU3HECY, SKOHOMHKE, (prHaHCaM, OyXrajlTepCcKOMY
yueTy, TyMaHUTApHBIM U €CTECTBEHHBIM 00JAacTSIM 3HAHUi, pedeparaM U MOJHBIM TEKCTaM
MyONUKaIMil U3 HAYYHBIX U HAYYHO-TIOMYJISIPHBIX JKYPHAJIOB;

e Emerald — xpynHeiimee MUpOBOE HM3IaTEIbCTBO, CICIUATH3UPYIOIICECS HA 3JICKTPOHHBIX
KypHasiax ¥ 0a3ax JaHHBIX IO SKOHOMHKE U MEHEKMEHTY. MMeeT cTaryc OCHOBHOTO
HMCTOYHHKA TMpodecCuoHaIbHON WH(OpManuu i TpernojaBareiiedl, HccieoBaTee u
CHELHATUCTOB B 00JaCTH MEHEIKMEHTA.

6.4. Hopmamuensle npasogvle 00KymeHm bl


http://nwapa.spb.ru/

HpI/I HU3YUYCHUUN JUCHUIIIMHBI HOPMAaTUBHO-IIPABOBBIC TOKYMCEHTBI HEC UCIIOJIB3YIOTCA.

.

o

~

10.
11.
12.
13.
14.
15.
16.

17.
18.

19.

20.

21.

22.
23.
24,
25.

26.
27.
28.
29.

30.
31.
32.

6.5. Humepunem-pecypcol
The Economist. http://www.economist.com/business/
Business Week. http://www.businessweek.com/
Free Management Library(SM) Complete, highly integrated library for nonprofits and for
profits.
http://www.managementhelp.org/
The New York Times. http://www.nytimes.com/
U.S. News, http://www.usnews.com/usnews/home.htm
Wudopmanius o0 MEKIyHAPOOHBIX SK3aMEHaX TI0 AaHIVIMICKOMY SI3bIKY, TpPOOHBIE
tectsL.http://www.exams.ru
Kypc moarorosku k sx3ameny TOEFL. http://www.toefl.ru
CnoBapy aHITIMHCKOTO S3bIKa M JIpYTME€ pecypchl Uil M3Yy4yarOUIMX AaHIVIMACKUM
s3pIk. http://www.study.ru
CrnoBapu AHTJIMHCKOTO S3bIKa, TE3aypyc, cucrema MaIIMHHOIO
nepesoa.http://www.dictionary.com
Pecypcer u matepuans BBC.http://www.bbc.co.uk/home/today/index.shtml
Click UK — noprain ajist uzydaronmx Kyinbtypy Bemukoopurtanuu.http://clickuk.ru
English Online - pecypchl TUIst W3yYeHUS AHTIIHHCKOTO
s3eika. http://www.englishonline.co.uk
TESOI on-line activities - uHTepakTUBHBIC 3aJaHUS Ui M3YYAIOIIUX AHTIIMHACKHHA S3bIK
(0IHOSI3BIUHBIC U JIBYSI3BIYHBIC, B TOM YHCIIe pyccKo-anrmuiickue).http://adesl.org/
ESL CAFE — mopran [jisi CTy[IEHTOB W IPEINOJaBaTeliCii: TpaMMaTHKa, TECThI, HIAOMBI,
cirenr, nepenucka u 1.1 http://www.eslcafe.com

English Forum — caiit mis wu3ydarommx aHIUIMACKHN SI3BIK C  pa3/ieioM JICIOBOTO
anriuiickoro.http://www.englishforum.com
Karin's ESL PartyLand - cauT TUIst CTYACHTOB U

npemnogasareneii.http://www.eslpartyland.com

Paznen mo anrnuiickoMy 536Ky Ha caiite OBbl JI. McTon. http://eleaston.com

AHIHACKHIA SI3BIK.PY TectupoBanue " MHTEPaKTUBHbIE YPOKH
anriuiickoro.http://www.english.language.ru

CcbulkM A7 M3y4YEHHUS aHTIMHCKOrO s3blka Ha caiite HoBocuOupckoi obGmacTHOU
obpasoBatenbHoi cetu.http://www.websib.ru/noos/english/index.htmi

Hello-online!  (3nmekTpoHHBI  JKypHAnm Uil HM3YYaONIMX  aHMIMACKUE  s3bIK U
npenogaBareneii).http://www.hello-online.ru

