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1. Ilepedenn MuIaHNpPyeMbIX pPe3yJIbTATOB 00yUeHHS MO0 TUCHUILINHE, COOTHECEHHBIX C
IUIAHUPYEMBIMH pPe3yJ1bTaTaMHU 0CBOCHHS 00pa30BaTe/IbHON MPOrpaMMbl

1.1. Jucuummuua b1.B.05 «Texnonorus mepconanpHoi 3 dextuBrHoct / Technology of
personal effectiveness» o0ecrieunBaeT OBJIAJICHUE CICIYOIIUMU KOMIIETCHIIUSAME C YYETOM JTarna:

Kon
Kon HaumenoBanue HauMeHoBanue KOMIIOHEHTA
KOMIIOHEHTAa
KOMIIETEHIIUH KOMIIETEHIIUH KOMIIeTEHIIUM
KOMIIETEeHIIMH
CriocoOeH onpenensiTh 1 C 5
PEATH30BBIBATS TPHOPHTETHI O0COOEH ONPEAENATh IPUOPUTETHI
VK6 COOCTBEHHOI 1eATENLHOCTH U VE-6.2 JIMYHOCTHOTO POCTA U CHOCOOBI
CIIOCOOEI ee COBEPIIICHCTBOBAHUS COOCTBEHHOMN
COBCPIICHCTBOBAHM: Ha NEATEIHLHOCTH Ha OCHOBE CAMOOLIEHKH.
OCHOBE CaMOOLICHKHU

1.2.B PE3YJIbTATC OCBOCHUA AUCHUIUIMHBI Y CTYACHTOB NOJIXKHBI OBITh C(I)OpMI/IpOBaHLIZ

Kon
KOMITIOHEHTA Pe3yabTaThl 00y4eHHs
KOMITeTeHI MU

HA YpOBHE 3HAHUWIi: CYIIHOCTb W OPHUEHTHPHI MEPCOHANBHON 3(PPEKTHBHOCTH IJIMYHOCTH;
pecypesl mepcoHanbHON d(P(EKTUBHOCTH W CaMOpEaIM3allid JIMYHOCTH; CYIIHOCTh M IyTH
nepcoHaNbHON 3¢ (GEKTHBHOCTH; CYLUIHOCTh M (aKTOphl Mpo(ecCHOHATbHON OpHEeHTalud U
po(heCCHOHAIBHOTO CaMOOTIPEIeNIEHHUS] INIHOCTH.

HA YPOBHe YMEHHIi: IPUMEHSITH CIIOCOObI OLIEHKH PECYPCOB JIUYHOCTH; IPUMEHATh CIOCOOBI
TUTAaHUPOBAaHUS TEPCOHANBHOW d(()EKTHBHOCTH JUYHOCTH; pa3pabaThiBaTh IPOrpaMMy
YK-6.2 IIEpCOHANBbHOM  3Q(EKTUBHOCTH JIMYHOCTH; pa3pabarhiBaTh IPOrPaMMy  IIEPCOHABHOM
3¢ (HEeKTUBHOCTH JTMIHOCTH.

HAa YpPOBHe HABBIKOB: METOJAaMH  TEPCOHAIBHOM  S(QQEKTUBHOCTH;,  NpPHEMaMH
caMopealIn3alii ¥ UCIIOJIb30BaHUsI TBOPUYECKOT0 MOTEHIINAIA; TPHEMaMU KOHCYIbTUPOBAHHUS
MO BOMPOCaM ONTHMH3AINK HEPCOHATBHON caM0d((EKTHBHOCTH; CIIOCOOaMHU ONpeAeICHUS
mpo0jaeM W  TMepCHeKTHB NpodecCHOHANBbHOW OpHUEHTAMK W MPOQECCHOHATHEHOTO
CaMOOTIPEIeTICHUSL.

2. O0beM U MeCTO JUCIHUILUIMHBI B CTPYKTYpe 00pa30BaTe/ibHOM NMPOrpamMMbl

0O0neM TUCHUILIMHBI

OO6mmast Tpy10€MKOCTh AUCITUTUTMHBI COCTABIISIET 4 3a4eTHBIC eAMHMIIBI, 144 akajeM. 4acoB /

108 actp. yacos.

Buna padorsl TpynoeMkocTh
(B akageM.uyacax)
Ounasi/3a0uHast
OO01mas Tpy10€eMKOCTh 144/144
KonrakTHasi paGora 58/18
Jlekuun 20/8
[IpakTyeckue 3aHATUA 36/8

JlaGopaTopHbIe 3aHATHUS -

KoHcynbTanuun 2/2




CamocrosiTesibHasi padoTa

50/117

KoHntpouibs

36/9

DopMBI TEKYLIETO KOHTPOJIS

[10 — nuceMenHslit onpoc, [13 — npakTuueckoe
3aJjaHue

dopmMa NPOMeKYTOUHOM aTTeCTALNH

IK3aMeH

MecTo TUCHMIVIMHBI B CTPYKTYpe 00pa3oBaTeIbHOI MPOorpaMMsl
Hucuunnuna B1.B.05 «Texnonorus nepconanbHoit >¢dextuBnoctu / Technology of
personal effectiveness» OTHOCHTCS K BapuMaTHBHOM 4YacTH NMPO(ECCHOHAIBHOTO HHUKJIA Y4eOHOIo
miaHa HampaBieHus 43.04.02  «Typusm» mnpoduns «WHIyCTpHsl ACIOBOTO M COOBITUHHOTO
TypHU3May.

Henwsro quctummmael b1.B.05 «Texnonorus nepconansuol 3¢ dexruBHocTr / Technology of
personal effectiveness» siBisieTcst popMHUpOBaHUE TMPENCTABIEHUH O TEXHOJOIMH MEPCOHAIBbHON
3QQEKTUBHOCTH, YMEHUH M pPAa3BUTHE HABBIKOB INPUMEHEHHUS TEXHOJOIMU I€PCOHAIBHOM
3¢ (PEeKTUBHOCTH.

W3ydenuto naHHON y4eOHOW AUCIUTUIMHBI TIO TIPEIIECTBYET OCBOCHHUE CIEIYIOIINX YUeOHBIX
JUCLHUIUIMH: «J]e10BOM MHOCTPaHHBIN A3BIK», «MeToJ0I0r s M OpraHu3alys Hay4HO-ITPUKIIAAHbBIX
HCCIIeIOBaHMA B cepe Typusmay, «Opranu3anus U ynpapieHne OM3HeC-TPOIeccaMy B JCTIOBOM H
COOBITUITHOM Typu3Me», «MapKeTHHT JIeI0BOr0 ¥ COOBITUIHHOIO TYpHU3Ma» U Ap.

PesynbraThl OCBOEHHMSI JUCHUIUIMHBI «TeXHONOTHS TEpCOHATbHON A(P(PEKTUBHOCTI
SBISTIOTCSL  0a30H  JUISI  TPOXOKICHHUS  OOYYAarOIIUMHKCS — TPOW3BOJCTBCHHOW  NPAKTHUKU:
OpraHM3alMOHHO-YIPABICHYECKON U NMPEAJAUINIOMHOMN IPAKTUKH.

JlMCIUIUIMHA MOYKET PeaM30BBIBATHCS C NMPUMEHEHHEM JMCTAHIIMOHHBIX 00pa30BaTEbHBIX
texnousoruii (nanee — 10T).

JlocTyn K cucTeMe MAMCTAaHIMOHHBIX OO0pa30BaTEIbHBIX TEXHOJOTHH OCYHIECTBISIETCS
KOKIBIM OOyYalolUMCSl CaMOCTOSITETLHO C JIF00OTO YCTpocTBAa Ha moprane: https://sziu-
de.ranepa.ru/. [Tapoap U JOTMH K JUYHOMY KaOWHETy / mpouiro mpemocTaBisieTcs CTYICHTY B
JIeKaHare.

Bce Qopmbl Tekymiero KOHTpOJS, MPOBOJUMBIE B CHCTEME JUCTAHIIMOHHOTO OOYyYeHUs,
OLICHUBAIOTCSI B CHUCTEME JUCTAHLUMOHHOro o0y4eHus. [loCTynm K BUIECO W MaTepuaiaM JIeKIHH
NPEJOCTABIIACTCSl B TEUEHHE Bcero cemectpa. JlOCTym K KaXIOoMy BHIY pabOT U KOJIUYECTBO
MOMBITOK HA BBHIMOJHEHUE 3aJlaHUsl TPENOCTaBIsIeTCs Ha OrpaHUYEHHOE BpPEMs COIJIACHO
periaMeHTy JUCHUIUIMHBL, omyOnukoBanHOMY B CJ1O. IlpenonaBaTenb OlleHUBAET BBHIIIOJIHEHHBIC
oOyuatomumMmcs paboTsl He no3aHee 10 pabouux AHEN Mocie OKOHYAaHUS CPOKa BBIIOJIHEHUS.

W3ydenue TUCHMITIMHBI OCYIIECTBISAETCSA B TE€UEHUE OJHOIO CEMECTpa: JJIsi CTYACHTOB OUHOM
bopmbl 00yueHust — Ha 3 cemecTpe 2 Kypca, A CTYACHTOB 3a04HON (DOpMBI 00Y4EHUs- B TEUECHUE
2 Kypca.



3. CopepskaHue U CTPYKTYPa AUCHMILIMHBI
3.1. CTtpyKTypa IMCHUIIHHBI
Ounasn hopma odyuenus

Ne ni/m HaumeHoBaHue TeM O0beM TUCHMILIMHBI (MOYJIs1), Yac. ®opma
u/mnu pa3genoB  Bceero KonrakTHas padora CpP TeKYyLIero
00yuyauuxcs ¢ npenojaaBarteieM KOHTPOJIA
10 BU/IaM Y4eOHBbIX 3aHATHI ycrneBaeMoCcTu**,
J/A0T JP/  |I3/10T | KCP* NMPOMEKYTOYHOM
AOT aTTecTALUH
Tema 1 | JIugyHOCTHOE pa3BUTHE
Topic 1 | KaK IIPE/IMET KU3HH 2 5 9 12 0. 113
Personal development ’
as a subject of life
Tema 2 | Pecypchl muaHO#
Topic 2 | bdexTnBHOCTH
nnaHocTH Resources of 26 5 9 12 110, I13
personal effectiveness
of the individual
Tema 3 | Texnomorus
Topic 3 | pa3paboTKu
IIPOTPaMMBI JTMYHOMN
3¢ heKkTUBHOCTH 27 5 9 13 110, 113
Technology for
developing a personal
effectiveness program
Tema 4 | [IpodeccuonanbHast
Topic 4 | AEATENHHOCTH KakK
BOKHEHTITHI (hakTop
pa3BUTUA JIMYHOCTHU
Professional activity as 27 > ? 13 110, 113
the most important
factor in personal
development
[IpomexyTOouHast aTTecTalus 36/27 Koncyabranum — 2/1,5 JK3aMeH
Bceero (akay/actp):  144/108 | 20/15 | 1036127 | 2 50/375
Ipumeuanue: KCP* ne 6xooum 6 o6vem OuCyuniuHol,
** [10 — nucbmennulii onpoc, 113 — npaxmuueckoe 3adanue.
3aounan hopma odyuenusn
Ne i/ HaumeHoBaHue TeM O0beM IMCUMILIMHBI (MOAYJIs1), Yac. ®opma
H/WJIN pa3aesioB Bcero KounrakTHas pa6ora Cp TeKyLIero
00y4YaIIMXCH ¢ MpenojaBaTeaeM KOHTPOJISA
10 BU/AaM Y4eOHBbIX 3aHATHI ycneBaeMoCTH* ¥,
J/10T JIP/  |I3/10T | KCP* NMPOMeKYTOYHOM
A0T aTTecTaluu
Tema 1 | JImuHOCTHOE pa3BUTHE
Topic 1 | KaK IPEAMET KU3HU 34 2 2 30 0. 113
Personal development ’
as a subject of life
Tema 2 | Pecypce! muuHOU 34 2 2 30 110, 113
Topic 2 | 2bdexTnBHOCTH
mngHocTH Resources of
personal effectiveness




of the individual

Tema 3 | Texnomorus

Topic 3 | pa3paboTKu
IIPOrPaAMMBI JTMYHOMN
3¢ hexkTuBHOCTH 34 2 2 30 10, 113
Technology for

developing a personal
effectiveness program

Tema 4 | [IpodeccuonanbHas
Topic 4 | ACATENBHOCTb KaK

BOKHEHTITHI (haKkTOp
pa3BUTHUS TUYHOCTH

Professional activity as 3 2 2 27 1o, 3
the most important
factor in personal
development
[IpomexxyTouHast arrecrauust | 9/6,75 Koncyabranum — 2/1,5 JK3aMeH
Bcero (akan/actp): 117/87,
144/108 8/6 8/6 2 75

Ipumeuanue: KCP* ne éxooum 6 06vem OuCyuniuHol,
** [10 — nucvmennuwlii onpoc, 113 — npakmuyeckoe 3adanue.

