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1. TlepeyeHb IUIAaHHPYeMBIX pe3yJbTATOB OOy4YeHHs] IO IHCHUILINHE,
COOTHECEHHBIX C INIAHUPYEMbIMH Pe3yJIbTATAMHU OCBOCHHUSI 00pa3oBaTeIbHOM
NPOrpamMMmblI

1.1 Iucuummaa B1.B.22

o0ecreynBacT OBJIAZAICHUC CICAYIOIIMMU KOMIICTCHIUAMM:

«AHocTpannblii s3bIK B npodeccMoHaJbHO  cdepe»

Kon HaumenoBanue Kon HauMeHoBaHHe
HHAMKATOpa .
KOMIIETEHI[HH KOMIIETEHI[MH - HHANKATOPA T0CTHKEHH I
JOCTHIKeHUIT
[TKc-3 Crniocoben [1Kc-3.3 JleMoHCTpHpYET yMEHUS 110
OpraHU30BBIBATh (hopMHUPOBAHHIO U
B3aUMO/JICHCTBUE C MIPOJBUKCHHUIO MMHJIKA
BHEITHUMH roCyJAapCTBEHHOM H
OpraHHU3alusAMU U MYHULIUINIAJIBHON CITYKOBI,
rpakIaHaMH, CTpaHbl U TEPPUTOPUU Ha
CO/ICHCTBOBATH B OCHOBE COBPEMEHHBIX
Pa3BUTHU MEXaHU3MOB KOMMYHHUKATHBHBIX
OOIIECTBEHHOTO TEXHOJIOTHI
y4acTusi B IPUHATUU U
pea3anuu
yIpaBIEHYECKUX
peLIeHUI
12.B pe3yabratre ocBoenusi aucuuiiuabl  B1.B.22 «MHocTpaHHBI SI3bIK B

npogeccnoHaIbHOI cepe» y BHITYCKHUKA 10JKHbI ObITH C)OPMHPOBAHBI CJIETYIOLIHE:

TEXHOJIOTHYECKOe oOecrieueHe
CITyKE€OHOU NIeATeTbHOCTH
CHEIHATUCTOB (IO KATETOPUSIM
Y rpymnnam JOJIKHOCTEN
FOCYIapCTBEHHOMU IPak1aHCKOU
1 MyHULIUTIQTBHOMN CITY>KOBbI)

OT®/T® Kon Pe3ynbTaTsl 00y4eHus
(mpu HATHYMH HHANKATOpA
npodcrangapra) AOCTHKEHU
OcyiecTBIATh I1Kc-3.3 HA YPOBHE 3HAHUIi: 3HATb HOPMBbI

eI0BOro O0IIEHUs, a TAK)Ke IMpaBuIIa
[PEUEBOTO U MICHMEHHOTO STHKETA,
[O3BOJISAIOIINE CIIELUATUCTY

A PEKTUBHO MUCTTONH30BATH
MHOCTPAaHHBIN S3bIK KaK CPEJICTBO
0OLIEeHHS B TPOPECCHOHANTBHON
esITeIbHOCTH;

HA YPOBHE YMEHHIi:

BeCTH OOIlIeHNEe MPO(ECCHOHATBHOTO
XapakTepa; YATaTh U TIEPEBOJIUTH
[TOKYMEHTAIUIO0, BECTH MEPENUCKY U
0hOPMIIATH TOKYMEHTHI TI0
HaPaBJICHUIO TOCYAAPCTBEHHOTO U
MYHUITUTIAIBHOTO YIIPABJICHHUS;

HA YPOBHE HABBIKOB:
OCYIIECTBIATH TPO(HECCHOHATILHYIO

JICATCIIbHOCTD Ha MHOCTPAHHOM SA3BIKC:




BCCTU ACIIOMMPOU3BOACTBO U
TOKyMEHTOOOOPOT, TPOBOIUTH
npogeccuOHATbHBIE TIEPETOBOPEI,
BCTPEYH, BBICTYIIJICHHUSI.

2. O0beM 1 MeCTO TUCUMILIHMHBI B CTPYKTYpe 00pa3oBaTe/ibHOM POrpaMMbl

O0BeM THCHUILINHBI

OO0mmas TpyI0eMKOCTh TUCIHUILIMHBI COCTABISET 4 3a4eTHBIX eauHull, 144 akaieMUUeCcKUX Jaca,

108 acTpOHOMHUYECKUX YaCOB.

JIMCUMIUTMHA — pean3yeTcsi YacTUYHO C
texHonorui (manee — JIOT)

QOunas popma 0dyuenus

NPUMCHCHUEM JTUCTAHIUOHHBIX 06p330BaT€J'H>HBIX

Bupn padorsl TpynoemkocTh TpynoemkocThb
B aKajJ. yacax B aCTPOH. Yacax

OO0mas Tpy10eMKOCTH 144 108
KonrakTHasi padoTa ¢ npenoaaBartejieM 66 495
Jlexuuu
[IpakTuueckue 3aHATUS 64 48
JlaGopaTopHnas pabota
CamocrosiTesbHasi padoTa 42 31,5
Koncynpranus 2 15
KonTpoJasn 36 27

Buael Texymero KOHTpoJIst

YcTHBIM onpoc, KOHTPOJIbHAs paboTa,
TECTHPOBaHUE, JOKJa1/3cce

IIpome:xxyTouHasi aTTecTanus 9K3aMeH
Ouno-3aounasn gpopma odyuenusn
Bupa padorsl TpyaoemkocTh TpyaoeMKoCTh
B aKajJ. yacax B aCTPOH. Yacax

O01mas Tpy10eMKOCTh 144 108
KonrakTHas paGora ¢ npenoaasaresiemM 34 25,5
Jlexiumn
[TpakTHyeckue 3aHsATH 32 24
JlaGopaTtopHnast pabota
CamocrosiTesibHas padoTa 74 55,5
KoHncynbTanus 2 15
KonTpoJs camocTosiTe/IbHOMH padoThI 36 27

YcTHBIM onpoc, KOHTpOJIbHAs paboTa,
TECTUPOBAHUE, TOKJIA]/ICCe
IIpome:kyTouHas arTecTanus IK3aMeH

Bunbl Tekymero KOHTpos

*[Ipu peanuzauuu AUCUMILIMHBL ¢ ucnonb3oBanueM JIOT mpenopaBarens camMOCTOATEIBHO
ajanTupyer GopMy TEKyLIero KOHTPOJs, YKa3aHHOTO B TaOJHIle, K CHCTeME AMCTAaHIIMOHHOTO
obydenus (n.3, m.4.1.1, m.4.2).



MecTo AMCHIMILVIMHBI B CTPYKTYpe 00pa30BaTe/IbHOM NMPOrpaMMbl

Huctunnuna b1.B.22 « AHOCTpaHHBIH SI3bIK» OTHOCUTCS K TUCIUTIIINHAM 00S3aTEIbHOM YacTH
yueOHOro Iu1aHa no HampasiaeHUIo noAroToBku 38.03.04 «I'ocynapcTBEHHOE U MYHULIUIIAIbHOE
yIpaBJICHUE», HANPaBICHHOCTh (Mpoduis) "DddEeKTHBHOE TOCyAapCTBEHHOE YIpaBicHUE" H
u3ydJaercs CTyaeHTaMu B 6 cemectpe 3 Kypca (0uHas ¥ 09HO-3a049Hast (hopMa oOydeHus).

JIucuMILUINHA peain3yeTcs 1mocJjie u3y4eHus:

b1.0.12 Beenenue B mpodeccCHOHAIBHYIO AeATEIbHOCTh
b1.0.05 Conmomnorus

b1.0.04 [Tonuronorus

51.0.07 Pycckuit 361K U KyJIbTypa peuu

b1.0.13 Teopust ynpaBiaeHus

b1.0.19 DTHKa TOCYIapCTBEHHOW U MYHUITUIIAILHOM CITYKOBI

DopMoii MPOMEKYTOUHOH aTTECTAlIMU B COOTBETCTBUHU C YUCOHBIM IIJIAHOM SIBJISIETCS 9K3aMEH.

JlocTyn K CHCTEME TMCTaHIMOHHBIX 0OPa30BaTEIbHBIX TEXHOJOTHM OCYIIECTBIISAETCS KAKIbIM
O0y4aromMMCsl  CAMOCTOSITEJIBHO € JIFOOOTO  yCTPOMCTBA, W TOM 4YHCIIE Ha IOpTaje:
https://Ims.ranepa.ru/. Tlaponb ¥ JOTMH K JHYHOMY KaOUHETY / MPOQUII0 MPEIOCTaBIACTCS
CTYJIEHTY B JI€KaHATe.

2. Conepixkanme ¥ CTPYKTYpa AUCHUILTHHBI

3.1. CTpykrypa Kypca
Ounas ¢popma o0y4eHus1

Ne n/m HaumeHnoBaHue Tem O0beM AUCHUNJIMHBI, Yac. ®opMa TeKylero
/MM pa3aeioB Bceero KonrakrHas padora CcP KOHTPOJISA
o0yyarommxcsi ¢ yCIeBaeMOCTH,
npemnoaaBarejem NPOMEKYTOYHOH
10 BUAAM Y4eOHBIX 3aHATHH arrecTalum
J JIP I3 | KCP

Tema 1. Basic definitions in YcTHBIN ompoc,
Public TECTUPOBAHUE,
Administration. KOHTPOJIbHAS
OcHognbie 8 5 3 pabota
onpeoeneHus 8
T'ocyoapcmeennoti
Cnyarcoe.

Tema 2. YcTHBIi onpoc,
Separations of KOHTPOJIbHAS
powers. 8 5 3 pa0ora,
Pazoenenue eracmeil. IIOKJIa/3cce

Tema 3. Systems of YcTHBIN ompoc,
government. 8 5 3 TCCTHPOBARHE,

KOHTPOJbHAS
Cucmemul ynpasneHus.
pabota




Tema 4. Civil Service and its YcTHBIN ompoc,
history. Corruptionin TECTHPOBAHUE,
Civil Service. KOHTPOJIbHAS
T'ocyoapcmeennas 9 pabora
cnyanchba u e€é ucmopus.

Koppynyus 8
Tocyoapcmeennoti
Cnyarcoe.

Tema 5. | Strategic YcrHbIR onpoc,
management. KOHTPOJbHAs
Cmpamezuueckutl 10 pabora,
20Cy0apCcmeenHbill IoKaz/acce
MeHeOHCMeEHM.

Tema 6. | Decision making in Y CTHBIH ompoc,
Public TECTHPOBAHUE,
Administration. 10 KOHTPOJIbHAS
Ipunamue pewenuii 6 pabora
Tocyoapcmeennoti
Cnyarcoe.

Tema 7. | Negotiating.  Cross- YcTHBI ompoc,
cultural negotiating. TECTHPOBAHUE,
IIposeoenue 10 KOHTPOJIbHAS
nepe2osopos. pabora
Meosickynomyphoiul
ouanoea.

Tema 8. | Public Service and YcTHBI ompoc,
Staff Management KOHTPOJIbHASI
Tocyoapcmeennas 9 pabora
cnyacba u ynpasnenue
NePCOHANOM

Tema 9. | Public Service reform YcTHBIN ompoc,
in Great Britain. TECTUPOBAHUE,
Pegopma 9 KOHTPOJIbHASI
TI'ocyoapcmeennoti pa0ora,
Cnyorcool JIOKJIaz/3cce
Benuxobpumanuu.

Tema 10. | Local Government in YcTHBIN ompoc,
Great Britain. TECTUPOBAHUE,
Opeanbi MeCmHOo20 9 KOHTPOJIbHAS
camoynpasnenus 8 pabora,
Benuxoopumanuu. JTIOKJIaj1/3cce

Tema 11. | Recruitment of civil YcTHBIN ompoc,
servants in Great KOHTPOJIbHAS
Britain. 7 pabota
Habop 6 cmpyxmypui
20ccnyaHcovl
Benuxobpumanuu

Tema 12. | Career in the Civil YcTHBIN orpoc,
Service in  Great TECTUPOBaHUE,
Britain. 9 KOHTpPOJIbHAS
Kapvepa 6 coccnyoicoe pabota

Benuxobpumanuu




IIpoMe:xxyTOUYHAs aTTeCcTAUSA 36/27 JK3aMeH

BCEI'O: 144 64 2 42

BCEI'O B acTp.uacax 108 48 15 31,5

OuHo-3204Has popMa o0yueHHs
Ne i/ HaumeHnoBaHnue TeM O0beM TUCIHILIMHLI, Yac. dopma
H/WJIM pa3aeioB Bcero KonrakTHast padora Cp TeKylero
06y‘lalOIIIl/IXCH C KOHTPOJIA
npenoaaBaTejeM ycneBaemMocCcru,
N0 BUJaM y4eOHBIX 3aHATHH NPOMEKYTOYHOI
J JIP n3 | KCP aTTecTaluu

Tema 1. | Basic definitions in YcTHBIH ompoc,
Public TECTUPOBAHUE,
Administration. KOHTPOJIbHAS
Ocnognvie 9 3 6 paborta
onpeoeneHus 8
Tocyoapcmeennoti
Cnyarcoe.

Tema 2. . VYcerHbIl onpoc,
Separations of

KOHTPOJIbHAS
powers. 9 3 6
Paszoenenue enacmeil. pabora,
IoKJaza/scce
Tema 3. Systems of YcTHbI onpoc,
government. 9 3 6 TECTHPOBANHE,
KOHTPOJIbHAS
Cucmembvl ynpaenenus.
pabora

Tema 4. | Civil Service and its YcTHBIN ompoc,
history. Corruption in TECTUPOBAHUE,
Civil Service. KOHTPOJIbHAS
Tocyoapcmeennas 9 3 5 pabora
cyocoba u eé ucmopus.

Koppynyus 8
T'ocyoapcmeennou
Cnyorcoe.

Tema 5. | Strategic YcTHBI#H onpoc,
management. KOHTPOJIbHAs
Cmpamezuueckutl 9 3 6 pabora,
20Cy0apcmeenHblll JIOKJ1a 1/3cce
MEHeOHCMEHM.

Tema 6. | Decision making in YcrHBIi onpoc,
Public TECTUPOBaHUE,
Administration. 9 3 5 KOHTPOJIbHAS
Ipunamue pewenuii 6 paborta
T'ocyoapcmeennoti
Cnyarcoe.

Tema 7. | Negotiating.  Cross- YcTHBI#R ompoc,
cultural negotiating. TECTUPOBAHUE,
IIposeoenue 9 3 6 KOHTPOJIbHAS
nepe2o8opos. paborta
Meswckynomypuoiu
ouarnoe.




Tema 8. | Public Service and YcTHBIN ompoc,
Staff Management KOHTPOJIbHAS
Tocyoapcmeennas 9 3 6 pabora
cayacoa u ynpaeneuue
NepCoHaNIOM

Tema 9. | Public Service reform YcTHBIH ompoc,
in Great Britain. TECTHUPOBaHUE,
Pegpopma KOHTPOJIbHAS

. 8 2 6
T'ocyoapcmeennoti paborta,
Cnyorcool IoKJama/scce
Benuxobpumanuu.

Tema 10. | Local Government in YcTHBIH ompoc,
Great Britain. TECTUPOBAHUE,
Opeanvl MeCmHO20 8 2 6 KOHTPOJIbHAS
camoynpasnenus 8 paborta,
Benuxoopumanuu. IoKJaxa/scce

Tema 11. | Recruitment of civil YcTHBIN ompoc,
servants in Great KOHTPOJIbHAS
Britain. 10 9 8 paborta
Habop 6 cmpykmypoi
20CCyHcobl
Benuxoopumanuu

Tema 12. | Career in the Civil YcTHBIN ompoc,
Service in  Great TECTUPOBAHUE,
Britain. 8 2 6 KOHTPOJIbHAS
Kapvepa 6 coccayacoe pabora
Benuxoopumanuu

IIpoMe:xyTOUYHAsI aTTecTANUS 36/27 JK3aMeH

BCEI'O: 144 32 2 74

BCEI'OB acTp.4acax 108 24 15 55,5

Coaep:xanue TUCHUNIMHBI

Tema 1: Basic definitions in Public Administration.

Ocnoenvle onpedenenusn ¢ cocyoapcmeennou Cnyxcoe.

The theme describes the main terms and notions of public administration. The history of

development of state from classical antiquity till modern society is given.

Practical task: Writing a report: Principles of bureaucratic organization.

TemMa pacKpbIBa€T OCHOBHBIE TEPMHUHBI

U TOHATHSL TOCYJApCTBEHHOHN  CIIyKOBI.

