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1. Ilepedyenb NJIAHMPYEMBIX Pe3y/JIbTATOB 00y4eHHUsI 110 TUCHMILIMHE, COOTHECEHHBIX €
IJIAHUPYEMBbIMH Pe3yJIbTATAMH 0CBOCHHs 00pa30BaTeJbHOI MPOrpaMMbl

1.1.  Jucrummmaa b1.0.01 «MHOCTpaHHBI# S3bIK» 00€CIIEUNBACT OBIAACHUE CIICAYIOIUMHU
KOMIICTCHIIUSIMHU
Tabnuya 1
Kon HanmenoBanmue Kox xoMnoneHTa HanmeHoBaHHe KOMIIOHEHTA
KOMIIETEHIINH KOMIIETEHIIUH KOMIIETEHIIUH KOMIIETEHIIUH
YK OC-4: CIIOCOOEH OCYIIECTBIISTH YK OC-4.1 Crnoco0eH 1IeMOHCTPUPOBAThH 3HAHUS
JICTIOBYIO KOMMYHHUKALIHIO B OCHOBHBIX TIPaBUII SI3BIKOBOI
YCTHOU M IMCBMEHHOI KOMMYHHUKAIUH
(hopmax Ha YK OC-4.2 Cnoco0eH rpaMOTHO BEICTPaUBATh

sI3bIKE(aX)

TOCYTapCTBEHHOM SI3BIKE
Poccuiickoit ®enepanuu u
WHOCTpaHHOM(BIX)

KOMMYHHUKaIlUl Ha POAHOM U
HWHOCTPAaHHOM S3BIKE

1.2. CTy,I[CHTBI TaKXE JOJI’KHBI OBJIAACTh HABBIKOM CaMOCTOSATCIIBHOI'O OBJIAACHHUA 3bIKOM.

Tabnuua 2
T®/ npodeccuonanbHbIe Kon
- KOMIIOHEHTAa Pe3yabraTsl 06yuenust
KOMIIETEeHIIUH
Ha ypoBHE 3HaHMIA:
e  0a30BBIil ypOBEHb 3HAHHSI HHOCTPAHHOTO SI3bIKA.
Ha ypoBHE ymeHuUi:
YK O0C-4.1 ®  OCYIIECTBIISATH HABUTALMIO 110 PA3IUYHBIM BeG-pecypcaM,
PErucTpupOBaThLCS Ha CalTe;
®  BJajJCTh PA3UYHBIMH METOJAMHU MOUCKA WHPOPMAIIUU B
Wuteprer (M0  KJIFOYEBBIM  CIIOBaM, C  [OMOIIBIO
KaTaJjoroB);
Ha ypoBHE HaBBIKOB:
® pa0oTaTth C arperaropamMu HOBOCTEH, 3JIEKTPOHHBIMH
HOAIMKUCKAMH, COLATIbHBIMH CETAMH, (OPYMaMHU.
YK OC-4.2

Ha ypoBHe 3HaHMIA:

e  OOJBIION CIOBapHBIM 3amac; BBICOKHI YpPOBEHb 3HAHHUSA
MHOCTPAHHOTO SI3BIKA.

Ha ypoBHE ymeHuit:

® mucaTb TEKCTBl JHMTEPATypHbIM,
PEKIaMHBIM SI3BIKOM;

® pedepupoBarh, aHHOTHPOBaTb W
TEKCTBI HA UHOCTPAHHOM SI3BIKE;

Ha ypoBHE HaBBIKOB:

®  BJIAJIETh TEKCTOBBIM PEIAKTOPOM.

TEXHHUYCCKHUM Hu

MOIU(UIIPOBATH,

2. O0beM U MeCTO THCHMILIMHBI B CTPYKTYpe 00pa3oBaTeIbHOIi MPOrpaMMbl

O0bem aucnumauHbL. OO0IIas TPYAOEMKOCTh IMCHUIUIMHBI cOCTaBisieT 15 3adeTHBIX
enunul, 540 akagem. yaca, 405 acTpoHOM.4acoB.
JII/ICHI/IHJ'II/IHa pean3yeTCcd YaCTU4YHO C MNPUMCHCHHUEM JUCTAHIITUOHHBIX O6paSOBaTCHBHBIX

texHoyoruit (nanee — J1OT).




Hoctyn K cucTeMe JUCTAaHIMOHHBIX O0pa3oBaTENbHBIX TEXHOJOTMH OCYHIECTBISIETCS KaKIbIM
00yyaromumMcs caMOCTOATENBHO C JII000T0 ycTpoiicTBa Ha mopTtaie: https://Ims.ranepa.ru. [lapons u norun
K JITYHOMY KaOMHETY / mpo(IITIO IPEJOCTABIISACTCS CTYACHTY B IeKaHATe.

Bce q)OpMBI TCKYUICT'O KOHTPOJIA, IMPOBOAUMBIC B CUCTEMC JUCTAHIIMOHHOI'O O6y‘lCHI/IH, OLICHUBAKOTCA B
CUCTEMEC JUCTAHIIMOHHOTI'O 06y‘ICHI/IH. I[OCTYH K BUACO U MaT€puajiaM 3aHITUH IpEAOCTABIIACTCA B TCYCHUC
BCETO CEMECTpa. I[OCTyr[ K KaXXIOMYy BHUIOY pa60T U KOJUYCCTBO IIOIIBITOK Ha BBIIIOJHCHHUC 3aJaHUA
MpeaAOCTABIIACTCA HA OTPAHUYCHHOC BPEMS COITIACHO PCTIIaMCHTY JUCHHUIUINHBI, OHY6J'II/IKOB3HHOMy B CI[O
HpCHOI[aBaTeJ'II) OLICHMUBACT BBIIIOJITHCHHBIC pa6OTI>I HC IIO3JHECC 10 pa6oq1/1x JHEH MOoCjIe OKOHYAHUS CpoOKa
BBITIOJTHCHUA.

Tabnuua 3
Bun paboTst TpyaoeMkocTh
(B akageM.yacax/acTp 4acax)
OO01as Tpy10eMKOCTh 540/405
KonrakTHas pabora ¢ npenojaBareiieM 264/198
Jlekum -
[MpakTHYeCKUE 3aHATHS 256/192
KoHcymbranuu 8/6
CamocrosTenpHas pabora 204/153
Kontpoib 72/54
DOpMBI TEKYIIIETO KOHTPOIIS [pakTHueckne KOHTPOJBHBIC 3aMaHUs, TECTHPOBAHHE,
YCTHBIH Onpoc, Kelc-3a1aHust

dopma IpoMexXyTOIHOH aTTecTaluu 3ayer ¢ oueHkoil — 1, 3 ceMecTpbl, IK3aMeH —

2,4 cemectp

Mecto maucummiuHbl. Juciuniauaa b1.0.01 «MHocTpaHHBIN SI3bIK» OTHOCHUTCS K
qucIIuiiHaM 0a30BoM wactm W m3ydaercss B 1, 2, 3 m 4 cemecrpax. M3yuenue naHHOM
JUCITUIIMHBI OCHOBBIBAETCS Ha 6a3e MpeAbIAYIIero YpoBHS 00pa3oBaHus (KypcC MOJHOTO 00IIero
obpasoBanus). Ha aTom sTane oOydeHHs: OCYIIECTBIISIETCS O0Iasi MOArOTOBKA M0 aHTJIMHCKOMY
A3BIKY, TIO3BOJISIONIAS PElIaTh 3a/1a4l MEKIMYHOCTHOTO U MEXKYIBTYPHOT0 001IeHus. BxoaHoi
YPOBEHb BIAJCHUS WHOCTPAHHBIM SI3BIKOM Ha JaHHOM JTamne cocTtaBisier Bl (moporoserit
ypoBeHb). OO0miasi TpyJ0eMKOCTh JUCIHUIUIMHBI MO3BOJISIET JOCTUYhL YpOBHS B2 (moporosbiit
MPOJIBUHYTHIN YPOBEHB) MO OKOHUaHUM Kypca. ConeprkaHue NaHHOW NUCHIMIUIMHBI SIBISETCS
OCHOBOM ISl M3y4YEHUSI JUCLUILUINH, IPENOJaBAEMbIX Ha aHTJIMMCKOM SI3bIKE€ Ha MOCIEAYIOIINX
Kypcax, U JJisi CaMOCTOATENbHOW paOOThl C HMCTOYHUKAMH JIUTEPATYPHI, MPEICTaBICHHBIMU
AHIJIOSA3BIYHBIMU aBTOPAaMU. 3HAHUSL, IOJYYEHHBIE B X0/1€ U3YUECHUS TUCUUILIINHBI, UCTIONb3YIOTCSA
CTYJICHTaMH TPU BBITIOJIHEHUH KYPCOBBIX pa0dOT, BHIMTYCKHON KBATHU(UKAITMOHHONW PaOOTHI.
OcBoeHMe KOMITETEHITUN TOTOBUT 00YUaIOIIErocs K PelIeHUI0 MPOEKTHOTO THIIA 3a/1a4 B OyayIien
npohecCuOHATLHON NeSTENbHOCTH.

3. Conep:kanue M CTPYKTYpPa JAMCHUILIHHBI
3.1. CTpykTypa IMCHHILIHHBI
Ounas gopma o00yuenust

Taonuua 4



Obvem Jucyunaunst (MoOyas), Hac. Dopm
Konmaxmnas paboma obyuaiowuxcs ¢ a
npenooasamesnem meky
10 8UOAM YYEOHBIX 3aHAMUL wezo
KoHm
poast
K ycnesg
No n/n Haumenosanue mem eroc
B (pazoenos) Bceeo CPO ™
JIOT JIP/[IO | I3/0 KC npos
T T P
eorcym
OYHOU
amme
cmay
uu
T***/
Tema 1 SI3BIK ¥ KyIBTYpA. 16 14 2 VO*
Tema 2 | JKusHbp u cka3ska. 13 12 1 YO*
Tema 3 Mupossle  0COOEHHOCTH 13 12 1 VO*
IO OJIbI.
YO*/
Tema 4 | JIpy3bsi 1 HE3HAKOMIIBI. 13 12 1 K3**
*%*
T***/
Tema 5 3aKoH U OPSOK. 15 14 1 VO*
KoncyabTanus 2/1,5
IIpoMe:KyTOYHASI aATTECTAINSA 3auer ¢ OLEHKOIi:
3aue
Bcezo 6 I1cemecmpe 72/54 64/48 6/4.5 me
ouenk
ol
Tera 6 BusyanbHoe 1 CIIyX0BOE 20 12 8 VO*
BOCIIPHSITHE.
Tema 7 | Crpoc U npeioKeHue. 24 14 10 YO*
Tema 8 | HoBoe u 3a0bITOE. 22 14 8 YO*
YO*/
Tema 9 | JIroOOBH 1 HEHABUCTb. 20 12 8 K3**
**
THk*/
Tema 10 | 3aKOHBI )KM3HH. 20 12 8 VO*
Koucyabranuu 2/1,5
KourpoJsb c/p 36/27
Bcezo 60 2 cemecmpe 144/10 64/48 42/31,5 Inza
8 Men
Tema 11 | Moe cemeitHOE OpeBO. 29 14 15 YO*
Tema 12 | JKusHb Kak OHA €CTb. 27 12 15 YO*
YO*/
Tema 13 | Okpyxaroras cpeaa. 27 12 15 K3***
*
%
Tema 14 | 3aragounnie MecTa. 29 14 15 }FI’?**/
YO*/
Tema 15 | OTus! 1 geTH. 30 12 18 TIK3*
*
KoHcyabTanum 2/15
3a4er ¢ OLEHKOM:
IIpomexyTouyHas aTTecTanus
2\1,5 3aue
Bcezo 6 3 cemecmpe 144710 64/48 78/58,5 me
8 OyeHK
(7]




Obvem Jucyunaunst (MoOyas), Hac. Dopm
Koumaxmmuas paboma obyuaiowuxcs c a
npenodasamenem meKy
10 8UOAM YYEOHBIX 3aHAMUL wezo
KOHM
post
K ycnes
No n/n Haumenosanue mem eroc
(pazoenos) Bceeo CPO ™
JIOT JIP/JO | 13/]0 KC npon
T T P
edicym
OYHOU
amme
cmay
uu
Tema 16 | Cuia ener. 29 14 15 YO*
Tema 17 | Cuia pekaamebl. 27 12 15 YO*
YO*/
Tema 18 | AMepukanckas medra. 27 12 15 K3#**
**
Tema 19 Kvzup B OonbImom 29 14 15 YO#/
TopoJie. TH**
Pone romMopa B Hauiel Yo/
Tema 20 30 12 18 IK3*
JKU3HU. *
KoncyabTanus 2/1,5
KoHTpoJb 36/27
[IpomMexyTouHas aTTecTalus OK3aMeH:.
Bcezo 6 4 cemecmpe 114048/ 64/48 78/58,5
KoHcyapTamuu 8/6
Konrpoas 72/54
Bcero mo aucuuIuimHe: 54%/40 2554/190 204/153

YO* — ycTHBIH orpoc
[MK3** — npakTuueckre KOHTPOIbHBIC 3aTaHHS
T*** — TectupoBanue

K3**** _ kefic-3amanns

IIpumeuanue:

JI- 3aHATHA JTEKIUOHHOTO THIA (JICKIINH ¥ WHBIC YIeOHBIC 3aHATHU, IIPEIyCMaTPUBAIOIINE TTPEHMYIIECTBCHHYTO
nepeaady ydeOHON MH(OpMAIMH MEeAarormIYeCKUMH paOOTHUKAMU OpTraHU3alHud U (WJIH) JHIaMH, TIPUBICKACMBIMU
OpraHu3aIyed K peann3aui 00pa30BaTeNbHBIX MPOTPAMM Ha HHBIX YCIOBHUAX, 00YJaIONIIMCS);

JIP- maboparopHbIe paObOTHI (BH] 3aHITHI CEMUHAPCKOTO TUTA);

13- npaktudeckue 3aHATHSA (BUIBI 3aHATHIA CEMHHAPCKOTO THIA 338 UCKITFOUEHUEM JIa00paTOPHBIX padoT);

KCP- umrmuBunmyanmpHas pa0oTa OOyYarOIIUXCSA C IEJaroTHYEeCKUMH pa0OTHHKAMH OpTaHW3alud W (WITH)
JIMOaMu, MpyuBJICKAaCMbIMU OpFaHHSaHHeﬁ K peajm3anuun O6pa3OBaTeJ'H)HbIX MporpaMM Ha MHBIX YCIIOBUAX (B TOM 4YHUCJIC
WHVBHUIyaJIbHbIE KOHCYJbTAIINN);

JOT- 3ansTHs1, IPOBOJUMBIE C MPUMEHEHHUEM JTUCTAaHIIMOHHBIX 00pa30BaTENbHBIX TEXHOJIOTHH, B TOM YHCIIE C
NPUMEHEHNEM BUPTYAJIbHBIX aHAJIOTOB NMPO(GECCUOHATILHOM AESTEIbHOCTH;

CPO- camocrosTenbHas padoTa, OCyIIeCTBIsIeMast 0€3 ydacTHs MeIarorndeckux padOTHUKOB OPraHU3allud U
(Wi M, IPUBIIEKAEMBIX OPTaHU3AIMEH K peaTH3alii 00pa30BaTEIbHBIX IIPOTPaMM Ha UHBIX YCIOBHUAX.