3.2. ConepxaHue TMCUMILTHHBI
Tema 1. JINuHOCTHOE pa3BUTHE KAK NMPeAMET KU3ZHU
KuzneHHsIi myTh TMYHOCTH. JKU3HEHHBIE OPUEHTHUPHI JIMYHOCTH: KApTHHA MUPA, IPEICTABICHHUS O
COOCTBEHHOM JIMYHOCTH, UI€AIBbHBIN 00pa3 xkenaemoro Oyayiero. Meura kak
OCHOBE XM3HEHHOTO BBIOOpa JIMYHOCTU. JIMUHBINA BRIOOp Kak KIItOYEBOW (akTop (HopMuUpOBaHHS
MH/IMBUYalIbHOCTU. YCJOBUS TapMOHHM3AIMM TMPOLECCOB pPa3BUTHS JIMYHOCTH Kak CyObeKkTa
KHU3HEIEATEILHOCTH. 3aKOHOMEPHOCTH JJOCTIKEHUS yCIeXa B XKU3HHU U JIMYHOTO 0J1aronoryyusi.
Topic 1. Personal development as a subject of life
The life path of the individual. Vital landmarks of the personality: picture of the world, ideas about
one's own personality, an ideal image of the desired future Dream as
the basis of the vital choice of the individual. Personal choice as a key factor in the formation of
individuality. Conditions for harmonization of the processes of personality development as a subject
of life activity. Patterns of achieving success in life and personal well-being.

Tema 2. Pecypcol 1n4HOiM 3G (PeKTUBHOCTH JTHIHOCTH

Omnpenenenue yCIOBUMA JOCTHXKCHHSI )KU3HEHHO BaXKHBIX Ieyield. KauecTBa deoBeka Kak CyObeKTa
xKu3HeAesTenbHocTU. JoOpoaerenu U JOCTOMHCTBO JIMYHOCTH. aHanu3 SWOT

Topic 2. Resources for personal effectiveness of the individual

Determining the conditions for achieving vital goals. Qualities of a person as a subject of life
activity. Virtues and dignity of the individual. SWOT analysis

Tema 3. TexHnosiorusi pa3padoTKu NPOrpaMmbl JTUYHOHN 3P PeKTHBHOCTH

VYHuBepcanbHble KOMNETeHIIMU. OIEHKa TUYHBIX KOMITETEHIIMN KaKk OCHOBHOM pecypc




JIMYHOCTH CTPOUTHh W pEaIM30BBIBATh JKM3HEHHbIC IUIaHbl. OmnpeneneHUe HaNpaBlIeHUH TMYHON
s dexkTuBHOCTH TUIHOCTH. [locTpoeHue miaHa TUIHON YP(PEKTUBHOCTH JTUYHOCTH KaK OCHOBHOM
COCTaBJISIIOLIEH pecypCHOro o0ecreyeHus ABMKEHHsI K CBOeH MeuTe U yCIexXy B JKU3HU.

Topic 3. Technology for developing a personal effectiveness program

Universal competencies. Assessment of personal competencies as the main resource

personality to build and implement life plans. Determination of directions of personal effectiveness
of the individual. Building a plan for the personal effectiveness of the individual as the main
component of the resource support for moving towards your dream and success in life.

Tema 4. IIpogeccnonaibHasi AeSITEIbHOCTh KAK BaKHeHIINA (PAKTOP pa3BUTHS JUYHOCTH.
[IpodeccuonanpHas  ACATENBHOCTh  KaK  BWKHEHIMA  (GakTop  pa3BUTHA  JUYHOCTH.
[TpodeccrnonanbHblif yerex u KapbepHbIil pocT. KoapuimenT pa3BuTus IMYHOCTH KaK

npeaMeT IpoecCHOHATBHOM EATETFHOCTH U KaphePHOTO POCTa Ha PA3IMYHBIX dTanax )KU3HH.
Topic 4. Professional activity as the most important factor in personal development
Professional activity as the most important factor in the development of personality. Professional
success and career advancement. The ratio of personality development as

the subject of professional activity and career growth at various stages of life.

4. MatepuaJbl TeKylIero KOHTPOJIs yCIIeBaeMOCTH 00y4arouIuxcst

4.1. B xoae peanusanuu gucuuiviuibl b1.B.05 «Texnonozusa nepconanvnoit y¢ppexkmuenocmu /
Technology of personal effectivenessy WCNOJAB3YIOTCH CJeAyIOIHEe MeTOAbl TeKYIEro
KOHTPOJISl YCIIeBA€MOCTH 00yYAIOIIUXCSH:

[Ipy npoBeaeHHM 3aHATUN JIEKIMOHHOIO THUIA: JIEKUMOHHBIM MeTon (Jekuus-oecena),
YCTHBIH OIPOC.

IpU TPOBEACHUU 3aHSATHA CEMHUHAPCKOTO THIIA: MUCHMEHHBIC KpPATKHE OIPOCHI B XOJE
ayJIMTOPHBIX 3aHATHM Ha 3HAHME KAaTeropuil y4eOHOM IUCHMIUIUHBI, 3aJaHUS U YNPaKHEHUS,
PEKOMEH/I0BaHHBIE IS TPOBE/IEHUI CEMMHAPCKOT0 TUIIA U CAMOCTOSITENIbHOU paboThl.

IpU KOHTPOJIE PEe3yJbTaTOB CAMOCTOATEIBHOW pabOThl CTYJIEHTOB: CaMOCTOATEIbHOE
U3y4eHUe JTUTepaTyphl; JOMAIIHNUE 33/1aHUs, KOTOPbIe BKIIIOUAET B ce€0s BBHIIOJHEHUE PA3INYHOTO
poJa 3aJaHuii, KOTOpPbIE OPUEHTHPOBAHBI Ha Ooyiee TIyOOKOE YCBOGHHME MaTepuaja h3ydyaemMou
JUCIUTUIAHBI.

B cnyuae peanuzayuu oucyunaunvr 6 JOT popmam 3a0anuti adanmupogan Ois
nramgopmur Moodle.

4.2. TunoBbie MaTepUAJIbI TEKYIIET0 KOHTPOJISI YCIIeBAeMOCTH 00y4al0IIMXCS
TunoBble OLleHOYHBIE MaTepHAJIbI 10 TeMaM 1-4
IIpumepHbIe BONPOCHI I MUCBMEHHOI0 ONIPOCa U MPAKTHYeCKHe 3aJaHUs

1. H3znoixcume meopemuyeckue OCHO8bL NO OAHHOU meme (Oaitme onpeodeneHus,
nepeuucnume u Hazoeume) u 0O0OCHyiime (ap2ymeHmupyime u npooemMoHcmpupyiime) ceoe
omuouwienue K 0AHHOU meme (Ha KOHKPEeMmHOM npumepe).

2. O3naxomvmecs ¢ codepiicanuem meopuu no meme 3a0anus. Bvinonnume 3adanusn
(pewsume npeonosicennvie 3adayu). Odpamume GHUMAHUE HA NOACHEHUA U YKA3AHUA K
6bINOIHEHUIO padomvl (eciu OHU UMeEIOmCcs). 3anuwiume OmMeEem 6 COOMEEMCmeuu ¢
YCmMano6aeHHou hopmoil.



3agaHusi HA IOBTOPEHME U YIIy0/1eHHe NOJyYeHHbIX 3HAHUIM.

1. PackppITh CYyIIIHOCTD U OPUEHTHPHI TUYHON 3P PEKTUBHOCTH JTUUHOCTH.

2. B ueM 0cOOEHHOCTH OPUEHTHUPOB JIUYHOM 3(P(PEKTUBHOCTH INYHOCTH

3. OTKpBITh PECYpPCHI CAaMOpEATU3aliH JUIHOCTH

4. PackpbITh pecypchbl TMUHON A3PPEKTUBHOCTH JTUYHOCTH.

5. B uem cyTh nu4HOM 3P PeKTUBHOCTH?

6. OTkpoiiTe MyTh K TUIHOHU FPPEKTUBHOCTH

7. B yem cymHocTh npodeccuoHaIbHONW HaPaBIEHHOCTH U MPOGECCHOHATBHOTO
CaMOOIIPEJICIICHNS YEIIOBEKA

8. Onpenenuth GakTopsl MPodecCHOHATEHON HATPABICHHOCTH U TPO(PECCUOHATBHOTO
CaMOONPEIEICHNS] TUYHOCTH.

Tasks for repetition and deepening of acquired knowledge

. Expand the essence and guidelines of the personal effectiveness of the individual

. What are the features of the guidelines for the personal effectiveness of the individual

. Open the resources of self-realization of the individual

. Uncover the resources of personal effectiveness of the individual

. What is the essence of personal effectiveness?

. Unlock the path to personal effectiveness

. What is the essence of professional orientation and professional self-determination of a person
. Determine the factors of professional orientation and professional self-determination of the
individual

01N DN WN—

3aganus, HanpaBJieHHbIe Ha (popMupoBaHue NPodecCHOHATbHBIX HABLIKOB

9. HapucyiiTe KJI04€BbIE UEPTHI JIMYHOCTU, KOTOPBIE BAXKHBI AJIs1 JOCTH)KEHHS BallleH LIEIIH.
VYkaxkuTe Ha cXxeMe TEeKYIIH ypoBeHb TpeOyeMbIX KauecTB U JKeJIaeMbIil YPOBEHb.

10. IIponeMoHCTpUpPOBATH, KaK OLIEHUBATh PECYPCHI YEIOBEKA.

11. Pa3zpaboTaiiTe mo3TanHbli IUIaH B BUJIE CETEBON AMArpaMMbl KPUTHUYECKOTO My TH.

12. O6cyauTh miIaHbl CAMOPA3BUTHUS C OJIHOKJIACCHUKaMH. BHECeHHEe KOPPEKTHPOBOK 110
pe3yabTaTam o0CyXKICHHS

13. Cozpnaiite nporpamMMy JUYHON F3PPEKTUBHOCTH JIsi OJJHOTO M3 Ka4eCTB, HEOOXOAMMBIX BaM
JUISL TOCTHKEHUS Ballleld MEUTHI.

14. IIpoBecTu aHAU3 U 00CYXICHUE POTPaMMBbl THYHON 3PPEKTUBHOCTH JTUYHOCTH C
OJIHOKJIacCCHUKaMH. BHeceHre KOppEeKTUPOBOK IO pe3ysbTataM 00CyKICHUS

15. CocTaBbTE CIMCOK NMPENATCTBUI U MPEMSATCTBUNA HA IIyTH K HAMEYEHHOM LIEIH.

16. Kakue u3 nepedncieHHbIX B IPEIbLIYIIEM 33/JaHUH [TOMEX TPYAHEE BCErO HEUTPAIN30BaTh?
[Touemy?

Tasks aimed at the formation of professional skills

9. Plot the key personality traits that are important to achieving your goal. Indicate on the diagram
the current level of required qualities and the desired level.