HpeI[CTaBJ'IeHa HUCTOPUS pa3dBUTUA I'OCYAApCTBA OT KJIaCCUYECKON aHTUYHOCTHU J0 COBpPECMECHHOTI' O

oOrrecTBa.

IIpakTuyeckoe 3aganme: Hanucanue

rocy/1apcTBa.

Tema 2: Separation of powers.

Pa3zoenenue enacmeii.

IoKJIana:

ITprHIMIIBL

OIOPOKPATHUECKOTO

The theme explains the mechanism of separation of powers and gives the detailed
description of how this mechanism works. The theme shows other variants of organizing a

democratic system of governance such as “fusion of power” and “mixed systems”.




Practical task: Writing a report/essay: “Various models around the world”.

Role-play: Participating in a discussion: Separation of powers vs. Fusion of powers.

B Teme oOBscHSET MeXaHU3M [JEHCTBUS pa3/EICHMsI BJIACTEH M JaeTcsl JAETalbHOE
OIMMCaHUE KaK JOTOT MEXaHU3M pa60TaeT. B Teme ACMOHCTPHUPYIOTCA APYIru€ BapHUaHTHI
OopraHusalnuunu I[CMOKpElTH‘-IGCKOfI CUCTCMBI YIIPABJICHUA NIPU «CIIUSAHUA BJIACTEU)» U «CMEUIaHHOU
CHUCTEMBD».

IpakTuyeckoe 3ananme: Hamucanue poknaga/scce: PasHble Monmenu yrpaBieHHS
rocyaapCTBOM B MHUPC. Vyactue B JAUCKYCCUU: Pa3z[eneHHe BiacTei IIpOTHUB CIusgHUS BIacTe.

Tema 3: Systems of government.

Cucrembl ynpasJieHUs.

The theme reveals the main features of federalism, confederation and unitarization,
analyses the difference and advantages of each system of government.

Practical task; write a magazine article about “Aristotle and his theory of forms of
government”.

B teme packpbiBaloTCsi OCHOBHBIC UepThI (penepann3ma, KoH(peaepanud U yHUTapu3aluu
Y aHATM3UPYIOTCS PA3INYHsl M MPEUMYIIECTBA KaKI0M 13 (hOPM YIIpaBICHUS.

IIpakTuyeckoe 3aaHue: HAITUCATh CTATHIO HA TEMY «APHCTOTENb U €ro Teopus GopMm
YIOPaBIICHUS.

Tema 4: Civil Service and its history. Corruption in Civil Service.

I'ocynapcrBennas ciayx0a u eé ucropusi. Koppynuus B I'ocynapcrsennoii Cay:xoe.

The theme describes the term “civil service” and gives a glimpse of its history. The theme
explains the factors that may cause corruption and offers the ways to prevent it.

Practical task: Writing an article: “The ways of combating corruption in Civil Service”

Role-play: Round table: “The strongest suctions against corruption”

Tema omnmchbIBacT 3HAUCHHE TEPMHHA «TOCYJAPCTBCHHAs CIyx0a» M MPEICTaBIsCT
KPaTKHid IKCKypC B €€ ucTopuio. B TeMe 0OBSICHAIOTCS (haKTOPHI, BHI3BIBAIONINE KOPPYIIUIO,
IPEJIaratoTCsi MEPbI PEIOTBPALICHUS KOPPYIILIHH.

IIpakTnueckoe 3aganme: Hanucanue crateu: Mepbl OopbOBl ¢ KOppymnuuen B
['ocynapcrennoit Ciyxo6e. Juckyccusi: D¢ dexkTuBHbIe Mepbl B 60pb0e ¢ KOpPYILHEH.

Tema 5: Strategic management.

Crparernyeckuii rocyapcTBEHHbI MEHEIKMEHT.

The theme defines the term “strategy” and explains the use of the term in managerial
practice. The theme analyses the process of strategic management and strategic thinking.

Practical task: Writing a report about effective strategic management process.

B teme AACTCA OIIPECACIICHUC TCPMUHY «CTPATCTUA» U 00BSICHSIETCS YHOTpe6J'IeHI/Ie €ro B
YIOPABJICHUYECKON MPAKTUKE. A TaKXKe JACTCA aHAJIM3 MPOLECCa CTPATETHYECKOTO YIIPaBICHUS U
MBIIIJICHUA.

IIpakTuyeckoe 3aganue: Hamcanne nokinana o0 3¢ HEeKTHBHOM MpoIiecce yIpaBIeHHUS.

Tema 6: Decision-making in Public Administration.

IIpunsTue pemennii B I'ocynapcresennoii Coy:xoe.

The theme describes decision-making as a focus for public administration theory and
research. The theme gives considerable attention to the particularities of political and technical
decisions and stresses the importance of IT decisions.

Practical task: Get ready for the interview: Decision-making in modern world.

B teMme onuceiBaeTcs MMpOoUECC MPUHATHUA peIHeHI/Iﬁ KaK I'”IaBHOC HAITPaBJICHUEC JIs1 TCOPUU
U HCCICOOBAHUA TOCYHapCTBeHHOﬁ CJ'Iy)K6LI. B Teme YACIECTC 3HAYUTCIBHOC BHUMAHUC
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0COOEHHOCTSIM IPUHATHS MOJIMTHUECKUX U TEXHUYECKUX PEIICHUH U MOAYepKUBACTCS BAXKHOCTh
pemenus B UT.

IIpakTHYeckoe 3aJaHMe: IOATOTOBUTHCS K UHTepBblO: [IpuHATHE pemeHuin B
COBPEMEHHOM MHMpE.

Tema 7: Negotiating. Cross-cultural negotiating.

IIpoBenenne neperoBopoB. MeXKY/JIbTYPHBIH JHAJIOT.

The theme introduces negotiating skills and styles. The theme defines approaches to cross-
cultural negotiation.

Practical task: Think of the problem to discuss. Read out your information files. Identify
youe priorities and work out your strategy and tactics at negotiation.

Tema 3HAKOMHT C HaBBIKAMH H CTHISIMH IEPETOBOPOB. OnpenenﬂeTc;I moaxoa K
MEXKYILTYPHOMY HUAJIOLY.

IIpakTuyeckoe 3ananme: [Ipuaymalite BO3MOXKHYIHO MpoOJIeMy JUIsl IEPErOBOPOB.
3aynrtaiiTe cBOM MH(POPMALMOHHBIE JOKYMEHTHI. OIpenenuTe Ballk MPUOPUTETHI U pazpaboTait
CTPATCTUI0 U TAKTUKY NOBCACHUS BO BPEMs IICPCTOBOPOB.

Tema 8: Public Service and Staff Management

I'ocynapcrBennas Ciyx0a u ynpapJjieHue epCOHATIOM.

The theme reveals main approaches to staff management in public service.

Practical task: Round table: The principles of staff management.

Tema packpbsiBaeT Ipo0OJieMbl KaIpOB rOCYAapCTBEHHOM CITYKOBI.

IIpakTnueckoe 3aganue: J[uckyccus: CoBpeMeHHbIE IOIXObI K HAOOPY MepcoHaIa.

Tema 9: Public Service reform in Great Britain.

Pedopma IN'ocynapcrBenHoii ciay:xk0b1 B BesimkooOpuranuu.

The theme explains the reasons that caused the changes and necessity of reform in Civil
Service of Great Britain and gives a glimpse of experience in this field in other European countries.

Practical task: Write a report/essay: “Reforms in Civil Service in Russia. Problems and
challengers.”

Tema o0BsicHSIET MMPUYNHBI, KOTOPBIC BBI3BIBAIOT IIEPEMECHLI U HCO6XOI[I/IMOCTL pecbopM B
INocynapcrBennoit Ciyxx0e BennkoObputanuu u mpeaocTapiseT OCTIblid B3I HA OMBIT APYTHUX
eBpOHeﬁCKHX CTpaH.

IpakTuyeckoe 3aganue: Hanummre noknan/scce: Pedopmbl rocynapcTBEHHOM CITy:KObI
Poccun. [1IpoGiieMbl 1 BHI30OBBI.

Tema 10: Local Government in Great Britain.

Opl"aHbI MECTHOI'O CaMOyIipaBJICHUA B BeJ’lHKDﬁpl/ITaHI/II/I.

The theme presents the system of local government in Great Britain, its structure, aims and
functions. The future development of local government in U.K. is also considered. Practical task:
Write an essay on local government in Russia.

B Teme npencrasnsercs cucremMa OpraHoB MECTHOTO caMoyTpaBiieHus B Bennkooputanuu
e€ cTpyKTypa, 1enu u ¢pyHkuuu. bynymee pa3suree opranos camoymnpasiieHust OO0beIMHEHHOTO
KoponescTBa Takke paccMaTpuBaeTCsl B 3TOM I1aBe.

HpaRanecxoe 3aJlaHue: Hammmure ,ZLOKH&,I[/BCCC Ha TCMY: MectHOE CaMOYIIPaBJICHUC B
Poccumn.

Tema 11: Recruitment of civil servants in Great Britain.

Ha0op B cTpyKkTypHbI roccay:k0b1 Beiukodpuranum.

The theme reveals the principles of selection, their advantages and disadvantages. Practical
task: Make up questions to the Head of Human Resource department of Ministry for foreign
Affairs about the selection procedures and demands to candidates.
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Tema packpbIBaeT MPUHLIMIIBI 0TOOPA, UX MPEUMYIIIECTBA U HETOCTATKH.
IIpakTnyeckoe 3amanme: CocTaBbTE CIHCOK BOIPOCOB K TJIaBe OTAENa KaIpoB
MHUHHCTEPCTBAa HHOCTPAHHBIX €T O MpoLeaypax oToopa 1 TpeOOBaHUS K KaHAUIATaM.

Tema 12: Career in the Civil Service in Great Britain

Kapwbepa B roccay:xoe BeiukoOpuTanuu.

The theme describes how civil servants make their career and explains the advantages of
such career. The importance of civil servant career is stressed in this theme.

Practical task: Round table: Advantages and disadvantages of career in the Public Service
in Russia in comparison with Civil Service of Great Britain.

B Teme onmceiBaeTCs, Kak TOCCITYKAIUE JISTAI0T Kapbepy U 00BICHSIOTCS IPEUMYIIIECTBA
mo00HOM Kapbepsl. [ToguépkuBacTcs BaXXKHOCTh Kaphephl B TOCCIIYKOE.

4. MaTtepuaJjibl TeKylIero KOHTPOJISA yCIIeBAeMOCTH 00y4A0IIMXCS U (DOH/I OL[EHOYHBIX
CpPeACTB MPOMEKYTOYHOM aTTEeCTALMHU 10 JUCHUIJINHE

4.1. ®opmMbl U MeTOABI TEKYHIEro KOHTPOJISI YCIIeBAEMOCTH W IPOMEKYTOYHOM
arTecTalyu.

4.1.1. B xome peamusanmun gucuumiauasl  B1.B.22 HWHocTpaHHBIH  S3BIK
npo¢ecCHOHATBLHOI0 O0IEHUs UCHOJb3YIOTCS CielyIolHe MeTOIbl TeKYIIero KOHTPOJIs
ycneBaeMoCTH 00y4al0IIUXCH:

Tema 1. ] . ] ] .. ; 7
Basic definitions in Public Administration. YerHbi ompoc,
TeCTHpOBaHHe,

Ocnognvie onpedenenus 6 I ocyoapcmeennotui Cuyaicoe.
KOHTpOJIbHas paboTa

Tema 2. . %
Separations of powers. YCTHBId orpoc,
KOHTPOJIbHAs paboTa,

Paszoenenue enacmeil.

JIOKJ1a/3cce
Tema 3. i
Systems of government. YCTHbii onpoc,
TECTUPOBaHUE,
Cucmembl ynpasienus.
KOHTpOJbHas paboTa
Tema 4. Civil Service and its history. Corruption in Civil | Vernerii onpoc,
Service. TECTUPOBAHUE,
T'ocyoapcmeennas ciysicoa u eé ucmopus. KOHTpOIIbHAs paboTa
Koppynyusa e I'ocyoapcmesennoii Cayarcoe.
Tema 5. VcTHBIT OITpocC,

Strategic management.

y - KOHTpOJIbHas padoTa,
Cmpamezuueckuii 20cy0apcmeeHHblll MEHEOHCMEHM.

IOKJIaz/acce

Tema 6. .. .. . . . i
Decision making in Public Administration. YCTHBIA Orpoc,
TCCTUPOBAHUC,

Ipunsamue pewenuti 6 I'ocyoapcmeennou Ciyancoe.
KOHTpOJbHas paboTa

Tema 7. . . i
M Negotiating. Cross-cultural negotiating. YCTHBIA orpoc,

7 o TCCTUPOBAHUC,
Iposedenue nepecosopos. MedxckyibmypHulil Ouaoe.

KOHTpOJbHas paboTa
Tema 8. Public Service and Staff Management VYcTHbBIN orpoc,

T'ocyoapcmeennas ciyxcoba u ynpasnenue nepconaiom | KOHTpobHas paboTa

Tema 9. . ) . L. i
Public Service reform in Great Britain. YerHbiii ompoc,
TeCTI/IpOBaHI/Ie,
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Pegpopma Tocyoapcmeennoti Cnyoicowl | KOHTpONIBHASL padoTa,
Benuxoopumanuu. IoKJ1az/scce
Tema 10. . o i
Local Government in Great Britain. YcTHEI OHpoc,
0 TECTUPOBAHUE,
)peanvi MeCmHO20 camoynpasienus 8
KOHTpOJIbHass pabora,
Benuxoopumanuu.
IOKIan/dcce
Tema 11. Recruitment of civil servants in Great Britain. YcTHBIH orpoc,
Habop 6 cmpyxmypwl coccuyancovl Beruxobpumanuu KOHTpOJIbHAsI paboTa
Tema 12. . .. .. o i
Career in the Civil Service in Great Britain. Y oTHEIH ompoc,
K TECTUPOBAHUE,
apvepa 6 2occuydcoe Beruxobpumarnuu
KOHTpOJIbHas paboTa

4.1.2. TIpoMexyTouyHasi aTTeCTAIMA TMPOBOJAUTCA C NPUMEHEHHEM CJIeAYyIOIHnX
MeTO10B(CpeaCTB):

DK3aMeH MPOBOAMTCS B (hopMme:
1.ITepeccka3s TekcTa 1o Teme
2. Becena o Teme, OTBETHI HA BOIPOCHI (HTIL.).

3. [lucbMeHHBIN epeBO/1 CIEHAIBHOTO TEKCTa (aHIJI.-PYCCK.).
3.1. [lepeBoj 5 nmpeniokeHUit ¢ pycCKOTO sI3bIKa HA HHOCTPAHHBIH.
3.2. IlepeBon 5 npeyioKeHU ¢ MHOCTPAHHOT'O SI3bIKA HA PYCCKUIA.

[Ipu peanuzanuu npomexyrouHoi arrectauuu B DO/[JOT wmoryr OBITH HCIONB30BAHbI
crenyromue GOpMEI:

1.Yctno B JIOT - B popme ycTHOro OTBETa Ha TEOPETUUYECKUE BOMPOCHI M PEIICHUs 3aJa4u
(xetica).

2. Ilucemenno B C/IO ¢ mpoKTOpUHTOM - B (pOpMe MUCBMEHHOTO OTBETa Ha TEOPETHUECKUE
BOIPOCHI U peUIeHUs 3a/1a4u (Keiica).

3. TectupoBanue B C/IO ¢ mpoKTOpUHTOM.

4. 2. MaTepuaJbl TEKYIIETr0 KOHTPOJISI yCIIEBA€MOCTH 00yYarouIuXcst

[IpenonaBarenb OIEHUBAET YPOBEHb MOATOTOBIEHHOCTH 00YUYaIOLIUXCS K 3aHATHIO 110
CIIEYIOIINM ITOKa3aTeIIsIM:

- YCTHBIE OTBETHI Ha BOIPOCHI IIPETIOIaBATENS 10 TEME 3aHATHUS,

- BBICTYIIJICHHE C JIOKJIaZiaMU IO BOTIPOCaM K OIpocaM (JIUCKYCCHUSIM),

- ydactue B 0OCYXJAE€HHUHU JOKJIaJ0B.

Tunosbie BONPOCHI AJIs1 YCTHOI'O ONPOCca (IMCKYCCHIA, TOKIA10B)

Tema 1: Basic definitions in Public Administration.
Ocnoguvie onpedenenus 6 cocyoapcmeennou Cuyaicoe.
[TpuHIUIIEL OFOPOKPATHUYECKOTO TOCYAapCTBA.