Just English — caiit yue6HOro nocodus I'ymanoBoit FO.JI., Koponesoii B.A., CBemHHKOBO#H
M.JI., Tuxomuposoii E.B no ropuanueckomy anriuiickomy "Just English".http://www.just-
english.ru

Caiit yue6Horo mocoowus " Internet English”.http://www.oup.com/elt/internet.english

TecTsl Mo aHTIHMIICKOMY S3BIKY Ha caiite KaTtanor oOpazoBarenbHbIx mporpamm. http://kop.ru
Marepualisl IO aHTTTHICKOMY sI3bIKY Ha caiite About.com.http://www.about.com

N3zyuenue U Iperno/iaBaHue aHTJIMHCKOTO SA3bIKA Using
English.com.http://www.usingenglish.com

Ouiuknonenus «bpurannukay. http://www.britannica.com

Crnosapu u3narenbctBa Cambridge University Press.http://dictionary.cambridge.org
Cnosapu uznarenscrea Macmillan. http://www.macmillandictionary.com

CrnpaBouHbIit nopran cioBapeit M3/1aTeIbCTBa Oxford University
Press.http://www.askoxford.com

CnoBaps cokparnienuii Acronym Finder.http://www.acronymfinder.com/

On-naitH cioBapb KoMnbloTepHOU TepmuHonorun Webopedia.http://www.webopedia.com/
CroBaps cumBosi0B Symbol.com.http://www.symbols.com


http://www.economist.com/business
http://www.economist.com/business/
http://www.businessweek.com/
http://www.businessweek.com/
http://www.managementhelp.org/
http://www.managementhelp.org/
http://www.nytimes.com/
http://www.nytimes.com/
http://www.usnews.com/usnews/home.htm
http://www.usnews.com/usnews/home.htm
http://www.exams.ru/
http://www.toefl.ru/
http://www.study.ru/
http://www.dictionary.com/
http://www.bbc.co.uk/home/today/index.shtml
http://clickuk.ru/
http://www.englishonline.co.uk/
http://a4esl.org/
http://www.eslcafe.com/
http://www.englishforum.com/
http://www.eslpartyland.com/
http://eleaston.com/
http://www.english.language.ru/
http://www.websib.ru/noos/english/index.html
http://www.hello-online.ru/
http://www.just-english.ru/
http://www.just-english.ru/
http://www.oup.com/elt/internet.english
http://kop.ru/
http://www.about.com/
http://www.usingenglish.com/
http://www.britannica.com/
http://dictionary.cambridge.org/
http://www.macmillandictionary.com/
http://www.askoxford.com/
http://www.acronymfinder.com/
http://www.webopedia.com/
http://www.symbols.com/

33. Yourdictionary.com Ilopran crmoBapeil (JIMHTBUCTHYECKHE, TEPMUHOJIOTHYECKUE CIIOBAPH
aHrmiickoro s3eika).http://www.yourdictionary.com

34. bubnuoreuHo-cnpaBouHbli moprtan Library Spot.http://www.libraryspot.com

35. Tezaypycsr Ha CIPaBOYHO-00pa30BaTEIILHOM nopTase
LibrarySpot.http://www:.libraryspot.com/thesauri.htm

36. Pecypcel  juis  ywammxcs (poHeTmka, TpaMMmaruka, JICKCHKA, HWIAMOMBI, ayIUpOBaHUE,
rOBOpEHHE, MUCbMEHHAs pedYb, UYTCHHE, JEIOBOW AHTIMHCKHIA S3BIK, MEXIYHAPOIHbBIC
sx3amensl TOEFL/TOEIC) u npenonaBateneii (yueOHbIe MaTepualibl, IJIAHBI YPOKOB, TECTHI
u np.)http://www.eslgold.com

37. AyTeHTHYHBIE MaTepHAaJIbl — IPUMEPHI KEHCOB PEeaIbHbIX KOMITAHHA, 3aIaHHS TIO Pa3IHYHBIM
acriekraM OusHec-o0pasoBanwus.http://www.thetimes100.co.uk

38. Pecypcubiit  Llentp ~ MHpOpManuMoOHHBIE  TEXHOJOTMH B OOyYeHHHM  SI3BIKY
http://www.itlt.edu.nstu.ru

39. TecToBbIe, ClIpaBOYHBIC MaTEPHAIIBI [0 AHMIIMHCKOMY s13bIKY http://www.study.ru/

40. ABC-online. Aurnuiickuii s3bIK 17151 Bcex http://www.abc-english-grammar.com

41. Lang.Ru: MHTEpHET-CIIpaBOYHUK «AHIIIMICKHIA S36IK» hitp://www.lang.ru

42. Fluent English — o6pa3zoBarensnsiii mpoekt http://www.fluent-english.ru

43. Native English. U3yuenue anrmuiickoro si3bika http://www.native-english.ru

44, School English: razera s usydaromux anrmuickuii s3eik http://www.schoolenglish.ru