*[Ipn peanuM3anuM JAUCHMIVIMHBI ¢ ucnoJab3oBanuem JIOT mnpemogaBarTesb €aMOCTOSITEIbHO
aganTupyet (opMy TeKyIIero KOHTPOJIsl, YKa3aHHOT0 B Ta0J/IuIle, K CHCTeMe TUCTAHIIMOHHOTO 00yYeHusI

3.2. Coodepicanue oucyuniunsl
Tema 1. HA3zvix u kynomypa.
SA3pIkn M KyAbTYpbl MHUpa. PazHooOpasue BapuaHTOB aHMVIMHCKOro s3bika. OmnucaHue MecT.
ITpuBeTcTBHE Ha pa3HbIX s3bIkax. HacTosmee npocroe BpeMs. Hactosimiee ninurensHoe Bpems
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Tema 2. Kuznw u craska.

Jlerennapubie Mecta. ['oponckue nerenapl. MucTuyeckue coObITUS U UX peajbHble 00BbsSCHEHUS.
Coznanue ckasku. [Ipoieaiiee mpoctoe BpeMs U MpoILEIIee 3aBEPIICHHOE BPEMsL.

Tema 3. Muposvie ocobennocmu no2oowl.

VicTounuku 3Hepruu, anbTepHATUBHAs dHeprus. Knmmaruyeckue 30HBI. OCOOCHHOCTH KIIMMATa.
Kapa u xomnon.

Tema 4. /lpy3vs u neznaxomywi.

Hpy3bst 1 He3HakoMble oau. [lonyTunku B myremecTBusx. Kak Haxonuts apyseit. Hacrosiee
COBEPILIEHHOE BPEMs U MPOIIE/IIIEE IPOCTOE BPEMSI.

Tema 5. 3axon u nopsook.

3akoHbl pa3nuuHbIX npodeccuit u cdep. bropokpaTudeckue mporeaypbl. 3a4eM HYKEH 3aKOH H
nopsAa0K. MozanibHble IJ1aroiibl O 3Ha4eHHeM 00s13aTesIbHOCTH. DOpPMBI MOJANIBHBIX TJ1arojioB B
npote/anieM BpeMmeHu. Hactosiiiee coBepiieHHOE MPOCTOE U JUIUTEIILHOE BPEMSL.

Tema 6. Busyanvhoe u ciyxogoe socnpusmue.

Busyanbnenii u cinyxoBoil obOman. lLlBera, ¢dopmbl, aelictBus. IlaccuBHBIA 3alor, apTHKIH.
KocBennas peub.

Tema 7. Cnpoc u npednodicerue.

Crnpoc u mpensoxxeHue. 3aKOHbI pbIHKA. Y AOBIETBOpeHUE HamuxX HYXI. Kak 3apaborarh aeHer.
Wcuucnsiemble 1 HEUCUUCTsIEMbIE UMEHA CYIIECTBUTENbHBIC. [[puaaTOuHbIe NMpeIOKEHNUS.

Tema 8. Hosoe u 3abvimoe.

KocMmuueckue mytemiecTBus B mpouuioM U Oynymiem. CiiydaitHble OTKPBITHS, IIEPEBEPHYBIINE MUP.
Y cloBHBIE MTPEATIOKEHUSI BTOPOTO U TPETHETO THUIIA.

Tema 9. /106066 u Henasucme.

JIto60Bb 1 HeHaBHUCTb. KynbTypHbIe cTepeoTurnsl. M3BecTHble HCTOpUM JTIOOBU M HEHABUCTH B
HUCTOPUM U JIUTEPATYPHBIX IpousBeneHusx. KoHkypeHuus B cnopTuBHOM Mmupe. MHUHUTUB 1
TepyHIAUN.

Tema 10. 3axoHwl sHcusnu.

[IpazgHoBaHuEe [HS POXKICHHS B Pa3NUYHBIX CTpaHaX M KylbTypax. Pa3nuyHble Mpa3gHUKY.
Onucanne Hanbosee BaXKHBIX HAIMOHAIBHBIX MPA3JIHUKOB U COObITHI. V3BeCTHBIEC TTPOIIATbHBIC
peun. Bo3BpaTHbIE MECTOMMEHUSI.

Tema 11. Moe cemetinoe dopeso.

Most ceMbst 1 MOe cemeitHoe apeBo. ['opoa, B KOTOpOM MbI kuBeM. JIMUHbIE 1enu Ha Oymyliee.
[ToBTOp BCEX HACTOSINX U OYIYIINX BPEMEH.

Tema 12. ’Ku3nwv kax ona ecmeo.

Kuznub, coowsrtus. [Ipupona mpasasl. Hyxna nu ona Bcernaa. JIoxs Bo cracenue. OnpeeeHHbIn
apTUKIIb.

Tema 13. Oxpyacarowas cpeoa.

Oxonorusi. OkeaHbl M MOps, MX COCTOSHUE Ha CEeroJHAmHUi MoMeHT. llopsanok wumen
MpUJIaraTeIbHbIX B aHTIIMICKOM MPEIIOKCHUH.

Tema 14. 3acadounvie mecma.

TauHCTBEHHBIE W 3araJioyHble MecTa Mupa. YemoBEeK-HEBHAMMKA: TMpaBlda WJIM BBIIyMKa.
[Ipomienmiee coBepiIEHHOE M MPOUIEAIIEEe COBEPLICHHO-IIUTENbHOE BpeMs. [laccuBHBIN 3ai0r.
MoanbHbI€ 1arojbl B MPOILIOM.

Tema 15. Omywvt u demu.

[TpoGnemMbl OTIIOB U AeTeH, poanuTeIbCTBO. [1010KUTEIBHBIE U OTPUIIATENBHBIE CTOPOHBI. CIIOCOOBI
OMMUCAaHUs HACTOSIIINX U MPOLLIBIX TPUBBIUEK.

Tema 16. Cuna oenee.

PaGorarot mu norepeu. [Ipocras skoHOMuKa /1715 Bcex. [laccuBHBIN 3ai10T.

Tema 17. Cuna pexnameoi.

Xopommwii pexiaamMubiii ciorad. CriocoOsl puBiiedeHus BHUMaHMs. KocBeHHas peyb.

Tema 18. Amepuxanckas meuma.

AMepuKaHCKasi MeuTa. Y CJIOBHBIE MPEIJIOKEHUS.
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Tema 19. ’Kusnwv 6 bonvuiom copooe.

JKuszup B O0JIBIIIOM TOpOME: PUTM, cTpecc, HeOockpeOnl. dpa3oBbie Tiaroibl. Hemuunbie GhopMbl
rJiarosa.

Tema 20. Ponwb tomopa 6 Hauieti HCUu3Hu.

Hayka o cne3ax u cmexe. M3BecTHbIE MUPOBBIE KOMEIUWHBIC IPEICTABICHUS U KOMUKH.
[Tpunatounsie npennoxenus. [Ipuyactue.

4. MaTepHaJibl TEKYIIEro KOHTPOJISA YCIIeBAeMOCTH 00yUYaK0OIIUXCSI
4.1. B xone peanuzanuu nucuuiuinHbl b10.01 «HOCTpaHHBIN SA3BIK» UCIOJIB3YIOTCS
ClIeAYyIIIUe METOAbl TEKYIIEero KOHTPOJII YyCIEBAEeMOCTH O0OyyYamIIUXCH:

Tema 3aHATHSA Metoabl TeKyLero KOHTpoJist
ycneBaeMOCTH

Tema | SI3BIK M KYJIBTYpA. T***/ YO*
Tewma 2 JKu3Hb 1 cKa3Ka. YO*
Tema 3 MupoBble 0COOEHHOCTH MOTOIbI. YO*
Tema 4 Jpy3bs 1 HE3HAKOMITBI. YO*/K3#***
Tema 5 3aKoH ¥ OPSIOK. T***/ YO*
Tema 6 BusyanbHoe 1 CIIyXOBOE BOCIIPHUSTHE. YO/CP
Tema 7 Cripoc 1 pejIoxKeHHE. YO*
Tema 8 Hogoe u 3a0bITOC. YO*
Tema 9 JIt000Bb ¥ HEHABHCTD. YO*
Tema 10 | 3axoHBI )KW3HH. VO*/K3#***
Tema 11 Moe cemeitHOE TpeBo. YO*
Tema 12 | )Xu3Hp Kak OHa eCThb. YO*
Tema 13 | Oxpyxaromas cpena. YVO*/K3#***
Tema 14 | 3aragoyHble MecTa. VO*/ TH**
Tema 15 | OTusI ¥ AETH. YO*/ [IK3**
Tema 16 | Cua geHer. YO*
Tema 17 | Cwta pekiiaMebl. YO*
Tema 18 | AMepuKaHCKas MeUTa. YVO*/K3#***
Tema 19 | )KusHb B 00JBIIOM TOPOJIE. VO*/ TH**
Tema 20 | Poan roMopa B HalleH KU3HH. YO*/ TIK3**

YO* — ycTHBIN onpoc

[TK3** — npakTHyeckue KOHTPOJIbHBIE 3aaHUs
T*** — recTupoBanue

K3**** _ gefic-3amanus

4. 2. TunoBble MaTepUAJIbI TEKYIIET0 KOHTPOJIA YCIIEBAEMOCTH 00Y4YaI0IIHXCS

Ilpumepuvl 6onpocos 01 ycmHo20 onpoca:
OO61re pa3sroBOpHbIE TEMBI:

e Who are you? What are you? Where are you from? Whom do you live with?
What are your priorities like? What do you like doing?
What is verbal communication and its main function?
What types of oral presentations do you know? Give the presentation of your portfolio.
What are the basic elements of effective communication?

e Give the example of the Phone conversation?
O6mmas u npodeccruoHanbHas rpaMMaTHKA:

e How many tenses are there in English and why do
we need them for?
When do we use possessive, absolute and object pronouns?
Common and personal, countable and uncountable nouns.
How do we use numeral words such as: some /any, much /many, few/ little?
What’s the difference between comparative and superlative adjectives and adverbs?
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When do we use real and unreal conditionals?
How to use reported speech for conversations?
What is Gerund?
When do we use Infinitive or Gerund?
Are there any variants of using modal verbs?
How to construct Reported question? Give the examples of Phrasal verbs in proverbs.
Forms of Adverbs?
[TpodheccnoHambHBIE TEMBI:
How to talk about occupations?
Corporative specialists and their duties.
Building one’s image to match a profile. Human Image in the modern world.
PR specialist job description, desired skills, expertise and essential qualities.
TV news: current technologies.
Newspaper: types, design.
An Air report. How to plan and to write a real Live story?
e The definition of a corporate culture. Corporate culture’s impact on work relations. Non-
verbal communication tools to be used by a journalist / anchor.
e Interview strategies and techniques.
e Adbvertising principles. Types of advertisements. Marketing concept. Marketing mix.
Marketing research and strategies.
¢ Role of international events, and their specific
e Features. Covering international events. Participating in international events. Networking.
ITncemennas KOMMYHI/IKaI_[I/I}I:
e Curriculum Vitae.
Cover Letter.
Article. Essay.
Annotations. Review. Press- release.
SWOT as a major evaluating tool. SWOT in career developing: identifying and exposing
one’s strengths, covering one’ weaknesses.
e Types of interviews. Interview strategies and techniques. Evaluating a PR specialist
performance

Ipumepwvr mecmosuix 3ad0anuit (memot 5, 10, 14, 19)
1. I'pammaTrueckuii Tect. [Ipumep:
- What ... when | saw you?
l. you did
2. did you do
3.were you doing
4.did you
2. Jlexcuueckuii Tect. [Ipumep:
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret
3. Tect Ha BnaneHue npodeccruoHaibHoU Jekcukoil. [Ipumep:
- A contract guarantees that the ... contained in it will be fulfilled.
1. negotiations
2. obligations
3. transactions
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4. TecT Ha MPOBEPKY PEYEBOr0 ITUKETA U Pa3rOBOPHOI npakTuku. [Tpumep:
- How are you feeling?
— | am very tired.
1. —Also me
2.—Soam I.
3. —For me the same.
- Why are you so nervous?
— | am taking my driving test today.
1. —Good chance!
2. —Good luck!
3. —Best regards!
- How big is your group?
1. —Them are seven.
2. —We are seven.
3. —Ilt is seven people.
5. TecT Ha IPOBEPKY LIETOCTHOI'O BOCIPUATHS CIIELIUAIBHOrO TeKcTa. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental activities
as they affect the community, ranging from policy formulation to carrying out the day-to-day duties
of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances the executive powers
of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in turn
answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil servant is
first and foremost to the minister of the Crown who is in charge of the department in which he or
she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of staff.
The functions of the civil servants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice has
a long history. Special advisers are usually paid from public funds, but they are not permanent
officials and their appointments finish when the Government's term of office ends, or when their
minister moves to a different department or leaves the Government.

Answer these questions:

1. What are the functions of the Civil Service?

2. What does the term 'Crown’ mean in this article?

How are the executive powers exercised?

3. Whom does the Civil Service serve?

4. Whom does an individual civil servant report to in his /her day-to-day work?

5. How are civil servants recruited and promoted?

6. Does the staff leave the department when the Minister resigns?

7. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

6. Tect Ha IPOBEPKY IEITOCTHOTO BOCIPHUATHS TEKCTa Ha OOIIHE TEMBI.

[Mpumep: Read the text.
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Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are all
stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average businessperson often has no time to sit
down and think the answers over. But if you want to survive, you have to know how to cope with
stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day. Write
down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that stress
at work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
. One way to keep fitisto ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. hot very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................
. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, .........ccccccceeenene

. you will become very rich.

. you will manage to cope with stress.

. you will be laughing all the time.

W NNEFEP, P OWOWNPEPWWDNEDNDNWDNPEP P

Ipaxmuueckue konmponshuwvie 3adanus (memor 15, 20)

I. Open the brackets using the proper tense and translate the sentence.
. This college (train) civil servants since 2001.

. They (argue) about the merger when he suddenly (lose) his temper.
. They (discuss) the new project for three hours.

. Management (introduce) a new system of rewards a month ago.

. Unfortunately, 1 (not finish) the report yet.

. I think it (take) us a month to study this problem.

. Things are not so good at work. The company (lose) money.

. When he was young he (work) 12 hours a day.

. They (complete) the major reorganization by the next year.

10. I suddenly remembered that I (forget) my keys.
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[1. Insert some, any, no and their derivatives and translate the sentence.

1. You can use ... reference materials you find interesting.

2. ... organizations are responsive to our needs and ... are not.

3. You can hardly fins a manager who has ... problems.

4. ... type of responsibility can be a burden to ... people.

5. These documents are ... in his office.

I11. Translate the sentences into English.

1. Muorue JJFOAX HE OCO3HAKOT BIMUAHUC OpI‘aHI/ISaLII/Iﬁ Ha UX IIOBCACHUC.

2. Kak ToIpKO MBI BBISICHUM AETAIN, MBI COOOIIIUM BaM.

3.PyKOBO/ICTBO TOJILKO YTO pa3paboTaio HOBYIO CHCTEMY BO3HATPAXKICHUH.
4. Hame BoctipusiTHE, OTHOIIICHUS], IEHHOCTH MTOCTOSTHHO U3MEHSIFOTCSI.

5. OHu yxe 00CyInIH yCIOBHUS TUIATEXa M MMOCTABOK, KOT/Ia IPUOBLT UX FOPHCT.

IV. Fill in the gaps by choosing the proper word.
Performance drives satisfaction.

The relationship between how 1) _ a person is with their job and their actual job
performance is open to discussion and debate. You see, it's hard 2) __ those two aspects primarily
because when people are asked if they get job satisfaction from

3) __ at ABC Company, a certain percentage will say yes just because they think if they
say no, there could be a negative consequence. After all, if you tell your boss you are not satisfied
with your job, what if his reply 4) _ "Then | guess you better leave'? Thus, while we understand
there is a correlation between satisfaction and performance, it's hard to definitively nail it down
without some sort of survey error 5) _ present.