Tema 2: Separation of powers.
Pazoenenue enacmei.
Pa3Hble MOJienn ynipaBiaeHus TOCyAapCTBOM B MUDE.
Paznenenue Bnacreit npotus CusiHUS BIACTEH.
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Tema 3: Systems of government.
CucreMsl ynpaBieHuUs.
ApucToTEeNb U ero TeopHs GOpM YIIpaBICHUS»

Tema 4: Civil Service and its history. Corruption in Civil Service.
['ocynapctBennas cinyx6a u e€ ucropus. Koppymmust B 'ocynapcteennoi Ciyxoe.
Mepsi 60pb0bI ¢ KOppymiuel B ['ocynapcrBennoi Ciryxoe.

D¢ dexTuBHBIE MEPHI B 60pHOE C KOPPYIIIHEH.

Tema 5: Strategic management.
CTpaTernyeckuii rocyJapCTBEHHbIN MEHEKMEHT.
DddexTUBHEINA Mporecc yrpaBiIcHHS.

Tema 6: Decision-making in Public Administration.
[Tpunsitue pewenuii B 'ocypapcrennoit Ciyxo0e.
[IpundaTue penreHnii B COBpEMEHHOM MHUPE.

Tema 7: Negotiating. Cross-cultural negotiating.
IIpoBenenue neperoBopoB. MexKynbTypHBIN THAJIOT.
CTpaTel"I/IH M TaKTHKa IIOBCACHHUA BO BpEMS IICPCTOBOPOB.

Tema 8: Public Service.
I'ocynapcrBennas Ciyx0a U yrpaBlieHUE ITEPCOHAIIOM.
CoBpeMeHHbIe OIX0/Ibl K HA0OpY NepcoHaIa.

Tema 9: Public Service reform in Great Britain.
Pedopma INocymapcTBenHOI cityx0b1 B BenmukoOpuranuu.
Pedopmbl rocynapcTBeHHOM ci1y)0b1 Poccun.

Tema 10: Local Government in Great Britain.
MecTHoe camoynpaBieHue B Poccun.

Tema 11: Recruitment of civil servants in Great Britain.
HaGop B cTpykTypsl rocciyx0sl Bennkobputanuu.
[Tponeypst oTOOpa 1 TpeOOBaHMS K KaHMIaTaM Ha TOCYIapCTBEHHYIO CITYKOY.

Tema 12: Career in the Civil Service of Great Britain.
Kapbepa B roccinyx6e BenukoOpuranum.

Kak rocciykamue aenarT Kapbepy

[TpeumymiecTBa NoJOOHOM Kapbepshl.

BaxxHocTb Kapbepsl B rocciyxoe.

Tumnosble TeMbl 1151 pepepaToB

Outstanding theoretic of state policy.

Buioarowuecs meopemuku 2ocyoapcmeenHot nOJIUmuKu.
2. The system of government in the USA.
Tocyoapcmeennasn cucmema CILIIA.

3. The system of government in Canada.
T'ocyoapcmeennasn cucmema Kanaoewi.

4. The system of government in Australia.
Tocyoapcmeennasn cucmema Aecmpanuu.
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5. The system of government in New Zealand.

Tocyoapcmeennasn cucmema Hosoul 3enanouu.

6. Successful job interviews.

D pexmusrnoe unmepsvrOUposanue KAHOUOAMOS.

7. The Pendleton Civil Service Reform Act.

3akoH Ilenpirona o pedpopme roccmyx6sr CIIA B 1883 romy.

8. Personnel Policy of Russia in the Civil Service.

Kaoposas nonumuka Poccuu 6 cucmeme 20cyoapcmeentoll ciyicobl.

IIpumepHbIe 3a1aHUA 1JI51 TECTUPOBAHUS:

1. 'pammaTuydeckuii Tect. [lpumep:

- What ... when | saw you?
l. you did

2.did you do

3.were you doing

4.did you

2. Jlekcuveckmnii Tect. [Ipumep:

- The members of the House of Commons are elected by ... .
1. secret ballot

2. political parties

3. the chief executive

4. secret

3. Tect Ha Bi1ageHue npodeccuoHaNbHOM Jekcukoi. [Ipumep:

- A contract guarantees that the ... contained in it will be fulfilled.
1. negotiations

2. obligations

3. transactions

4. TecT Ha IPOBEPKY pe4eBOro ITHKETA M pa3roBOpHOi npakTuku. Ilpumep:

- How are you feeling?

— | am very tired.

1. —Also me

2.—Soam |I.

3. —For me the same.

- Why are you so nervous?
— | am taking my driving test today.
1. —Good chance!

2. —Good luck!

3. —Best regards!

- How big is your group?
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1. —Them are seven.
.—We are seven.
3. —It is seven people.

N

5. Tect Ha nNpoBepPKY LEJIOCTHOIO BOCIPUSITHSA CIIEUATBHOT0 TekcTa. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental activities
as they affect the community, ranging from policy formulation to carrying out the day-to-day
duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances, the executive
powers of the Crown are exercised by and on the advice of Her Majesty’'s Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil servant is
first and foremost to the minister of the Crown who is in charge of the department in which he or
she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil servants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice has
a long history. Special advisers are usually paid from public funds, but they are not permanent
officials and their appointments finish when the Government's term of office ends, or when their
minister moves to a different department or leaves the Government.

Answer these questions:

1. What are the functions of the Civil Service?

2. What does the term 'Crown’' mean in this article?
3. How are the executive powers exercised?

4. Whom does the Civil Service serve?
5
6
7

. Whom does an individual civil servant report to in his /her day-to-day work?
. How are civil servants recruited and promoted?
. Does the staff leave the department when the Minister resigns?

8. What experts are invited to help the Ministers outside the Civil Service? On what terms are
they recruited?

6. TecT Ha IPOBEPKY LEJTOCTHOr0 BOCIIPUATHSA TeKcTa HA 00mue Tembl. [Ipumep:

Read the text:

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are all
stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average businessperson often has no time to sit
down and think the answers over. But if you want to survive, you have to know how to cope with
stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.
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You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day. Write
down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that stress at
work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
. One way to keep fitisto ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. hot very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................
. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, .........cccccoceeenene

. you will become very rich.

. you will manage to cope with stress.

. you will be laughing all the time.

W NNEFE, P OWODNPEPEP WWDNEDNDNWDN PP

7. TecT HA aleKBATHOE BOCIIPUATHE CJI0KHOM rPaMMaTH4YecKOi CTPYKTYpbI. [Ipumep:

- You are listened to with great attention.
1.BoicnyniaerecO0apIIMMBHUMAHUEM.

2.Bac ciymatot ¢ 60JbITUM BHUMAHUEM.
3.Bac cinymanu ¢ 601bIIUM BHUMaHUEM.
4.BbI cinymany ¢ 601bIIUM BHUMaHUEM

- The visitor wanted us to clarify the matter.

1. IloceTuTens XoTen yTOUHUTH BOIIPOC.

2. ITocetnrenn XOTCII, 4TOOBI MBI YTOYHUIIN BOIIPOC.
3. XOTGJ‘IOCB, YTOOBI TOCETUTEND YTOYHHUIT BOIIPOC.
4. TToceTUTENIO XOTEIOCH YTOYHHUTBH BOIIPOC C HUMH.

- The writer is reported to have published his book.

1. ITucarens COOOMIHII, YTO OH OITYOJIMKOBAJ CBOIO HOBYIO KHHTY.
2. [Tucarento cOOOIIUIH, YTO €r0 KHUTA OMyOIHMKOBaHA.

3. Coo0mIaroT, 4To MUcaTeNNb OMyOIMKOBAl CBOKO HOBYIO KHUTY.
4. CooOuruinm, 94To KHUTA MUCcaTeNs OMy0JINKOBaHa.
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IIpumepHBIe BONPOCHI AJ1s1 KOHTPOJIBLHOH Pad0ThI HA MPOBEPKY HECKOJIbKHX S3BIKOBBIX
HABBIKOB.

I. Open the brackets using the proper tense and translate the sentence.
. This college (train) civil servants since 2001.
. They (argue) about the merger when he suddenly (lose) his temper.
. They (discuss) the new project for three hours.
. Management (introduce) a new system of rewards a month ago.
. Unfortunately, 1 (not finish) the report yet.
. I think it (take) us a month to study this problem.
. Things are not so good at work. The company (lose) money.
. When he was young he (work) 12 hours a day.
. They (complete) the major reorganization by the next year.
10. I suddenly remembered that I (forget) my keys.

O© 00 NO O & WDN -

I1. Insert some, any, no and their derivatives and translate the sentence.
1. You can use ... reference materials you find interesting.
2. ... organizations are responsive to our needs and ... are not.
3. You can hardly find a manager who has ... problems.
4. ... type of responsibility can be a burden to ... people.
5. These documents are ... in his office.

I11. Translate the sentences into English.
1. MHorue JJFOAW HE OCO3HAKOT BIUAHUC OpFaHI/ISaHI/Iﬁ Ha UX ITOBCACHUC.
2. Kak TONBEKO MBI BBISICHUM AC€TalIku, MbI COO6L[II/IM BaM.
3.PYKOBO,I[CTBO TOJBKO 4YTO pa3pa60Tano HOBYIO CUCTCMY B03Hal“pa>K,Z[eHI/II71.
4. Hamre BOCIIPUATUC, OTHOIICHHUA, HECHHOCTHU ITOCTOAHHO U3MCHAIOTCA.
5. OHHu yxe 00CyIMIIN YCJIOBUSI TIaTEX,a U TTOCTABOK, KOT/1a TPUOBLIT UX FOPHUCT.

What is Wonderful about the Brain?

Inside your head is a remarkable organ, the brain. You use it to understand and remember
things that 1 (to happen) around you.

The brain is soft and spongy. It 2 (make up) of billions of tiny parts called cells. Three coats
or membranes 3 (to cover) the brain.

The brain sometimes 4 (to call) the busiest communication centre in the world. The brain 5
(to control) your body functions and keeps all parts of your body working together. Thousands of
messages from all parts of your body 6 (to send) to and from the brain. Messages 7 (to carry) to
the brain by sensory nerves. Special places or centres, on the brain receive sensory messages from
all parts of the body. When messages 8 (to receive) by centres, the brain 9 (to interpret) them.

All day long your muscles and your brain 10 (to work). By the end of the day they 11 (to be
tired). Then your brain and your muscles 12 (to start) to relax. Before long, you go to sleep. As
you sleep, the big muscles in your body relax.

1. a) are happened b) are happening ¢) happens
2. a) ismade up b) makes up ¢) made up
3. a) iscovered b) covered C) cover

4. a) iscalled b) has called c) calls

5. a) iscontrolled b) controlled C) controls
6. a) send b) are being sent c) has sent
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7. a) are carried b) was carried c) carried

8. a) are received b) will be received c¢) will receive

9. a) isinterpreted b) interpreted C) interprets

10. a) are worked b) is worked c) are working
11. a) have beentired  b) are tired c) are being tired
12. a) are started b) started C) start

TunoBble 3agaHus AJs KOHTpOJ’IBHOﬁ p360Tbl

1.Hammucanue pesrome/CV
CV Writing and Interviewing

2.ITucbMeHHBIN TIepeBOJT TEKCTA
Her Majesty's Home Civil Service

Her Majesty's Home Civil Service, also known as Her Majesty's Civil Service or the Home
Civil Service, is the permanent bureaucracy or secretariat of Crown employees that supports Her
Majesty's Government, which is composed of a cabinet of ministers chosen by the Prime
Minister of the United Kingdom of Great Britain and Northern Ireland, as well as two of the
three devolved administrations: the Scottish Government and the Welsh Government, but not the
Northern Ireland Executive.

As in other states that employ the Westminster political system, Her Majesty's Home Civil
Service forms an inseparable part of the British government. The executive decisions of
government ministers are implemented by HM Civil Service. Civil servants are employees of the
Crown and not of the British parliament. Civil servants also have some traditional and statutory
responsibilities which to some extent protect them from being used for the political advantage of
the party in power. Senior civil servants may be called to account to Parliament.

In general use, the term civil servant in the United Kingdom does not include all public sector
employees; although there is no fixed legal definition, the term is usually defined as a "servant of
the Crown working in a civil capacity who is not the holder of a political (or judicial) office; the
holder of certain other offices in respect of whose tenure of office special provision has been
made; [or] a servant of the Crown in a personal capacity paid from the Civil List"." As such, the
civil service does not include government ministers (who are politically appointed), members of
the British Armed Forces, the police, officers of local government authorities or quangos of the
Houses of Parliament, employees of the National Health Service (NHS), or staff of the Royal
Household. As at the end of March 2018 there were 430,075 civil servants in the Home Civil
Service, this is up 2.5% on the previous year.

There are two other administratively separate civil services in the United Kingdom. One is for
Northern Ireland (the Northern Ireland Civil Service); the other is the foreign service (Her
Majesty's Diplomatic Service). The heads of these services are members of the Permanent
Secretaries Management Group.
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OueHovHble
cpeactna (Hopmbl
TEKYIIEro)

IMoka3aresm
OLICHKH

Kpurepun
OLICHKH

YcTHbIM onpoc

KoppektHocTb 1 osHoTa
OTBETOB

C103KHBIH BONIPOC: MTOJTHBIN, pa3BEPHYTHIMH,
000cHOBaHHELIN oTBET — 10 GamioB

IIpaBuNBbHBIN, HO HE apTyMEHTHPOBaHHbII
oTBeT — 5 6amioB

Hegepmnsrit otBeT — 0 6aimios
OO0bIYHBII BOMIpOC:

TIOJTHBIH, Pa3BepHYTHIA, 000CHOBAHHBIH
oTBeT — 4 Oamna

IIpaBuNbHBIN, HO HE apTyMEHTHPOBaHHbII
otTBeT — 2 Oarna

HesepHsiit otBeT — 0 Oanios.
IIpocroii Bonpoc:

[IpaBunbHEI oTBET — 1 Garm;
HenpaBunbHslii otBeT — 0 Gayios

TEMBI

® T[IOJHOTA U IyOHHA
PacKpBITHsI OCHOBHBIX TTOHSATHIH
TpOOIEeMBI

e yMeHHe paboTarh C
JIUTEPATYpPOi,
CUCTEMATU3UPOBATh U
CTPYKTYpHUPOBaTh MaTepHUal

® TPaMOTHOCTb U KYJIbTYypa
U3JI0KEHUS

Hoxan e cobOmonenue perinamenta (15 Kaxxaplit KpuTepuil OLeHKH AOKIaaa
MHUH.); onenuBaercs B 0,25 6amna, MakcuMyM |
e KOJNHYECTBO U XapakKTep 6ann 3a goknan. lomyckaercs He Gonee
HCTOYHHKOB OJTHOTO JIOKJIaJia B CEMECTP, JIECSATH
JIOKJTaJIOB B ToJ (Bcero a0 10 6amioB)
e 110/1a4a MaTepuaia
JIOKJTaqIUKaMu
(pe3eHTanus);
® OTBETHI Ha BOIIPOCHI
(BMazeHne MaTEePHUAIOM)
® BEXKIIMBOCTH U
B3aUMOYBa)KCHHE
TPUBEJICHUS TUCKYCCHU
Pedepar ® aKTyalbHOCTH IIPOOIIEMBI I e HOBH3HA MPOOIEMBI MaX - 5 6anIoB

® CTENeHb PACKPBITHS CYLTHOCTH
po6aeMbl Max - 5 6ansoB

e 000CHOBaHHOCTH BbIOOPa HCTOYHUKOB
max. — 5 6auios

e coOmoneHnue TpeOOBaHUMN K
odopMIeHH0. MaX - 2 6alIoB

KonTtpoJsbnas padora

KoppexktHocTh  ©
OTBETOB

IIOJIHOTa

IIOJIHBIC
000CHOBAaHHBIE OTBETHI
3amanus — 6-10 Gawios

pa3BepHyTbIC
Ipyu  BBIIOJHCHUH

npaBuibHbIE (Oonee yem Ha 50%), HO He
TMOJIHBIE U HE apT'YMEHTUPOBAHHBIEC OTBETHI —
1-5 Gaos;

HeBepHble (M BepHele Ha 50% wu
MeHee) oTBeTHI — 0 6asIoB.