45. Aurmuiickuii kity6 http://www.englishclub.narod.ru

46. AHTIIUHCKUIA SI3BIK.TU — BCE TUIst M3YYaIOIINX AHTITHACKUN SI3BIK
http://www.english.language.ru

47. Aurnuiickuii s36ik Ha HomeEnglish.ru http://www.homeenglish.ru

48. AHTTIUICKUI  s3bIK:  TpOoeKT HoBOCHOMPCKOW  OTKpBHITOH — 00pa3oBaTENbHOW  CETH
http://www.websib.ru/noos/english/

49. Belyun aHTJIMICKUI SI3bIK camocTosTenbHO hitp://www.learn-english.ru

50. I'pammarurka aHrmiickoro si3sika http://www.mystudy.ru

51. Kypchbl aHMIIMHACKOTO S3bIKA JIJISl CAMOCTOSITEIBHOTO U3YYCHUS: KOMITBIOTEPHBIE TPOrPaMMBI
http://www.english4.ru

6.6. Hnuwte ucmounuku
HpI/I I/I3y‘-I€HI/II/I JOUCIHUIIJINHBI UTHBIC NCTOYHUKHN HE I/ICHOJ'II:SyIOTCﬂ.

7. MarepuajJbHO-TeXHHYecKasi 0a3a, MH(pOPMAUHMOHHBbIE TEXHOJOIHH, HNPOrpaMMHOe
obecnieyeHue U HHGOPMALMOHHbIE CIIPABOYHbIE CHCTEMbI

Kypc Brirouaer mcrnonb3oBaHue mporpammuHoro obecrniedenusi Microsoft Excel, Microsoft
Word, Microsoft Power Point qis MOArOTOBKM TEKCTOBOTO M TaOJIMYHOIO MaTepHaa,
rpapuYeCKUX WLTIOCTPALIUM.

Mertoabl 00yueHHUs MpeanojararoT HCHOJIb30BaHUWE HMH(POPMAIIMOHHBIX TEXHOJIOTHM
(KOMIIBIOTEPHOE TECTUPOBAHKE, JEMOHCTPALINS MYIbTUMEIUUHBIX MATEPHUAIIOB).

3aneiictBoBaHbl VIHTEpHET-CEpBUCHI U 3JEKTPOHHBIE pecypchl (ITOMCKOBBIE CHUCTEMBI,
DIIEKTPOHHAS 110YTa, MPO(ECCHOHANBHBIE TEMaTHYECKHE YaThl U (HOPYMBI, CUCTEMBI ayauo U
BUJCO KOH(pEpeHIUH, OHJalH OSHUMKIONEANU, CIPABOYHUKH, OUOIMOTEKH, 3JIEKTPOHHBIE
yueOHbIEe U Y4eOHO-METOMUYECKHE MaTEePHUATIbI).

Komnvromepnvie u unghopmayuoHHo-KOMMYHUKAMUEHbBIE CPEOCMEA.

Texnuuecxue cpeocmea 00yyeHus
Tabnuua 8

Ne HanmenoBanue
/1

1. CHCI_II/IaJ'II/BI/IpOBaHHBIC 3aJIbl JJI1 ITPOBCACHU A HCKHHﬁ, O60pyILOBaHHBIC MyJILTHMCI[HfIHOfI
TeXHI/IKOI\/’I, HO3BOJ’I$HOHI€I\/'I JACMOHCTPHUPOBATH MPE3CHTALIUN U ITPOCMATPUBATH KMHO U BUJICO
MaTCpHraJibl.
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Crnenuanu3upoBaHHass MeOellb M OPrCpeiCcTBa: AyAMTOPUU U KOMITBIOTEPHBIE KIIACCHI,
000pyI0BaHHBIE MOCAI0YHBIMU MECTAMH.

Texnuueckue cpencrtsa OOy4YeHHUs: MEPCOHAIbHBIE KOMIIBIOTEPHI, KOMIIBIOTEPHBIC
POEKTOPBI; 3BYKOBBIC TUHAMUKH; ITPOrpaMmHubie cpeactBa Microsoft.