One thing is certain: There are two basic views of satisfaction and performance, and they 6)
____to one another. One believes that satisfaction leads to performance, while the other believes
performance leads to satisfaction. In effect, we are saying if someone is happy with their job they
7) ___ better, but in order to be satisfied, they have to perform in their job to get that satisfaction. It

is somewhat of a revolving door, and again, it is hard 8) _ between whether satisfaction drives
performance or if performance 9) _ satisfaction.

1. a) to satisfy b) satisfied c) satisfies

2. a) to correlate b) correlate c) correlates

3. a) working b) works c) work

4. a) was b) will be c) is

5. a) is b) being c) to be

6. a) are inverted b) are invert c) are inverting

7. a) performed b) perform c) will perform

8. a) distinguished b) to distinguish c) distinguishing
9. a) drives b) driving c) driven

Keiic-3a0anus (memwi4d, 9, 13, 18)
3anaHue: NPeJIOKUTE CBOM BaAPHAHT PEIICHUSI CUTYAlluH, 3aIIUTHTE CBOKO TOUYKY 3PEHHSL.

3ananue 1. Keiic-3amaua: Books and Reading in Society

Kaurn n O6mtectBo

1. [TogroroBuTenbHbIM 3Tamn. Beenenne. OpranuzanrionHas yactb. Boiaya kelica.

PaGota B mapax mapel. IlpoumTaiiTe 3HAMEHUTHIC BBIAECPKKHA W TIOCIOBHIBI M3 PA3TUIHBIX
HpOHSBC,Z[GHPIﬁ, 06cy,ZLI/ITC, HCIOJIb3YA KIIMIIC COTJIaCHs, pa3HOriaCus. HOCTapaﬁTeCB OTBCTUTH Ha
YKa3aHHOC€ MHCHUEC HUIINU y6e)KJIGHI/IeI

Pair work. Make up and act out a dialogue. (Use the chiches of agreement, disagreement and reacting
to opinion or persuasion):
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"A man ought to read just as inclination leads him; for what he reads as a task will do him little
good."”

(Samuel Johnson)

"No furniture is so charming as books, even if you never open them and read a single word."
(Sydney Smith)

"Books and friends should be few but good."

(a proverb)

Kiumre cornacna/pamornacnﬂ

Language to use to show understanding/agreement on a point:

| agree with you on that point.

That's a fair suggestion.

So what you're saying is that you...

In other words, you feel that...

You have a strong point there.

I think we can both agree that...

| don't see any problem with/harm in that.

I understand where you're coming from; however, ...

I'm prepared to compromise, but...

The way | look at it...

If you look at it from my point of view...

I'm afraid | had something different in mind.

That's not exactly how I look at it.

From my perspective...

2. O3HakoMuTenbHBIN dTam. [Ipobiema.

2.1 Beenenue B npobaemy. O3HaKOMIJIEHHE C HOBBIMU CJIOBaMH Kelica.

BBe,I[eHI/Ie PCUCBOI'0O MaTcpurajiad

1. Categorization: Children's and adult's books; travel books and biography; romantic and
historical novels; crime/thrillers; detective stories; war/adventure; science fiction/fantasy; literary
fiction and genre fiction; pulp fiction.

Absorbing; adult; amusing; controversial; dense; depressing; delightful; dirty; disturbing; dull;
fascinating; gripping; moralistic; nasty; obscene; outrageous; profound; whimsical;

2. Books and their parts: paperback and hardback; binding; cover; spine; jacket; title; epigraph;
preface; the contents list; fly leaf; bookplate; blurb; a beautifully printed book; a tome bound in
leather/with gilt edges; a volume with a broken binding; a book with dense print/with loose pages;
a well-thumbed book.

3. Reading habits: to form a reading habit early in life; to read
silently/incessantly/greedily/laboriously; to read curled up in a chair; to read a child/oneself to
sleep; to make good bed-time reading; to be lost/absorbed in a book; to devour books; to dip
into/pore over/thumb through a book; to browse through newspapers and periodicals; to scan/skim
a magazine; a bookworm; a keen reader.

4. Library facilities: reading rooms and reference sections; the subject/author/title/on-line
catalogue; the enquiry desk; computer assisted reference, service; to borrow/renew/loan books,
CDs and video tapes; rare books; to keep books that are overdue; books vulnerable to theft; to
suspend one's membership; to be banned from the library.

Pabora B Tpy1Iie. HOCTapaﬁTeCL 06CY)II/ITB npenuMymecTBa U HCAOCTATKH YTCHUS ACTCKTUBHBIX
pomaHoB. Mcnioyib3yiTe JTEKCUKY 10 TEME.

Group work. Work in groups of three or four to discuss the pros and cons of reading detective
novels. Use the topical vocabulary.

Consider the following:

"It has been estimated that only 3 percent of the population in Britain read such classics as Charles
Dickens or Jane Austen; Agatha Christie's novels have sold more than 300 million copies."
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(Longman Britain Explored)

"As thoughtful citizens we are hemmed in now by gigantic problems that appear as insoluble as they
are menacing, so how pleasant it is to take an hour or two off to consider only the problem of the
body that locked itself in its study and then used the telephone..."”

(J.B. Priestley)

"There is nothing either good or bad but thinking makes it so."

(W.Shakespeare)

"The world loves a spice of wickedness."

(H. Longfellow)

"The crime novel is developing moral equivalency: unpleasant detectives and charismatic
criminals.”

(The Guardian, Oct. 8 1997)

"If the question "Wither Fiction?" is raised, the novelist will have to make up his mind which side
he is on. Is he to write: "She was a beautiful woman, witty, clever, cultivated, sympathetic,
charming, but, alas, she was a murderess? Or is he to write: "She was a beautiful woman, witty,
clever, etc., and to crown it all, was a murderess™?

(L.P. Hartley)

AHanuTHYECKUH dTaIl.

3.1 BoBneuenne B aHanM3 peajbHON CHTyalluH, BHIOOP ONTHMAJIbHON (DOPMBI MPETIOIHECCHHUS
MaTepuajia ajasd O3HAKOMIICHHUA. Pabora rpynmiamu. HaXOH(,Z[eHI/Ie PCUICHUA JIA IMOCTaBJIICHHON
3aJa4du.

3.2. BeiGepute nate HoMuHaHTOB Ha Ockap «JIyumas kaura ['ona». OGcyaute B rpynmnax.

Group work. Choose five nominees for Oscar “The best book of the year”. Discuss them.
HtoroBsiii aTan (pe3eHTalus TPYNIOBBIX PEIICHUN).

[TpencTaBuThL M1 0OOCHOBATH PEIICHHUE / BEIBOJIBI TPYIIIIBI IO KEHCY.

Conclusion. Presentation of group decision.

3ananue 2. Keiic-3amaua: Traveling. How to organize a business trip

[TyremectBue. Opranuzaius KOMaHIUPOBKU

ITonroroBurennpHbIN 3Tan. BBenenue:

O6cyaute npoOieMbl U TPYAHOCTH, ¢ KOTOPHIMH MOKHO CTOJIKHYTBCSI BO BpEMsI OpraHMU3allu U
Hpe6LIBaHI/I$I B KOMaHJUPOBKC.

A specialist travel agent has to work hard to retain a key client.

2) O3nakoMuTeNbHBIN TaI. [Ipobiema:

BoBneuenne B aHanu3 peaqbHOM CHUTyalluu, BBIOOP ONTHUMAaJbHOM (OpPMBI NpenoHeceHUs
MaTepHrajia ajisi O3HAKOMIICHU . Pabora B napax. PacnpeneneHI/Ie pOJ'ICfI. HaXO)I(I[eHI/Ie pemieHus 1JId
ITOCTaBJIICHHON 3a1a4H.

2.1 I'maBa komnanuu Travel at NeoTech 3BoHMT cnenuanucty 1no paboTe ¢ KIMEHTaMH KOMIAHUU
BTS, uro0Obl oprann3oBaTh BCTpedy Ul OOCYKICHHS MPOOJIEM, ¢ KOTOPBIMH OH CTOJIKHYIICSI BO
BpEMA KOMaHIUPOBKH. Hpe)ICTaBBTe BapHuaHT Auajora.

The Head of Travel at NeoTech phones the Account Manager of BTS to set up a meeting, so that
they can discuss the problems that executives have had while on business trips.

In pairs. role-play the telephone conversation to set up the meeting.

2.2 Pabora B napax. I/ISY‘II/ITe pacnucaHue, COCTaBbTC AUAJIOT, HA3HAYBTC BCTPCUY ClICHHUAIIHNCTA 110
pabore ¢ kimentamu komnanuu BTS u rinaBa komnanuu Travel at NeoTech.

Student A:

You are Head of Travel at NeoTech.

You want to arrange a suitable time for a meeting with the Account Manager of BTS. Here is your
diary for the week:

Morning | Afternoon
Monday All day at exhibition
Tuesday Free \ Appointment at dentist 2 p.m.
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Wednesday Meeting | Free after 1 p.m.

Thursday Training session all day and early evening
Friday Correspondence + interviews | Free after 2 p.m.
Student B:

You are the Account Manager for BTS.

You agree to a meeting with NeoTech's Head ofTravel. Suggest that you meet at NeoTech's head
office. Here is your diary for the next week.

Morning | Afternoon

Monday All day meeting to discuss new business developments

Tuesday Presentation to the Board of Directors. You may be available late in the afternoon,

after 5 p.m.
Wednesday | All day meetings with clients
Thursday | Medical check up Free
Friday Writing a report Flight to New York 6 p.m.

Heo0OxonuMpble KiHIE U BBIPAKEHUS:

Answering the phone:

Hello, Mr. Smith speaking.

Good morning, BTS Ltd.

Making a contact

I'd like to speak to Martin Krause, please.

Could I have the sales department,

please?

Identifying Yourself

This is / My name's Mr. Smith

Mr. Smith speaking

Stating your Purpose

I'm calling about ...

The reason I'm

calling is ...

Making arrangements

Could we meet on Monday at 11:00?

How/What about June 12th?

Is 9:30 convenient/ OK?

Responding

That's fine/OK for me.

Sorry, | can't make it then.

No problem

Closing

Good. So, I'll see you on the 8th.

Thank you. Goodbye. Right. / OK, then.

That's great, I'll see you ...

Changing arrangements

I'm afraid | can't come on Friday. I'm very busy that day.

I'm sorry, | can't make it on Tuesday. I've got something on that morning.
We've got an appointment for ten o'clock, but I'm afraid something's come up.
Could we fix another time?

3) AHaMTHYECKUH JTall.

Pabora B rpyniax. O,[[I/IH N3 CTYACHTOB ABJIAACTCA CIICHUAIIMCTOM I1O pa60Te C KIIMCHTaMH, ApyTruc-
CIIEIUATIUCTHI IO OpraHu3auu moe3aok. O0cyauTe mpoOIeMbl, ¢ KOTOPHIMH MOYKHO CTOJIKHYTHCS
Ipu OpraHru3aliui KOMaHAWPOBOK, OTBCTHTC HA BOIIPOCHI, KOTOPLIC MOT'YT BO3BHUKHYTH B ITPOLECCE
00CyXIeHUSI.
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Work in groups of four. One of you is BTS's Account Manager, the other three are travel consultants
who work with the Account Manager. Each person summarizes the problem for his/her colleagues
and answer any questions they may have.

Did the executive in each case deal with the problem effectively? Why? / Why not?

What can 8T5 do to help to solve the problem?

What is the best solution for each executive? What, if anything, should he/she hope to get from the
company concerned?

4) Ntorosslii 3TaI (MPe3eHTAIUS TPYIIIOBBIX PEIICHU).

[IpencraBuTh 1 000CHOBATH PELICHHE / BBIBOBI TPYIIIHI 110 Keicy. Pa3bIrpeiBaHe cUTyaIu.
Now let's discuss the problem together and see what conclusion you have come to.

3amanue 3. Kelic-3amaua; Business culture.

buznec kynbTypa

[ToaroroBuTenbHBIM Tam. Beenenne. OOcyauTe NoHITHE OU3HEC KYJIBTYPHI.

Discuss the notion of the business culture. What is culture? Choose the four factors that you think
are the most important in creating a culture. Give your reasons.

Climate, historical events, language, architecture, behaviour and attitudes, institutions, religion,
social customs and traditions, cuisine, geography, ceremonies and festivals, arts.
O3nakomuTenbHbIN 3T1a1. [Ipobiema.

BoBneuenne B aHanu3 peanbHOW CHUTYyallH, BbIOOp ONTUMAaIbHOW (OPMBI MPEMOJHECEHUS
Marepuaiia s o3HakomiieHus. Pactipenenenue poneil. HaxoxaeHue pemenust 1Jisi IOCTaBJIECHHOU
3aJlauH.

2.1 UnnuBunyaneHas pabota uiam padbora B napax. [Ipurorobre coobiieHrne o GU3HEC KyJIbType B
Balllell CTpaHe WK CTPaHe, KOTOPOIO BBl XOPOIIIO 3HaeTe. OTBEThTE BOMPOCHI, IPUBEAEHHbIE HUXKE.
Bo Bpems 00CykaeHHs CTyA€HThI TPYIIIbI UTPAIOT POJIb TOI MEHEIKEPOB, KOTOPBIE MJIaHUPYIOT
MOCETUTH 3apYOECKHYIO CTPaHy, OHU MPOSBIISIIOT HHTEPEC U 33JIaI0T BOMPOCHL.

Work individually or in groups. Prepare an informal talk about the business culture

of your country or a country, you know well. Use the list of questions below to

structure your talk. During each talk, the other members of the class will play the role of the

top managers who are planning to visit a foreign country. They are interested in your talk. Try to
answer any questions they may have.

Bomnpocs! qis o0cyxkaeHus:

Questions for discussion:

* How do men and women dress in business?

* Do businesspeople prefer to entertain guests at home or in a restaurant?

* Do you have to make appointments well in advance?

* [s casual dress permitted in business meetings?

* How do people dress on social occasions, e.g. at an informal dinner?

* Do people like a lot of personal space?

* Do they usually stand close or far away from another person when talking to colleagues?

* Do staff use first or family names when addressing each other?

» What are good/bad topics of conversation?

* How important is punctuality in your culture? Is it OK to be late for a meeting?

* Is a person's status important in meetings? Does the most senior person always lead a meeting?

* Is decision-making slow or fast in business?

* What are the usual business hours?

* What is the usual time for a business lunch? How long does it last?

3). AHAIMTUYECKUH ATaIl.

Pabota B rpymmax. O6cyxaenue coobmennii. Kakas wndopmaius 3amHTepecoBaia, yauBuia?
Kakoe coobmenue 6bu10 campiM nHTepecHbIM? [Touemy?

In one group, discuss the talks. What advice/information surprised you? Which was the most
interesting talk? Why?
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4). 'toroBsiii 3Tan (BBIBO).

[TpencraBuTh U 000CHOBATH pEIICHHUE / BHIBOJBI 0 Keiicy. Hamummte KpaTkoe H3/10KeHUue caMoit
UHTEPECHOM NH(pOpMALMU, KOTOPYIO BBl Y3HAJIU BO BpEMsl 0OCYKICHHUS.

Write a short report summarizing the most interesting information you have learnt about a culture.