10. Demonstrate how to assess the resources of the individual

11. Develop a milestone plan in the form of a critical path network diagram.

12. Discuss self-development plans with classmates. Make adjustments based on the results of the
discussion

13. Create a personal effectiveness program for one of the qualities you need to achieve your
dreams.

14. Carry out an analysis and discussion of the program of personal effectiveness of the individual
with classmates. Make adjustments based on the results of the discussion

15. Make a list of obstacles and obstacles on the way to the intended goal.

16. Which of the listed interferences listed in the previous task is the most difficult to neutralize?
Why?



3ananus, HAaNpaBJIeHHbIE HA (POPMHUPOBaHUE NMPO(PECCHOHAIBLHBIX HABBIKOB

17. TlpoBenure SWOT-ananu3 cBOMX CHIBHBIX W CJIAOBIX CTOPOH, YTOOBI peaju30BaTh CBOU
CaMbIil BaXHBIM MPOEKT — peaau3aliio CBOUX KU3HEHHBIX IJIaHOB.

18. IIpeacraBbTe, YTO HACTAJ MOMEHT, KOTJa BaM YJIa€TCsl peain30BaTh HAMEUYECHHBIC 1IEJIH, BbI
YCTENIHO BBIMOJHWIA TMPOTrpaMMy JHYHOU 3G HEKTHBHOCTH, 3(PPEKTUBHO COMPOTHUBISIETECH
MPENSATCTBUAM U IIpeojosieBaeTe npensaTcTBrd. Hamummre omnmcaHue 3TOM CBOEH HIEaIbHOMU
augHOoCTH U B opme 3cce (200-250 crioB) v OTBETHTE HA CIEAYIOUIUE BOMPOCH:: UTO sI OOBIYHO
OyIly 4yBCTBOBaTh, KAKOE dMOIMOHAIBFHOE HAacTpoeHHe OyaeT Bo MHE mpeobnanars? Kak s Oymy
BBITJISIETh, KaK MEHS OyJyT BOCHPUHHUMATH OKPYXKAIOIIME, KAKOE BIECUATICHUE s NIPOU3BEAY Ha
Hux? Kak s Oyay gamie Bcero ceOsi BeCTH, Kakash MaHepa OOIIEHUS W paboThl OyAeT ISl MEHS
XapakTepHa, €ClIi MOsl MeUTa OCYIIECTBUTCS?

Haxomsice B oOpa3e uaeanpHOro «S», 9ro OBl BB XOTENM CKa3aTh ceOE HBIHENTHEMY, YTO
IIOCOBETOBAThH?

19. JIn4HOCTHBIE XapaKTEPUCTHKU YEJIOBEKAa MOTYT CTaTh KJIKYOM K PEalM3allid €ro IUIAHOB.
OrneHuTe BBHIPAKEHHOCTh CBOMX Ka4eCTB, BKIIOYCHHBIX B BUA-kimaccupukaTop CHIBHBIX CTOPOH
JUYHOCTH.

20. VYuuThiBasg JIOTMYECKYIO CBsI3b BallMX TJIABHBIX I€J€il C Ballel MeYTOW, MOCTpPOuTe
[IETIOCTHYIO KapTHHY COOCTBEHHBIX CTPATETMUYECKUX OPHUEHTHPOB B BHJE JIEpEBa >KM3HEHHBIX
Lenen.

21. Ha ocHOBe MOCTPOECHHOrO JepeBa >KU3HEHHBIX I MPHUAANTE OMMCAHUIO CBOEH MEUTHI
dopMy BuaeHUs (Buzyanusupyemoro obpasa) u addupmanuu (BOOLYLIEBISIONICH CIOBECHON
dopmynupoBkH). @opMma 3ajaHUs - Ballle TBOPUYECTBO - OT BJOXHOBIISAIOIIUX U TPOraTENbHBIX ICCe
JI0 TIPE3EHTALINM, OT CJIOTAaHOB JI0 MECEH, OT PUCYHKOB 0 BUACOKIUNOB! UTO BIOXHOBIISIET Bac B
BallleM BHUJIEHUU U yTBepkaeHun? O0ocHyiTe cBoit oTBeT (500 3HaKOB ¢ mpobenamu).

22. ChopmynupyiiTe OCHOBHBIE II€NIM, KOTOpbIE MPHOIU3AT Bac K MeuTe. Y TOUHUTE OIMUCAHUE
JKU3HCHHO BA)KHOW I1€JTH, UCIONB3ys Bce AmeMeHThl Tecta SMART. [JlokaxuTe, 94TO TO, YTO BBI
chopMyIHUpOBaII, KOHKPETHO, H3MEPHUMO, TOCTHKUMO, BBITOJTHO JIJISl BAC U UMEET OIpeIeTICHHbBIE
BpeMeHHbIe pamMkH. [Ipu omleHKe oTBeTa OYAYT YUYUTHIBATHCS CMBICIOBAS 1IEIOCTHOCTD, CB3HOCTD
peuu, apryMeHTaIus, Iocae0BaTeNbHOCTh U3JI0KEHHUS, TPAMOTHOCTh, TOYHOCTb.

23. OnumuTe cBOIO MeuTy B Buie 3cce o0beMoM oT 100 mo 250 cnos. Ilpu onenke scce OynyT
YUHUTBIBATHCS CMBICIIOBAsI LIEJTOCTHOCTh, CBS3HOCTH PEYHM, apryMEHTalus, MOCIEI0BATEIbHOCTD
W3JIOKEHUS, TPAMOTHOCTh, TOYHOCTh W BBIPA3UTEILHOCTD.

24. Yto takoe kapwrepHbIii pocT? Kak 3T0 cBA3aHO ¢ mpodeccroHanbHbIM pa3BuTHeM? KakoBbl
YCJIOBUA KapbepHOTo pocTa’?

Tasks aimed at the formation of professional skills

17. Perform a SWOT analysis of your strengths and weaknesses in order to realize your most
important project - the realization of your life plans.

18. Imagine that the moment has come when you manage to realize your goals as planned, you
successfully completed the personal effectiveness program, effectively resist obstacles and
overcome obstacles. Write a description of this ideal personality of yours and in the form of an
essay (200-250 words) and answer the following questions: What will 1 usually feel, what
emotional mood will prevail in me? How will I look, how will I be perceived by others, what
impression will [ make on them? How will I most often behave, what manner of communication
and work will be typical for me if my dream is achieved?

Being in the image of the ideal "I" what would you like to say to your current self, what to advise?
19. Personal characteristics of a person can be key to the realization of his plans. Assess the
severity of your qualities included in the VIA-classifier of personality strengths.

20. Considering the logical relationship of your main goals with your dream, build a holistic
picture of your own strategic guidelines in the form of a tree of vital goals



21. Based on the constructed tree of vital goals, give the description of your dream the form of a
vision (visualized image) and affirmation (inspiring verbal formulation). The form of the
assignment is your creativity - from inspiring and touching essays to presentations, from slogans
to songs, from drawings to video clips! What inspires you in your vision and your affirmation?
Justify your answer (500 characters with spaces).

22. Formulate the main goals that would bring you closer to your dream. Refine your description
of a vital goal using all items on the SMART test. Prove that what you have formulated is specific,
measurable, achievable, beneficial to you and has a certain time frame. When evaluating the
answer, semantic integrity, speech coherence, reasoning, consistency of presentation, literacy,
accuracy will be taken into account.

23. Describe your dream in the form of an essay of 100 to 250 words. When evaluating an essay,
semantic integrity, speech coherence, argumentation, consistency of presentation, literacy,
accuracy and expressiveness will be taken into account.

24. What is a career advancement? How does it relate to professional development? What are the

conditions for career advancement?

5. OueHo4yHbIe MATEPHAJIbI IPOMEKYTOUYHON ATTECTALMH 1O AUCHUIIHHE
5.1. Dk3amMeH MPOBOAUTCS ¢ MPUMEHEHHEM CJICAYIOIIUX METOA0OB (CPeACTB): B paMKax CAadd

9K3aMCHa MpEAyCMaTpuBacCTCA yCTHBIfI OTBCT CTYACHTOM IIO ouneraM u pemicHucC CHTyaHHOHHOf/'I

3a1a4H.

B crydae I’lpOG@()@Huﬂ I’lpOMe.?fcymOIIHOIZ ammecmayuu 6 OMCWZCIHL]MOHHOM peoaicume

ucnonvzyemcs naameopma Moodle u Teams.

5.2. OuneHoYHbIE MATEPHUAJIBI IPOMEKYTOYHOM ATTECTAIIMHA

KommnonenT IIpomeskyTOUHBIH/KII0OYeBOM Kpurepunii oueHuBanust
KOMIIETEHI MU HHINKATOP OLCHUBAHMNS

YK-6.2 Criocoben | OnpenensieT MPUOPUTETH TMYHOCTHOTO | YETKO chopMyIUPOBaHbI CBOU
OIIpENeNsTh  IPUOPHUTETHI | POCTa M CIIOCOOBI COBEPLICHCTBOBAHMS | OTCHIMAIbHBIC BO3MOXHOCTHU U
JUYHOCTHOTO  POCTa U | COOCTBEHHOH NESTEIHbHOCTH HA OCHOBE | COCTAaBIIEH IUIAH HMX  MaKCUMallbHOM
CHOCOOBI CaMOOLICHKH. peanu3anuu B pamkax cBOEH
COBEpPLICHCTBOBAHUS npodecCHOHANBHON NesITeIbHOCTH.
COOCTBEHHOM OO0OagaeT HOCTATOYHOM MOTHUBAILIMEH K

JCATCIIPHOCTH Ha OCHOBEC
CaMOOICHKH.

(hopMUpOBaHUIO 3¢ heKkTUBHOM
TPAEKTOPHHM CAaMOPA3BUTHS Ha OCHOBE
NPHUHITUIIOB 00pPa30BaHuUs B T€UYCHHE BCEH
KU3HU.

JIoCTUT TIOCTAaBJICHHBIX  PE3YJILTATOB B
COOTBETCTBHH C MPUHATON MPOrpaMMOH.

TunoBble OLlEHOYHbIE MATEPHAJIBI IPOMEKYTOYHOH aTTECTALUN
IlepeyeHb BONPOCOB K IK3aMeHY

Hznoorcume meopemuuecKkueé oOCHO6bl

no oamnoii meme (Oaitme onpeodeseHus,

nepeuucaiume u Hazoeume) u 0OOCHyiime (apzymenmupyiime u npoOeMOHCmMPUpyiime) ceoe
omHouwienue K OAHHOU meme (Ha KOHKPEemHOM npumepe):
1. Kak coBpeMeHHass Hayka OOBSCHSET BaKHOCTb OCO3HAHHUS YEJIOBEKOM COOCTBEHHBIX

npuopureroB? Kak Hamuuue 4eTkoil (QOpMYyJIHUPOBKHM COOCTBEHHOW MEUTHI

MOBBIIIEHHUIO TTICUXOJIOTHYECKON YCTOMYMBOCTH YeIOBEKa?

Croco0cTByET

2. Kak Brusier Ha 3QEeKTHBHOCTD KU3HENEATEIILHOCTH YCTAHOBKA YeJIOBEKa OpaTh Ha cels

OTBETCTBCHHOCTHL 3a CBOIO Cy211;6y, o0OecreynBaTh KOHKPCTHBIMU )ICI\/'ICTBI/IHMI/I BO3MOXXHOCTH




pean3alnuy CBOUX IJIaHOB?

3. KakuM mpaBuiaaMm cienyer ciefoBaTh Nnpu 3(PQPeKTHBHON (GOPMYIHPOBKE KUIHEHHO
BaXkKHBIX 1esel? Kak cTpouTcs nepeBo neneit?