4.3. OueHo4HbIe CPEACTBA AJIsl IPOMEKYTOYHOM ATTECTALUN

4.3.1. ®opmMupyemMbie KOMIIETEHIIUH




Kon HanmenoBanue Kon HaumeHoBaHue
HHAUKATOpA .
KOMIIeTeHIIUH KOMIIeTeHIIUH . HHANKATOPA JOCTHKEHU I
AOCTHKEHHU I
Crnocoben
OpraHU30BbIBATH
B3aUMOJICHCTBHE C JleMoHCTpUpYET YMEHUS
BHEILIHUMH 110 (HOPMUPOBAHHIO U
OpraHu3alusIMu U MIPOJIBXKEHUIO UMUK A
rpakaaHaMH, 11Kc-3.3 rocyJlapCTBEHHON U
I1Kc-3 COJZIEICTBOBATEH B MYHHUITUTIATLHOM CITYXOBI,
pa3BUTHUN MEXAHNU3MOB CTpaHbl U TEPPUTOPUU HA
00IIECTBEHHOT'O OCHOBE COBPEMEHHBIX
y4dacTus B IPUHATUU U KOMMYHHUKATHUBHBIX
peanu3anuu TEXHOJIOTHI1
yIpaBIE€HYECKUX
pelIeHnu
Kon Iloxka3atenb oneHUBAHUA Kpurepnii onenuBanus
HHIMKATOPa
JMOCTHKeHU !
[1Kc-3.3 HemoncTtpupyet ymenus o | Ciocobex HCII0JIb30BaTh
(OopMHUPOBAHNUIO U | COBpEMEHHBbIE  TEXHOJOIMH  I10
MIPOJIBH>KEHHIO uMuIKa | QOPMUPOBAHUIO U TPOJABHIKEHUIO
rocyAapCTBEHHOMN U | AMMJ)KA  TOCYJLApCTBEHHOM U
MYHULUIIATBbHON CITY>KOBI, | MyHUIIUTIAIBHOM CITY>KOBI.
CTpaHbl U TEPPUTOPUU Ha
OCHOBE COBPEMEHHBIX
KOMMYHHUKATHUBHBIX
TEXHOJIOTUI
4.3.2. TunoBble OlleHOYHBbIE CPEICTBA
Ouenounnie IHokazarenn® Kpurepun**
cpeacTBa OLIeHKH OLIEeHKH
(popmsr
MIPOMEXYTOUYHOTO
KOHTPOJIS)
DK3aMeH DK3aMeH COCTOUT 3 3 YacTeil: 10-8 6an10B
[Tonnoe BJIAJICHUE
B coorBercTBUM € IIPelyCMOTPEHHBIMU
0aJIbHO-PEUTHHT OBOM [IporpaMMmoin HaBBIKAMH B
CHCTEMOIA na | l.Ilepeckas Texcra O TeMaTHKE | 0GIACTH TPAMMATHKH, JIEKCHKH U
IIPOMEKYTOUHYIO Kypca (yIHTBIBACTCS IPABUIIHOE € | nasroBopHOIA IIPAKTUKU
aTTECTAIUIO TOYKHU 3pPCHUA (bOHCTI/I‘IeCKOFO nu HOJTyYEHBI MOJTHBIE "
oroautcs 30 Gamop, | NONCHMKO™ TPAMMATHHECCKOTO CTIPOA |y oyepnpiparomue  oTBeTHI  Ha
AHITIMUCKOT'O sA3bIKA H3JIOKCHHE
coneprKaHHs TeKcTa) BOIIPOCHI, yKa3aHHbIE B
B Ounere conepxurcs 9K3aMEHALIMOHHOM ounere.
JIBA YCTHBIX BOTIPOCA M | 5 poconn o TeMe ¢ | YCBOCHBI OCHOBHBIC MOHSTUS H
CHTYalIHOHHAA 3a1aYa | pneponaparenem  (mpu  orom | AX 0COOEHHOCTH, TPUCYTCTBYET
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(MMCHEMEHHBIN
MepPEBO)

ITo 10 GaiutoB Kaxmoe
3aJaHue

OIICHUBAETCS MOHOJIOTHYECKAsT H
JUAJIoTHIecKast pedb 00yIaeMoro)

YMCHHUC IIPAaBUJIBHO OHIPCACIATH

cnenuUKy  COOTBETCTBYIOIIUX
OTHOILIEHHUH, CIIOCOOHOCTD
PUHUMATD OBICTpBIE u
HeCTaHIIapTHBIe peH_IeHI/ISI .

FpaMOTHOCTB u CTHJIMCTHUKA
H3JI0KCHUA MaTCpuraia.

7-4 6anaa

[Tonydensl cTaHIApTHBIE OTBETHI
Ha BOIPOCHl, YKa3aHHbIE B
9K3aMEHAIlMOHHOM ouiere,
YcBOEHBI OCHOBHBIC MOHSTHS H
WX OCOOCHHOCTH, NPHCYTCTBYET
yMEHUE NPABUWIHHO OMNpPENEsTh
crienuuKy  COOTBETCTBYIOIIHUX
OTHOIICHUH.

Jonyckatorcs HeE3HAYUTENbHBIE
OIINOKH, HETOYHOCTH 110
Ha3BaHHBIM KPUTEPUSIM, KOTOPbIE
HE UCKAXKAIOT CYyTHU OTBETA;

3-1 6anaa
HermosHoe packpbITHE OCHOBHOTO
coJiepKaHus Borpoca Ouiera

0 6an10B

OO6yuaromumiics IIOKAa3bIBaeT
cnabple  3HaHMS ~ MaTepualoB
3aHATUN, Y4eOHOH IUTepaTyphl,
HU3KHAN YPOBEHb
KOMIIETEHTHOCTH, HEYBEPEHHOE
U3JIO)KEHUE  BOIPOCA, HU3KHUU
YPOBEHb PO eCCHOHATBHBIX
3HaHMUW,  3aTpyAHAETCd  IIpH
aHaynse MPAKTHYECKUX

curyauuii. He moxer npusectu
MPUMEPBI U3 PEATbHON IPAKTHKH.

HeyBepeHHO @ M JOruuecku
HEMOCJIEOBAaTEeIbHO  U3JIaraer
marepuai. HenpaBunbHo
OTBEYaeT Ha BONPOCHl WU

3aTPYAHACTCA C OTBECTOM.

3. Cutyarmonnas 3aaa4a (Kec)-

ITucrMennblit TepeEBOA
CHELUAIBHOTIO TEKCTa (aHITI-PYCCK)
U TIPEIIOKEHUH

10-8 6a10B

TEKCT TMOJIHOCThIO TIEPEBENEH C
COOJTIOICHHEM XYI0)KECTBEHHBIX,
CTHIIMCTHYECKUX u
T’paMMaTI/I‘IeCKI/IX HOpM

7-4 6a1a
HeOOJIBIIINE CMBICIIOBBIE OIIHOKHM
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3-5 danoB
MEePEeBO]] HETOUCH

0 oa/L10B
[EPEBO CAedaH W TPYOBIMH
OLIMOKAMHU WJIK OTCYTCTBYET

CTpyKTypa 3K3aMeHAMOHHOr0 OnJiera

Tunosble TeMbI Uil Oecelbl U MepecKa3a Ha IK3aMeHe

1. Civil service and its basic definitions.

Tocyoapcmeennas ciysxcoa u eé ocHosHbie onpedeieHusl.

2. The main principles of separation of powers and other systems.
OcHosHble npuHyunsl pazoenenus eracmei u opyaue CUcmemsl.

3. The main features of federalism.

Ocnognvie wepmol hedepanuzma.

4. The main features of confederation and unitarisation.

Ocnoghbie uepmoi KOHpedepayuu u YHUmMapu3ayuu.

5. Civil Service and corruption.

Tocyoapcmeennas ciysxcoa u Koppynyust.

6. History of state and civil service.

Hcmopus cocyoapcmea u cocciyicoul.

7. Strategic management and thinking.

Cmpameeuttecxoe ynpaejieHue u MolileHue.

8. Strategy and tactics of successful cross-cultural negotiating.

Cmpamezusi U MaKmuka yCneuno20 MelcKyibmypHo20 OUanozd.

9. Public Administration and Personnel Management.

Tocyoapcmeennas ciyscoba u ynpasieHue nepcoHaiom.

10. Thatcherism and reforms in Civil Service of Great Britain.

Ts>muepusm u pechopma 6 coccnyncoe Beruxoopumanuu.

11. The importance of local government reforms’ experience in Great Britain
for Russia.

Baosicnocmo onvima pegpopm 6 opeanax camoynpaenenus Benukobpumarnuu ons
Poccuu.

12. Advantages of civil servant career.

Lpeumywecmesa kapvepvl 2occayrcaujeco.

13. Principles and methods of successful recruitment.

[TpuHIUTIBI 1 METOJIBI YCIIEITHOTO HAObOopa CIIyKaIINuX B CTPYKTYPHI TOCCITYKOBI.

3.JIncbMeHHBIN MepeBo] CeHAJIBHOI0 TEKCTa

What Makes a Global Language?



1.Why a language becomes a global language has little to do with the number of people who
speak it. It is much more to do with who those speakers are. Latin became an international
language throughout the Roman Empire, but this was not because the Romans were more
numerous than the peoples they subjugated. They were simply more powerful. And later, when
Roman military power declined, Latin remained for a millennium as the international language
of education, thanks to a different sort of power — the ecclesiastical power of Roman
Catholicism.

2.There is the closest of links between language dominance and economic, technological, and
cultural power, too, and this relationship will become increasingly clear as the history of
English is told. Without a strong power-base, of whatever kind, no language can make progress
as an international medium of communication. Language has no independent existence, living
in some sort of mystical space apart from the people who speak it. Language exists only in the
brains and mouths and ears and hands and eyes of its users. When they succeed on the
international stage their language succeeds. When they fail, their language fails.

3.This point may seem obvious, but it needs to be made at the outset, because over the years
many popular and misleading beliefs have grown up about why a language should become
internationally successful. It is quite common to hear people claim that a language is a
paragon, on account of its perceived aesthetic qualities, clarity of expression, literary power, or
religious standing. Hebrew, Greek, Latin, Arabic and French are among those which at various
times have been lauded in such terms, and English is no exception. It is often suggested, for
example, that there must be something inherently beautiful or logical about the structure of
English, in order to explain why it is now so widely used. ‘It has less grammar than other
languages’, some have suggested. ‘English doesn’t have a lot of endings on its words, nor do
we have to remember the difference between masculine, feminine, and neuter gender, so it
must be easier to learn’. In 1848, a reviewer in the British periodical The Athenaeum wrote:

In its easiness of grammatical construction, in its paucity of inflection, in its almost total
disregard of the distinctions of gender excepting those of nature, in the simplicity of its
terminations and auxiliary verbs, not less than in the majesty, vigour and copiousness of
its expression, our mother-tongue seems well adapted by organization to become the
language of the world.

4.Such arguments are misconceived. Latin was once a major international language, despite its
many inflectional endings and gender differences. French, too, has been such a language,
despite its nouns being masculine or feminine; and so — at different times and places — have the
heavily inflected Greek, Arabic, Spanish and Russian. Ease of learning has nothing to do with
it. Children of all cultures learn to talk over more or less the same period of time. And as for
the notion that English has ‘no grammar’ — a claim that is risible to anyone who has ever had to
learn it as a foreign language — the point can be dismissed by a glance at any of the large
twentieth-century reference grammars. The Comprehensive grammar of the English language,
for example, contains 1,800 pages and some 3.500 points requiring grammatical exposition.

5.This is not to deny that a language may have certain properties which make it internationally
appealing. For example, learners sometimes comment on the ‘familiarity’ of English
vocabulary, deriving from the way English has over the centuries borrowed thousands of new
words from the languages with which it has been in contact. The ‘welcome’ given to foreign
vocabulary places English in contrast to some languages (notably, French), which have tried to
keep it out and gives it a cosmopolitan character, which many see as an advantage for a global
language. From a lexical point of view, English is in fact far more a Romance than a Germanic
language. And there have been comments made about other structural aspects, too, such as the
absence in English grammar of a system of coding social class differences, which can make the
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language appear more ‘democratic’ to those who speak a language (e.g. Javanese) that does
express an intricate system of class relationships. But these supposed traits of appeal are
incidental, and need to be weighed against linguistic features which would seem to be
internationally much less desirable — notably, in the case of English, the accumulated
irregularities of its spelling system.

.A language does not become a global language because of its intrinsic structural properties, or

because of the size of its vocabulary, or because it has been a vehicle of a great literature of the
past, or because it was once associated with a great culture or religion. These are all factors,
which can motivate someone to learn a language, of course, but none of them alone, or in
combination, can ensure a language’s world spread. Indeed, such factors cannot even guarantee
survival as a living language — as is clear from the case of Latin, learned today as a classical
language by only a scholarly and religious few. Correspondingly, inconvenient structural
properties (such as awkward spelling) do not stop a language achieving international status
either.

A language has traditionally become an international language for one chief reason: the power of
its people — especially their political and military power

HpI/I MNpOBCACHUU aTTCCTAllMU C HMCIIOJB30BAHHUCM JJICMCHTOB JWCTAHIIWMOHHOI'O o6yquH$[ B
Ka4€CTBC (1)OHI[a OLCHOYHBIX CPCACTB BO3MOKHO MPUMCHCHUC TCCTUPOBAHMA:

HpHMep TCCTOBOI'O 3aaHHNA.

O 0O NO Ok WLWN~DN

1. Match the sentence beginnings (1-7) to the correct endings (a-g).
1. All modern states have ............c.ocooiiiiiiiiiiiiii,

2. States with two levels of government ....................ooi

3. States with two levels of government ...............................

4. Some states with three levels of government .....................

5. The model ‘federal state’ ...,

6. Regionalist states are also based on ................cooevivinini.

7. The role of regional governments largely depends on ...........

Q) et e are called unitary.
b) e requires the existence of rigid constitution.
) et at least two levels of government.
d) oo grant few powers to the intermediate level.
) TP rigid constitution.
) the will of central government.
2) i grant greater or lesser autonomy to the local level.

. Match the English and Russian equivalents.

. to take care of smb a) mpenocTaBIATh HE3aBUCUMOCTH

. distribution of powers 6) mpomexyToUHBIIT YypOBEHB

. to grant autonomy B) MECTHBIE OpPTaHbI BIACTH

. intermediate level r) nenerupoBath moTHOMOYUS

. independent states 1) umeTs TIpaBo

. local authorities e) sxecTkast KOHCTUTYLIHS

. to delegate powers ) 3a60THTBCSI 0 KOM-TO

. arigid constitution 3) monuTHYECKOE BIUSHHUE

. to possess jurisdiction u) pacmpeaeneHue MOJTHOMOYNI
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10. political weight k) He3aBucuMbIe rocyapcTBa

3. Which of the phrases below do not associate with levels of

government?

to govern a country; unitary states; central government; local educational authorities; a rigid
constitution; to grant autonomy; civil service; intermediate governments; a limited legislative

power; limited resources; distribution of powers.

Tunosble onleHOYHBbIE cpeacTBa ¢ npuMenennem C1O

Jis  ycmemrHoro MpOXOKIEHUS IMPOMEXKYTOUHON aTTecTallud Y4dalleMycs PpPEeKOMEHIYyeTcs
03HAaKOMHTHCS C JIMTEPATYpOM, pa3MeIlleHHOW B pa3jenie 6, 1 MaTepuaiamu, BbUIOKEHHBIMU B

JIOT.

IIpn nmpoBegeHUM 3K3aMeHA B YCTHOM WM NUCbMeHHOH (opme ¢ nmpumeHeHuem J[OT

CTPYKTYypa OnjieTa U TUNOBbIE OLIEHOYHbIE CPEACTBA COOTBETCTBYIOT II. 4.3.2 (cM. BbIlIe).

IIpu npoBegeHun 3x3aMeHa B ¢opMe TeCTUPOBAHUS NMPUMEHSIIOTCS CJIeAYIOlHe TUIIOBbIE

OLCHOYHBIC CPEACTBA:

Ha BOIIPOCHI TCCTA.

B tecre conepxures ot 20 1o 30
3a/laHuM.

B coorBercTBHH ¢ OaIbHO-
PEUTHUHIOBOM  CUCTEMOW  Ha
MPOMEXKYTOUYHYIO  aTTECTaIUIO
orBoautcy 30 0asos.

OueHouHbIe oxa3zarenn™ Kpurepun**
cpeacTBa OIIEHKH OLIEHKH
(dbopmbr
MIPOMEKYTOYHOTO
KOHTPOJISA)
DK3aMeH [TporieHT npaBUIbHBIX O0TBeTOB | Menee 60% — 0 Gannos;

61 - 75% — 1-10 Gannos;
76 - 90% — 11-20 6amnos;

91 - 100% — 21-30 6anoB.

Ikajaa oneHNBaHUA

Ouenka pe3yabTaTOB IMPOU3BOJUTCS Ha OCHOBE OaiibHO-peiiTuHroBoil cuctemsl (BPC).