3ananue 4. Keiic-3anaua: ConuanbHble MPOOJIEMBbI
Social Problems
IToaroroBuTensHbBIN 3Tanl. BBenenue.
Pabora B mapax. IlpounTaiiTe 3HaMEHHUTYIO MHUTaTy, OOCYIWTE, MCIIOJIL3YS KIMIIE COTJIACHS,
pasHornacus. [TocrapaiiTech OTBETUTh Ha yKa3aHHOE MHEHHE WIH YOS KICHHE.
Pair work. Discussing involves exchanging opinions and expressing agreement and disagreement.
Team up with another student to talk on the following topics (Use expressions of agreement and
disagreement).
‘In a country well governed poverty is something to be ashamed of. In a country badly governed
wealth is something to be ashamed of” (Confucius).
Kuumie cornacusi/pasHoriacus
Language to use to show understanding/agreement on a point:
- I agree with you on that point.
- That's a fair suggestion.
- So what you're saying is that you...
- In other words, you feel that...
- You have a strong point there.
- I think we can both agree that...
- I don't see any problem with/harm in that.
- Language to use for objection on a point or offer:
- I understand where you're coming from; however, ...
- I'm prepared to compromise, but...
- The way I look at it...
- The way I see things...
- If you look at it from my point of view...
- I'm afraid I had something different in mind.
- That's not exactly how I look at it.
- From my perspective...
- I'd have to disagree with you there.
- I'm afraid that doesn't work for me.
- Is that your best offer?
HCO6XOI[I/IMBIG CJIOBa U BBIpa)I(eHI/I}I:
Ethnicity, unemployment, incapability, aged, retired, discrimination policy, employer, welfare,
famine, deprivation, undernutrition, vulnerable, poverty-related diseases, shortage, life expectancy,
living standard, to lodge, drug addict, slums, poor sanitation, lack of hygiene, overpopulation, to
provide for, work force, to get hooked, orphan, benefit, to be addicted to, low income, mitigation.
O3HaKOMUTEIBLHBIN JTAIl.
[Ipobnema. BoBneueHne B aHaJIW3 peaJbHOW CHUTyallMM, BHIOOp ONTUMAIBHOM (DOPMEI
IpEenoAHECeHNs MaTepuaia Juisi o3HakomieHus. Pabora rpynmnamu. Haxoxxnenue perieHus uis
IOCTaBJIICHHON 3aa4uu. Kak PEIINUTL CONUAIIBHBIC HpOGJ’ICMLI B pa3HbIX CTpaHax MI/Ipa()
Huckyccusa ¢ maptHepoM. PosieBasi urpa: CTyneHT A — MPU3HAHHBIA AKCOEPT MO COUUATBHBIM
HpO6J’ICMaM, CTYACHT B - npeaACTaBUTECIIb 06H.ICCTBCHHOﬁ OpraHu3anuvu. HOCTapaﬁTCCL 06CYJII/ITB
CIIeIyroniee:
Group work. Work in groups to discuss major social problems. Keep interrupting each other with
questions. Use the topical vocabulary. Consider the following:
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‘A social problem is a condition or pattern of behavior that is defined as incompatible with the
desired quality of life; is caused, facilitated or prolonged by factors that operate at multiple levels
of social life; involves intergroup conflict; and requires social action to be solved’
AHaNTUTUYECKUH HTaIl.
BoBieuenne B aHaiM3 pealbHOM CHUTyallMd, BbIOOp ONTHMAJIbHOH (HOPMBI MPEHOJHECEHUS
Marc€puaia ajisi O3HAKOMIICHUA. Pabora rpynimamMu. HaXO)KI[eHI/Ie peICHUuA OJid IMOCTaBJIICHHOM
3aJa4i.
BBI6epI/ITe IIATh OCHOBHBIX COLIMAJIbHBIX np06neM, CTOAINUX MEPEA YCITIOBEYECTBOM.
Group discussion. Choose 5 major problems.
. Discrimination.
. Poverty.
. Unemployment.
. Starvation.
. Illiteracy.
. Homelessness.
. Drug Abuse.
. Gambling.
. Child abuse.
10. Food Insecurity.
Now let's discuss the problem together and see what conclusion you have come to.
Wtoroslii aTan (Ipe3eHTalus rPyNIoBbIX PEIICHUN).
OuenuBanue. O6001aro1ee BEICTYIUIEHHE MpenoiaBatess (000011eHne pe3yIbTaToB, OIBECHIE
utoroB). CTYACHTBI COBCIIAIOTCS B TPYIIAaX M JAIOT OLEHKY padoTe KaKIOro U3 YYaCTHUKOB
(mpuyem u U3 CBOEH, U U3 Apyrux rpymnn). OueHnBaeTcs Kaxaoe 3ananue 3anatus. O6oOiaroniee
BBICTYIUIEHUE IIpenoaaBartes (000011eHne pe3yapTaToB, 10IBEIEHUE UTOTOB)
You must give a mark to every person.
Kpurepuu:
* moi60p nHpopmManuu
* 10100p JIEKCUYECKUX CPECTB
¢ U3JI0OKCHHEC C TOYKHU 3PCHUS I'PAMMATUKH AHTJINICKOTO SA3BIKA
* o(hopMIIEHHE TBOPUECKOTO IIPOEKTA
* KOMMYHHUKATUBHBIC YMCHUA
JHomaminee 3amanue. Answer the questions:
a. What is the source of discrimination?
b. What types of discrimination exist?
c. What does the government do to solve the problem of discrimination?
d. What types of discrimination are the most widespread ones?
e. What would you suggest to stop discrimination in society?
a. Is rapid growing population the only reason for starvation?
b. What countries are subject to the problem of starvation and why?
c. Can foreign aid help to ease starvation?
d. What other problems is poverty related to?
e. Why is the problem of poverty considered to be global?
a. What does unemployment mean for society?
b. How is unemployment subdivided?
¢. Who is most subject to unemployment and why?
d. Why is underemployment bad? How does it affect the stability?
e. How can government combat unemployment?

OO NO O~ WN B

3ananue 5. Keiic-3agaua: Money Talks.
Jenbru
[ToaroToBUTENBHBIN ATAIl.
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Beenenne. OOBSICHUTH CTyIEHTaM, YTO MM MPEJICTOMT HAMTH pelieHue MmpodieM, CBSI3aHHBIX C
JneHbramu. PaznenuTe ayauTopuio Ha MUHU-Tpynnbel no 3-4 uyenoBeka. Kaxmas rpynna
oOecrieynBaeTcsi OHOM KapToukoi. OMH U3 CTYIEHTOB M3JIaraeT CBOIO MPOOJIeMy, U3II0KEHHYIO
B KapTOYKE, a OCTaJbHBIC WICHBI TPYMIIBI MPEIaraloT CBOM PEHICHHS M IyTeM OOCYXICHHS
BBLICHSIOT HanboJiee ylauHblii BAPHAHT.
Work in groups of 3-4 student. Each group is provided with a card. One of the students speaks
about the problem stated in the card. During each talk, the other members of the group offer their
ways of solving the problem. The best variant is chosen.
IIpumepsl KapTOYEK:
You owe money to a friend and you can’t pay it back. Ask other people for advice.
A friend owes you money and hasn’t paid it back. You feel uncomfortable asking for it. Ask other
people for advice.
You think your wife/husband isn’t responsible with money. You would like her/him to be more
careful, but she/he doesn’t listen. Ask other people for advice.
You inherited a very large sum of money and you don’t know what to do with it. Ask other people
for advice.
You need to borrow some money, but the bank won’t give it to you. Ask other people for advice.
®dpasbl: Kak 1aTh COBET / PEKOMEHIAIIUIO
GIVING ADVICE AND RECOMMENDATION
You should...
You ought to...
Why don't you...?
How about (doing smth)...?
I suggest (doing smth).
I suggest (that) you (do smth)
I recommend doing smth.
I recommend (that) you (do smth)
Jlexcuka no Teme:
Money, cash, lend, borrow, interest, rate, account, loan, invest, bond, asset, waste, safe, spend.
O3HaKOMUTEIbHBIN ATaIl.
[Ipobnema. BomieyeHne B aHAIW3 peaJbHOW CHUTYAallH, BHIOOp ONTUMAIBHOW (OPMEI
MNpENOAHECCHUA MaTCpualia I O3HAKOMIICHUA. Pabora rpyniamu. HaXO)K)IeHI/Ie pelicHus I
noctaBiieHHOW 3aiauu. [lo mepe BBINOJNIHEHUS 3a/laHusi MUHU-TPYIIBI OOMEHUBAIOTCS MEXITY
coboif kaproukamu. Takum o0Opa3oMm, Bc€ MHUHHU-TPYNIBI MOJYy4YarOT BO3MOXKHOCTh OOCYIUTH
KaK]IyI0 TPOOJIEMY U MPEIIOKUTH CBOM BapPUAHT PEILICHUS.
Work in groups. Exchanging the cards. So, all groups have an opportunity to discuss the problems
and to offer the best variant how to solve them.
AHaIUTHYECKUN dTaIl.
BoBneuenne B aHanu3 peadbHOW CHUTYalMd, BBIOOP ONTHUMaIbHOM (DOPMBI TNMPENOJHECEHUS
MaTepHralia 1jiskt O3HAKOMIJICHU . HaXO)I(I[eHI/Ie peHICHUs IJId MOCTaBJICHHOU 3a1a4du. Hpe,Z[CTaBI/ITeJ'II/I
(criMKepbl) Kax/10i MUHU-TPYINIbI 3a4UTHIBAIOT B ayIUTOPUN CBOW BapUaHT PEUICHMS MO KaXKIOU
npobineme. Temeps oOCyXkIeHHE MEPEXOAUT Ha Oojee BBHICOKUN YpPOBEHb, T. €. B JTUCKYCCHU
y4acTByeT Bcs rpynmna. [lyreM rosiocoBanus BHIOUPAIOTCS CaMble ONTHUMAIbHBIC PEIICHUS.
Work in group. Representatives (speakers) of each mini group read the version of the solution of
each problem. Now discussion moves to a higher level, i.e. all group participates in the discussion.
By vote the most optimal solutions are chosen.
HTtoroBsiii aTan
OI_ICHI/IBaHI/Ie. 06061_1_[&}0]1_[66 BBICTYIIJICHUC MIPLCIIOAaBaTCIIA (O606IJ.I€HI/IC PE3yIbTAaTOB, IOABCACHUC
WUTOTOB).
Giving marks.
Kpurepunn:
* 10100p JIEKCUYECKUX CPEICTB
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¢ U3JIOKCHUC C TOUYKHU 3PCHUSA I'PAMMATUKH aHTIINHCKOTO SA3bIKA
* KOMMYHHUKAaTHBHbBIC YMCHHA

1.

2.

N

N

N

(hOpMBI:

. 5.0neH04YHbIe MATEPHAJIbI IPOMEKYTOYHOM aTTECTAIMHU 10 AU CHUIJIMHE

5.1. IIpome:kyTouHasi arTecTauMs TMPOBOAUTCH ¢ TPUMEHEHHEM CJEeAYIIIUX
MeTOA0B(CpPeaCTB)

3auer ¢ onenkoii (1 cemectp) nmpoBoauTcs B popme:

BrinonHeHHEe JEKCHKO-TPAMMAaTHIECKOTO TECTa, COAEpKamero OOMIyIo pa3rOBOPHYIO JIEKCHKY,
rpaMMAaTUYECKUE BPEMEHHBIE KOHCTPYKIIMH B COOTBETCTBUU C IPOMIAECHHBIM MAaTEPUAIIOM.
Coo01ieHue mo Teme.

OTBeThI Ha BOIIPOCH! 10 Pa3TOBOPHBIM TeMaM (5 BOIIPOCOB).

Ok3ameH (2 ceMecTp) MpoBoAUTCS B (hopMme:

BBIMONHEHHE JIEKCHKO-TPAMMATHYECKOTO TECTa, COJCPIXKAIIEro OOLIYI0 Pa3rOBOPHYIO JIEKCHKY,
rpaMMaTU4€CKUC BPEMCHHBIEC KOHCTPYKIHNHU B COOTBETCTBUU C HpOﬁI[eHHLIM MaTepuaiom.
CooO1uieHne 1o Teme.

OTBeThI Ha BOIIPOCHI 10 Pa3TOBOPHBIM TeMaM (5 BOIIPOCOB).

3auer ¢ oreHkol (3 cemecTp) mpoBOaAUTCS B hopme:

BEINoNHEHNE JIEKCUKO-TPAMMAaTHYECKOTO TECTa, COJCPIKALIEro OOLIYI0 Pa3rOBOPHYKO JICKCHKY,
rpaMMaTU4€CKUC BPEMCHHBIEC KOHCTPYKIHMHU B COOTBETCTBUU C HpOﬁI[eHHbIM MaTepuaiom.
CooOuieHne 1o Teme.

OTBeThI Ha BOIIPOCHI 10 Pa3TOBOPHBIM TeMaM (5 BOIIPOCOB).

Ok3ameH (4 ceMecTp) MPoBOAUTCS B (hopMe:

BeinonHeHne JIeKCHKO-TPAMMATHIECKOTO TECTa, COAEPIKAIIEro OOIIYH0 pPasrOBOPHYIO JICKCHKY,
rpaMMaTU4€CKUC BPEMCHHBIEC KOHCTPYKIHMHU B COOTBETCTBUU C HpOfII[eHHLIM MaTepuaiom.
CooOuieHne 1o Teme.

OTBeTHI Ha BOIIPOCHI 10 Pa3rOBOPHBIM TeMaM (5 BOIIPOCOB).

a TaKXe

a TaKXC

a TaKXeE

a TaKXC

[pu peanuzamuu npomexyrodnoit arrectanuu B D0/OT MOTyT OBITh UCTIONBE30BAHbI CIIETYIONIHE

1.YctHo B JIOT - B hopMe YCTHOTO OTBETA Ha TEOPSTHYECKUE BOITPOCHI U PEIICHHUs 3a1auu (Keica).
2. [Tucemenno B CJ10 ¢ IpOKTOPUHIOM - B JOPME TUCHMEHHOTO OTBETA Ha TEOPETUUICCKHIE BOIPOCHI
U peleHus 3a1aun (kekca).

3. Tectuposanue B CIIO ¢ NpOKTOPHUHTOM.

5.2. OneHo4HbIe MaTepHAJIbl IPOMEKYTOYHOM aTTECTALUHA

Tabmuma 6
Komnonent IIpomexyTOYHBIH/KIH0YEBOI Kputepuii ouennBanus
KOMIICTCHUMH | yHAMKATOP OLeHMBAHUS
YK OC-4.1 JemoHcTpupyet 3HaHus | CTyeHT BiaJieeT HOpMaMH YCTHOW H
OCHOBHBIX IIPaBUII SI3BIKOBOM | MMCbMEHHON KOMMYHHUKAIUH.
KOMMYHUKAIUX CryneHT 3HaeT BHJbl BHEIIHUX U
BHYTPEHHUX KOMMYHUKAaIIUH;
KOMMYHHUKAIIHOHHYIO CTPYKTYDPY
pPa3JIMYHBIX OpTaHU3aALNN;
CrymeHT ydJacTByeT B  HHTEpHET-
KOMMYHHKAIIMHA Ha HHOCTPAHHOM SI3BIKE.
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CryneHT crnocoOeH yd4acTBOBaThb B
00CyXIeHUH TPOPECCHOHATBHBIX TEM,
noadupaTh MarepHan ISt
npodecCHOHATBHON TUCKYCCHU
YK OC-4.2 Cnocoben IpaMOTHO CTy#eHT TpaMOTHO CTPOMT
BBICTPAMBATh KOMMYHHKALMH HA POXHOM M | KOMMYHHKALMIO ~ POAHOM W Ha
HHOCTPAHHOM SI3BIKE HHOCTPAHHOM SI3BIKE,

5.3. Iloka3areJm M KpPHUTEpHH

KOHTPOJIst

OLICHMBAHMUSA TeKYUIMX M NPOMEXYTOYHBIX ¢(opm

Oyenounvie
cpedcmea
(chopmwbi
mexyuezo u
NPOMEINCYMOUHO20
KOHmMpOJis)

Toxazamenu
OYeHKuU

Kpumepuu oyenxu

TectupoBanue

Ipouent IPaBUILHBIX
OTBETOB Ha BONPOCHI TECTA.