4. TloyeMy JMYHOCTHBIE KadecTBa SIBISIIOTCS OJHUMHM W3 BaXXHEHIIUX peCcypcoB IpH
COCTaBJIEHUH >KM3HEHHOTO maHa? YTo Takoe nuyHast kKomneTeHTHOCTh? Kak oHM dopmupyroTes u
Ha KaKOM OCHOBaHHUH OLIEHUBAIOTCS?

5. Ilpn Kakux yclIOBUSIX aHAJIN3 BO3MOXKHBIX IPEMATCTBUN HA IMYTH K HAMEUEHHBIM LIEISM
npuoOpeTaeT KOHCTPYKTUBHBIA Xapakrep? Kakue THIBI peakiuil CyIIECTBYIOT Ha BHeE3allHbIE
3aTpyJHEHUS] B peaJn3allid JKA3HEHHBIX HAaMEPEHMM M Kakue BapUaHThl pearupoBaHMs
IIPEIOCTABIIAIOT YEJIOBEKY HAaWIydlllMe€ BO3MOXHOCTH [UIsl YCHEHNIHOM peall3allid CBOUX
HaMepeHui?

6. Kakme nMYHOCTHBIE KayecTBa, IO pe3yJbTaTaM HW3Y4YEHHs MPUPOABl JINYHOIO
Osaronosryuus, CocOOCTBYIOT )KM3HEHHOMY YCIIEXy U nmoyemy?

7. Kak yuuThIBaeTCS M3BECTHBIM OIBIT PEUICHUs MOJOOHBIX 3aJad IpU NOJArOTOBKE IUIaHA
pealin3alyy KU3HEHHO BaKHBIX uaei? Kakue cyiecTByoT criocoObl yBEITUUEHUs

pPEATMCTUYHOCTh HAMEYEHHBIX IUIAHOB, TPEOYIOIIMX OT MCIOJHHUTENS W3MEHEHHUs
MPUBBIYHOTO 00pa3a KU3HU?

8. Kakue HOBOOOpa3oBaHus B chepe caMOCO3HAHUS CIIOCOOCTBYIOT peau3aify KU3HEHHBIX
HaMepeHui?

9. Kak »sTaioHHbIE JIOAM BIMAIOT HA JKEJIaHHUE CJIEJ0BaTh CBOMM >KM3HEHHBIM IlaHam? Kak
BIIMSIHUE TaKUX JIMYHOCTEN BIMSAET HAa CaMO COJIEP KaHME HAIIMX MOJIENIEN nealbHOTro Oyaymiero?

10. KakoBbl mTOAX0Abl K aHAIW3y KOHQUIMKTHBIX CHUTYalldii, MOPOXIAeMBIX HAIIUMHU
IIOTIBITKAMU PEaJIN30BaTh )KU3HEHHBIE IIaHbI?

Uro crneayeT y4uThIBaTh, FOTOBSICH COIVIACOBBIBATH PA3IIMYHBIE O3ULIMH C TEMHU, KTO BIMSET
Ha yCIleX pealn3aluy Halux uaen?

11. Kakue cdepsl Xu3HM HEOOXOIMMO YYUTHIBaTH NpU OOECHeueHHMH TapMOHUYHOTO
pa3BUTHUS JIMYHOCTH U TIOYEMY?

12. YTo n€XUT B OCHOBE NOCTPOEHUS ITAJIOHHON MOJIEIHN UIE€aJIbHOTO JIHS, HAIIPaBJIEHHOW Ha
MaKCUMaJIbHO 3P PEKTUBHYIO pean3aluIo )KU3HEHHBIX MIJIaHOB.

13. Kakue KOMIOHEHTHI BOJIEBOM PEryysililid MOTYT OBITh HCHOJIb30BAHBI YEJIOBEKOM IS
o0ecrieyeHHsl yCTOMUMBOTO MPOABHKEHHS K CBOEH MeuTe?

14. Yro takoe kaprepHblid pocT? Kak 3T0 cBsi3aHO ¢ Mpo(heCcCHOHAIBHBIM Pa3BUTHEM?

15. Kakue ymuHble 3ajjaud OOBIYHO BO3HHMKAKOT HAa Pa3IMYHbIX 3Tanax NpodeccuoHanbHOM
JesaTenbHOCTH  4YenoBeka? Kak y4yuThIBaTh BO3PACTHYIO CHEUU(PUKY U HMHAUBHIYyaJbHbIE
0COOEHHOCTH YeJIOBEKA NP COCTABICHUH IIaHa MPO(ECCHOHAIBHOTO PA3BUTHA?

16. KakoBBI MOAXOIbI K THIIOJOTHYECKOMY OIMCAHHIO TPO(PECCHOHAIBHON Kapbephl?

Kak ux MOXHO WUCHOJB30BaTh NpU  BHIOOPE  HMHIUMBUIYAJbHOW  TPaeKTOPUU
po¢eCCUOHATIBHOIO pa3BUTHS?

17. B pe3ynbpTaTe NPOXOXKACHMS KAKUX ITANOB INPUHATHA U PEAIM3aLUN CBOMX PELICHUU
dbopMupyeTCs y YeTI0BEKa BOCTIPUATHE Ce0s KaK MOJHOIIEHHOTO CyOBheKTa COOCTBEHHOM XU3HU?

18. Kak B mpakTuke peanu3alid COOCTBEHHBIX IUIAHOB MOXKHO HCIIONB30BATh 3HAHHS 00
OCOOCHHOCTSIX PEeryJysiiH YeIOBEKOM CBOEH AESITENbHOCTH Ha YPOBHE CMBICIOB M JIEATEIbHOCTH,
Ha YpPOBHE KOHKPETHBIX I W JelCTBUH, Ha YPOBHE MCUXO(PHU3MOIOTHYECKHX (DYHKIUHA |

omepanmii?



19. Kak BBl MOXKETE HCTIOIB30BaTh TEXHUKY adupMariuii, 4ToObI MOBBICUTH MIPOYKTUBHOCTD
CBOEH XKHU3HU?

20. Kakue «HMHCTPYMEHTbI BOJM» MOKHO HCIIOJNb30BaTh [JIsl TOBBIIIEHUS CBOEH
LEJIEY CTPEMIIEHHOCTH, YCUJIEHUSI TOTOBHOCTH K JJOCTHXKEHHIO HAMEUEHHBIX U ?

21. Kakue nHaubonee BaxkHbIe pPe3yJbTaThl C TOYKH 3PEHHUS JOCTHKEHHS COOCTBEHHBIX
MeYTaHUl AaeT 0Oy4eHue Mo BHIOpaHHOMY BaMU HaIpaBICHUIO 00yUeHus?

22. Kak BbIOpanHas mpodeccus cBsizaHa ¢ Bariei meutoi? Kakue BO3MOKHOCTH JUTsl TUYHOU
s dexktuBHOCTH naet 31a nmpodeccus? [1o kakum npusHakam Bel MoxkeTe CyIUTh 0 01aronpusTHOM
BIUSTHUM MPOQPECCHOHANTBHOTO Pa3BUTHUS Ha Bairy Tu4HOCTS B 11€510M?

23. KakoBa poiib HacCTaBHUKA B MPOPECCHOHATHHOM Pa3BUTUHU U JTMYHOCTHOM pa3BuTHH? KTO
MMEHHO MOT OBl CTaTh JJIsl BaC HACTOSIINM HaCTaBHUKOM? UTO UMEHHO BBl XOTEIH ObI MOIYYUTH OT
B3aMMOJICICTBHS CO CBOMM HacTaBHUKOM? YTO i 3TOTO ClenyeT caenarh?

24 Kak ObI BbI onucaid HanOoJiee BaXXKHBIC TOCTHXKEHUS, BOIUIOMaomuye Bamy medty? Kak
OHM CBSI3aHbI C Baimeil pabOTOW M JUYHOM KU3HBIO? MoOXeMm JM Mbl CKa3aTh, YTO TaKue
JIOCTYOKCHHST OyAyT CBUICTEIBCTBOBAThH O TAPMOHUYHOM pPAa3BUTHUM Bamied nuuHocTH? bynere nmu
BbI B pe3yJIbTaTe CYACTIUBHI?

25. YTo uMEHHO M B KaKU€ CPOKH Thl COOUPAEIIbCS CAENIATh BO BpeMs y4eObl B YHUBEPCUTETE,
4TOOBI OCYIIECTBUTH CBOIO MeuTy? Kakue npodeccuoHanbHO 3HaUMMble KauecTBa Bbl COOMpaeTech
pa3BUBaTh B MEPBYIO odepeb? UTo UMEHHO BbI JIJ1s1 3TOTO crenaere?

26. UTo BbI cuMTaeTe NMpU3HAKAMHU BBICOKOTO MpodeccroHalin3Ma B BbIOpaHHOW BaMu cdepe
nesrenbHOCTH? Kakoro ypoBHs npodeccroHain3Ma Bbl INIAHUPYETE OCTUYD 32 BpeMsi 00ydeHUs B
yHuBepcurere? UTo MMEHHO U KOTJJa IMEHHO Bbl COOMpAETECh 3TO C/eNaTh?

27. Kakux JAMYHBIX KayeCTB BaM HE XBAaTaeT JJIs JOCTHXKEHHUS cBOed MeuThl? UTO HyX)HO
cenaTh, 4ToObl uX nmpuodpectu? Korma u 4To IMEHHO BBl COOMPAETECh C 3TUM JCNIaTh?

28. KT0 1 kak BauseT Ha JOCTUKEHUE BAILIUX KM3HEHHBIX LIeNei?

Uro WMMEHHO BaM JIMYHO HEOOXOAWMO CAeNaTrh, YTOOBI A3TH JIOAW CIIOCOOCTBOBAIU
peanu3auuu 3TuX Hamepenuit? Korna u kak Bel 310 caenaere?

29. Kakue npensTcTBUS Ha MyTH K BBICOYAMIIIEMy YPOBHIO MpoecCHOHaNU3Ma, K JIHYHOMY
Onmaromonydydio M YycCmexy Bbl cuMTaeTe Hauboyiee BepOATHBIMH U 3HauuMbiMH? Kak um
MPOTUBOCTOATH? UTO MMEHHO U KOT/Ia BbI TOTOBBI C/IENIATh, YTOOBI MX IPEOA0IETH?

30. KakoBbI MOJTOXKUTENbHBIE IPUMEPHI PEIIeHUs 33/1a4, OJOOHBIX TEM, KOTOPbIEe BOSHUKAIOT
nepej BaMM Ha NyTH K cBoed meure? Kakue 3aKOHOMEPHOCTH WJUIFOCTPUPYIOT 3TH MpPUMEpPHI?
Kakoii U3 3TuX nMpuUMepoB Bbl MOXKETE MCIOJB30BATh JJIS YIyUILIEHUSI CBOEro MpoeCcCUOHAIBLHOTO
ycrexa U JIMYHOTo Oarononydus?

1. How does modern science explain the importance of a person's awareness of their own
priorities? How does the presence of a clear formulation of one's own dream contribute to an
increase in the psychological stability of a person?

2. How does the attitude of a person to take responsibility for his own destiny, for providing
with concrete actions the opportunity to realize his plans affects the effectiveness of life activity?

3. What rules should effective formulations of vital goals follow? How is the goal tree built?

4. Why are personal qualities among the most important resources when drawing up a life
plan? What is personal competence? How are they formed and on what basis are they evaluated?

5. Under what conditions does the analysis of possible obstacles on the way to the intended



goals acquire a constructive character? What types of reactions are there to sudden difficulties in
realizing vital intentions, and what response options provide the best opportunities for a person to
successfully fulfill his intentions?

6. What personal qualities, according to the results of studying the nature of personal well-
being, contribute to life success and why?

7. How is the known experience of solving similar problems taken into account when
preparing a plan for the implementation of vital ideas? What are the ways to increase the realism of
the planned plans, requiring the performer to change the usual way of life?