Ucnons3zoBanne bPC ocymiecTBisieTcst B cooTBeTCTBUU € TIprKa3oM oT 06 cenTsiops 2019 r. Ne306

«O npuMeHeHUH OAIIbHO-PEUTUHIOBOM CUCTEMBI OLIEHKH 3HAHUM 00Yy4aroIuXCs».
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Cxema pacueToB cpopMUpOBaHa B COOTBETCTBUHU C YI€OHBIM TUTAHOM HAIMPABJICHHSI, COTIACOBAHA
C PYKOBOJIUTENIEM HAy4YHO-00pa30BaTEIHbHOIO HATIPABIICHUS, YTBEPKIEHA IEKaHOM (haKyJIbTeTa.
Cxema pacueToB JOBOJMUTCS O CBEJCHUS CTYJACHTOB Ha MIEPBOM 3aHATUH 10 JAHHOW JUCLUIUIUHE,
SIBIIIETCSl COCTABHOM YacThi0 pabodeil MporpaMMbl JUCHUTUIMHBI U COACPKUT HHPOPMAITUIO TIO
W3YYEHUIO AWCIUIUIMHBI, YKa3aHHyio B [lonokeHnn o OaJIbHO-PEUTHHTOBON CHCTEME OIICHKU
3HaHui oOydarommxcs B PAHXul'C.

B coorBercTBHM ¢ 0aNIbHO-PEHTUHTOBOW CHUCTEMOH MaKCHMAaJbHO-PACYETHOE KOJIUYECTBO
OasioB 3a cemectp coctasiger 100, U3 HUX B paMKax AUCLUUIUIMHBI OTBOAUTCS:

30 6auI0B - Ha MPOMEKYTOUHYIO ATTECTAIUIO

50 6a1oB - Ha PabOTy HA CEMUHAPCKUX 3aHATHIX

20 OaIoB - Ha MOCEIIAEMOCTh 3aHATHIA

B cilydya€ €CIu CTYACHT B TCYCHHUC CEMECTpPaA HE Ha6HpaeT MHHHMAaAJIBHOC YHCJIO 6aJ'IJ'IOB,
H606XO,I[I/IMOC Id Caadu HpOMeH(YTOqHOﬁ arrecraginu, TO OH MOXKCT 3apa60TaTL
JOITOJIHUTCIIBHBIC 6aJ'IJIBI, OTpa6OTaB COOTBECTCTBYHOIIIUEC pa3ACiibl JUCHUIUIMHBI, IIOJIY4YHUB OT
npenoaaBaTeyisi KOMIICHCUPYIOIUEC 3aIaHUS.

B CJIy4dac MmojiydCeHusd Ha HpOMe)KyTOQHOﬁ aTTeCTaluu HGYHOBHGTBOPHTeHBHOﬁ OLICHKU CTYACHTY
npeaoCTaBsACTCA IpaBoO HOBTOpHOﬁ arrecrtauun B CPOK, yCTaHOBHGHHLIﬁ JJI JIMKBHAAIIUH
aKaHeMquCKOﬁ 3a0JDKCHHOCTH 110 UTOTraM COOTB@TCTBYIOHIGP'I ceCCuu.

OOyyaromuiics, HaOpaBIIKK B X0JI€ TEKYIET0 KOHTpoJIst B cemecTpe oT 51 g0 70 6asmios, mo ero
YKEJIAHUIO MOKET OBITh OCBOOOXKICH OT MPOMEKYTOUYHON aTTECTAIIUU.

KosnunuectrBo 6a/i10B Ouenka
NPONUCHIO OykBOM
96-100 OTJINYHO A
86-95 OTIIUIHO B
71-85 XOpOUIO C
61-70 XOpOIIIO D
51-60 YIIOBJIETBOPUTEIHHO E
0-50 HEYJI0OBJIETBOPUTEIBHO EX

IlepeBon 6AUIBHBIX OLEHOK B aKaJAEMUYECKHE OTMETKH «OTIMYHOY, «XOPOIIO»,
«YAOBIETBOPUTEIHHO»

- «OtnnaHOY (A) - 0T 96 Mo 100 GaIoB — TEOPETHUECKOE COAEepKAHUE Kypca OCBOEHO
MOJIHOCTHI0, 0€3 MPOo0esIoB HEOOXOANMbIE MPAKTUYECKNE HABBIKK PAOOThI C OCBOEHHBIM
MaTepHagoM c(OPMHPOBAHBI, BCE MPETYCMOTPEHHBIE TPOrpaMMoii 00yUeHHsI yueOHbIe 3aJaHHs
BBIIIOJTHEHBI, KAUECTBO UX BBIIIOJHCHUS OLICHCHO MaKCUMAJIbHBIM YHCIIOM 0asios.

- «OtninyHOY (B) - 0T 86 10 95 6aNINIOB — TEOPETUUYECKOE COACPKAHKE Kypca OCBOCHO
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MOJIHOCTBIO, 63 Mpo0esIoB HEOOXOJMMBbIE MTPAKTHYECKHE HABBIKK Pa00ThI ¢ OCBOCHHBIM
MaTepuaioM chOpMUPOBaHBI, BCE MTPEAYCMOTPEHHBIC MMPOTPaMMOi 00ydYeHUsT yueOHbIC 3aaHus
BBINOJIHEHBI, KAYECTBO MX BBIIMOJIHEHHSI OLICHEHO YHCIOM 0aiyioB, OJU3KUM K MAaKCUMAaJIbHOMY.

- «Xopomo» (C) - ot 71 mo 85 6aI0B — TEOPETUIECKOE COJEPIKAHNE Kypca OCBOCHO
MOJTHOCTBIO, 63 MP00esIOB, HEKOTOPhIE MPAKTHYECKIE HABBIKK Pa0OTHI ¢ OCBOCHHBIM
MaTepuaioM chOpMUPOBAHBI HEIOCTATOYHO, BCE MPEAYCMOTPEHHBIE TPOrpaMMOil 00ydeHHUsI
y4eOHbIE 3a/IJaHUS BBIITOTHEHBI, KAU€CTBO BBITTOJIHEHHS HU OJTHOTO U3 HUX HE OLICHEHO
MUHUMAJIbHBIM YHUCIIOM 0aJIJIOB, HEKOTOPBIEC BU/IbI 3a/IaHUH BBINOJIHEHBI C OIIHOKAMHU.

- «Xoporo» (D) - ot 61 o 70 6asI0B — TEOPETUYECKOE COICPIKaHUE KYypca OCBOCHO
MOJIHOCTHIO, 0€3 MPOOesIOB, HEKOTOPbIE MPAKTUYECKUE HABBIKU PAO0OTHI C OCBOCHHBIM
MaTepHagoM C(OPMHPOBAHBI HEAOCTATOUHO, OOIBIIMHCTBO MPETYCMOTPEHHBIX TPOTPAMMOi
o0ydeHus yueOHbBIX 3aJaHUN BBITIOJHEHBI, KAYECTBO BBIMOIHEHUSI HU OJTHOTO U3 HUX HE OLEHEHO
MUHUMAJIBHBIM YHUCIIOM 0aJIJIOB, HEKOTOPBIC BUJIBI 3a/IAHUH BBIIOJTHEHBI C OIIMOKAMHU.

- «Y nosnerBoputenbHo» (E) - o1 51 mo 60 6amioB — TeopeTHyeckoe coepkanme Kypca
OCBOCHO YaCTHYHO, HO TIPOOEIIbI He HOCAT CYIIECTBEHHOTO XapaKTepa, HE0OX0IMMbIe
MPAKTUYECKHE HABBIKKA PA0OTHI C OCBOCHHBIM MAaTEPUAIIOM B OCHOBHOM C(HOPMHPOBAHBI,
OOJBIIMHCTBO MPEIYCMOTPEHHBIX IPOrpaMMoOii 00ydeHHs yUeOHBIX 3aJaHHI BHITTOTHEHO,
HEKOTOPBIC U3 BBHITIOJHEHHBIX 3a/IaHUI BBIMIOJTHEHBI C OIIMOKAMH.

- «HeynosnerBopurensHo» (EX) - 50 6aiioB u MeHee - TEOPETHUECKOe COIepyKaHuE
Kypca He OCBOCHO, HeOOXOJMbIE MTPAKTHYECKIE HABBIKK PabOThI He COPMHUPOBAHBI,
BBITNIOJTHEHHBIE Y4eOHbIe 3a/1aHUs CO/IePKaT ITpyOble OMMOKY, TOTOIHUTEIbHAS
camocTosITeNbHas paboTa HaJl MaTepUalIoM Kypca He MPUBEIET K CYIIECTBEHHOMY IOBBILICHUIO
KauyeCcTBa BBIIIOJIHEHUS YUEeOHBIX 3a/1aHUN.

OHeHKa «OTJIMYIHO» BBICTABJIACTCA, KOrJa CTYACHT BJIAJACCT KOMMYHUKATUBHBIMU HAaBbIKAMH,
HABBIKAMU BOCTIPUSATHUS IPO(HECCHOHATLHOM JIEIOBO TEPMUHOJIOTHH, IIEJIOCTHOTO BOCIPUSITUS U
aHajin3a NMUCbMCHHBIX W YCTHBIX HMHOA3BIYHBLIX TCKCTOB, BCIACT O6HICHI/I€ HpO(i)GCCI/IOHaJII)HOFO
XapakTepa; 4YMTaeT M MEepPEeBOAUT JOKYMEHTAIMIO, CBOOOAHO NPUMEHSET CHEIU(PUUECKYIO
JICKCUKY, PAaCIpOCTpaHEHHYIO B JIENOBOH cdepe, cBOOOTHO TPHUMEHSET TpaBuia U (HOPMBI
JIEJIOBOM M KOMMEPUYECKON NEepPenucKd YUCIE Ha HHOCTPAHHOM S3bIKE, T'PAMOTHO BEJET
Jenonpoun3BoicTBO. CBOOOIHO MPUMEHSIET TEXHOJIOTUH COCTaBICHUS M O()OPMIICHHS] OCHOBHBIX
OpraHU3alMOHHO-PACTIOPSAAUTENBHBIX JOKYMEHTOB, B TOM YHMCJIE HA NHOCTPAHHOM SI3bIKE.

4.4. MeToanuecKue MaTepHAJIbI

OK3aMeH MPOBOJUTCS B IEPUOJl CECCUU B COOTBETCTBUHM C TEKYIIMM TIpaduKOM Yy4eOHOro
Ipouecca, YTBEPKICHHBIM B COOTBETCTBUM C ycraHoBiIeHHbBIM B C3UY mnopsakowm.
[TponomKUTENBPHOCTh 3K3aMEeHa JJIs KaXIOro CTYAEHTa HE MOXKET IMPEBBIIATh YEThIPEX
aKaJEMHYECKNX 4YacoB. DK3aMEH HE MO)KeT HaunmHaThcs paHee 9.00 yacoB M 3aKaHYMBATHCS
nozanee 21.00 yaca. Dx3aMeH MPOBOJUTCS B ayAUTOPUH, B KOTOPYIO 3aITyCKAIOTCS OTHOBPEMEHHO
He Oosee 5 uenoBek. Bpems Ha MOArOTOBKY OTBETOB HO OWJIETY KaxJA0My OO0ydarolemycs
orBoguTcs 45 MunHyT. [Ipu siBKe Ha PK3aMeH OOydaroUIUIiCcs JOJIKEH UMETh NP cede 3aueTHYIO
KHIKKY. Bo Bpems 3auera oOydaromuecs MO PELISHHMIO IMPENojaBaTelisi MOT'YT MOJIb30BaTHCS
yueOHOM MPOrpaMMOil IMCHUIUIMHBI U CIIPAaBOYHOM JTUTEPaTypOH.

IIpu npoBeaennu npome:xxyroynou arrecrauuu B C10

[TpoMexyTouHass aTTecTallUs IMPOBOJUTCS B IEPUOJ CECCUM B COOTBETCTBUHM C TEKYLIUM
rpajgukoM y4eOHOro Iipoliecca W pacHUCAHHMEM, YTBEPKIEHHBIMH B COOTBETCTBUU C
ycraHoBieHHbIM B C3UY nopsakom.

UYToOBI MPONTH TPOMEKYTOUHYIO aTTECTAIUIO C MPOKTOPUHTOM, CTYJEHTY HYXKHO:
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e 3a 15 MuHYT 10 Hayajna MPOMEXKYTOYHOH aTTECTAllM BKIIOUYUTH KOMIBIOTEP, YTOOBI
3aperucTpupOBaTLCS B CUCTEME,

e MPOBEPUTH 000PYHOBAHUE U YOCIUTHCS, UTO CBSI3b C YJAICHHBIM IOPTOM yYCTaHOBJICHA.

e BKIIIOYHUTH BUACOTPAHCIISLUIO U PA3pELINTh CUCTEME BECTH 3aIKUCh C SKpaHa

e TMpOHTH BepU(UKALMIO JIMYHOCTH, TOKA3aB JOKYMEHTHl Ha BeO-kamepy (macmoptr u
3aYETHYIO KHIKKY CTYZIEHTA), IIPU 3TOM JIOJKHO OBITh I0CTaTOYHOE OCBEIIECHHE.

e IpU HEOOXOAMMOCTH MOKa3aTh pabOYHil CTOJI U KOMHATY.

ITocne perucTpanuu BCEX MIPUCYTCTBYIOIIHX IIPOKTOP OTKpPBIBAET

IIPOBEJCHUE POMEKYTOYHON aTTECTALIUH.

Bo Bpems npomMexyTOUHOM aTTecTaliii MOXKHO M0JIb30BaThCs PYKOIIMCHBIMUA KOHCIIEKTaMU C

JEKLIHSIMHU.

[Ipu 3TOM 3anpereHo:

e  XOJUTH IO BKJIaJKaM B Opaysepe

e CHUJETh B HAYIIHHKAX

e  TOJB30BATHCS MOJCKA3KaMU 3-X JIMII ¥ IITIapTraIKaMH

e 3BOHUTH 10 Teﬂe(l)OHy n YXOOUTDH oe3 MNpEaAYNPCIKACHUA

[Tpu nr000M HapylIeHUM MPOBEPSAIOMINN MUIIET 3aMeyaHue. A eciau rpyObIX HapylleHUuH ObLIOo
HECKOJIbKO MJIM CTYJIEHT HE pearupyeT Ha HpPeAyHpexaeHUss — IPOKTOpP MOXKET IpepBaTh
IPOMEXYTOUHYIO aTTECTALMIO JIOCPOYHO WJIM MPEKPaTUTh IPOBEJIEHUE aTTecTaluu Jis
HapyLIUTEIs.

ITponOmKUTENTEHOCTD MPOMEKYTOYHON aTTECTALIMU AJIs KaXKJIOTO CTYIEHTa HE MOKET IIPEBBIILIATH
YEeThIpeX AaKaJeMHYEeCKHX YacoB. OK3aMEeH HE MO)KeT HauuHatbesd paHee 9.00 wyacoB u
3akaHuMBarbcsa nosaHee 21.00 yvaca. Ha BeimonHeHue 3amaHuii OTBOAUTCS MakcuMmanbHO 30
MUHYT. OTIIydaTbcs B MPOLECCE BBIMOJHEHUS 33/JlaHUi MOXXHO He OoJjiee, ueM Ha 2-3 MHUHYTHI,
3apaHee MpeAynpeInuB IPOKTOpa.

B cnyuae HeBbIXOJla CTYJIEHTa Ha CBSI3b B T€UeHHE Oojiee yeM 15 MUHYT ¢ Hayana MpoBeJeHUs
KOHTPOJIBHOTO MEPONPUSITHS OH CUUTAETCSl HEABUBIIMMCSA, 3a HCKIIOUEHUEM CIIy4aes,
MPU3HAHHBIX PYKOBOAMUTENIEM CTPYKTYPHOIO IOJIpa3AesieHUs] YBaXKUTEIbHBIMU (B IaHHOM CIy4yae
CTYIEHTY MPEAOCTABISIETCSI NPAaBO INPOWTH WCIBITAHWE B JPYrod JE€Hb B paMKaxX CpOKa,
YCTaHOBJIEHHOI'O IIpernojaBaTesieM /0 OKOHYaHMs TEKYIIeH MpPOMEXyTOYHOM aTTeCTalluu).
CTyneHT NOKEH NMPENCTaBUTh B CTPYKTYPHOE MOJPA3AEICHUE ITOKYMEHT, MOATBEP KIAIOIIUN
YBa)XXUTEJIbHYIO IPUUMHY HEBBIX0/1a €T0 Ha CBA3b B JIEHb POBEACHUS UCTIBITAHUS IO PACTIMCAHUIO
(Oone3Hb, cTuxuilHOoe OenCTBUE, OTCYTCTBHE JJIEKTPUUECTBA M HHBIE CIyyal, HpU3HAHHBIE
PYKOBOJMTENEM CTPYKTYPHOTO MOAPA3/IEICHHS YBAKUTEIbHBIMH).