Menee 60% — 0 6amios;
61 - 75% — 6 GamoB;
76 - 90% — 8 GamoB;
91 - 100% — 10 GamoB.

VYceTHbIl onpoc

KoppekTHOocTs 1 TONHOTA
OTBETOB

C10>KHBII BONpOC: MONHBIN, pa3BepHYTHIH, 000CHOBAHHBIN OTBET
— 10 GamnoB

[TpaBuIbHBIHA, HO HE apTYMEHTHPOBAHHBIN OTBET — 5 0asIoB
HesepHasrit otBeT — 0 6ammos

OOBIUHBIN BOIIPOC:

TIOJTHBIH, pa3BepHYTHIA, 000CHOBAaHHBIN OTBET — 4 Oaia
[IpaBumnbHEIH, HO HE apryMEHTHPOBAHHBIN OTBET — 2 OaJuia
HesepHnsrit otBeT — 0 6am10B.

IIpocroii Bompoc:

IIpaBunbHeIil oTBET — 1 Gam;

HenpaBunpHeli otBeT — 0 6271108

Menee 60% — 0 6amios;

anjf;:;fgﬁe [pouent npaBWIbHBIX | 61 - 75% — 6 Gasos;
— OTBETOB 76 - 90% — 8 bayuoB;
91 - 100% — 10 6a10B.
Menee 60% — 0 6anos;
Keiic-3ananns Tpotient MPARMITHHBIX 61 - 75% — 6 6ayuos;
76 - 90% — 8 6amoB;
OTBETOB Ha BOIPOCHI

91 - 100% — 10 6au1oB.

DKk3aMeH
3a4er ¢ OLIEHKOU

B cootBercTBUM ¢ OaJUIEHO-
PEUTUHIOBON CHCTEMOM Ha
TIPOMEKYTOTHYIO
arrecrairo otBoaurcs 30
0aJuIoB. DK3aMeH
MPOBOJUTCSL TIO Ouieram.
Buner conmepxwur 2 Bonpoca
1o 15 Gasios.

1-5 6ansoB 3a OTBET, HOATBEP KJAIONINN 3HAHNS B PAMKaX JICKIHH
1 00s13aTeNnbHON uTeparypsl, 6-10 60awIoB — B paMKax JEKIIHH,
00s13aTeTbHON M JIOTOJHUTENBHON TuTeparypsl, 11-15 6ammos —
B paMmKax JIeKIUH, 00s3aTeNbHO ¥  JONOJHHUTEIBHOM
JIUTEPATYPBl, C HIEMEHTAMH CaMOCTOSITEJIbHOTO aHAJIH3a.

Tunosble OleHOYHBIC MATEPHAJIbI IPOMEKYTOYHOM aTTECTAllUH

B xaxmoM Owmiere ecTh MNpakTHYeCcKas YacTh C MPAKTHYCCKHUM 3aJlaHUEM, KOTOpOe
MO3BOJISIET TPOBEPUTH CTENIEHb OBIAJCHHS YMEHUSIMHU M HABBIKAMU.
Obpasey npaxmuueckoeo 3a0anus Ha 3aueme ¢ oyeHkol(1,3 cemecmpoi):
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2.
3.

BoImonHuTE JIEKCHKO-TPaMMaTUYECKOTO TECT, COACPXKAIMKA Pa3TOBOPHYIO JIEKCHUKY, a
Takke TPaMMaTHYECKHE BPEMEHHBIE KOHCTPYKIHMH B COOTBETCTBHH C HPOWJCHHBIM
MaTepHaIoOM.

[IpencTaBbTe CBOE MHEHHE IO TEME.

OTtBeThTE Ha BOIIPOCHI IIPENOJaBaTells 0 3a1aHHOM TeMe (5 BOIIPOCOB)

Obpasey npakxmuuecko2o 3a0anus Ha sx3amene (2,4 cemecmp):

1. BoblmosHuTE JIEKCHMKO-TPaMMAaTH4YE€CKOTO TECT, COJEpIKAIlUid pa3rOBOPHYIO JIEKCHKY, a
TaKkKe TpaMMaTUYECKHE BPEMEHHBIE KOHCTPYKIMU B COOTBETCTBUU C IPOMJICHHBIM
MaTepuaIoM.

2. TlpencraBbTe CBOE MHEHUE 11O TEME.

3. OtTBeTbTe Ha BOMPOCHI IPENOAABATENS O 3aJaHHOM TeMe (5 BOIpOCOB)

Bonpocwi k 3auemy ¢ oyenxoti (1 cemecmp):
. What is verbal communication and its main function?
. What types of oral presentations do you know? Give the presentation of your portfolio.
. How to talk about occupation?
. What are the duties of corporative specialists?

. How can any opinion be expressed?

. What elements does the process of communication depend on?
. What ways of learning languages do you know?

. What are the rules of making presentation?

0.

1
2
3
4
5. What does the Human Image in the modern world like?
6
7
8
9
1

Give a self-presentation.

Bonpocwi k sxzameny (2 cemecmp):
. Tell about your interests?
. What are the best ways of greeting people?
. What are polite phrases for formal and informal excusing?
. How to start some talk with unknown person?

. Describe any person you like and dislike.

. What are your priorities like? What do you like doing?

. Which ways do we learn languages?

. What are Corporative specialists like and what are their duties?

0.

1
2
3
4
5. What adjectives can be used for describing any personality?
6
7
8
9
1

What’s the Human Image in the modern world?

Bonpocwl k 3auemy c oyenxoti (3 cemecmp):

What should a public relations writer think over before beginning any writing assignment?
What else should also be taken into consideration to ensure that the story will be accurate?
What are the principles of effective professional communication?

What types of verbal communication do you know? How to do your message effective?
What is the Presentation format should be like?

What are Fundamentals of film making?

Which required skills are appropriate for good Anchor’s performance?

Decision-making and problem-solving techniques

. How to build anyone’s image to match a profile?

10.  What is the role of international events? Do they have any specific features?

11.  What types of written communication are there?

12.  What Advertising principles are there? What types of advertisements do you know?

©CoNoaR~wWNE

13.  What’s the definition of a corporate culture? How does corporate culture make impact on

work relations?
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14.
15.

How can be evaluated a PR specialist performance?
How to be trained and developed for career growth?

Bonpocwt k sxzameny (4 cemecmp):

1
2
3
4
5.
6
7
8
9
10.

11.
12.
13.
14.

15.
16.
17.
18.

19.
20.
21.
22.

. Give examples of natural disasters.

. What disasters do you think are made worse by people?

. Who is most likely to be a victim of natural disasters?

. What could be the biggest threat to the planet in the future?

What natural disasters have happened for the last few months?

. What are the main consequences of the earthquake?

. What kind of assistance is provided by officials to alleviate difficulties the earthquake caused?
. What factors may increase death toll during earthquakes?

. What can governments do to diminish the results of disasters?

What do you think governments can do to solve the problems disasters cause for the
population?

Give some advice how to behave during earthquake.

What should one do after a strong earthquake?

What were initial reactions of American people to the events of September 11, 2001?

How did the American government and officials react to the events of September 11,
20017

What are the symptoms of acute stress disorder?

How long does acute stress disorder last?

What symptoms characterize post-traumatic disorder?

What is used to treat post-traumatic stress disorder?

Define the term “charity”.

Define the term “sponsorship”.

What if the difference between the words “charity” and “sponsorship™?

What problems can people come across while donating money for some charitable
purposes?

23.  Why is it necessary to evaluate the organizations people donate money to?
24.  What kind of information should “a good relief appeal” contain?
25.  -What is the function of charity watchdog groups in controlling the process of donating

money?

26.  What information should be presented in the so-called Forum 990?
27. st obligatory for all organizations to have Form 990?
28.  What measures should be implemented to prevent the society from being cheated by

29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.

various charities?
What social group of people would you donate or give money to?
Have you ever given money to anybody in the street? If not, why?
What do you think is the best way to help people who ask for money in the streets?
What reasons do you think inspire people to raise money for charity?
What things people do to raise money for charity?
What are the primary purposes of BBC appeals broadcasting?
How long has the BBC been broadcasting appeals?
What charities can be considered by the BBC in its broadcasting of appeals?
What are the main principles of the UN listed in the Charter?
What are the main ways that UN uses in order to fulfill its functions and achieve its goals?
What are the functions of UN forces?
Is there any connection between economic situation in the country and its social problems?
Does the political system have any influence on the social welfare policy?
What is the role of the world community in solving problems developing countries face?
What is the role of the governments of developing countries in solving social problems?
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44.  What social problems do developing countries face?

45.  Give ideas how to solve the problem of poverty in developing countries.

46.  Give ideas how to solve the problem of malnutrition on developing countries.

47.  Why is the issue of using some technologies in agriculture controversial?

48.  What do the World Bank and the International Monetary Fund co to alleviate poverty in
developing countries?

s ycHemHoro IpoXOKAEHUs IPOMEKYTOUHOM aTTeCTallMM Y4YalleMyCs pPEKOMEHIYyeTCs
03HaKOMMTHCSA C INTEPATypoi, pa3MELIEHHOH B pasaene 6, 1 MaTepuaigamy, BeutokeHHbIMU B JIOT.
IIpn mnpoBeneHnMu 3K3aMeHa B YCTHOW WJM NHCbMeHHOH ¢opme ¢ nmpumeHennem JIOT

CTPYKTYpa OWJIeTa H THIOBbIE OLIeHOUYHBIE CPEICTBA COOTBETCTBYIOT M. 5 (CM. BbIIIIE).

IIpu npoBenennu npomMe:kyTouHoii arTectanuu B C1O

[IpomexyTouHas aTTecTalysi MPOBOIAUTCA B TIEPHOJ] CECCHU B COOTBETCTBHH C TEKYIIUM TpadUKOM
y4e0HOro TpOoIecca W PACHHCAHUEM, YTBEPKICHHBIMA B COOTBETCTBUU C yCTaHOBJIEHHbIM B C3UY
MIOPSIIKOM.

YtoOBl MPOMTH MPOMEKYTOUHYIO aTTECTALUIO C IPOKTOPUHIOM, CTYIEHTY HY>KHO:
e 3a 15 wMuHYT [0 Hayana NOPOMEXYTOYHOM aTTecTalMy BKIIOYUTH KOMIIBIOTEP, YTOOBI

3aperUCTPUPOBATLCS B CUCTEME,

e  MPOBEPUTH OOOPYIOBAHUE U YOSTUTHCS, UTO CBA3b C YIAICHHBIM MOPTOM YCTAHOBIICHA.

e  BKJIIOYHThH BUJICOTPAHCIAINIO M PA3PEIIUTh CHCTEME BECTH 3aMHCh C dKpaHa

e MpOUTH BepU(UKAIMIO JUYHOCTH, MOKa3aB JOKYMEHTHI Ha BeO-kaMepy (MAacmopT W 3a4eTHYIO
KHW)KKY CTYJICHTA), TPU 3TOM JIOJDKHO OBITh JIOCTATOYHOE OCBEIICHUE.

e Ipu HEOOXOUMOCTH MoKa3aTh pabouwmii CTOJ u KOMHATYy.
[Mocne perucTpanuy BceX MPHCYTCTBYIONIMX MPOKTOP OTKPBIBAECT IMPOBEIEHHE MPOMEXYTOYHOM
aTTecTaluy.

Bo Bpems mpoMeXyTOUHOW aTTeCTallid MOYHO MOJb30BaThCS PYKONMHCHBIMH KOHCIEKTAMH C
TEKIUSIMU.
IIpu 3TOM 3anpenieHo:

e  XOAWTH IO BKJIJKaM B Opay3epe

e  CHJICTh B HayIIHUKAX

e  TI0JIL30BATHCS MOJICKAa3KaMH 3-X JIUII U IITaprajJKaMu

e  3BOHUTH MO TeNePOHY U YXOAUTH O3 MPeIyPeIKACHUSI

[Tpu nmroOoM HapylIeHWH MPOBEPSAIONIMHA MUILET 3aMevaHue. A eciau TpyObIX HapylmeHHH ObLIo
HECKOJIBKO WJIN CTY/ICHT HE PearupyeT Ha MPEAYyIPEkKACHUS — IMPOKTOP MOXKET NPEPBATH MPOMEKYTOUHYIO
aTTECTALUIO JOCPOYHO WJIM MPEKPATUTH MPOBEACHNE aTTECTALMH I HApyIIUTEIS.

IIpoomKATENBEHOCT IPOMEKYTOUHOM aTTECTAlUU IS KaKJOr0 CTYACHTA HE MOXKET IIPEBBIILIATh
YETBIPEX aKaJeMUYECKMX 4YacoB. JK3aMEH HE MOXKeT HaumHaTbesl paHee 9.00 4acoB M 3aKaHYMBATHCSA
Io3/1HEee 21.00 yaca.
Ha BBIIIOJIHCHHE 3alaHuN OTBOJIUTCA MaKCUMAaJIBHO 30 MHUHYT.
OTny4athbcst B Ipoliecce BHIMOIHEHHS 3aJIaHII MOXKHO He 0oJjiee, YeM Ha 2-3 MUHYTEHI, 3apaHee Mpeype/ B
IIPOKTOPA.

B ciydae HeBbIXO/1a CTy/IEHTA Ha CBA3b B T€UEHHE OoJiee 4eM 15 MUHYT ¢ Hadasia MpoBeJeHHsI KOHTPOIBHOTO
MEPOINpPUATHS OH CYMUTAETCA HESBUBIIMMCS, 32 HCKIHOYEHUEM CIy4yaeB, NPHU3HAHHBIX PYKOBOJIUTEIEM
CTPYKTYPHOT'O TIOApa3ACiCHUs] YBaKUTEIbHBIMH (B JAHHOM Cllyyae CTYACHTY IMPENOCTaBISCTCS MPaBO
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NPOMTH HCTIBITAaHHE B APYrod JEHb B paMKaX CpOKa, YCTAHOBJIEHHOTO NpErojAaBaTesieM OO OKOHYAHHS
TEKyIel MPOMEeXyTOYHOH aTrectannu). CTyIEHT NOJDKEH MPEINCTaBUTh B CTPYKTYpHOE THOApa3deiicHUe
JIOKYMEHT, TOJTBEPXKIAIOIINI YBOKUTEIHHYIO NPUYUHY HEBHIXOJA €ro Ha CBfA3b B JICHb IMPOBEICHUS
UCTIBITAHUS 10 pacnucaHuio (00JIe3Hb, CTUXUIHOE OEJICTBUE, OTCYTCTBHE SIICKTPUUECTBA U WHBIC CIy4YaH,
NpU3HAHHBIE PYKOBOAMUTENIEM CTPYKTYPHOTO MOAPA3eICHUs YBAKUTEILHBIMHU).

B cnyuae cOoeB B pabore 0060pymoBaHUS MM KaHaia CBS3M (OCHOBHOTO M albTEPHATHBHOIO) Ha
NPOTSHKEHUU Oosiee 15 MUHYT CO CTOPOHBI MperoiaBareisl, TM00 cO CTOPOHBI CTYJCHTA, MPEIoIaBaTelb
OCTaBIISICT 32 cOOOM MPaBO OTMEHUTH NPOBEICHUE HCIBITAHUS, O YeM IMPEMOIaBaTe]IeM COCTABIISICTCS aKT.
JanHoe OOCTOSITENBCTBO CUMTACTCS YBAKUTEIHHOW MPUYMHONW HECBOEBPEMEHHOH CIayll KOHTPOJIBHBIX
Mepornpusituii. CTyleHTaM TNPeIOCTaBISICTCS BO3MOXKHOCTh MPONTH HCTIBITAHUS B JPYrod JieHb JI0
OKOHYaHUS TEKyIleHd NpoMexyTouHoi arrectanmd. O 1gaTe W BpPEeMEHH INPOBEICHUS MEPONPHSTHS,
coobmraercs otaensHO yepe3 CO0 Uucturyra.