8. What new formations in the sphere of self-awareness contribute to the realization of vital
intentions?

9. How do reference persons influence the desire to follow their life plans? How does the
influence of such individuals affect the very content of our models of an ideal future?

10. What are the approaches to the analysis of conflict situations generated by our attempts to
realize life plans?

What should be taken into account when preparing to agree on various positions with those
who influence the success in realizing our ideas?

11. What areas of life must be taken into account when ensuring the harmonious development
of the individual and why?

12. What underlies the construction of a reference model of an ideal day aimed at the most
effective implementation of life plans.

13. What components of volitional regulation can be used by a person to ensure sustainable
progress towards his dream?

14. What is a career advancement? How does it relate to professional development?

15. What personal tasks usually arise at various stages of a person's professional activity?
How should the age specificity and individual characteristics of a person be taken into account
when drawing up a professional development plan?

16. What are the approaches to the typological description of a professional career?

How can they be used when choosing an individual trajectory of professional development?

17. As a result of passing through what stages of making and implementing one's decisions,
does a person develop a perception of himself as a full-fledged subject of his own life?

18. How in the practice of implementing one's own plans can one use knowledge of the
features of a person's regulation of his activity at the level of meanings and activities, at the level of
specific goals and actions, at the level of psychophysiological functions and operations?

19. How can you use the affirmation technique to increase the productivity of your own life?

20. What "tools of the will" can be used to increase one's purposefulness, to strengthen the
readiness to achieve the planned ideas?

21. What are the most important results in terms of achieving your own dreams does the study
provide for your chosen field of study?

22. How is the chosen profession related to your dream? What opportunities for personal
effectiveness does this profession provide? By what signs can you judge the favorable impact of
professional development on your personality as a whole?

23. What is the role of a mentor in professional development and personal development? Who
exactly could be a real mentor for you? What exactly would you like to gain from interacting with
your mentor? What should be done for this?



24 How would you describe the most important achievements that represent your dream?
How do they relate to your work and personal life? Can we say that such achievements will testify
to the harmonious development of your personality? Will you be happy as a result?

25. What exactly and in what timeframe are you going to do while studying at the university
to achieve your dream? What professionally significant qualities are you going to develop in the
first place? What exactly will you do for this?

26. What do you consider to be the signs of high professionalism in your chosen field of
activity? What level of professionalism do you plan to achieve during your studies at the university?
What exactly and when exactly are you going to do this?

27. What personal qualities do you lack to achieve your dream? What should you do to
acquire them? When and what exactly are you going to do about it?

28. Who and how influences the achievement of your vital goals?

What exactly do you personally need to do in order for these people to contribute to the
realization of these intentions? When and how will you do it?

29. What obstacles on the way to the highest levels of professionalism, to personal well-being
and success do you consider the most likely and significant? How to resist them? What exactly and
when are you ready to do to overcome them?

30. What are some positive examples of solving problems similar to those that arise before
you on the way to your dream? What patterns do these examples illustrate? Which of these
examples can you use to improve your professional success and personal well-being?

OO0pa3zen cuTyanMOHHOM 3a1a4H (Keiica) K IK3aMeHy

Ilpoananusupyiime ungopmayuio, onpedenume, ycmaHogume U yYKaxcume  coe
OMHOWeEeHUe K 3aMPOHYMOU meme, chopmyaupytime omeemsl Ha 60NPOCH.

3aganue 1.

1. OmnpeaenuTh 3Tam Ballero KapbepHOTO pPOCTAa, KaphepHYIO TPAECKTOPHUIO, HITal
po(hecCHOHATLHOTO Pa3BUTHA.

2. PaccMOTpuM OOBEKTHUBHBIE YCIOBHUS Ballel Kapbepbl: BbICIIAs TOYKA Balleld Kapbepsbl;
MPOJIOJDKUTEIBHOCTh Kaphephl, MOKA3aTeNd YPOBHS JOJDKHOCTH, MOTEHIMAJIbHOH MOOMIBLHOCTH
(cmenmaiiTe BBIBOJ O MEPCIEKTUBHOCTH WM TYNHKOBOH MPOTSKEHHOCTH KaphbepHOW JIMHUU U €€
MPUBJIEKATEILHOCTH VIS BaC).

Task 1.

1. Determine the stage of your career growth, career trajectory, phase of professional
development.

2. Consider the objective conditions of your career: the high point of your career; career
length; indicators of the level of the position, potential mobility (make a conclusion about the
promising or dead-end length of the career line and its attractiveness for you).

3agaua 2.

1. CoctaBbTe MHAMBUYAJIbHBIN «IIPOQUIIb YCIENIHOTO MOBEACHUS», YUUThIBAs CrieLU(UKY
Ballled OesITEILHOCTH.

2. OtBerbTe Ha cuenyromye Bompockl: OOnagaeTe U BBl BCEMHU HEOOXOJAMMBIMU

KOMIETeHIMSIMH JUIsl 3P pexkTuBHOM paboThi? Kakume kommneTeHnMH, MO BalleMy MHEHHIO, BaM



HeoOxouMo pa3BuBath B cebe? [louemy? Brnuser nmu 6usHec-cpena (IMHAMUYHAS/CTa0MIbHAS) HA
«CIIPOC» Ha OmpejesieHHble KoMmreTeHnuu? Eciau a, To Kak U Kakue KOHKPETHO KOMIIETEHIMH
HE00X0IUMBI (IIPOJIOIKUTH CIIUCOK):

— B IMHAMUYHOH cpeJie: CTPecCcOyCTOUNYHBOCTb. . .

— craObuIbHast 00CTAHOBKA: KOHIICHTPAITHS. ..

Task 2.

1. Make an individual "profile of successful behavior", taking into account the specifics of
your activity.

2. Answer the following questions: Do you have all the necessary competencies to be
effective? What competencies do you think you need to develop in yourself? Why? Does the
business environment (dynamic/stable) affect the “demand” for certain competencies? If so, how
and what specific competencies are needed (continue the list):

—in a dynamic environment: stress tolerance...

— stable environment: concentration...

3agaua 3.

1. IloaroroBuTh W OTHpaBUTH pe3loMe INpu mpueme Ha padory. [IpocMmoTrpure u
NPOAHAM3UPYHTE MaKeThl pe3ioMe, TMPEICTAaBICHHbIC Ha CalWTax KaJpOBBIX AarcHTCTB,
TOCY/IapCTBEHHOM CITy>KOBI 3aHSTOCTH, CITy>KOBI 3aHSATOCTH MOJIOJICKHU M IPYTUX WHPOPMAIIMOHHBIX
pecypcax.

2.0co0EHHOCTH pE3IoME pPAa3JIMYHOTO HazHaueHus («3pupHOE», s ONpeAeTCHHBIX
KaTeropuii paboTonaTesneil, TapreTMpOBaHHOE — JUISI KOHKPETHOTO paboToAaTeNs ).

Task 3.

1. Prepare and submit a resume for employment. Review and analyze resume layouts
presented on the websites of recruitment agencies, the state employment service, the youth
employment service and other information resources.

2.Features of resumes for various purposes ("broadcast", for certain categories of employers,
targeted - for a specific employer).

3anaua 4. CoctaBUTh U 0(OPMHUTH COITPOBOIUTENILHOE TUCHMO K PE3IOME, B COOTBETCTBUU C
TpeOOBaHMSAMH CTaHIAPTA JACITONPOU3BOJICTBA.

Task 4. Compile and issue a cover letter with a resume, in accordance with the requirements
of the office work standard.

3anpanue 5. [ToaroroButh 1 0OpMHUTH MOPTHOIHO IS TPYAOYCTPONUCTBA.
Task 5. Prepare and design a portfolio for employment.

3aganue 6. OnummTe crocoObl MOBEICHUS Ha COOSCEIOBaHUU B COBPEMEHHOM MPAKTHKE.
Task 6. Describe the ways of behavior at the interview in modern practice.

HIkana oueHnBaHusA
OneHka pe3yJbTaTOB MPOM3BOAUTCS  Ha ocHOBe [lomokeHHs O TEKyIIeM KOHTPOJIE
YCIEBAEMOCTH OOYYAIOIINXCS U MPOMEXYTOYHOM aTTECTAIlMK O0ETarolIuXcs M0 00pa30oBaTEIbHBIM
mporpaMmMaM  CpelHero Mpo(ecCHOHAIBHOTO U BbICIIEro oOpa3oBaHusi B  (eaepaTbHOM



rOCYJapCTBEHHOM  OIO/DKETHOM| 00pa3oBaTebHOM  YUYPEXJAECHUH  BBICIIET0  00pa30BaHUS
«Poccuiickas akageMHMM HapOJHOKO XO3sMCTBa M TrocyAapcTBEHHOM ciyxObl mpu [lpesunenre
Poccuiickoii ®denepannn», yreepkaeHHoro Ilpukazom Pekropa PAHXul'C npu Ilpesunenre PO
ot 30.01.2018 r. Ne 02-66 (.10 pasnema 3 (mepBbiit a63amn) u m.11), a Taxke Pemenus YdueHnoro
coBeta CeBepo-3amannoro uucruryta ynpasieHuss PAHXul'C npu [pesunente PO ot 19.06.2018,
potokoa Ne 11.

OTJIMNYHO

OOyyJaronuiicsi MOKa3bIBaET BBICOKUH YPOBEHb KOMIICTCHTHOCTH, 3HAHUS MPOTPAMMHOIO
MaTepuaiia, y4eOHOW JHTEpaTyphl, pPacKpblBaeT M aHAIU3UPYET NpOOJIEeMy C TOYKH 3pEHHS
pa3auYHbIX aBTOPOB. OOyYArOIIUICS IMMOKa3bIBACT HE TOJIBKO BBICOKHHA YPOBCHb TCOPETHUCCKHX
3HAHWK, HO W BWIHT MEXKIUCIMIUIMHAPHBIE CBs3u. lIpodeccnoHansbHO, TPaMOTHO,
MOCJICI0BATEIHHO, XOPOIIIMM SI3BIKOM YETKO HM3JIaracT MaTepHall, apryMEHTUPOBAHHO POPMYITUPYET
BBIBOJIbI. 3HACT B paMKax TpeOOBaHMI K HANPABICHUIO U TPOQIITIO MOATOTOBKH HOPMATUBHYIO H
npakTU4ecKyro 0a3y. Ha BOmpockl oTBeyaeT KpaTKo, apryMEHTHPOBAHO, YBEPEHHO, IO CYIIECTBY.
CrniocoOeH npuHUMaTh ObICTPBIE U HECTAHIAPTHHIE PEIICHHUS.

HecrannapTHoe (MHOTOIIJIAHOBOE) PEIICHUE CUTYAIIMOHHOM 3a/1a4u (Kekca).

Xorouio

OOyuaromuiicsi TOKa3pIBaeT JOCTATOYHBIN YPOBEHb KOMIIETEHTHOCTH, 3HAHUSI MaTEepPHAlIOB
3aHATHH, y4eOHOH M METOIWYECKOH JINTEpaTypbl, HOPMATUBOB M TNPAKTHUKU €r0 TPUMCHEHHUSI.
YBepeHHO u HpO(I)CCCI/IOHaJIBHO, T'paMOTHBIM SA3BIKOM, SICHO, YCTKO U IMOHATHO HU3JIarac€T COCTOSAHUC
U CyTh BoIpoca. 3HAET TEOPETUYECKYID M TPAKTUYECKyI0 0a3y, HO MpH OTBETE AOIMYCKAeT
HECYIIECTBEHHBbIE  morpemHocTH.  OOydJalomuiicss  MOKa3bIBaeT  JOCTAaTOYHBIA  ypOBEHBb
npoecCHOHANBHBIX 3HAHWUH, CBOOOJHO OMEPUPYET MOHATHIMH, METOJaMU OIICHKH TMPUHSATHUS
pemeHHﬁ, HMECT TIPCACTABJICHUC!: 0 MCKIUCHUIINIMHAPHBIX CBA34X, YBA3BIBACT 3HAHUA,
MOJIYYCHHBIC TIIPpU HUZYUYCHHUU PA3ZJINMYHBIX JUCHHUIUIMH, YMCECT QaHAJIU3UPOBATL MNPAKTHYCCKUC
CUTyallild, HO [JOITYCKA€T HCEKOTOPBLIC IIOTPCIIHOCTH. OtBeT MMOCTPOCH JIOTMYHO, MaTcpHall
U3J1araeTcs XOPOIIUM SI3bIKOM, TPUBJIEKAeTCs MHPOPMATUBHBIA U HIUTFOCTPHUPOBAHHBIA MaTepHall,
HO IIpH OTBCTC MOOIMYCKACT HE3HAYHTCIBbHBLIC OIHI/I6KI/I, HCTOYHOCTH I10 HAa3BAHHBIM KPUTCPUAM,
KOTOPBIC HE UCKAKAIOT CYTH OTBETA.