B cinydae cbGoeB B pabore o00OpymoBaHHMS WM KaHala CBSI3U (OCHOBHOTO U
aIbTEpHATUBHOT0) Ha NPOTSDKEHUH Oojiee 15 MHHYT cO CTOpPOHBI NIpernojaaBarens, Jubo co
CTOPOHBI CTY/EHTa, MpenoJaBaTesb OCTaBIseT 3a co00i MpaBO OTMEHUTh INPOBEJCHHE
UCIBITaHUS, O YeM IPEIojaBaTeieM COCTaBisieTcsl akT. J[aHHOe 0OCTOSTENbCTBO CUMUTAETCS
YBa)XXUTEJIbHOW NMPUYMHON HECBOEBPEMEHHOH CHAauu KOHTPOJIBbHBIX Meponpuatuil. CryaeHTam
MIPEIOCTABIISAETCS BO3MOXHOCTh NMPOUTH MCIBITAHUSI B APYrod JI€Hb 1O OKOHYAHMS TEKyIlen
npoMexxyrouHoi arrectauuud. O gare M BpPeMEHU NPOBEICHHS MEPONPUATHs, cooOIIaeTcs
otnenbHo yepe3 COO Muctutyra.
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IIpu npoBenennn npomexyTouHoii arrecrannu B C/1O B popme ycTHOI0 MM NMCHbMEHHOT 0
oTBeTa

Ha moarotoBKy CTyAE€HTaM BBIACISCTCS BPEMS B COOTBETCTBHH C OOBSIBICHHBIM B Hayase
HpOMe)KyTO‘IHOﬁ arrecralu pPeriiaMCHTOM. Bo BpEMA MNOAIOTOBKU BCC CTYACHTBHI JOJIKHBI
HAXOJMTHCS B TI0JI€ BKIFOUCHHBIX KaMep MX HOYTOYKOB, KOMIIBIOTEPOB Wi cMapToHOB. Jliist
BU3YaJIbHOI'O KOHTPOJIA 3a XOA0M MOATOTOBKU JOIYCTUMO ITPUBJICKATH APYTIHUX HpeHOI[aBaTeJ’ICFI
kadenpbl, pabOTHUKOB JICKaHATa WK MPOBOIUTH MPOMEKYTOUHYIO aTTECTAIMIO [0 MOATPYIIIaM,
YHCIICHHOCTBIO HE OoJiee 9 4esoBek.

[To OKOHYaHUHU BPEMEHH, OTBEICHHOTO Ha MMOIrOTOBKY:

- B Cly4yae MPOBEICHUS MPOMEXKYTOUYHOM aTTECTallMd B YCTHOH (hOpME CTYAEHTHl HAYMHAIOT
OTBeYaTh C COOJIIOJICHUEM YCTAHOBJICHHOH IPErnojaBaTe/ieM OYepPeIHOCTH W OTBEYAOT Ha
JOIMMOJIHUTCIIBHBIC BOIIPOCHI; OLICHKA 00BABIISIETCS 11O 3aBCPUICHUHN OTBCTOB HA AOITOJHUTCIBHBIC
BOITIPOCHI;

- B Cllydae MpOBECHUS IPOMEKYTOUHOM aTTeCTaIllii B MUChbMEHHON (hopMe MuchMeHHast paboTa
HaOMpaeTcs CTYJICHTaMHU Ha KOMITBIOTEPE B TEKCTOBOM PEIAKTOPE WIIN 3aIMChIBACTCS OT PYKH; 110
3aBEpIIIEHUH CTYICHThI COXPAHSIOT paboTy B 3JIEKTPOHHOM (hopmare, yKa3biBas B HAUMEHOBAHUH
daitma cporo damwmio; ¢dain pasmemaercs B Moodle mnum B uate BuIcOKOH(epeHINH;

[Ipu mnpoBenenun npomexyrounoit arrectanuu B JOT B ¢dopme ycTHOro orBera Ha
TEOPETUYECKHE BOIIPOCH M PELICHHUS 3a/1aui (Keiica) — OleHKa cOO0IaeTcst IK3aMeHyeMOMY TI0
3aBEpIIICHHUIO OTBETA.

[Tpu nposenenun npomexyrouHoil arrectauuu B JIOT B ¢opme mHCbMEHHOrOo OTBETa Ha
TEOPETUYECKHE BOMPOCHl U pEUIeHMs 3aJauu (Keiica) — B TeueHue 24 4acoB IpernojaBaTelib
npoBepsieT paboThl, BHICTABISAET OLIEHKH U JOBOJUT UH(OPMALIMIO IO CTYAECHTOB.

IIpu npoBeaenun npomeskyrounoi arrecrauun B C/10 B ¢popme TecTupoBaHus

I[J'IS[ BBIITOJIHCHHA TECTOBOT'O 3aJaHud, IIPEKAC BCEro, CJICAYCT BHHMATCIIBHO IIPOYMUTATH
MOCTaBJICHHBIN Bompoc. [locine 03HAKOMIICHHS ¢ BOIIPOCOM CIIEAYeT MPHUCTYNATh K MPOYTCHUIO
npeajaracMbiX BapuaHTOB OTBECTA. H606XOI[I/IMO MMpOYHTaTh BCC BAPUAHTHLI U B KAYCCTBE OTBCTA
ciefyeT BbIOpaTh JMOO OJMH, JIMOO HECKOJBKO BEPHBIX OTBETOB, COOTBETCTBYIOIIMX
NPE/ICTABICHHOMY 33J[aHUIO.

Ha BeimosHeHne Tecta oTBoauTcst He Oosiee 30 MuHyT. [lociie BBIMONHEHUS TECTa MPOUCXOIUT
aBTOMATHU4YCCKass OILCHKA BBIIIOJHCHUA. P€3y.]'II)TaT 0To6pa>1<aeTcs1 B JIMYHOM KaOuHeTre
oOyuarorerocs.

5. Meroanveckue yKkasaHHs 1JIs1 00y4al0IHUXCS 110 OCBOCHUIO M CIUILTHHBI
VYcTHBI ompoc SBASETCS OAHMM W3 OCHOBHBIX CIOCOOOB TMPOBEPKH YCBOEGHMSI 3HAHUU
oOyyaromiuMucsi. Pa3BepHyTHIi OTBET CTyJdeHTa JOJDKEH MPEJCTaBIATh COOOH CBSI3HOE,
JIOTMUYECKH TI0CJIE0BATEIbHOE COOOLICHUE Ha ONPEACICHHYI0 TEMY, IIOKa3bIBaTb €ro yMEHHE
IPUMEHATh ONPENEIICHUs, NpaBUja B KOHKPETHBIX cilydasiX. OCHOBHBIE KPUTEPUM OLICHKHU
YCTHOI'O OTBETA: MPABWIBHOCTh OTBETA IO COJAEP’KAHMIO; MOJHOTA U IIIyOMHA OTBETA; JIOTHUKA
U3JI0’KEHUS MaTepuana (yYuThIBA€TCS YMEHHE CTPOUTH LIEJIOCTHBIM, ITOCIIEI0BATENIBHBIN paccKas,
rPaMOTHO I0JIb30BAaThbCs CIEUUATbHON TEPMHHOJIOTHEN); HCIOJIb30BAHUE JOMOJIHUTEIBHOIO
Marepuana.

Memoouueckue ykazanus no camocmosmenbHol NOO20MOBKe K 3aHAMUAM JIeKYUOHHOZ20,
NPAaKmu4eckoz2o (CeMuHapcko2o) muna:

[loaroroBka K 3aHATHSM JOKHA HOCUTh CUCTEMAaTHMUYECKUN XapakTep. DTO IMO3BOJIMT
oOyuyaromemMycs B IOJIHOM 00beMe BBIIIOJIHUTH Bce TpeOoBaHuUs npenojanaress. O0yyaromumces
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pEeKOMEHIyeTCsl U3y4aTh OCHOBHYIO, JOTOJHHUTENbHYIO, Y4eOHO-METOJHMUECKYIO JIUTEPATypy, a
TaK)Ke 3HaKOMUThCS ¢ IHTepHEeT-UCTOUHNKaMH, HOPMaTUBHYIO 0a3y U MHbIE UCTOYHUKH (CIIHCOK
NpUBEJICH B paboyeil mporpaMme 1o JUCHUIUINHE).

Memoouueckue yxazanus no no02omoske 00KNA008:

[ToaroroBka o0yyaromuxcs K orpocy IpeanoaracT U3y4yeHue B COOTBETCTBUU TEMATUKON
JUCIUIUIMHBI OCHOBHOM/ JIOTIONIHUTENBHON JIMTEPATypPhbl, HOPMAaTUBHBIX JTOKYMEHTOB, HHTEPHET-
peCypcoB.

OOyuaromuiics TOTOBUT JIOKJa] B (hOpME YCTHOTO COOOIIEHUS IO TEME TUCIUTUIHHBI.

[Ipennaraercs cienymomas CTpyKTypa JOKJIaja:

1. BBenenue:

— YKa3bIBaeTCs TEMA U LIEJb JOKIAA;

— obo3HayvaeTcst MpobIeMHOE T0JIe, TEeMAaTUYECKUE Pa3iesbl JOKIaaa.

2. OCHOBHOE cojep>KaHue JOKIaaa:

— MOCJeI0BaTEeNIbHO PACKPBIBAIOTCS TEMAaTUYECKUE pa3Jieibl JOKIIaa.

3. 3axiroueHue:

— IPUBOJATCS OCHOBHBIE PE3YJILTAThI U CYKJEHUS aBTOpA 10 MOBOAY IyTE€H BO3MOMKHOIO
pelIeHus: PACCMOTPEHHOM MPOoOIeMbl, KOTOPbIE MOTYT OBITH O(POPMIICHBI B BI/I€ PEKOMEHIAIUH.

Memoouueckue pekomenoayuu no Hanucanuio peghepama:

Pedepar sBnsieTcst caMocTosATENbHOM PaKTUYECKOU paboToit oOydatomuxcs. OH mpu3BaH
OIPEAEIUTh CTENEHb OCBOCHMSI CTYJEHTOM 3HAaHUI M HABBIKOB, MOJYYEHHBIX UM B IPOLECCE
W3YYEHHUS TUCIUTLINHBI.

Tekct paboTel NOKEH OBITH HamMcaH B HaydHOM cTuie. OQopMiIeHHE TEKCTa TaKkKe
JOJKHO OBITH BBIMOJIHEHO TpamMoTHO. Crenyer m30erath MycThIX NMPOCTPAHCTB M, TeM Oolee,
cTpanui. Ha Bce TaOnUIIbl, pUCYHKH U IMAarpaMMBbI I€Tal0TCSl CCBUIKH B TEKCTE.

Pabora Beimonusiercs B Gopmare A4. Illpudt — TimesNewRoman. OcHOBHOH TeKCT
paboter Habmpaercs 14-m mpudrom dyeped 1,5 uHTepBana, BBIPABHUBAHWE II0 INHPHHE,
MeXOyKBEeHHBbIN uHTepBan «OObIYHBINY», KpacHas cTpoka 1,25 cM. ABTOMaTHYeCKH
paccraBisitoTcs nepenocsl. [loms: Bepxnee 2,0 cm, HuxHee 2,0 cMm, geBoe 3 cM, npaBoe 1 cwm.
[TpomexyTkn Mexay ab3anamMu OTCYTCTBYIOT. BBelneHue, TJIaBbl, 3aKJIIOYEHHE, CIHMCOK
JUTEpPaTypbl U NPUIIOKEHUS (GOPMATUPYIOTCS KaK 3aroJIOBKM MEPBOrO YPOBHS M HAUMHAIOTCS
KaXKIBIA ¢ HOBOM cTpaHuIlbl. [lopa3aenst riiaB ¢ HOBOW CTPAaHUIIBI HE HAYMHAIOTCS.

CHOCKH /1en1atoTCsl BHU3Y CTpaHHULIbl. TabauIel 1 pUCYHKH HyMepyroTcs oTaensHo. Homep
BKIIIOUAET HOMEP TJIaBbl U HOMEP PUCYHKA/TaONHIIBI B JAHHOH TJIaBe.

Crpanunpbl paboThl JOJKHBI OBITH NpPOHYMepoBaHbl. Hymepanuss HaunHaeTcss co
CTpaHUIIBI C OTJIaBIIEHUEM, Ha KOTOPOU cTaBUTCA Iuppa «2» u aanee — no nopsaaky. OkoH4yaHue
HyMepaluu NpUXOJIUTCS Ha MOCIEAHUN JHUCT clucKa JuTeparypbl. Homep craBuTCsS BHU3Y
CTpaHUIIbI cripaBa. Ha cTpaHuniax ¢ mpuaoKeHUus MU HOMepa He CTaBsTCS, U B OTJIaBIICHHUE OHU HE
BBIHOCATCS. B ornaBiieHnn yka3plBaeTcs TOJbKO HOMEP IEPBOIO JIKCTA EPBOTO MPHIIOKEHHUS.
O6mwem pedepata 7-15 cTp.

6. YueOHas muTepatypa u pecypcbl HHPOPMAIHOHHO-TEJIeKOMMYHHUKAMOHHOM CeTH
"UHTepHeT", BK/II0OYas NepeYeHb y4eOHO-MeTOAMYecKoro odecrnevyeHust AJas
CaMOCTOSITEIbHOM Pad0oThI 00y4aroIUXCs M0 JMCIUIIIHHE

6.1. OcHoBHas JIMTEepaTypa
1. Koporkuna, U. b. English for public policy, administration and managenent: AHrIHACKHIA
A3BIK JUIS TOCYNApCTBEHHOTO YIpaBlIeHUs: Y4eOHUK M NPaKTUKyM JuIs OakanaBpuara u
MarucTpatypsl [0 3KOH. W TYMaHHWTap. HampaBJeHHsSM U crneruanbHocTsM| / WU. b.
Kopotkuna; Poc. akaza. Hap. X03-Ba u roc. ciayx0sl ipu IIpe3unente Poc. ®eneparn, Mock.
BBICII. IIK. COII. ¥ 9KOH. Hayk (Illanmaka). - M.: IOpaiir, 2016. - 229 c.
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10.

Weamenko M. A. English for Public Administration. Anrnwmiickuii s3bIk it cepsl
roCyJapCTBEHHOTO M MYHHUIIUITAJILHOTO yIpaBiieHus: yaeOHoe nocooue/U. A. MBamenko. - 2-
e u3ll., - M.: ®nunra : Hayka, 2011. — 216 c.

AwutoB B. ®. Aurnmiickuii si3bIK (al-B1+) : yue6. mocobue aisa akaaeMHUIeCKOTo
OakamaBpuata / B. @. Auto B. M. Aurona, C. B. Kagu. — 13-¢ uza., ucnp. u non. — M. :
NznarensctBo HOpaiit, 2018. — 234 ¢. — (Cepus : YauBepcuretsl Poccun). — ISBN 978-
5-534-07022-4. — Pexum noctymna : www.biblio-online.ru/book/265ABF6B-77C1-4631-
B343-476D02172DC9.

Heszoposa, I'. JI. AHrmiickuii si3pIK B 2 4. YacTh 1 : y4eOHUK 1715 aKaJeMHYECKOTO
OakanaBpuata / I'. JI. HeBzoposa, I'. 1. Hukurtymkuna. — 2-e u3., ucrp. u gon. — M. :
WzparensctBo FOpaiit, 2018. — 339 ¢. — (Cepus : bakanaBp. AxageMuyeckuii Kype). —
ISBN 978-5-534-02057-1. — Pexxum nocryma : Www.biblio-online.ru/book/8EB298C1-
8326-4712-A841-311E7D62B566.

Hes3opoga, I'. [I. Aarnuiickuii s3bIK B 2 4. YacTh 2 : y4eOHUK /I aKaJIeMHUYECKOTO
OakamaBpuata / I'. [I. He3opoga, I'. 1. Hukurymkuna. — 2-€ u3n., ucnp. u gom. — M. :
WzparensctBo FOpaiit, 2018. — 403 ¢. — (Cepus : bakanaBp. AxageMuyeckuii Kype). —
ISBN 978-5-534-02108-0. — Pexxum goctymna : www.biblio-online.ru/book/CC98F55C-
CB9E-4C91-948A-35883D066D5E.