IIpu npoBenennn npomexxyTouHoii arrectanuu B CJIO B ¢opme ycTHOr0 MJIM MUCHBMEHHOT0
0TBETA

Ha moaroroBky cTyaeHTaM BBIAEISIETCS BpeMsl B COOTBETCTBUM C OOBSBICHHBIM B Haudaie
MPOMEXYTOYHOH aTTeCTalluy PeriaMeHTOM. Bo BpeMs MOATOTOBKH BCE CTYACHTHI TOJDKHBI HAXOJUTHCS B
H0JIe BKIIFOUYSHHBIX KaMep UX HOYTOYKOB, KOMIBIOTEPOB WiIN cMapT(HOHOB. J{JIsl BU3yaIbHOTO KOHTPOIIS 3a
XOJ/IOM HOATOTOBKH JOIYCTUMO TIPHUBJIEKATh IPYTHX MpenoaaBaTeneii kadeapbl, pabOTHUKOB JIeKaHATa W
MPOBOJMTH IPOMEXKYTOUHYIO aTTECTAIMIO TI0 OATPYIINAM, YUCICHHOCTBIO He Ooliee 9 yenoBek.

[To oxoHYaHNH BpEMEHH, OTBEJCHHOTO Ha MOJATOTOBKY:

- B Clly4ae NPOBEACHHS NPOMEKYTOYHOW aTTECTAIMM B YCTHOH (hopMme CTyHEHTH HAYMHAIOT
OTBEUaThb ¢ COOMIOJICHUEM YCTaHOBJICHHOM MTPENOAaBaTeNeM OUepeTHOCTH U OTBEYAIOT Ha JIONOIHUTEIbHbIE
BOIIPOCHI; OLICHKA O6T>HBH$ICTC$I 110 3aBCPIICHUHN OTBETOB HA JOITOJIHUTCIBHBIC BOIIPOCHI;

- B Clly4ae IPOBEACHHS MPOMEKYTOYHOHW aTTECTAllMU B MUCBMEHHOW (OopMe NMUCbMEHHasi paboTa
HaOWpaeTcs CTYyACHTaMH Ha KOMIIBIOTEpE B TEKCTOBOM pEJAKTOpE WM 3alllCHIBACTCA OT PYKH; IO
3aBEPIICHUN CTYACHTHI COXPaHSIOT PadOTy B JIEKTPOHHOM (opmare, yKa3biBas B HAUMEHOBAHWH (Qaiiia
cBOIO ammnuio; ¢aitn pazmemaercs B Moodle ninu B yate BUaeOKOH(EPEHINH;

[Tpu npoBenennn npomexxyrounoii arrecranuu B IOT B hopme ycTHOTO 0TBETa HA TEOPETUIECKHE
BOIIPOCHI U pellieHHs 3a1a4n (Keica) — OlleHKa COO0IIAeTCsl IK3aMEHYEeMOMY T10 3aBEPILICHHUIO OTBETA.

IIpu mpoBepenun mnpomexyrounoi arrecrauuu B JOT B (dopme nuceMeHHOro oOTBeTa Ha
TEOpEeTHYECKHE BOMPOCHI U pelieHus 3a1aun (Keiica) — B Te4eHHue 24 4yacoB IpenoaaBaTeib MPOBEPSET
paloThl, BBICTABISET OLIEHKH U JOBOJUT HH(POPMAIHIO IO CTYICHTOB.

IIpu npoBenennu npome:kyTouHoii arrecrauun B C1O B popme TecTHpoOBanus

[ns BBINOJHEHHS TECTOBOIO 3aJaHUsl, IPEXKIE BCEro, CIEIyeT BHUMATEIBHO IPOYUTATH
MOCTaBJeHHBIN Bompoc. [locme o3HaKOMIIEHHS C BOMPOCOM CIIEAYeT MPHUCTYNaTh K TMPOUYTEHHUIO
MpeJIaraeMbIX BapuaHTOB OTBeTa. HeoOXoamMo mpodnTaTh BCE BapHUaHTHI U B KaYECTBE OTBETA CIIEAYET
BEIOpaTh MO0 OMH 100 HECKOIBKO BEPHBIX OTBETOB, COOTBETCTBYIOIINX MIPEICTABICHHOMY 3aaHHIO.

Ha Beimonnenue tecrta otBoautcs He Oosnee 30 munyT. [locie BBITOTHEHUS TECTa MPOUCXOAMUT
aBTOMaTHYECKasl OLIEHKA BBITIOIHEHHS. Pe3ypTaT oToOpakaeTcs B IMYHOM KaOHHETE 00y4aromerocs.

IlIkana ouenueanusn
Onenka pe3yapTaTOB NMPOM3BOAMUTCA Ha OCHOBe OayibHO-peiiTuHroBoil cuctemsl (BPC).
HcnonwszoBanue bPC ocymecTisieTcst B cOOTBeTCTBUHU ¢ Tprka3zoM oT 06 certsops 2019 r. Ne306
«O mpuMmeHeHHH OaTbHO-PEUTUHTOBOM CHCTEMBI OIlEHKHM 3HaHuUW oOydarommxcs». BPC mo
JTUCITUIIMHE OTPakeHa B CXEME PAcueTOB PEUTHHIOBBIX OAUIOB (J1ajiee — CXeMa PacueToB).
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Benymumii npernogaBatenb TUCHMILIHMHBI pa3pabaThIBACT CXEMY pacyeTa peHTHHTOBBIX 0aJIoB
no mucuuiuiiHe. Cxema pacdeToB (opMHpYeTCsl B COOTBETCTBMM C Y4YEOHBIM IIJIAHOM,
YTBEP)KIACTCS PYKOBOJIUTENIEM O0Opa30BaTEIbHOTO HAINpPaBICHUS W JOBOJIUTCS /IO CBEICHUS
CTYACHTOB Ha IIEPBOM 3aHATHM IO JAHHOM JucuUIUIMHE. CXema pacueToB SIBJISETCS COCTaBHOM
4acThi0 paboueil mporpaMMbl TUCIUILTUHBI U COJEPKHUT MH(OPMAIUIO 0 BUAaX y4eOHOU padoThI,
BUJAX TEKYLIEr0 KOHTPOJIS, BUJE MPOMEXYTOUHON aTTeCTallMM MO JUCLUIUIMHE, a TaKKe MHYIO
UH(POPMALINIO, BIUSIOUIYIO HAa HAYHCICHUE 0alI0B 00yYaroInuMCs.

VYcBOeHHE CTYAEHTOM BCero 00beMa AUCLUILIMHBI MaKCUMalIbHO olieHuBaercs B 100 6asios.

B uHCTHTYTE ycTaHAaBIMBAETCs CIEAYIOIIAs IIKaja MEpeBOJa OLEHKH M3 MHOr00aIbHOMN
CHCTEMBI B IATHOAIBHYIO:

Pacuer nTOroBoii pEUTUHIOBOM OLICHKH:

Taonuua 6
Konugectso 6aios Ornenka
MIPONHCHI0 OyKBOH

96-100 OTIIMYHO A
86-95 OTIIMYHO B
71-85 XOpOILIO C
61-70 XOpOIIOo D
51-60 yJIOBJIETBOPHUTEIILHO E

HCpeBOIl OaTBHEIX OLICHOK B aKaJCMHUYCCKHEC OTMCTKH «OTJIIUYHO», «XOpOo1mo»,
«YOOBJIETBOPHUTECIILHO

- «OTauuHo» (A,B) - ot 86 10 100 6ayu10B —CozepkaHKe Kypca OCBOCHO IMOTHOCTHIO, 6e3 MpoOeioB
HEOOXOMUMBIC MPAaKTUYECKUE HABBIKKM pabOTBl C OCBOGHHBIM MaTepHalioM CQOPMHUPOBAHBI, BCE
IPEyCMOTPEHHBIE TPOrpaMMoil 00ydeHust ydeOHbIe 3aJaHus BBIOJIHEHBI, KAYeCTBO WX BBITIOJHCHHUSI
OILIEHEHO YHCJIOM OasToB, ONM3KMM K MakCHMajibHOMY. .CTYIEHT JOKEH MPOAEMOHCTPUPOBATh 3HAHHE
OCHOBHBIX IIOHSITHI Ha HWHOCTPAHHOM A3BIKC, OTHOCAIIUXCA K C(bepe TMCHUXOJIOTUH, MMPABUJIIBHO OTBECTUTH Ha
BCE JOTOJIHUTEIILHBIE BOIIPOCHI, OTBET JOJDKEH OBITh MOJHBIM, JJOTHYHBIM U ITOCIIEI0BATEILHBIM

- «Xopomo» (C, D) - or 61 no 85 6annoB —comepkanue Kypca OCBOCHO IMOJTHOCTBIO, 0e3 mpoOeIoB,
HEKOTOpBIE MIPAKTUUCCKUE HABBIKK PaOOTHI C OCBOCHHBIM MaTEepPHAIOM COPMHUPOBAHBI HEJOCTATOYHO, BCE
NpeyCMOTPEHHBIE MPOrpaMMoi oO0ydeHHs ydeOHbIE 3aJlaHWs BBIMONHEHBI, KaYeCTBO BBITIONHEHHS HU
OJHOI'O U3 HUX HE OLCHCHO MHWHUMAJIBHBIM YUCIOM 6aJ'IJIOB, HEKOTOPLIC BUABI 33[[3HI/II71 BBIIIOJIHEHBI C
OIINOKaMH. CTYIICHT OOJDKEH MPOACMOHCTPHUPOBAThL 3HAHUC OCHOBHBIX MMOHATHI Ha HWHOCTPAHHOM SA3BIKEC,
OTHOCSIIMXCS K cepe NMCHXOIOTUH, MPAaBHUILHO OTBETUTh HA BCE JOMOJHHUTENLHBIE BOMPOCHI, IPU 3TOM
U3JI0’KEHUE OTBETA HA BOMPOC HE BIIOJIHE MOCIICI0BATEILHOE U TPEOYET IOMOTHUTEIBHBIX YTOUHEHUH

- «YnosiaersopureabHo» (E) - ot 51 10 60 6a10B —conepkanue Kypca 0CBOCHO YaCTUYHO, HO MTPOOEIIbI
HE HOCST CYIIECTBEHHOIO XapakTepa, HEOOXOOUMble NPAKTHUYECKHE HABBIKM pabOTbl C OCBOCHHBIM
MaTeprajoM B OCHOBHOM C(HOPMHUPOBAHBI, OONBIIMHCTBO MPEIYCMOTPEHHBIX HPOTpaMMON OOydeHHUs
yueOHBIX 3a/laHUi BBIIOJIHEHO, HEKOTOPHIE W3 BBHINOJIHEHHBIX 3aJaHUi, BO3MOXHO, COIEPXKAT OILMOKH.
CTYZAEHT JI0JDKEH MPOJEMOHCTPHUPOBATh 3HAHNE OCHOBHBIX HOHSITHI HA HHOCTPAHHOM S3bIKE, OTHOCSIIHXCSI
K cepe MCUXOJOTHH, PAaBIIFHO OTBEYAET HE Ha BCE JIOTIOJIHUTEIbHBIE BOIPOCHL, U U3JI0KEHUE OTBETA Ha
BOIPOC HE BIOJHE TIOCJIE0BATEIBHOE U TPEOYET IOMOTHUTENBHBIX YTOUHEHHN

- «HeynoBaerBopureabHo» (FX) - menee 50 6a/u10B - conepkaHue Kypca HE OCBOCHO, HEOOXOTUMBIE
NPaKTUYEeCKUEe HaBBIKA paboTHl He c(OPMHUPOBAHBI, BHIMOJHEHHbIC yUeOHBIE 3aJaHUsl COACPKAT TpyOble
omnOKY, MJOTOJHUTENbHAs CcaMOCTOsATeNbHas paboTa Haja MaTepuajoM Kypca HE IpHBEIET K
CYLIECTBEHHOMY TIOBBIIICHUIO KauecTBa BBHIOJHEHHUS y4eOHBIX 3amaHuil. CTyAE€HT He JIEeMOHCTPHPYET
3HaHHE OCHOBHBIX MOHATHI HAa MHOCTPAHHOM SI3BIKE, OTHOCAIIMXCA K c(hepe MCUXoNIoruy, He OTBEYaeT HH
Ha OJ/IMH JIOTIOJIHUTENIbHBIN BOIIPOC, U U3JI0KEHNE OTBETA HA BOIIPOC HE IIOCJIEA0BATEIbHOE U HE JIOTUYHOE

DK3aMeH MPOBOJAUTCS B IEPUOJ CECCHU B COOTBETCTBHMHU C TEKYIIMM rpadukoM y4eOHOro mpoiiecca,
YTBEPKICHHBIM B COOTBETCTBHH C YcTaHOBJICHHBIM B C31Y mopsakoM. [IpoaomkuTensHOCTE dK3aMeHa IS
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KQXKIO0TO CTYJCHTa HE MOXET MPEBBIIATh YSTHIPEX aKaJIeMUISCKIX YaCOB. DK3aMEH HE MOXKET HAUMHATHCS
panee 9.00 yacoB u 3akaHuMBaThCs mo3aHee 21.00 waca. Dk3amMeH NPOBOAUTCS B ayJUTOPUHU, B KOTOPYIO
3aITyCKaloTCsl OJTHOBPEMEHHO He Oosiee 5 venoBek. BpeMsi Ha MOJATOTOBKY OTBETOB MO OHIIETY KaXJIOMY
obyJaroriemycsi orBogutcs 45 muHyT. Ilpu sBKe Ha dK3aMeH OOYYaIONIUICS MOJDKEH WMETh MpU cede
3aYETHYIO0 KHWKKY. Bo Bpems 3aueta oOydaromiuecsi o peuIcHUIO MPEnoAaBaTeis MOTYT MOJb30BaThCs
y49eOHON TIPOTpaMMON TUCITUIUIMHBI U CIIPABOYHON JIUTEPATyPOH.

4. 3auer ¢ OLCHKOU MPOBOAUTCS B MEPHUOJ CECCHUH B COOTBETCTBHHU C TEKYIIUM rpaduKoM y4eOHOro
mporecca, YTBEPKACHHBIM B COOTBETCTBUM ¢ ycTaHoBieHHbIM B C3UY  mopszakom.
[IpomomKUTENbHOCTE 3a4eTa ¢ OLEHKOW IS KaXKAOro CTYIEHTa HE MOXET IPEBBILIATh YETBIPEX
aKaJeMHUYECKHX YacoB. 3a4YeT ¢ OLIEHKON He MOXKET HauuHaThes panee 9.00 yacoB U 3aKkaHYUBATHCA
no3aHee 21.00 yaca. 3aueT ¢ OLIEHKOM MPOBOJUTCA B ayJUTOPHM, B KOTOPYIO 3aITyCKaroTCs
OJIHOBPEMEHHO He Oojee 5 uenoBek. Bpe BBINOIHUTE JEKCHMKO-rpaMMaTUYECKOIO TECT,
COAEPKAIIMI Pa3sTOBOPHYIO JIEKCUKY, a TAKXKE FPAMMATUYECKHE BPEMEHHBIE KOHCTPYKLIMHU
B COOTBETCTBUU C IPOWUJIEHHBIM MaTEPUAIIOM.