CraHmapTHOE perieHre CUTYaIlMOHHON 3a1a4n (Kekca).

YAOBJIETBOPUTEJIBHO

OOyuatonuiicsi mokasbplBaeT ciaboe 3HAHME MATEepHalIOB 3aHATUN, OTCYTCTBYET JOJIKHAs
CBSI3b MEXIy aHAJIM30M, apryMeHTauueid W BeiBojamMH. Ha mocraBieHHBIE BONPOCHI OTBEYAET
HEYBEpPEHHO, JIOMyCKaeT mnorpemHocTd. OOydJaronuiics BiIaieeT NPAKTUYCCKUMU HaBBIKAMH,
NPUBJIEKACT WMJUTIOCTPATUBHBIA MaTepHal, HO YyBCTBYeT ce0s HEYBEpeHHO IIpH aHaIn3e
MEKINCIMIUIMHAPHBIX CBsA3el. B oTBeTe He Bcerma NpPUCYTCTBYET JIOTHKA, AapryMEHTHI
NPUBJIEKAIOTCS HEIOCTaTOYHO Beckwe. Ha mocTaBieHHBIE BOMPOCHI 3aTPyIHSETCS C OTBETaMH,
MIOKa3bIBAET HEJOCTATOYHO TITyOOKHE 3HAHHUS.

CutyanonHas 3aj1a4a (Keiic) perieHa ¢ HeKOTOPbIMU HETOYHOCTSMU.

HEYJAOBJIETBOPUTEJIBHO
OOyuaromuiics nmoka3blBaeT ciaalOble 3HAHHMS MaTepUANIOB 3aHATUH, y4eOHOH JTUTeparyphl,
TEOpPUU M IPAKTUKUA NPUMEHEHHUS M3y4yaeMOro BOIPOCA, HU3KUI ypOBEHb KOMIIETEHTHOCTH,



HEYBEpEHHOE  M3JI0KeHue  Bompoca.  OOywaromuiicss  Mmoka3piBaeT  cialOblii  ypOBEHb
npoeCCUOHATBHBIX 3HAHWHM, 3aTPyIHSACTCS MpPU aHAIM3E MPAaKTUYeCKHX cuTyanuid. He moxxer
IIPUBECTU INPUMEPHl U3 PEAIBHOW INPAKTUKU. HEyBEpEeHHO M JIOTMYECKH HEMOCIEN0BATEIBHO
u3jaraetr MaTepuai. HempaBuibHO OTBEYAET HA BOTIPOCH MITH 3aTPYAHSETCS C OTBETOM.

HesepHoe peleHne uim cuTyalMoHHas 3aja4a (Kelic) He pelleHa.

6. Meronuyeckue MaTepuaJbl 0 OCBOCHUIO TUCUUIIMHBI
CTYHGHT I[OHyCKaeTCH K BKSaMeHy 110 JUCIIUITIJIMHE B cnyqae BBIITOJIHCHHUSA UM BCCX 3aHaHHﬁ nu

MEPONPUATHM, MPETYCMOTPEHHBIX MTPOTPaAMMOI TUCIIUIUIAHEI.

DK3aMeHbl OPraHU3YIOTCS B MIEPUOJT CECCHU B COOTBETCTBHHU € TEKYIIUM IpapuKoM yueOHOTO
mpouecca, yTBEPXKACHHBIM B COOTBETCTBMM € YycraHoBieHHbIM B C3UY  nopsakowm.
[IpoIOmKUTENBHOCT HK3aMEHa JUIsl KaXJAOro CTYJEHTa HE MOKET IMpeBbIaTh YEThIPeX
aKaJeMUYECKHX 4YacoB. DK3aMEH HE MOXKeT HauumHaTbca paHee 9.00 yacoB M 3aKaHUYMBATHCS
no3anee 21.00 yaca. Dx3aMeH MPOBOIUTCS B ayIUTOPUH, B KOTOPYIO 3aIyCKAIOTCS OJTHOBPEMEHHO
He Oojee 5 dYenmoBek. Bpemss Ha MOArOTOBKY OTBETOB MO OWJIETY KaKIOMYy OOydaromiemycs
otBoguTcs 45 MunHyT. [lpu siBKe Ha SK3aMeH 00ydYaromMiicsa JOKEH UMETh MpH cede 3a4eTHYIO
KHIDKKY. Bo BpeMms sk3ameHa o0ydyaromiyecsl Mo pemieHuIo MpernojaBaTelis MOTYT MOJIb30BaThCs
y4eOHOW TpOorpaMMO JHUCHMIUIMHBI M CHpaBOYHOM JjuTepaTypoi. OIlleHKa 3a 9SK3aMEH
MPOCTAaBISIETCSl B HK3aMEHAIIMOHHOW BEJOMOCTH W 3a4E€THBIX KHIDKKAX CTYACHTOB, MPU 3TOM
OILICHKH «HEYJIOBIETBOPUTEIHHO)» B 3a4ETHYIO KHIKKY CTYJCHTOB HE TPOCTABIISIOTCS.

O6yuenne mo guctumuHe b1.B.05 «TexHonorus mnepcoHanbHON 3PGEKTHBHOCTH /
Technology of personal effectiveness» mpeanonaraer uzydeHue Kypca Ha ayJUTOPHBIX 3aHSITHUSIX
(JIeKIMY ¥ TPaKTUYECKUE 3aHATHUS) U CAMOCTOSATEIbHON pabOThI CTYACHTOB, BKIIIOYas MOATOTOBKY K
3auéry. Ilpaktnueckue 3ansatus aucuuiuimesl  B1.B.05  «Texnosorus  mnepcoHanbHON
abdextuBHocTH / Technology of personal effectiveness» mpenmonaralor WX TpPOBEICHHUE B
pasIUYHBIX (hOpMax C LEbI0 BHISABJICHHS MOTYUYSHHBIX 3HAHUN, YMEHUH, HABBIKOB U KOMITETCHIIUM.
Iloozomoeka Kk nekuyuu

C uenpto obecnieyeHus yCIemHoro 00yueHus CTyICHT JIOJKEH TOTOBUTHCS K JICKIIUH,
MIOCKOJIbKY OHa SIBJISIETCS BaskKHEN e popMoii opranu3aiiy yueOHOro rnpoiecca, HoCKOIbKY:
3HaKOMUT C HOBBIM Y4EOHBIM MaTepHAIIOM;
pa3bsACHAET yUeOHbIE 3JIEMEHTHI, TPYAHBIE JUI1 TOHUMAHMUS;

CUCTeMAaTHU3HpYyeT yueOHbI MaTepua;

OpPHEHTHUPYET B yUeOHOM IpoLecce.

Iloozomoeka K neKyuu 3aKa04aemcs 6 cneodyruiem:

BHMMATEIJIbHO MTPOUYUTANTE MaTepUal MPeablIyIIeH JIeKINH;

y3HalTe TeMy NpeACTOALIeH JeKnHu (TI0 TeMaTUYeCKOMY IIJIaHy, 0 HH(GOpPMaIUK JIEKTOPa);
03HAKOMBTECH C Y4EOHBIM MATEPHAJIOM TI0 YUYEOHUKY U y4EOHBIM TOCOOUSIM;

nocTapanTech ySICHUTh MECTO U3y4aeMOl TeMbI B CBOEH IPO(ecCHOHaIbHOM MOATOTOBKE;

3alMUIINUTC BO3SMOXKXHBIC BOIIPOCHI, KOTOPBIC BbI 3aJaIUTC JICKTOPY Ha JICKIIUH.

Iloozomoexa k npaKkmu4eCKum 3aHAmMmUIm.:



BHUMATENIbHO MPOUYUTATe MaTepuan JEKIU OTHOCAUIMXCA K JTaHHOMY CEMHUHApCKOMY 3aHSTHIO,
03HAKOMbBTECH C YU€OHBIM MAaTEPHUATIOM IO YYEOHUKY U YIEOHBIM MMOCOOUSIM;

BBITHUIIIATE OCHOBHBIC TEPMHHBI;

OTBEThTE€ Ha KOHTPOJBbHBIE BOMPOCHI MO0 CEMHHAPCKUM 3aHSATHUSIM, TOTOBBTECH JIaTh Pa3BEPHYTHIN
OTBET Ha KaXKJblii U3 BOIPOCOB;

YSICHUTE, KaKue Y4eOHBIC DJIEMEHTHI OCTAJMCh JJI BaC HESACHBIMU M MOCTAPANUTECh MOJYYHUTh Ha
HUX OTBET 3apaHee (10 CEMUHAPCKOT0 3aHATHS) BO BpeMsl TEKYIINX KOHCYJIbTAINi MpernojaBaTes;
TOTOBUTHCSI MOKHO MHAMBUIYAJIbHO, MTAPAMU WJIM B COCTABE MaJION TPYIIIIbI, OCIEIHUE SBISIOTCS

s pexTHBHBIME (hopMamMu pabOTEHI.

Iloozomoeka K onpocy TIpeCTaBIIseT COOOU MPOESKTUPOBAHHUE CTYICHTOM OOCYX/ICHUS B IPYIIIE B
dbopMe auckyccuu. B aTHX 1eNax cTyAeHTY HEOOXOAUMO:

CaMOCTOSITEIIBHO BBIOpATh TeMy (TIpo0JieMy) JJis MPOBEACHUS OTIPOCa;

pa3paboTaTh BOMPOCHI, MPOAYMaTh MPOOJIEMHBIC CUTYallMH (C MCIOJIH30BAHUEM IEPHOIMYECKON,
HAYYHOU TUTEpPaTyphl, a TAK)KE UHTEPHET-CATOB);

pa3paboTaTh IUIaH-KOHCIIEKT OOCYKIACHHS C YKa3aHHEM BPEMEHH OOCYXIEHHs, BOIPOCOB,
BapHaHTOB OTBETOB.

BriOpanHas ctyneHTOM Tema (mpobiiemMa) JODKHA OBITh aKTyalbHa Ha COBPEMEHHOM JTarle
pa3sBUTHA, JOJIKCH OBITH MMpeacTaBJICH HOJIpO6HBII>'I IJIAaH-KOHCIICKT, B KOTOPOM OTPaKCHBI BOIIPOCHI
JUI JTUCKYCCHH, BPEMEHHOW pEriaMeHT OOCYXKIEHHs, TaHbl BO3MOXXHBIC BAapUAHTHI OTBETOB,
HCIIOJIb30BaHbI IIPUMEPHI U3 HAYKU U IIPAKTUKHU.

MeTtoauyeckue yKkazaHus 110 OPraHU3aly CAMOCTOATEILHONH padoThI

CamocrosTenbHas BHeayIMTOPHAs paboTa Mo Kypcy BKJIIOYAET M3ydyeHHe yuyeOHOM U HayyHOMH
JUTEpPATyphl, TIOBTOPEHHE JIEKIIMOHHOIO MaTepuaja, MOJAIOTOBKY K IMPAaKTUYECKUM 3aHATHSIM, a
TaK)Ke K TEKYIIEMY U HTOTOBOMY KOHTPOJIIO.