Cargill M. Publishing Research in English as an Additional Language: Practices, Pathways
and Potentials / Margaret Cargill, Sally Burgess. - University of Adelaide Press, 2017. — 278
p. — Pexxum moctyma: https://www-jstor-
org.ezproxy.ranepa.ru:2443/stable/10.20851/j.ctt1t305cq

Miller D. Social Media in an English Village. - UCL Press, 2016. — 234 p. — Pexxum moctymna:
https://www-jstor-org.ezproxy.ranepa.ru:2443/stable/j.ctt1g69xsl

6.2. JlonmostHUTEIbHAS JIUTEPaTypa

I'ann H. B., JIluxomanosa JI.®d. AHrnuiickuii S3bIK U1 FOCYIapCTBEHHBIX CIYKAIIUX U
ynpasieHieB: YueoHoe nocooue. Uzn. 2-e. — CII6.: M3garensctBo C3AIC, 2013. — 184 c.
I'anr H. B. English textbook for civil servants and managers. Anrnuiickuii s3bIK 151
ympasiieHieB : yue6. nocobue / H. B. I'ann, JI. @. JluxomanoBa ; ®enep. roc. OOKET.
oOpa3oBar. yupexjeHue Bboicil. mpod. odpazoBanusi Poc. akan. Hap. X03-Ba U rOC. CIIYkKObI
npu Ilpesunente Poc. ®enepanuu, Ces.- 3amn. un-t ynp.. - U3a. 5-e. - CII6. : C3UY - ¢un.
PAHXwuI'C, 2014. - 183 c.

A. P. Akmaena, T. B. Unbunsix Business English for Public Administrators and Managers:
yueb.-meroa. [Tocobue/A. P. Akmaesa, T. B. Unbunpix. — CII6.: UIIL] C3U1Y PAHXul'C,
2019. —c. 140 c.

A. P. Axmaesa, T. B. Uneunbix Business English for Public Administrators and Managers.
PaGouas terpaap: yuel.-meron. [Tocobue/A. P. Axmaesa, T. B. Unbunbix. — CI16.: WIIL]
C31Y PAHXwuI'C, 2019. —c. 132 c.

PeokkoB E.H. IlpakTukym mo rpaMMaTHKe aHIJIMHCKOro s3bika : yueb. mocobue / E. H.
PerxkoB ; @enep. roc. Or0KeTHOE 00pa3oBaT. yupexaeHUe BhIcHL. mpod. oopazoBanus Poc.
aKkaj. Hap. X03-Ba U roc. cinyxoOsl npu [Ipesunente Poc. @eneparun, Ces.-3am. UH-T ymp. -
Uzn. 2-e. - CI16. : C3UY - pun. PAHXuI'C, 2014. - 127 c.

Paul Emmerson. Business Grammar Builder. - MACMILLAN, 2014.

English for Businessmen, gactu 1-3./T". A. lynkuna [u ap.]. — M.: U3n-Bo @unomaruc, 2014,
— 383c.

English for Businessmen, Workbook /T'. A. lynkuna [uap.].— M.: U3a-Bo ®unomatuc, 2012.
— 167 c.

9. Essential Business VVocabulary Builder SB +D Pk

Pat Pledger. English for human resources, Oxford Business English, Express Series — OUP,
2011 - 80 c.
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https://www-jstor-org.ezproxy.ranepa.ru:2443/publisher/uadelp
https://www-jstor-org.ezproxy.ranepa.ru:2443/publisher/uclpress
https://www-jstor-org.ezproxy.ranepa.ru:2443/stable/j.ctt1g69xs1

11.
12.
13.

14.
15.

16.
17.
18.
19.
20.
21.
22.
23.
24,
25.
26.
27.
28.
29.

30.

31.

32.

33.

34.

35.

36.

37.

The Business 2.0 Int B1+ SB

Arthur Mckeown, Ros Wright. Professional English in Use. Management. — CUP, 2011
Sylee Gore, David Gordon Smith. English for Socializing, Express Series — OUP, 2010 — 77
C.

Marion Grussendorf. English for Presentation, Oxford Business English — OUP, 2010. — 80 c.
Paul Emmerson. Business Vocabulary Builder, Intermediate to Upper Intermediate —
Macmillan, 2010 — 176 c.

Bill Mascul. Business Vocabulary in Use ( Intermediate) — Cambridge University Press,
2012.—- 172 c.

Michael Vince Macmillan English Grammar in Context (Advanced) —Macmillan Education,
Between Towns Road, Oxford OX 4 3PP, 2010. — 240 c.

Guy Brook-Hart. Business Benchmark . Student’s Book (Upper-Intermediate) — Cambridge
University Press, 2011.— 192 c.

Tonya Trappe, Graham Tullis. Intelligent Business. Coursebook. ( Intermediate Business
English) — Pearson Education Limited, 2011 176 c.

John Allison with Paul Emmerson. The Business . Student’s Book (Intermediate) — Macmillan
Education, Between Towns Road, Oxford OX 4 3PP, 2012. — 159 c.

Business VVocab.in Use Adv 2E w/a+CD-ROM

14. EFFECTIVE PRESENTATIONS SB

ENG FOR HUMAN RESOURCES SB & MULTIR PACK

ENG FOR SOCIALIZING SB & MULTIROM PACK

OXF ENG FOR INF TECHNOLOGY NEW CD

OXF ENG FOR INF TECHNOLOGY NEW TG

OXFORD EAP B2 SB & CD-ROM PACK.

ABanecsiH, XK. I'. AHIIIMHACKHI SI3BIK AJI1 SKOHOMHCTOB : y4eOHOE mocoOue : peKOMEHI0BaHO
VYMO. - M. : Omera-JI, 2013 - 312 c.

AHTIIMHACKUIA SI3BIK AJIs FOPUCTOB : yuyeOHHMK i OakanaBpoB: pekomeHaoBano YMO... / A.C.
Brnaxosa [u ap.]; otB. pen. H. 0. Unbuna, T. A. Aranuna ; MI'FOA um. O. E. Kyraduna. - M.
: IIpocnext, 2017. - 384 c.

l'ann H.B. VMHHOBamMM © TpagunMM B NPENOJABAHMM WHOCTPAHHBIX SI3BIKOB JUIA
rocyJlapCTBeHHbIX ciyxaiux // Hayunsie Tpyasl CeBepo-3anagHoro HHCTUTYTa YIPaBICHHUS.
2011. T. 2. Ne 3. C. 69-76. - OBC elibrary http://elibrary.ru/item.asp?id=17073575
Wnpuunckas E.I. Let’s Learn English with Pleasure. English Grammar in Use [ DnekTpoHHBIi
pecypc] : yuebHoe nocobue o anrnuiickomy s3biky / E.I1. Unbunnckas, U.A. ToamaueBa. —
DNeKTpoH. TeKcToBbIe JaHHble. — CapaToB: ByzoBckoe o6pazoBanue, 2018. — 321 ¢. — 978-
5-4487-0209-9. — Pexxum noctyna: http://www.iprbookshop.ru/74282.html

Wneunnckas E.IT. Improve your English [Dnexkrponnsiii pecypc] : ydebHOe mocobue 1o
anrnuiickomy s3biky / E.I1. Unpunnckas, U.A. TonmaueBa. — DIEKTPOH. TEKCTOBBIE ITaHHBIE.
— CaparoB: By3oBckoe oOpazoBanue, 2018. — 85 c. — 978-5-4487-0207-5. — Pexum
noctyna: http://www.iprbookshop.ru/74283.htmi

MesxoBa M.B. JlenoBoii nHOCTpaHHBIN A3bIK (aHrIMKCKUHN s13bIK) KemepoBo: KemepoBckuii
roCyJapCTBEHHBIN YHUBEPCUTET KYJIbTYpbI 51 HCKYCCTB 2014 -.
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/29655.— 3BC «IPRbooks»

Panosens, B. A. Arrmmiickmii sS36IK. - PocToB H//] : @ennke, 2012 - 219 c.

Barrow L. Supporting Young English Learners in the United States / Lisa Barrow and Lisa
Markman-Pithers // The Future of Children. Vol. 26, No. 2, Starting Early: Education from Pre
Kindergarten to Third Grade (Fall 2016), pp. 159-183. — Pesxxum noctyna: https://www-jstor-
org.ezproxy.ranepa.ru:2443/stable/43940586

Wu T.-T. A Mobile Game-Based English Vocabulary Practice System Based on Portfolio
Analysis / Ting-Ting Wu and Yueh-Min Huang // Journal of Educational Technology &
Society. Vol. 20, No. 2 (April 2017), pp. 265-277. — Pexum aoctyna: https://www-jstor-
org.ezproxy.ranepa.ru:2443/stable/90002180
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6.3 YueOHOo-MeTOqMYECKOE OOecTiedeHHe CAaMOCTOSATEIbLHOMH PadoThI

Martepuainsl 111 CaMOCTOSITEIbHON PabOThI CTYICHTOB:
1. Caiitel cepun yueOHbIX mocobuit Study skills http://www.palgrave.com/studentstudyskills,
http://www.skills4study.com

2. Foundations of Comparative Politics http://www.cambridge.org/newton
3. The Economist. http://www.economist.com/business/

4. Business Week. http://www.businessweek.com/
5. Free Management Library(SM) Complete, highly integrated library for nonprofits and for profits.
http://www.managementhelp.org/

6. The New York Times. http://www.nytimes.com/
7. U.S. News, http://www.usnews.com/usnews/home.htm

8. Mudopmariusi 0 MeXIyHapOIHBIX dK3aMeHaX M0 aHTJIMHCKOMY SI3bIKY, TPOOHBIE
TecThLhttp://Www.exams.ru

9. Kypc nmoarorosku k sx3ameny TOEFL. http://www.toefl.ru

10. CioBapu aHIIIMICKOTO S3bIKA U IPYTHE PECYPCHI JUTS U3YYAIOIINX aHTIIMHCKUAN
si3bIK.http://www.study.ru

11. CnoBapu aHIIIMICKOTO SI3bIKA, TE€3aypyC, CUCTEMA MAIIUHHOIO
nepeBoza.http://www.dictionary.com

12. Pecypcsl u matepuanst BBC.http://www.bbc.co.uk/home/today/index.shtml
13. Click UK — moptan mjist u3yyaronux Kyistypy Bemukoopuranuu.http://clickuk.ru
14. English Online — pecypcwi ons uzyuenus anenuiickozo szvika.hitp://www.englishonline.co.uk

15. TESOI on-line activities - unmepaxmusnvie 3a0anus 0 UZYHAIOUWUX AHSTULCKUUL A3bIK
(00HOA3bIUHBLE U O8YAZbIUHBLE, 8 MOM HUCTE PYCCKo-aHenulckue). hitp://adesl.org/

16. ESL CAFE — nopTai ajis CTYACHTOB U MPETnoaBaTeieii: TpaMMaTHKa, TECThI, HIMOMBI, CJICHT,
nepenwucka u T.11.http://www.eslcafe.com

17. English Forum — caiit qyist u3y4aromux aHTIHICKUH A3bIK C Pa3IeioM JAeI0BOrO
anrnuiickoro.http://www.englishforum.com

18. Karin's ESL PartyLand - caiit asst ctyneHToB u npenogasaresneit.http://www.eslpartyland.com
19. Paznen no anrnmiickoMy si3bIKy Ha caiire OBbl JI. Mcton. http://eleaston.com

20. Aarnuiickuii A3bIK.py TecTUpOBaHME U MHTEPAKTUBHBIE YPOKHU
anrmiickoro.http://www.english.language.ru

21. Ccputku a5 M3y4€HUs aHTTIUICKOTO s13bIKa Ha caiite HoBocuOupckoit obmactHON
oOpa3zoBatenbsHOI ceTr.http://www.websib.ru/noos/english/index.html

22. Hello-online! (3:eKTpoHHBIH )KypHAI TS U3YYAIOUIUX AHTITUHCKHUIN SI3BIK U
npenoaasareseii).http:// www.hello-online.ru

23. Just English — caiit yue6HOTO oco6ust ['ymanosoi FO.J1., Koponesoii B.A., CBeniHnkoBoi
M.JL., Tuxomuposoii E.B no ropuandeckomy anrnuiickomy "Just English".http://www.just-english.ru
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24. Caiit yueoHoro nmocoous " Internet English".http:// www.oup.com/elt/internet.english

25. Tecmul no anenutickomy a3vlKy Ha catime Kamanoe obpazosamenvHhulx npoepamm.hitp://kop.ru

26. Mamepuanwvl no anenutickomy a3vlKy Ha catime About.com.http.//www.about.com

27. VI3yueHue u mperoaBaHue aHTIUHCKOTro sa3bika Using
English.com.http://www.usingenglish.com

28. Duruknoneans «bpuranaukay.http://www.britannica.com
29. CnoBapu m3narenbctBa Cambridge University Press.http://dictionary.cambridge.org
30. CnoBapu n3natenberBa Macmillan. http://www.macmillandictionary.com

31. CnpaBounslii mopTai cioBapei uznarenscta Oxford University
Press.http://www.askoxford.com

32. CnoBaps cokpamenuii Acronym Finder.http://www.acronymfinder.com/
33. OH-naiiH cinoBapb KoMIibloTepHOU TepmuHoioruu Webopedia.http://www.webopedia.com/
34. CrnoBaps cumBosioB Symbol.com.http://www.symbols.com

35. Yourdictionary.com IToprtan cnoBapeii (JIWHTBUCTUYECKUE, TEPMUHOJIOTUYECKUE CIIOBApU
aHTIUICKOTO s3bIKa). http://www.yourdictionary.com

36. bubnnoreyno-cnpaBounslii mopran Library Spot.http://www.libraryspot.com

37. Tezaypychl Ha CIIPaBOYHO-00PA30BATEIHHOM MOPTAJIE
LibrarySpot.http://www.libraryspot.com/thesauri.htm

38. Pecypcul 0na yuawuxcs (honemuxa, epammamura, 1eKcuKd, UOUOMbL, ayoupo8anue, 20860peHue,
RUCbMEHHAsL pedb, YmeHue, 0el080U AH2IUNICKULL SI3bIK, MedcOyHapoonble sk3amenvl TOEFL/TOEIC)
u npenooasameretl (yuebHvle Mamepuanwl, Niausl ypokos, mecmsl u op.)http://www.eslgold.com

39. AyTeHTHYHBIE MaTepUaJIbl — IPUMEPBI KEHCOB peabHbIX KOMIIAHUM, 3aJaHUs 110 Pa3INYHBIM
acniektam OusHec-oOpazoBanus.http://www.thetimes100.co.uk

40. Pecypcuniit Lleatp MadopmaIioHHbie TEXHOIOTUN B O0yUYEHUH S3BIKY
http://www.itlt.edu.nstu.ru

41. Tecmosvie, cnpagoyHvle Mamepuaivl NO AHSIUNCKOMY A3bIKY http.//www.study.ru/

42. ABC-online. Aurnuiickuii si36Ik a7st Beex http://www.abc-english-grammar.com

43. Lang.Ru: uHTEpHET-CIIPaBOYHUK «AHIIMHUCKUH s1361K» http://www.lang.ru

44. Fluent English — o0pasoBarenbhbiii mpoekt http://www.fluent-english.ru

45. Native English. M3y4enue anrnuiickoro si3bika http://www.native-english.ru

46. School English: razera ans usydaronux anrimuidckuil s3uik http://www.schoolenglish.ru

47. Aarmmiickuii kiry6 http://www.englishclub.narod.ru

48. AHTTUICKHI A3BIK.I'U — BCE JUIS N3y4aroInX aHTIIMHCKUH s13bIK http://www.english.language.ru

49. Anrnuiickuii s3p1k Ha HomeEnglish.ru http://www.homeenglish.ru

50. Anrnuiickuii sA36IK: MpoekT HoBocnOMpCcKoi OTKPBITON 00pa30oBaTeNbHOM ceTH
http://www.websib.ru/noos/english/

51. Bely4n aHIIIMICKHH S3BIK caMOCTOsTENBHO http://www.learn-english.ru
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52. I'paMmMaTuka aHTIHICKOTO s3bIKa http://www.mystudy.ru

53. KprI:I AHTJIUICKOTO SA3bIKa JJIs1 CaMOCTOSATCIIBbHOI'O U3YUYCHHA: KOMIIBIOTCPHBIC IIPOT'PaAMMBI
http://www.english4.ru

54. Ypoku oH-JIalH 10 aHMIHICKOMY s13bIKY http://lessons.study.ru

1. Aranos, B. C. ConnajibHO-IICUX0JIOTUYECKUE I€TEPMUHAHTHI KPEATUBHON KOMIIETEHTHOCTH
CTyneHToB : MoHoTpadwust / Aranos, Banepuii Cepreesuy, J[aBieroBa, Pana Yenosna. - M. :
Makees Urops Bsuecinasosuy, 2016. - 163 c.