5. IlpencraBbTe CBOE MHEHUE IO TEME.

6. OtBeTbTe Ha BONPOCHI MpEnoiaBarTes 1o 3aJaHHoN Teme (5 BOIIPOCOB)

Msl Ha MTOJITOTOBKY OTBETOB IO OMIIETY KaxIoMy oOydaromeMycsi orBoauTcs 45 munyt. Ilpu siBKe Ha 3a4yet
C OIEHKOW O0yYarommuicsi MOJHKeH MMETh Mpu cede 3adeTHYI0 KHIDKKY. Bo Bpems 3adeTa ¢ OIEHKON
oOyyaronyecs Mo PEeIICHHUIO MPENoJaBaTessi MOTYT IMOJIb30BAaThCS y4eOHONW MPOrpaMMoN JUCHUILIMHBI U
CIIPaBOYHOM JINTEPATYPOM.

6. MeToauyeckue MaTepUAaJibl O OCBOEHUIO TUCHUTITHHBI
IIpy moAroToBke K ayJUTOPHBIM 3aHATUSAM CTYIAEHTHI IOJDKHBI O3HAKOMHUTBCS C COOTBETCTBYIOIIHMH
TEMaMH{, MaTephall 10 KOTOPHIM COJICPIKUTCS B YKa3aHHOH B AaHHOW paboueil mporpaMMe OCHOBHOMN
mutepatype. IIpu moaroTroBke OTBETOB Ha KOHTPOJBHBIE BOIPOCH! MO T€ME, a TakKe IMPH BHIIOIHEHUU
TPEHUPOBOYHBIX 33[JaHUU M0 YK€ NPONIECHHON TeME, CTYIEHThI UCIOJIB3YIOT PEKOMEHIOBAHHYIO B TaHHOU
paboueil mporpaMme JOMOJHUTEIBHYIO JTUTEPaTypy.

Conepxanue TUCIUIUIMHBI 0a3UPYyeTCsl HA OCHOBHBIX OTEYECTBEHHBIX U 3aPYOCIKHBIX MOIX0IaX K
00YYEHHUI0 HHOCTPAHHOMY SI3bIKY JUISI CIICIIUATbHBIX 1IeTIeH U MHOCTPAHHOMY SI3bIKY
poeCCHOHAIbHOW KOMMYHUKAINU. M3ydeHne TUCIMIUIMHBI HOCUT BBIPAKEHHYIO
MPaKTUYECKYIO HAIIPABJICHHOCTbD.

VYcTHOE mnpodeccuoHanbHOE OOLIEHHE C 3apyOeKHbIMM MapTHEPaMH B T.4. NPU ITOMOIIA
COBPEMEHHBIX TEXHUUECKUX CPEACTB KOMMYHHUKAIMH

[TpodeccnonanbHoe  MHUCbMEHHOE  OOLIEHHE C  MEXAYHAPOJHBIM  MPO(ECcCHOHATBHBIM
COO0LIECTBOM

CBOoeBpeMEHHOE O3HAKOMJICHHE C HOBBIMH TEXHOJIOTHUSMH, OTKPBITHUSMH, TECHICHIIUIMH,
OTKPBITUSIMHU B Pa3BUTHH OTPACITH

ObecrieueHne HMHBIX  (QOPM  MEXKKYJIbTYpHOM  KOMMYHUKaMH B  chepe  OCHOBHOM
npodecCHOHATBHOMN 1eATENbHOCTH.

Bujambl 3ansaTuid:
TpYNIOBEIE,
o0s3aTenpHasl CaMOCTOSITeNIbHAS padoTa Mo 3a/IaHUIO TIPerl. /BHEAyIUTOPHOE YTEHUE ClIenaTIbHON
JUTEPATypsl, TOArOTOBKA MopTdomo, case study analyses, moaroroBka K pojeBsIM HIpaM, paboTa
¢ 00y4aronIMMHI ¥ KOHTPOIHPYIOIIUMHU MTPOrpaMMaMu, paboTa ¢ HHTEPHET-Pecypcamu.
o0s3aTenpHasl caMOCTOsITeNIbHAsL paboTa Mo BEIOOPY CTy/IeHTa (YTEHHE CIIEUAIbHOMN JINTEpaTyphl
Ha MHOCTPAHHOM s3bIKe, yuactue B padbore CHO npu xadenpe, pabora B KOMIBEIOTEPHOM 3alie).
Koumpono
* YCTHBIC BHJIbI KOHTPOJIS (YCTHBIH OTBET HA MOCTABICHHBIN BOMIPOC; PA3BEPHYTHIN OTBET MO 3aaHHON
TeMe; YCTHOE COOOIEHIE IO N30paHHOU TeMe, CoOOeCeI0BaHNe; TECTUPOBAHUE (C TTOMOIIBIO TEXHUICCKUX
Cpe/ICTB O0YYEHUS ), YTCHHE TEKCTAa HA HHOCTPAHHOM SI3bIKE, ayJAUPOBAHIC);
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* 3aYeT 110 3aJJaHHOH TEMCE;

* MICEMEHHBIC BUBI KOHTPOJIS (MMChbMEHHOE BBIITOJIHEHHE TPCHUPOBOYHBIX YIIPAXKHEHUH, MPAKTHIESCKUAX
paboT; HamKMCcaHue TUKTAHTA, U3TI0KCHSI, COUNHEHHS, BRITIOJTHEHHE CAMOCTOSITCIIBHON pa0OTHI,
MUCBMEHHOH MPOBEPOYHOM PabOTHI, TBOPUYESCKOM PabOThI, MOATOTOBKA pedepara).

CaMocTosTeNbHAS BHEAYTUTOPHAS paboTa Mo Kypcy BKIIOYACT U3yUeHUE YUeOHOM U HAYTHOH
JUTEPATYPhI, MOBTOPEHHE JICKIIMOHHOTO MaTEPUAIIa, MOJITOTOBKY K MPAKTUYECKUM 3aHSATHSIM, & TAaKXKe K
TEKyIEeMY H UTOTOBOMY KOHTPOJIO.

[IpakTrueckue 3aHATH IPEyCMATPUBAIOT COBEPIICHCTBOBAHUE HABBIKOB pa0OTHI C TICPBOMCTOYHUKAMU U
HUCTOPUKO-TIPABOBBIM MaTEPUATIOM, METOI0OJIOT MU H3YYCHUSI TPEIMETHON CIICIU(PHUKH Kypca

Bomnpockl, He paccMOTpeHHBIE Ha JISKITUSIX ¥ CEMHHAPCKUX 3aHSATHSX, JJOJDKHBI ObITh H3Y4YEHBI
OakayaBpaMu B X0JIe CAMOCTOSTEIIbHOM paboThl. KOHTPOIh caMOCTOSATELHOM PabOTHI OaKkaIaBpoOB HaJl
y4eOHOU IporpaMMOoi Kypca OCYIIECTBISICTCS B X0/Ie CEMHUHAPCKUX 3aHATUH METOJOM YCTHOTO OIpoca
W OTBETOB HAa KOHTPOJIbHBIE BOMIPOCHI TeM. B X0J1e caMocTOsITeNNbHOM paboThl KaX/plii OakanaBp 00s3aH
MPOYHUTATH OCHOBHYIO U TI0 BO3MOXXHOCTH JIONIOJTHHUTEIBHYIO JINTEPATYPY 10 H3y4aeMOl TeMe.
OO0yyJaroIUics JOJDKEH TOTOBUTHCS K MPEACTOSIIEMY MPAKTHUECKOMY 3aHSATHIO 110 BCEM, 0003HAYCHHBIM B
METOUYECKOM Ioco0uu BorpocaM. He mposicHeHHbIe (AFCKYCCHOHHBIE) B XO/I€ CAMOCTOSTEIHHON paOOTHI
BOIPOCHI CIIEAYET BITUCATH B KOHCTICKT JICKIIUI U BIIOCJICACTBUH MTPOSICHUTH HX HA CEMUHAPCKUX
3aHATUAX WM UHIUBUAYATLHBIX KOHCYJIBTAIUAX C BEAYIIUM TIPEIIOIaBaTEeIICM.

CamocrosTenpHast padoTa 1o Pa3BUTUIO aKaJIEMHUECKHX SI3BIKOBBIX HAaBBIKOB IIPEIyCMAaTPUBAET
pasHooOpa3HbIe BUBI PA0OTHI, a TAK)KE MOATOTOBKY K MPOMEXKYTOUHOMY TECTUPOBAHMIO U K SK3aMEHY.
B xone camocTosTenbHOM paboTHI MPOBEPSAIOTCS HABBIKU

1) ureHns (CTPYKTYp TEKCTA; IIOMCKOBOE M MPOCMOTPOBOE YTEHHUE; JIOTHIECKHUIA TTOPSIO0K);

2) onepupoBaHUs N3yICHHBIMU JIEKCUUECKUMHU EANHULIAMH;

3) BageHus TIEKCUKON B paMKax MEXIMYHOCTHOTO M MEKKYIJIBTYPHOTO OOIICHUS;

4) HamMCaHMUs 3cce.

Texymuii KOHTPOJIb OCYIIECTBIISICTCS B BUAE JIEKCUKO-TPAMMATHUECKIX TECTOB OLICHUBAETCS 10
KOJINYECTBY BBITIOJTHEHHBIX 3aJ]aHUH, ayJUpPOBaHUE — 110 MIPABUIBHOCTH YCIBIIIaHHOW HH(OpMaIH, IPH
Oecezie OLIEHMBACTCS KaK MOJATOTOBICHHOE H3JIOKECHUE MaTepralia, TaK ¥ CIOHTaHHAsi MOHOJIOTHYECKAs U
JIUajoruyeckasi peub CTyJeHTa.

OO0uue pekoMeHIaUM M0 OCBOECHHUIO Kypca

. N3zyuyenne szpika TpeOyeT CHCTEMATHYEeCKOH YMOpHOW paboThl, Kak M MPHOOpeTeHue J0OO0r0 HOBOTO
HaBbika. AKTMIBHA I no3unus 31ech OTBOAUTCS KUMEHHO U3YYaroUIeMy.

e [IpocToro 3ayunBaHus JEKCHKH-TPAMMATHKH HEAOCTATOYHO, TaK KaK S3bIKOBOI MaTepuan - BCEro JIMLIb
0a3a, Ha ocHOBe KOTOpo#l Bbl oOyuaerech PEUM, yuutech TOBOPUTH M MUCATh, TOHUMATh POYUTAHHOE,
BOCIIPHHUMATH peyb Ha ciiyx. Heo0Xxoammo kak MoxKHO OoJibllie MPakTUKH. [1Jist TOro, 4TOOBI 3ar0OBOPUTH Ha
MHOCTPAHHOM SI3bIKE, HEOOXOJMMO Ha HEM TOBOPHTb.

e  Jlns TOrO, 4TOOBI HAYaTh «CIBIIIATEY, He0OXoauMo Kak MokHO Oomnbiie CJIYIIATD. la u koppekTHOE
MPOM3HOIIEHHE MOXHO BBIPa0OTaTh, TOJBKO CIIyILAs U HUMUTHPYS PeUb HOCUTEINEH S3bIKa.

e Jlna ycnemHoro ycBoeHus yueOHOro Matepuaia HeoOxoaumsl noctosiHabie 1 PEI'YJISIPHBIE 3ansTus.
Martepuan Kypca mofaeTcs MOCTYNAaTENbHO, KaXKAbI HOBBIM pa3/ied OMHMpaeTcs Ha IMpeablIyliue, 4acTo
BBITEKAET U3 HUX. [Iporycku 3aHsTH, HETOJIHOE BHIIIOIHEHUE JOMAIHUX 3aJaHUi IPUBOJAT K IpolenaM B
3HAHMSIX.

MeToauuecKkue PEKOMEHIAINMHA 110 ITOJATOTOBKE K 3a4Y€TaM M IK3aMEHaAM

B nponecce NOATOTOBKH K 3a4€TaM U 3K3aMEHaM PEKOMEH Ty ETCsI:
e BTOPHYHO NMPOYHUTATH U MIEPEBECTH HanOOJIEe TPYAHbIE TEKCTHI U3 yUeOHHKa,
®  [POCMOTPETh MaTepHalbl Y4eOHBIX TOCOOHIA 32 BECh OTUETHBIN MEPHOT

MeToanyeckue yKkazaHusi 1o MOJAroTOBKe K ONMPOCY
[TonroroBka K 3aHATHSAM JIOJDKHA HOCUTh CHCTEMATHYECKHM XapakTep. OJTO MO3BOJIUT
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o0ydaromemMycsi B IMOJHOM 00beMe BBHINMOJIHUTH Bce TpeboBaHus npenopaBareis. OO0ydaronmmces
PEKOMEHTyeTCsl N3y4aTh Kak OCHOBHYIO, TaK U JJOMOJIHUTEIBHYIO JINTEPATYPY, a TAK)KE 3HAKOMUTHCS
¢ MHTepHeT-ucTOUHNKaMu (CIIMCOK PUBE/IEH B paboueil mporpamme Mo JUCHUIUIHHE).
[ToaroroBka 00y4aromMXcs K OMPOCY MPENNonIaraeT N3y4eHHe B COOTBETCTBIH TEMATHKON
JUCLHUTUTMHBL OCHOBHOW/ JIOTIOJHUTENBHOW JIUTEPATypbl, HOPMATUBHBIX JTOKYMEHTOB, MHTEPHET-

pPECYpCOB.

MeToanyeckue peKOMEHIAMH M0 COCTABJIEHHUIO I0KJIa/1a U MOJAT0TOBKE Mpe3eHTAlNI
Power Point:

OOyyvaronuiicst TOTOBUT JIOKJIJ] B (hOPME YCTHOTO COOOIICHHS IO TeME TUCIUTIIAHBI.

[Ipennaraercs cienyroias CTpyKTypa JA0KJIaa:

1. Beenenue:

— YKa3bIBaeTCS TEMA U IEJh JOKIIAa;

— o0o3HavaeTcs MpobdIeMHOE T0JIe, TEMATHUYSCKUE pa3/eibl JOKIaaa.

2. OCHOBHOE cofep>KaHue JOKIaaa:

— TIOCJICIOBATEIHFHO PACKPBIBAIOTCS TEMATHYECKUE Pa3eiibl JOKIIA A,

3. 3akIiIroucHHE:

— IPUBOJSATCS OCHOBHBIE PE3YJIbTaThl U CYXKJICHHsI aBTOpa MO MOBOJY IMyTeH BO3MOXKHOTO
pElICHHsT PACCMOTPEHHOHN TPOOJIEMBI, KOTOPBIE MOTYT OBITH O(OPMIICHBI B BHIC PEKOMEH/IAIINN.
Hoxnan no pernamenty cocrasisger 10-15 muH.

[Mpesentanus B popmare Power Point Bxitouaet B cedst 10-12 craiifos.

[lepBsiii crnaiiy — TUTYJIBHBIN, HA KOTOPOM MPUBOAUTCS HAa3BaHHE AOKIazna, (Uo aBTOpa U
HOMEp TPYIIIHL.

He pexomenayercs ucronb30BaTh Ha ciaiax Oonblue 0o0beMbl TEKCTOBOTO MaTepHaa,
MPUBETCTBYETCS  MCIOJb30BaHUE HWHGOrpaduKu, CXeM, WILIIOCTPATUBHOTO  MaTepuala,
JIOTTYCKaeTCs BKIIOYEHHE HEOOIbIINX (10 2 MUH.) BHICOPOJIUKOB.

[Tocnenauii cnaiix — CMCOK MCTOYHUKOB, HCIIOJIB30BAHHBIX TIPH MTOJTOTOBKE JOKJIAA.