[TpakTHueckue 3aHATHS IPENLyCMAaTPUBAIOT COBEPILIEHCTBOBAHHE HAaBBIKOB pabOThI C
AyTEHTUYHBIMU TEKCTaMU M JIEKCUKO-IPaMMAaTH4YE€CKMM MAaTEpHUajoM, METOAOJIOIMH HW3Yy4EHHUS
npeaMeTHON ciennukn Kypea

Bonpocel, He paccMOTpEHHbIE Ha JIEKIUAX U MPAKTUYECKUX 3aHATHUSAX, JOJDKHBI OBITh N3yYEHBI
MarucTpaHTaMM B XOJ€ CaMOCTOATENbHOM paldoThl. KOHTpoOb caMOCTOSTENbHON paboTh
MarucTpaHTOB HaJl yueOHOW MporpamMmoil Kypca OCYIIECTBIISIETCS B XOJ€ NMPAKTUYECKUX 3aHATHI
METOJIOM YCTHOI'O OIpOCa WJIM OTBETOB Ha KOHTPOJIbHBIE BOIPOCHI TeM. B Xxone camocTrosiTensHoM
paboThI KaXKIBIH MaruCTpaHT 00s3aH MPOYUTATH OCHOBHYIO U TIO BO3MOXHOCTH JIOTIOITHUTEIBHYIO
auTepatypy Mo wuzydaemod Teme. OOywarommiics JOJDKEH TOTOBUTHCS K MPEACTOSALIEMY
MPAaKTUYECKOMY 3aHSTHIO 1O BCEM, OOO3HAYEHHBIM B METOAWYECKOM MocoOuu BompocaMm. He
IPOSICHEHHBIE (IUCKYCCHOHHBIE) B XOJ/I€ CaMOCTOSTENIbHOW PabOThl BOIPOCHI CIEIyeT BBINUCATh B
KOHCHEKT JIEKUMH M BIOCIEACTBHUM MPOSCHUTh KX HA MPAKTUYECKUX 3aHATUAX WIH
VHAVBUAYaAJIbHBIX KOHCYJIbTAUAX C BEAYIIUM IIPENOIaBaATEIEM.

CamocTrosaTenbHass pabora oOydaroluxcsl MpEeArnoiaraeT H3yueHHe B COOTBETCTBHHU C
JAHHBIMM METOJMYECKUMHU PEKOMEHJAlMsIMU y4yeOHOM M HayyHOW JMTepaTypbl, HOPMATHUBHBIX
JIOKYMEHTOB, IAHHBIX HAY4YHBIX HCCIIEJOBaHUM, MAaTepUaJIOB HHTEPHET-UCTOYHUKOB, a TaKKe
BBIMOJIHEHHE TPAKTUUECKUX 3a/JaHuil, IMOATOTOBKY JOKJIAJOB M pedepaTa, IMOATOTOBKY K
TECTUPOBAHUIO M KOHTPOJBHOM padoTe, K OIpocaM Ha 3aHATHSAX M K 3adeTy. PexomeHgauuu 1o



HAy4YHOUW NUTeparype, WHHOPMAIMOHHBIM HUCTOYHUKAM U YIeOHO-METOJAUYECKOMY OOECTICUSHHIO
CaMOCTOSTENIbHOM pabOThI cojiepkarcs B paznenax 6 u 7 nannout PIT/I.

MeTtoan4yeckue peKOMEHAALHMH 110 OAr0TOBKE K OIpocy
VYCTHBI Ompoc SBJISETCS OJHUM M3 OCHOBHBIX CIIOCOOOB IPOBEPKU YCBOEHHUS 3HAHWM
oOyyaromumucs. Pa3BepHyThIil OTBET CTyAEHTa JOJKEH MPEJICTaBIsATh cO00M CBA3HOE, JIOTHYECKH
HOCJIEIOBATENbHOE COOOIIEHHE Ha OINPEAETICHHYI0 TeMy, IIOKa3blBaThb €ro yYMEHHE HPUMEHSTbH
OINpeZCIICHUs, IIPAaBWIIa B KOHKPETHBIX ciiydasix. OCHOBHBIE KPUTEpUU OLICHKM YCTHOI'O OTBETA:
NPaBUIBHOCTh OTBETA MO COJIEPKAHMIO; ITOJIHOTA U TTyOMHA OTBETA; JIOTUKA U3JI0KEHUSI MaTeprasa
(Y4uTBIBaETCSl YMEHHE CTPOUTH LIEIOCTHBIM, MOCIEI0BATENbHBIM pacckas, TPaMOTHO MOJIb30BaThCS
CHELMAIBHON TEPMHUHOJIOTHEN); NCIIOJIBb30BaHUE JONOJHUTEIBHOTO MaTepraa.
IToaroToBka o0yyaromuxcs K ONpOCy IMpeanojiaraeT M3yu4eHHe B COOTBETCTBMM TEMAaTHKON
JUCLUIUIMHBI OCHOBHOM/ OTIOJIHUTEIBHON JUTEpPaTypbl, HOPMATUBHBIX JOKYMEHTOB, WHTEpPHET-
HUCTOYHHUKOB.

7. YueOHas auTepaTypa u pecypcbl HHPOPMALHOHHO-TEJIeKOMMYHUKALMOHHOM ceTH
HNuTepHer
7.1. OcHoBHas JUTEpaTypa

1. Axmeonorus. [lyTh K BepIIMHE JTMYHOCTHO-NPO(ECCHOHANBHOTO pa3BUTHS : yueOHoe mocodue /
cocraputenu O. H. Kuszesa, E. B. AntyxoBa. — Boponex : Boponexckuii ['ocyapcTBeHHBIN
Arpapnsiii YHuBepcuretr um. Mmneparopa Ilerpa Ilepsoro, 2017. — 160 c. — ISBN 2227-8397.
— Texkcr : anekTpoHHbIHN // DnexkTpoHHO-0mOnoTeuHas cucremMa IPR BOOKS : [caiiT]. — URL:
http://www.iprbookshop.ru/72648.html

2. EptuxoB, Omner BmagumupoBuy. Pa3BuTue nuaEepCKOro MOTEHIMANa PYKOBOJIUTENS
monorpadus / O. B. EBruxos. - Mocksa : UH®PA-M, 2017. - 198 c. : nn. - (Cepus "Hayunas
MbIcib. [lcuxonorus ") . - bubnuorp.: c. 188-196 u B moactpou. npumeu. - ISBN 978-5-16-
009811-1.

3. Enuceena, JI. 1. Ilemarormka M mcHXOJIOTHS IUIAHUPOBAHUS Kapbepsl : yuyeOHOe rocodue s

By30B / JI. fI. EnuceeBa. — 2-e u3n. — Mocksa : M3parensctBo IOpaiit, 2020. — 242 c. —
(Beicmiee o6pazoBanue). — ISBN 978-5-534-09493-0. — Texcr : anextponusiii / ObC KOpaiit
[caiiT]. — URL: https://urait.ru/bcode/454309

Y4eOHOo-MeTOoAUYECKOE 00ecTieYeHre CAaMOCTOATEIbHO PadoThI

1. Eropos I'. JIuuHocTHOE M MpohecCHOHATBFHOE Pa3BUTHE B3POCIOro YejIOBeKa B MPOCTPAHCTBE
oOpa3oBaHus [DaeKTpoHHBIH pecypc| : Teopus u mnpaktuka / Eroposl. cBsmennuk, T.B.
MenannHa. — DneKTpoH.TeKCTOBble AaHHble. — M. : IlpaBocnaBHbili CBATO-THXOHOBCKUI
rymMaHuUTapHbld yHuUBepcuteT, 2013. — 116 ¢. — 978-5-7429-0744-2. — Pexum pocrtyna:
http://www.iprbookshop.ru/34912.html

2. JluyHocTHOE ¥ TPO(ECCHOHATBLHOE Ppa3BUTHE B3POCIOrO0 YEJIOBEKa B IMPOCTPAHCTBE
o0Opa3oBaHus [DIEeKTpOHHBIN pecypc]: Teopus U npaktuka/ cesmeHHUK Eropos I'., Menanuna
T.B.— DOnekrpoH.tekcTtoBble  maHHble.— M.: IlpaBocnaBubiii  CBSITO-THUXOHOBCKHI
TyMaHUTAPHbBIN YHUBEPCUTET, 2013.— 116 c.— Pexum JIOCTyIa:
http://www.iprbookshop.ru/34912.— 3B5C «IPRbooks»


https://urait.ru/bcode/454309
http://www.iprbookshop.ru/72648.html

. Mbopunun AtkuHcoH JKM3HB B TOTOKE [DNEeKTpOHHBIN pecypc] :KOYYHHT / ATKMHCOH MapHIInH.
— DIEeKTPOH.TEKCTOBbIe JaHHble. — M. : Anbnuna [labmumep, 2016. — 330 ¢c. — 978-5-9614-
5039-2. — Pexxum nocrtyna: http://www.iprbookshop.ru/42085.html
Orues A.C. Ilepconansnbiii HaBurarop. - M. MITY um. M.A. llonoxosa, 2013

. ITaxanmesn B.D. JIMYHOCTHO-OpPUEHTHPOBAHHOE  KOHCYJIBTHPOBaHHE B  00pa30BaHUU
[D7eKTpOHHBIH pecypc]: MaTepuaibl K OpraHu3allid M IPOBEICHUIO Y4YEOHBIX 3aHATHI/
[Taxanesa B.D.—DnekTpoH.TekcToBbIe nanHbIe.— CapaToB: By3oBckoe oOpa3oBanue, 2015.—
278 c.

. IMaxanpsa B.D. [IpakTtuyeckas ncuxonorus. Beeaenue [Inexkrponnsiid pecypce]/ [Taxanssan B.O.

— DnexkTpoH.TeKCTOBbIe AaHHble.— CapaTtoB: By3zoBckoe oOpa3oBanue, 2015.— 198 c.
Cruen P. KoBu CeMb HaBBIKOB BBICOKO 3(PGEKTHBHBIX JIOAEH [DIEKTpOHHBIA pecypc] :
MOIIHbIE WHCTPYMEHTHl pa3BuTHs Ju4HOCTH / P.KoBu CrTuBeH. — DJIEKTPOH.TEKCTOBBIE
nanaele. — M. : Anenuna [labmumep, 2015. — 400 ¢. — 978-5-9614-4873-3. — Pexum
noctyma: http:// www.iprbookshop.ru/34789.html

CrygeHT  Kak CyOBEKT  MEepCOHATHHOU s dexTuBHOCTH u OTHOIIEHUSA K
y4eOHOTIPOPECCUOHAIBHON JIEATETLHOCTH [DJIEKTPOHHBIA pecypc]/ — DIEKTPOH.TEKCTOBBIC
nanHsle.— M.: Akanemuueckuil Ilpoekr, ®ona «Mup», 2011.— 192 c.— Pexum gocryna:
http://www.iprbookshop.ru/36595.— ObC «IPRbooks»

7.2. lonoJTHUTEILHAS JIUTEpaTypa

. Anmzec, Muxak Kangepon. PazButue nuaepoB [DnekTpoHHbINA pecypc] : Kak MoHSITh CBOM CTHIIb

ympaBieHus: 1 d3PPEeKTHBHO 00MIAThCs C HOCUTENSIMU MHBIX cTriel / Uixak Kanmepon Amusec ;
nep. ¢ anri. [T. I'yrmanal. - 6-e u3a. - OnekTpoH. AaH. - Mocksa : Anbrnmaa [Tadmumep, 2016. -
259 c. : mi. - 3arin. ¢ skpana. - ISBN 978-5-9614-5325-6.