2. Mojenb MO3UIMOHHOTO O0OYYEHHS CTYICHTOB [ DJIEKTPOHHBIN pecypc|: TeOpeTuIeCcKre
OCHOBHI 1 MeTonyeckue pekomenaanuu/ VU.b. [usH [u 1p.].— DIEKTPOH. TEKCTOBBIE
nanHbie.— M.: MOCKOBCKHIA TOpOJICKOM niefarornyeckuii yauusepeuret, 2012.— 152 ¢.—
Pexxum noctyna: http:// www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27375.html.— 5bC
«IPRbooks»

3. Ob6pa3zoBaTelbHbIC HHHOBAIIUY ¥ MIPAKTUKH KAPhEPHI : COOPHUK METOJMYECKUX MATEPUAIOB
u cratet / PAHXwul C npu [Ipesunente PD. - M. : Jleno, 2015. - 192 c.

4. Tlcuxoyorus agantainuu U coruanbHas cpena. CoOBpeMEeHHbIE MTOAXObI, TPOOJIEMBI,
nepcrneKkTuBsbl [ DnexTpoHHbld pecype]/ JLI. dukas [u 1p.].— DIAEKTPOH. TEKCTOBBIE
nannabie.— M.: [lep Ca, 2007.— 624 c.— Pexxum poctyna:
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/7431.html.— 3BC «IPRbooks»

5. ConmanbHO-TICHXOJIOTHYECKHE aCIIEKTHl (POPMHUPOBAHUS KYJIBTYPHI CAMOOOYJAOIIEHCS
opranmzaiuu / A. 5. Hukonaes [u np.] // Bonpocs! icuxonoruu. - 2014. - Ne 6. - C. 44-52.

6.4. HopmaTuBHbBIE IPABOBbIEC JOKYMEHTbI
He ncnons3yrorcs

6.5. UaTepHeT-pecypcsl

C31Y pacmonaraet 10CcTyImoM 4epe3 caT HayuyHo# Oubimnoreku http://nwapa.spb.ru/
CIIETYIOLIMM TIOAMMCHBIM 3JICKTPOHHBIM PECypcam:

Pycckoazviunbvie pecypcol

1. DnekTpoHHblE Y4YEOHMKH AJIEKTPOHHO-OMOmMoreuHor cucrembsl (OBC) «AiOyke»
http://www.nwapa.spb.ru/index.php?page_id=76

2. HayuHo-mpakTuueckue cTaThbu IO 3KOHOMHUKU U M MEHeKMeHTY M3mareiabckoro goma
«bubnmmoreka I'pebernnkoBax http://www.nwapa.spb.ru/index.php?page_id=76

3. Crarbu n3 JKYPHAIIOB u CTAaTUCTUYECKUX W31aHul Ucrt Brro
http://www.nwapa.spb.ru/index.php?page_id=76

Amnznoasviunvie pecypcol

4. EBSCO Publishing- goctym k MyIbTHAXCIMILTMHAPHBIM MOJTHOTEKCTOBBIM 0a3aM TaHHBIX
pas3INYHBIX MUPOBBIX U3/IATEIILCTB 110 OM3HECY, SKOHOMUKE, (UHAHCAM, OyXTalTepcKoMy
yueTy, T'yMaHUTapHBIM U €CTECTBEHHBIM 00JIaCTsAM 3HaHUM, pedepaTaM U MOITHBIM TEKCTaM
nyOIMKaluil U3 HayYHBIX U HAYYHO — MOMYJISIPHBIX JKYpHAJIOB.

5. Emerald — xpynHeiiinee MUPOBOE U3ATEIBbCTBO, CIICIIMATN3UPYIONICECs Ha DIICKTPOHHBIX
XKypHajax u 0a3ax JaHHBIX IO SKOHOMHKE U MEHEKMEHTY. VIMeer craTyc OCHOBHOTO
MCTOYHHKA TpodeccuoHambHON MHGOPMAIMK ISl perofaBaTeseii, ucciaeaoBarened u
CHELHATUCTOB B 00JaCTH MEHEIKMEHTA.
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6.6. UHbIe HCTOYHHUKH

~

10.
11.

12.
13.

14.

w npoE

Anexcanaposa E.M., bensixkosa 1.I". English for Public Administration. Yue6noe
nocobue/ M.: KJIV, 2016.ew Presidential Administration. US Office of Personnel
Management, 2010.

Koporkuna U.b. AHrIUICKUN S3BIK 1)1 TOCYIAPCTBEHHOTO yIpaBieHUs. Y YeOHUK U
npaktukym. M.: FOpaiir, 2015.

Makaposa, E. A. AHTITUACKHI S3bIK JUIs TICKXOJIOTOB : y4e0HOE mocooue :
pexomeroBano YMO.... - 2-e uznanue, nepepaboTaHHOE U JOMOTHEHHOE. - M. : FOpaiir,
2013.-403 c.

Hexkpacosa, E. B. English grammar: yaukanbablit Kypc 3¢ (eKTUBHOTO U OBICTPOTO
M3YUYEHUS aHTJIMHUCKON rpaMMaTuk — M.: Dkemo, 2011. — 302 c.

Uukuinena, JI. C. AHTIIMACKUN S3BIK JIJI1 SKOHOMUYECKUX CHEIUAIbHOCTEN : yueOHOe
nocobue : pekoMeH0BaH0 M-Bom oOpazoBanus P®.... - M. : KYPC, 2013. - 160 c.
Hla6apnuua C.B. MHOCTpaHHBIH SI3bIK B TPaBOBEICHUH. AHTIHIICKHH 536K // CapaToB:
BysoBckoe obpasoBanue - http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27440 —
9BbC «IPRbooks»

Attwood M., Dimmock S, Personnel Management. Macmillan, 2009.

Elcock H. Local Government: Politician Professionals and the Public in Local
Authorities., Oxford University Press, 2009.

Downding K. The Civil Service. N.Y. Rotledge, 2010.

Farnham D., Horton S., Managing the New Public Services, Macmillan, 2010.

Hornby A.S. Oxford Advanced Learners Dictionary of Current English, Oxford
University Press, 2009.

Mark Farrell British life and institutions. Chancerel, L.2010.

Sarrouh Ellissar, Social Politics in Canada: A Model for Development, Annual Report,
Canada, Ottava,2009.

UK Civil Service Reform. Program Annual Report, 2009.

. The Economist. http://www.economist.com/business/

Business Week. http://www.businessweek.com/

Free Management Library(SM) Complete, highly integrated library for nonprofits and

for profits.

http://www.managementhelp.org/

The New York Times. http://www.nytimes.com/

U.S. News,http://www.usnews.com/usnews/home.htm

HH(bOpMaHHH 0 MCKAYHAPOAHBIX 3K3aMCHAX I10 aHFHHﬁCKOMy SA3BIKY, Hp06HBIe

TecThl. http://www.exams.ru

Kypc moarorosku k sx3ameny TOEFL.http://www.toefl.ru
CroBapu aHITIMKCKOTO S3bIKA U APYTHE PECYPCHI Ul U3YYAFOIINX aHTIIMIUCKAN

s3Ik http://www.study.ru

CJ'IOBapI/I aHTJIUHICKOTO sA3bIKa, TE3aypyC, CUCTCMa MAIlITMHHOT'O

nepesoa.http://www.dictionary.com
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http://www.businessweek.com/
http://www.businessweek.com/
http://www.managementhelp.org/
http://www.managementhelp.org/
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http://www.nytimes.com/
http://www.usnews.com/usnews/home.htm
http://www.usnews.com/usnews/home.htm
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http://www.study.ru/
http://www.dictionary.com/

10.

11.

12.

13.

14.

15.

16.

17.
18.

19.

20.

21.

22.

23.

24,
25.

26.
27.
28.
29.

30.

Pecypcor u matepuans BBC.http://www.bbc.co.uk/home/today/index.shtml

Click UK — nopraun s uzyyaronmx Kyietypy Bemukoopuranuu.http://clickuk.ru

EnglishOnline — pecypchl i u3ydeHus aHTITHIACKOTO

si3pika.http://www.englishonline.co.uk

TESOlon-lineactivities - nHTepaKTHBHBIC 331aHUsI U1l U3YYAIOIIUX aHTJIMHCKHUIN SI3bIK

(oIHOSI3BIUHBIC U JIBYSI3BIYHBIC, B TOM YUCIEpycCKo-aHmiickue).http://adesl.org/

ESL CAFE — nopTan j1s CTy/IGHTOB U IIPENoIaBaTelieii: rpaMMaTHKa, TeCThI, HIIMOMBI,

cieHr, nepenucka u 1.1.http://www.eslcafe.com

EnglishForum — caiit s u3ydarommx aHMIMACKHINA S3bIK C Pa3/IeioM JIEJI0BOTO

armmiickoro.http://www.englishforum.com

Karin's ESL PartyLand - caiit ast cTy1eHTOB U

npemnoaasareneii.http://www.eslpartyland.com

Pasnen no anrnmiickomy si3biKy Ha caiite Dbl JI. Mcron.http://eleaston.com
AHIIIMACKHAN A3BIK.pY TecTupOBaHUE U UHTEPAKTUBHBIE YPOKHU

aaTmmiickoro.http://www.english.lanquage.ru

Ccbuiku 17151 U3y4eHUs aHTJIIMICKOTO si3bIka Ha caiite HoBocubupckoii ob6nactHoi

obpasoBaTensHOMceTH. hitp://www.websib.ru/noos/english/index.html

Hello-online! (3;71eKTpOHHBII XKYpHAI I U3YyUYaAIONIMX aHJIMACKUI S3BIK U

npemnoaasateneii).http://www.hello-online.ru

JustEnglish — caiit yue6HOro nocodus I'ymanooii F0.J1., Koponepoii B.A.,
CeemnukoBoit M.JIL., Tuxomuposoii E.B 1o ropuandeckoMy aHMIMHCKOMY

"JustEnglish™.http://www.just-english.ru

CarityueoHoromocoous" InternetEnglish”.http://www.oup.com/elt/internet.english

Tectsl no aHrnMiickomy s3bIKy Ha caiite Karanor oOpa3oBaresbHbIX

nporpamm.http://kop.ru

Marepuaiisl 10 aHTTTHICKOMY SI3bIKY Ha caiite About.com.http://www.about.com

N3yuenne u npenoiaBaHue aHTIMNHCKOTO SI3bIKa

UsingEnglish.com.http://www.usingenglish.com

Dunukinoneaus «bputanaukay.http://www.britannica.com

Crosapu uzgarenscrBa CambridgeUniversityPress.http://dictionary.cambridge.org

CroBapu uzgarenscrBa Macmillan.http://www.macmillandictionary.com

CHpaBOqHHﬁ nopran CHOBapeﬁ n3aarcjibCTBa

OxfordUniversityPress.http://www.askoxford.com

CroBapb cokparienunii AcronymFinder.http://www.acronymfinder.com/
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32.
33.

34.
35.

36.

37.

38.

39.
40.
41.
42,
43.
44,
45.
46.

47.
48.

49,

50.

51.

52.

OHn-n1aliH ciioBapb KOMIIBIOTEPHONW TEPMHUHOJIOIMH

Webopedia.http://www.webopedia.com/

CroBapb cumBojI0B Symbol.com.http://www.symbols.com

Yourdictionary.com [TopTan cioBapei (TUHIBUCTHYECKHUE, TEPMUHOJIOTHICCKUE

CJIOBapH aHIIIMHCKOTO s3bIKa).hitp://www.yourdictionary.com

bubnuoreuno-cnpaBounslit noptan LibrarySpot.http://www.libraryspot.com

Tezaypychl Ha clipaBOYHO-00pa30BaTEIHLHOM HOpTAJIE

LibrarySpot.http://www.libraryspot.com/thesauri.htm

Pecypcnr mist yaamuxcst (hoHeTHKa, rpaMMaTHKa, TIEKCUKA, UANOMBI, ayTMPOBaHUE,
FOBOPEHUE, TUCbMEHHAS PEUb, YTCHUE, JICJIOBOM AHTJIMMCKUM SA3bIK, MEXIYHAPOIHbIE
sk3amenbl TOEFL/TOEIC) u npenonaBareneii (yueOHbIe MaTepUaibl, IJIaHBI YPOKOB,

TecThl 1 Ap.)http://www.eslgold.com

AYTeHTI/I‘lHBIC MaTCpHraibl — IIPUMEPLI KeicoB PCaAIbHBIX KOMHaHHﬁ, 3aJaHus 110

pa3IMYHBIM acrieKTam OusHec-odpasoBanus.http://www.thetimes100.co.uk

Pecypcusrii Llentp MHpOpMaIMOHHBIE TEXHOJIOTHHA B 00YICHHUH SI3BIKY

http://www.itlt.edu.nstu.ru

TecToBBIE, CLIPABOYHBIE MAaTEPUAIIBI IO AHTIIMHCKOMY sI3bIKY http://www.study.ru/

ABC-online. Auriuiickuii 361K 11 Beex http://www.abc-english-grammar.com
Lang.Ru: nHTEpHET-CIpaBOYHUK «AHIIIMICKHI 36IK» hitp://www.lang.ru
FluentEnglish — o6pasoBarenshusiii mpoekT http://www.fluent-english.ru
NativeEnglish. 3yuenune anrnuiickoro si3sika http://www.native-english.ru
SchoolEnglish: razera ans uzyuaromux anriuiickuii si3sik http://www.schoolenglish.ru
Anrmuiickuii kiy6 http://www.englishclub.narod.ru

AHTIIMICKUN SI3BIK.TU — BCE JUJIS U3YYAIOLIUX aHTTUNUCKUM SI3bIK
http://www.english.language.ru

Anrmuiickuii s36ik Ha HomeEnglish.ru http://www.homeenglish.ru
AHrnuiickuii s3bIk: mpoekT HoBocuOMpCcKoil OTKpbITOM 00pa3oBaTENbHOMN CeTH
http://www.websib.ru/noos/english/

Beiyun anrnuiickuii s3p1k camoctostenbro http://www.learn-english.ru
I'pammaruka anrmiickoro s3bika http://www.mystudy.ru

Kypchbl aHTIHIICKOTO A3bIKA JJIS1 CAMOCTOSITEIBHOTO U3YUICHHUS: KOMITBIOTEPHBIC
nporpammel http://www.english4.ru

Ypoku oH-NaitH 1Mo aHTIMiickoMy s3bIKy http://lessons.study.ru
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/. MarepuajJbHO-TeXHMYeCKass 0a3a,

NnporpaMMHoe odecrieyeHre 1 HH(PpoOpMaALMOHHBIE CIIPABOYHbIE CHCTEMbI

Ne HanmeHnoBanue
/1

1. CrienManu3upoBaHHbIe 3aJIbl JUIsl IPOBEICHUS JIEKIUH.

2. Criennanu3upoBaHHas MeOelb U OPICPECTBA: ayJUTOPUN M KOMIIBIOTEPHBIE
KJ1acchl, 000pYJOBaHHBIE MOCAJI0UYHBIMU MECTaMH (B TOM 4MCJ€ Ui POBEACHUS
3aHSATHI 1a00paTOPHOTO THIIA).

3. Texnuueckue cpencraa 00y4JeHus: MHoroyHKIIHOHATBHBIN
MYJIbTUMEIUMHBIN KOMIUIEKC B JICKIMOHHOW ayJIUTOPHUM; 3BYKOBBIE JUHAMUKH;
IIPOTpaMMHBIE CPEJICTBA, 00ECIIEYNBAIOIINE TPOCMOTP BHI€0(aNIOB.

4. [lepcoHanbHble KOMIBIOTEPHI € JOCTYIIOM K DJIEKTPOHHOMY KaTallory,
IIOJJHOTEKCTOBBIM 0a3aM, IMOANUCHBIM pecypcaM M 0a3aM JaHHBIX Hay4HOM
oubmmoreku C3UY PAHXul'C.

S. Texunueckue  cpencrBa  oOyuenusi:  llepcoHalibHblE — KOMIIBIOTEPHI;

KOMITBIOTEPHBIC MPOCKTOPBI; 3BYKOBBIC JAMHAMHKH; IPOTPAMMHBIC CpEICTBA,
obecrieunBaroiye mpocMoTp BuaeodaitioB B popmarax AVI, MPEG-4, DivX,
RMVB, WMV.

MH(POPMALMOHHBbIE TEXHOJIOTHH,
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