MeTtoauyecKue peKOMeH/AAIMHU 110 3aIUTe KeiicoB

Keiicbot — »53T0 mnpoOieMHblE CHUTyallud, CHEHHaJbHO pa3padOTaHHbIE HAa OCHOBE
dakTHyecKOro Marepuana ajsl OLEHKH YMEHHUI U HaBBIKOB O0YYaIOLIUXCS.

[lenb MeToga NpUMEHEHUs KeMCOB ~-HayuYnuTh 00YyYaroIIUXCsl, aHAIM3UPOBATh POOJIEMHYIO
CHUTYAIINIO, BOSHUKIIYIO PH KOHKPETHOM ITOJIO’KEHHUH JIe], M BIpaboTaTh HanloJiee palluoHaibHOe
pelieHue; Hay4yuTh paboTaTh € MHQPOPMAIMOHHBIMM HCTOYHUKAMHU, TIepepadaThiBaTh U
aHAJTM3UPOBATH UX.

Ha 3nakomcTBO M pemienne keiica oOydaromemycs otBoautcs 30 muH. OOywaromuiics
3HaKOMHUTCS ¢ MaTepuasoM keica. OcMmbicnuBaerT cutyanuioo. Ecin Heob6xoanmo, coOupaer
Heo0X0IuMYI0 HHQOpMAIIUIO IO cuTyauu. PaccMaTpuBaeT aabTepHATUBBI pelIeHUs TPoOIeMbl U
HaXOJUT €€ BepHOe WJIM ONTUMallbHOE perieHue. OOydarouuiics mpe3eHTyeT (3allUIIaeT) CBOe
pelICHUC. HpeHOHaBaTeHB OLCHUBACT KaAuUCCTBO BBIIOJHCHHA 3aJaHUA 110 KPUTCPUSAM!
JIMarHOCTUKY MPOOJIEMBbl, Ka4eCTBa MPEATI0KEHUNH U peKOMEHJalMi [0 PEeLIeHHIO Kelica, KauecTBa
U3JI0KECHUSI MaTepHaa.

7.YueOHas quTepaTypa U pecypcbl HH(POPMALHOHHO-TEIeKOMMYHHKALIMOHHOM CeTH
«HHTepHeT»

1.1. Ocnosnasa numepamypa
1. AutoB B.®. Anrnuiickuii s3pik (al-B1+): yue6. mocoOue ans akagemuyeckoro OakanaBpuara /
B.®. Aurtos, B.M. AutoBa, C.B. Kagn. — 13-¢ u3a., ucnp. u jgomn. — M.: M3marensctBo FOpaiir,
2019. (Cepus: VYuuBepcutersl Poccum). [Hoctyn B DBC — https://www-biblio-online-
ru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-al-v1437603]
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2. Kypsiea P.W. Anrnuiickuii s3sik. Buno-spemennsie ¢opmel rnarona B 2 4. Yacts 1: yueO.
nocobue s akamemuueckoro OakamaBpuwara / P.U. Kypsea. — 5-¢ m3z., ucnp. u gomn. — M.:
H3znarensctBo IOpaiit, 2019. (Cepus: bakamaBp. Axamemuueckuii kypc). [Joctyn B DBC —
https://www-biblio-onlineru.ezproxy.ranepa.ru: 2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-1-437050]

3. KypsieBa P.M. Anrnuiickuii si3p1k. Bumo-Bpemennsie ¢opmbl riarona B 2 4. Yacte 2: yueo.
nocobue s akagemuueckoro OakanaBpuara / P.M. KypseBa. — 3-¢ u3a., ucnp. u gon. — M.:
M3narensctBo IOpaiit, 2019. (Cepus: bakanaBp. Axkamemuueckuii kypc). [Hdoctym B DBC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-2-437051]

4. HeszopoBa I'./l. Aunrnuiickuii s3pik. ['pammaruka: y4deb. mocoOue s aKaJeMHYECKOTO
6akanaBpuata / I'.JI. He3oposa, I'.1. Hukurymkuna. — 2-¢ usa., ucup. u gom. — M.: U3garenbcTBo
[Opaiit, 2019 (Cepus: bakanaBp. Akagemuueckuii kypc). [docryn B DBC —https://www-biblio-
online-ru.ezproxy.ranepa.ru:2443/book/angliyskiyyazyk-grammatika-434606]

1.2. /lononnumenvnan numepamypa
1. Clandfield L. Global Pre-Intermediate. — Macmillan Publishing. — 2016 — 161p.
2. Clandfield L. Global Intermediate. — Macmillan Publishing. — 2016 — 161p.
3. Clandfield L. Global Upper Intermediate. — Macmillan Publishing. — 2016 — 161p.
4. Foley M. MyGrammarLab: Intermediate B1/B2: with key suitable for self study / M. Foley, D.
Hall. — Edinburgh Gate: Pearson, 2012. — 396 p.
5. Murphy R. English grammar in use: A self-study reference and practice book for intermediate
students: with answers / R. Murphy. — 4nd ed. — G.B.: Cambridge University Press, 2012. — 380 p.

7.3 HOpMaTI/IBHbIe NMPpaBOBbLIC JOKYMCHTHI 1 HHad IIpaBoBast I/IH(l)OpMaIII/Iﬂ
HpI/I HU3YUYCHUHU NUCHUILIMHBI HOPMATUBHO-IIPABOBLIC JTOKYMCHTLI HC UCITIOJIb3YIOTCA.

7.4. UnTepHeT-pecypchbl

1. The Economist. http://www.economist.com/business/
2. Business Week. http://www.businessweek.com/
3. Free Management Library(SM) Complete, highly integrated library for nonprofits and for

profits.
http://www.managementhelp.org/

4. The New York Times. http://www.nytimes.com/

U.S. News, http://www.usnews.com/usnews/home.htm

6. Wudopmanus o0 MEKIYHApOJHBIX OJK3aMeHaX [0 AaHTJIUHCKOMY  SI3bIKY, TpPOOHBIC

tectsL.http://www.exams.ru

Kypc nonroroeku k sk3ameny TOEFL. http://www.toefl.ru

8. CroBapy aHIVIMIICKOTO S3bIKa W JPYTHE€ PECypChl Uil M3YYArOIIUX  aHTJIHHCKUM
s3pIK. http://www.study.ru

9. CrnoBapu AHTJIMHACKOTO SI3bIKA, Te3aypyc, cucrema MAaITHHHOTO
nepesoa.http://www.dictionary.com

10. Pecypcor u marepuansl BBC.http://www.bbc.co.uk/home/today/index.shtml

11. Click UK — moptan ans usyuaronmx Kynbtypy Bennkoopuranuu.http://clickuk.ru

12. English Online — pecypchl s u3yueHus anriumiickoro si3bika. http://www.englishonline.co.uk

13. TESOI on-line activities - uHTepakTHBHBIC 3aJaHHs JIs HM3YYAIOUIMX AHTJIMHCKUH S3BIK
(oIHOSI3BIUHBIC U IBYSI3BIYHBIC, B TOM YHCIIe pyccko-anrmuiickue).http://adesl.org/

14. ESL CAFE — nopTain a5 cTy/IeHTOB | MpernoiaBaTesieil: rpaMMaTuKa, TeCThI, UIUOMBI, CIICHT,
nepenucka u T.1.http://www.eslcafe.com

15. English Forum — caliT ans wu3ydarommx aHMJIMWCKUNA SI3BIK  C  Pa3JelioOM JIEJIOBOTO
anrmiickoro.http://www.englishforum.com
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16.
17.
18.

19.

20.

21.

22.
23.
24.
25.

26.
217.
28.
29.

30.
31.
32.
33.

34.
35.

36.

37.

38.

39.
40.
41.
42.
43.
44,
45.
46.

47.
48.

49.
50.

Karin's ESL PartyLand - caiit ans cryneHToB u npenoaaBaresneit. http://www.eslpartyland.com
Pasnen mo anrnuiickomy s3bIKy Ha caiire OBbI JI. Mcton. http://eleaston.com

AHIIIMCKUN SA3BIK.pY TectupoBanue u MHTEPAKTUBHBIE YpOKU
anrimiickoro.http://www.english.language.ru

Cepuikn  Ansi M3y4YeHHMsS aHTIUICKOro s3pika Ha caiite HoBocuOupckoi  oOiacTHOU
obpasoBarensHoi cetr.http://www.websib.ru/noos/english/index.html

Hello-online!  (snekrpoHHbIid  KypHanm sl M3Y4YarOIIUX  AHMIMHACKHHA — S3BIK |
npemnogasarencii).http://www.hello-online.ru

Just English — caiit yue6noro mocodus I'ymanosoit FO.JI1., Koponesoii B.A., CBeNIHUKOBO
M.JI., TuxomupoBoii E.B mo ropumnyeckomy aurmuiickomy "Just English".http://www.just-
english.ru

Caiit yueoHoro nmocoous" Internet English™.http://www.oup.com/elt/internet.english

TecTsl 0 aHTIMICKOMY 53bIKY Ha caiite Karanor oOpa3oBarenbHbIx mporpamm. http://kop.ru
MarepuaJibl 10 aHIIMHCKOMY SI3BIKY Ha caiite About.com.http://www.about.com

H3yuenue 51 NPENOAABAHUE AHTJIMHACKOTO SI3bIKA Using
English.com.http://www.usingenglish.com

Ounukionenus «bputannukay.http://www.britannica.com

Cnosapu uznarenscrBa Cambridge University Press.http://dictionary.cambridge.org

CrnoBapu u3narenbcrBa Macmillan. http://www.macmillandictionary.com

CnpaBouHbIi noprain cioBapei M3/1aTeNIbCTBA Oxford University
Press.http://www.askoxford.com

CnoBapb cokpanienuii Acronym Finder.http://www.acronymfinder.com/

On-naiiH cioBapb KomIbloTepHOU TepmuHoiorun Webopedia.http://www.webopedia.com/
CnoBapb cumBoiioB Symbol.com.http://www.symbols.com

Yourdictionary.com Ilopran cnoBapell (JMHTBUCTHYECKHE, TEPMHHOJIOTUYECKHE CIIOBAPH
aHruickoro s3pika).http://www.yourdictionary.com

bubnnoreuno-crnpaBounblit moprain Library Spot.http://www.libraryspot.com

Tezaypycsl Ha CIPaBOYHO-00Pa30BaTEILHOM nopTaie
LibrarySpot.http://www.libraryspot.com/thesauri.htm

Pecypchl aist yuamuxcs (GpoHeTHKa, rpaMMaTHKa, JIEKCUKA, UHOMBI, 8y JUPOBAaHKUE, TOBOPEHHE,
NUCbMEHHAs pe4b, YTCHHUE, JICJIOBOM AHIVIMHCKHIA SI3BIK, MEKIYHAPOIHBIC SK3aMEHbI
TOEFL/TOEIC) u mnpenonaBateneil (yueOHble MaTepualsibl, IUIaHBI YpPOKOB, TECTBl H
ap.)http://www.eslgold.com

AyTEeHTHYHBIE MaTEPHAIBI — IPUMEPHI KEHCOB PEATbHBIX KOMITAHWUH, 3aaHus IO Pa3INYHBIM
acriektam OusHec-o0paszoBanus.http://www.thetimes100.co.uk

Pecypcubiii Hentp WNudopmannoHHble TEXHOJIOTUH B o0y4yeHUH SA3BIKY
http://www.itlt.edu.nstu.ru

TecToBBIE, CIIPaBOYHBIE MaTEPHAIIBI IO aHTIIMHCKOMY sI3BIKY http://www.study.ru/
ABC-online. Aurnuiickuii s36IK 1151 Beex http://www.abc-english-grammar.com

Lang.Ru: uHTEpHET-CIIpaBOYHKK «AHIIHICKHUIT s361Kk» http://www.lang.ru

Fluent English — o0pasoBarenbhsiii mpoekt http://www.fluent-english.ru

Native English. 3yuenue anrmuiickoro si3bika http://www.native-english.ru

School English: razera mmnst uzyuarommx anrmuiickuit si3eik http://www.schoolenglish.ru
Awnrnuiickuii kay6 http://www.englishclub.narod.ru

AHTIAACKUNA SI3BIK.TU — BCE s HA3YYarOIINX AHTIIMUCKUI SI3BIK
http://www.english.language.ru

Amnrnuiickuii s361k Ha HomeEnglish.ru http://www.homeenglish.ru

Aurnumiickuii  s3plk:  npoekT  HoBocuOupckoil  OTKpBITOM — 00OpazoBaTenbHOM  CeTH
http://www.websib.ru/noos/english/

Bbryun aHTIHiickuii s3Ik camoctosTenbHo http://www.learn-english.ru

I'pammatuka anrmiickoro s3bika http://www.mystudy.ru
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51. Kypchl aHITIMHCKOTO S3bIKA JJIl CaMOCTOSITEIbHOTO M3YyYEHHS: KOMIIBIOTEPHBIE MPOTrpamMMBbl
http://www.english4.ru

7.5. UHBIE€ HCTOYHUKH.
HpI/I I/I3y‘IeHI/II/I JOUCHUIIJINHBI UTHBIC HCTOYHUKHN HE I/ICHOJIb3yIOTC$I.

8. MarepuanbHo-TexHuueckass 0a3a, HH(OPMAINMOHHBIE TEXHOJOTHH, MPOrPaMMHOE
obecrieyeHue 1 UHGPOPMAMOHHbIE CIIPABOYHbIE CHCTEMbI

Kypc BKkitouaeT ucnoiib3oBaHue MporpaMMmHoOro obecreueHust Microsoft Excel, Microsoft
Word, Microsoft Power Point 1t TOArOTOBKH TEKCTOBOTO M TAOJIMYHOTO MaTepuaia, rpahnaeckKux
WJUTIOCTPALIU.

Metoael  O0y4yeHHMsS NOPENONAraloT HCMOJb30BaHHE HHGOPMAIMOHHBIX  TEXHOJOTHUI
(KOMITBIOTEPHOE TECTUPOBAHUE, IEMOHCTPAIUS MYIbTHMEIUHHBIX MATCPHUAIIOB).

3aneiictBoBaHbl HTepHET-CEpBUCHI U 3JIEKTPOHHBIE pecypchl (IMIOMCKOBBIE CHCTEMBI,
AJIEKTPOHHAS 1TOYTA, MPO(ecCHOHATBHBIC TEMATHYECKHE YaThl U (POPYMBI, CHCTEMBI ayIUO U BUJICO
KOH(EepeHIINi, OHJIAliH SHUMKIIONEINHU, CIPABOUYHUKH, OMOIMOTEKH, SJIEKTPOHHBIC y4eOHbIE U
yu4e0OHO-METOIUYECKIE MATEPHAIIHI).

Komnvromepnvie u ungopmayuoHHO-KOMMYHUKAMUBHbIE CPEOCMEA.

Texnuueckue cpeocmea 00yueHus.
Taonuya 8

Ne HanmenoBanue

1. | Cneunanu3upoBaHHbIE 3aJbl AJIS IPOBEICHUS JIEKLUH, 000pYA0BaHHbIE MYJIbTUMEAUNHON
TEXHUKOM, TIO3BOJISIOLIEH IEMOHCTPUPOBATh IIPE3EHTALIMU U IIPOCMATPUBATH KUHO U BUIEO
MaTepHAJIbL.

2. | Cneumanu3upoBaHHasi MeOelnb W OPrCpeACTBA: AyIUTOPHH M KOMITBIOTEPHBIE KIIACCHI,
000pyJI0BaHHBIE MOCAI0YHBIMU MECTAMH.

3. | Texuuueckue cpeacrBa oOydeHUS: IEPCOHAIbHBIE KOMIIBIOTEPBI; KOMIIbIOTEPHBIE
IPOCKTOPBI; 3BYKOBBIC TMHAMUKH; ITPOrpaMMHbIe cpectBa Microsoft.
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