. IlaBnmomckas, U. A. IlmanupoBanume xapwepsl : Kypc jaekuumid / WM. A. IlaBmoBckas. —

BnagukaBkas : BnagukaBkazckuil ”HCTUTYT ynpasieHus, 2010. — 142 ¢. — ISBN 978-5-98161-
051-6. — TexcT : aneKTpoHHbIH // DnekTponHo-0ubmoreynas cuctema IPR BOOKS : [caiit]. —
URL: http://www.iprbookshop.ru/57834.html

CubupsikoBa, T. b. OCHOBBI TpoecCHOHATFHOTO Pa3BUTHSI MEHEKEpa (BBEICHUE B HAIIPABIICHHE
noJArotoBku) : ydebnoe mocodbue / T. b. CubupsikoBa. — CaparoB : By3oBckoe oOpazoBaHue,
2018. — 170 c¢. — ISBN 978-5-4487-0320-1. — Tekcr : 3IEKTPOHHBIM // DIEKTPOHHO-
oubmmoreunas cucrema [PR BOOKS : [caiit]. — URL: http://www.iprbookshop.ru/77579.html
CrropuHa, [I. E. Ynpasnenue nenoBoii kapeepoit : yuebnoe nocodue / 1. E. Ctiopuna. — Mocksa
: EBpasuiickuil oTKpbITbI HHCTUTYT, 2008. — 108 ¢. — ISBN 978-5-374-00133-4. — Tekcr :

EKTPOHHBIH // DnexkrpoHHo-OmOnmmuoteyHass cuctema IPR BOOKS : [caiitr]. — URL:
http://www.iprbookshop.ru/10876.html
Com, Kapnentep CuCTEMHOCT BO BCeM : YHHUBEpCAJbHAas TEXHOJOTHS IOBBILICHUS

s dextuBHocTH / Kapnientep Com ; epeBoa A. Kapaam. — Mocksa : Mann, liBanoB u ®ep0ep,
2014. — 262 c. — ISBN 978-5-00057-185-9. — Tekcr : SIEKTPOHHBIA // DIEKTPOHHO-
ounommoteunas cucrema IPR BOOKS : [caiit]. — URL: http://www.iprbookshop.ru/39400.html

7.3. HopmaTuBHBIC IPABOBbIEe JOKYMEHTHI U HHasI IPaBoBasi HHGopManus


http://www.iprbookshop.ru/39400.html
http://www.iprbookshop.ru/77579.html
http://www.iprbookshop.ru/34789.html

He nmpenycmoTtpeHo.
7.4. UnTepHeT-pecypcbl

C3UY pacnonaraeT IOCTYIIOM 4Yepe3 CalT Hay4yHouW OumOimoTteku http:/nwapa.spb.ru/

K CJIeAYIOUINM MOAMUCHBIM 3JIEKTPOHHBIM pECypcam:

Pycckoazviunsie pecypcol

® DJIEKTPOHHBIE YIEOHUKH 3JIEKTPOHHO - Onbnuoteunoit cucreMsl (ObC) «AOyke»

® DJICKTPOHHBIE YUEOHUKH IIEKTPOHHO — OnbmoTeunoi cucteMsl (OBC) «Jlanb»

e HayuHo-npakTuueckue craThu MO (UHAHCAM W MEHEKMeHTy M3narenbckoro aoma
«bubnuoreka I'peOeHHIKOBAY

o CTaTh U3 MEPUOANYECKUX M3JaHUHN 10 OOIIECTBEHHBIM W T'YMaHHTApHBIM HaykaMm «lcT -
Brro»

® DHIIMKJIONEANH, CIIOBAPH, CIIPABOYHUKH «PyOpHKOH»

e [lonmHbIe TEKCTHI AuccepTanuii U aBTopedepaToB DnekTponnas bubnuoreka Jluccepramnmii
PI'b

¢ npopmanmonHo-npaBoBbie 6a3bl - KoHcynapranT mitoc, ['apanr.

AHII013bIYHBIE PeCYpPChI

¢EBSCO Publishing — goctym K MyJabTHANCIUIUIMHAPHBIM ITOJHOTEKCTOBBIM 0Oa3zaM
JMAHHBIX Pa3TUYHBIX MUPOBBIX M3ATEILCTB MO OM3HECY, IKOHOMUKE, (hMHAHCAM, OyXTalTepCKOMY
y4eTy, TyMaHUTapHbIM W €CTECTBEHHBIM OOJACTsAIM 3HaHUN, pedeparaM W TOTHBIM TEKCTaM
myOauKanuil U3 HayYHbIX U Hay4YHO-TIOMYJISIPHBIX JKypPHAJIOB.

e Emerald — kpymnHeiiiee MUpOBOE M3IATEIBCTBO, CICIHATU3UPYIOIICECS Ha AIIEKTPOHHBIX
KypHaiax u 0a3ax JaHHBIX 10 SKOHOMHKE M MEHEKMEHTY. lIMeeT cTaTyc OCHOBHOTO MCTOYHHKA
npodeccnoHanbHOW WHGOPMANMK JJs TMpenojaBaTeNeld, HccleAoBaTeNe U CIeNUaIiucToOB B
00J1aCTH MEHEPKMEHTA.

Bo3MOXXHO  HMCHONB30BaHUE, KpPOME  BBIIICTIEPEUUCICHHBIX PECypcoB, M JIPYTUX
AJIEKTPOHHBIX pecypcoB ceTu MHTepHer.

7.5. Uuble HCTOYHUKH

1. I'moccapun [ICUXOJIO0r0-II€Jarorn4eCKux TEPMUHOB.
(http://bspu.ab.ru/Handbook/psihological/tituln.html).

2. Hayunas nemparorudeckas oubmuoreka um. K.J[. Yumuckoro. (http://www.gnpbu.ru/)

3.Karanor IICUXO0JIOTMYECKOU JIUTEPATypPhI B HNHurepHer.
(http://www.psychology-online.ru/lit/obzorf.htm).

4. HaBuratop B cepe oOpazoBanus. (http://edunews.ru/).

5. Online 6ubnuoteka. (http://www.bestlibrary.ru/).

6. HarmonanwpHas snexktponHas oubmanoreka. (http://www.integrum.ru/).

7.9nexTponHas oubnuoreka noprana Auditorium.ru. (http://www.auditorium.ru).

8.Karanor ncuxonoru4eckux TeCTOB. (WWW.mozg.ru).

9. [Icuxonoruueckuii cinoBape. (http://psi.webzone.ru).

10.Ilcuxonoruueckas 6udanoreka. (http://www.bookap.by.ru/).

11.CoopHUK IEKTPOHHBIX KypcoB 1o ncuxojorud. (http://www.ido.edu.ru/psychology.)


http://nwapa.spb.ru/%20

12. KommekcHoe obecrieueHue NICUXOJIOTMYECKON MIPAKTHKH.
(http://www.imaton.spb.su/index.html).

13. JInuHoCTh B pocTpaHcTBe cBoei mpodeccuu. (http://www.rl-online.ru/articles/3—02/136.html).
14. Mup ncuxonoruu. (http://psychology.net.ru/).

15. Cnyx6a nmpakTudeckoit ncuxosnoruu oopaszosanust Poccun. (http:// www.psyinfo.ru/).

16. DnexkTpoHHas ncuxonorndeckas oudmmoreka (http://www.koob.ru).

17. http://www.voppsy.ru/ - cailT >xypHaina « Bormpocsl mcuxoiorum.

18. http://www.ipras.ru/08.shtml - caiitr Mucturyra ncuxonoruun PAH, xypnan «Ilcuxonorunueckuit
KypHaI».

19. http://www.psy.msu.ru/links/index.html - caiit mncuxonorudeckoro ¢akynprera MIY
«IIcuxonorus B UHTepHETEY.

20. http://www.psychology.ru/ - caiit «Psychology.ru» (0ubnuotexa, TeCTbl, CCBIIIKH).

21. http://www.psychological.ru/ - caiit «I'paguenTt» (MeTomosI0THs, OMOTNOTEKA, NHTEPAKTUBHAS
ciryx6a moanepxku). [Ipoekt pazpaboran npu nojuepkke Poccuiickoro ryMaHUTapHOTO HAYYHOTO
dbonma.

22. http://psystudy.ru/ - cait xypHama «lIcuxonorndeckue WCCIENOBAHMS»: AIEKTPOHHOE
MEPUOTNIECKOE U3TaHHE.

25.http://psyjournals.ru/journal catalog/ - mopTan nCHUXOIOTHIECKUX U3TAHUH.

8.MartepuajbHO-TeXHUYeCKasi 0a3a, HH(POPMANMOHHBIE TEXHOJIOTHH, IPOrPaAaMMHOe
ob0ecrieyenne U MHGOPMAIHOHHBbIE CTIPABOYHbIE CUCTEMBI

Ne /it Hanmenosanue
1. Crieruanu3upoBaHHbIC KJIACCHI [T TIPOBEACHHUS JICKIUI U MPAKTHICCKUX 3aHITUN
2. Criennanu3upoBaHHas MEOEIb U OPTCPEICTBA: ayAUTOPUH H KOMITBIOTEPHBIC KIIaCCHI,

060pyHOBaHHLIe IMoCaa0YHbIMHU MECTAMH

3. TexHuueckne cpeacTBa oOydeHus:: [lepcoHanbHBIE KOMITBIOTEpPBI; KOMIIBIOTEPHBIC IIPOSKTOPHI; 3BYKOBBIC JUHAMHKU;
MPOTrpaMMHBIE CpeCcTBa, 00ecIeunBaroIIue MpocMoTp Buaeodaiinos B popmarax AVI, MPEG-4, DivX, RMVB, WMV.

Ilpozpammnsie, mexnuueckue u 31eKmMpoHHbIE CPEOCMEa 00YUeHUA U KOHMPOIA
3HAHUIL CMYOEHM08:

[lakeTsl mporpamMmMHOro oOecnedyeHus OOIIero Ha3HAYeHHsS (TEKCTOBBIE PENaKTOPHI,
rpaduyecKue peaaKkToOpsbl).

Kypc Britouyaer ucnonp3oBaHHME NporpamMmHoro otecmeuenuss Microsoft Excel, Microsoft
Word, Microsoft Power Point g1 mMOATOTOBKM TEKCTOBOTO M TaOJWYHOTO Marepuaa,
rpaduueCcKruX UIUTIOCTPALIUH.

Metonsl  00ydeHHS TpEAIoyararoT HCIOIb30BaHHE HWH(POPMAIMOHHBIX  TEXHOJIOTHI
(KOMITBIOTEPHOE TECTUPOBAHUE, IEMOHCTPALNS MYJIbTUMEANUHBIX MAaTEPUATIOB).

3aznelicTBoBaHbl VIHTEpHET-CEPBUCHI U 3JIEKTPOHHBIE PECYpChl (CIPAaBOYHBIE CHCTEMBI, H-D,
Koncynbrant wmnm ['apaHT, NOMCKOBBIE CHUCTEMBI, AJIEKTPOHHAs MOYTa, Npo(decCHOHANbHBIE
TeMaTHYEeCKHE 4aThl U (OPYMBI, CUCTEMBI ayM0 U BUIE0 KOH(pEPEHINH, OHJIAiiH SHIMKIIONENH,
CIPAaBOYHUKH, OMOIHOTEKH, HIEKTPOHHBIE YUeOHbIE H YUeOHO-METOINUYECKUE MaTepPHaJIbl).

JlomyckaeTcsi NpPUMEHEHHE CHUCTEMBbl JUCTAHIMOHHOTO OOydYeHHS C HCIIOJIb30BaHHE
mwiarpopm TEAMS, Zoom, Skype for Business, CJIO Moodle

NHdopManuoHHbIE CIPABOYHbIE CHCTEMBI:



IIpaBoBas cucrema «l apant-MHTepHeT” [DnexkTpoHHbIN pecypce]. — Pexxum noctyna: http: //
wWww.garweb.ru.

[TpaBoBas cucrema «Koncynsrantllitocy [DnekTpoHHsIi pecypc]. — Pesxxum mocryna: http: //
http://www.consultant.ru/
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