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1. IlepeyeHpb NIaHUPYEMBIX Pe3yabTATOB 00y4eHHUSsI MO AUCHMUILIMHE, COOTHECEHHBIX

¢ IVIAHMPYEMbIMH pe3yJIbTaTaMH 0CBOCHHsI 00pa30BaTeIbHOM NPOrpPaMMbl

1.1.  Jucnumnmaa b1.B.01 «MHOCTpaHHBI $3bIK NPO(PECCHOHATBHBIX KOMMYHHKAIIHIA»
o0ecreunBaeT OBJIaIEHUE CIIEYIOIUMHI KOMIIETECHIUAMMU:

Taonuua 1

Koo Haumenosanue komnemenyuu Koo Haumenosanue smana oceoenus

KoMnemeH KOMNOHEHmMA | KOoMnemeHyuu

yuu KOMnemeHyuu

YK-4 Crocoben  mpuMmeHATH  coBpeMeHHBIE | YK-4.2 CrocobeH  OpraHHM30BBIBATE |
KOMMYHUKATHBHBIE TEXHOJIIOTHH, B TOM OCYIECTBIISITh KOMMYHHKATHBHOE
Yrciie Ha HHOCTPAHHOM(BIX) SI3bIKe(axX), IS B3aUMO/ICHCTBUE B
aKaJeMHUYEeCKOTO M TPO(ecCHOHATLHOTO npo¢eCCHOHATBHOM u
B3aMMOJICHCTBHS aKaJeMUYECKOH cpeJic Ha PYCCKOM U

HMHOCTPaHHOM SI3bIKaX

ITKc-1 Crocoben  opranmzoBath  nposeneHue | [1Kc-1.2 CriocobeH KCIIOJIb30BaTh
MIEPErOBOPOB C 3aKA3YMKOM U MPEIOCTABUTH METOJI0JIOTMICCKHE OCHOBBI
KOHCANTHHTOBBIC YCIYIHM IO BOIPOCaM OpraHu3aluu u MPOBEICHUS
MIPOABMKCHU A B I/IH(i)OpMaHI/IOHHO- KOHCaJITUHIa
TEIeKOMMYHHUKAIIMOHHOH cetn «HTepHEeT»

1.2. B pe3ynbrare 0CBOEHUS AUCLUUILINHBI y CTYJEHTOB JIOJKHBI OBITH COPMUPOBAHBI:

Tabnuua 2

OTD/TD

Koo
KOMNOHEHMA
KOMRemeHyuu

Pesynomamor 06yuenus

YK-4.2

Ha ypoBHe 3HaHMii:

OCOOCHHOCTH CHCTEMBI U3Y4aeMOI'0 MHOCTPAHHOTO S3BIKA B €ro
(oHEeTHYEeCKOM, JISKCHYECKOM M I'paMMaTHYeCKOM aclieKTax (B
COIOCTABJICHHHU C POJHBIM SI3BIKOM);

COLIMOKYJBTYPHBIE HOPMBI OBITOBOTO M JEJIOBOrO OOIICHUS, a
TaKKe MpaBUa PEYEBOrO ITUKETA, IMO3BOJLIOLINE CICHUAIIHCTY|
3 (PEKTUBHO HCIOJB30BaTh MHOCTPAHHBIH SI3BIK KaK CPEICTBO
00IIeH s B COBPEMEHHOM TOJIUKYJIBTYPHOM MUPE;

npaBujia TOCTPOEHUS U O(GOPMIICHHS TEKCTOB JIOKYMEHTOB H
YCTHBIX IYOJIMYHBIX BBICTYIUICHHH.

Ha ypoBHe ymeHmii:

OCYILIECTBIISITH OTOOP BapUAHTOB B COOTBETCTBUH C )KaHPOM PEUH
U CUTyalueil KOMMYHUKAITIH;

TPaMOTHO CTPOWTHh YCTHYIO W IIMCBMEHHYIO peub;, paboTaTh B
KOJUICKTHBE, YIPABISATh BHYTPEHHUMH KOMMYHHUKALIMSIMU.

Ha ypoBHE HaBBIKOB:

HABbIKM TMOCTPOCHHUS YCTHOW M NHUCBMEHHOW peyH; HaBbIKAaMHU
JUHTBUCTHYIECKOTO O(QOPMIICHHS TeKcTa I000H KaHPOBOM
Pa3HOBUAHOCTH;

HaBBIKA 3(G(GEKTUBHBIX KOMMYHHUKAIMH M CAMOIPE3CHTAIMHA B
YCJIOBUSX MEXJIMYHOCTHON U MAaCCOBOM KOMMYHHUKAIINY;

HaBBIKM 1IEJIOCTHOTO BOCHPHUSTHS W aHalIu3a HUCbMEHHBIX U
YCTHBIX UHOSI3BIYHBIX TEKCTOB;

HaBBIKH CAMOCTOSATEILHOTO OBJIAJICHUS SI3BIKOM.

. K/01.7
Crparernyeckoe
[UIAHUPOBaHWE  MHTEPHET-
kamranuii  / IlpoBenenue
[eperoBOpoOB € 3aKa3YMKOM
[0 BOIIPOCAM IIPOBMKEHHS

B

UH(POPMALMOHHO-

T1Kc-1.2

Ha ypoBHe 3HaHMii:

OCYILIECTBIISITH BBIOOP SI3BIKOBBIX CPEACTB M KOMITO3MUIIMOHHBIX
(hopM I KOHCTPYMPOBAHMS BBICTYIUIEHHS B PaMKax JIEJIOBOTO
oOIIeHNsI B COOTBETCTBUM C 3aJadyaMu OOIIEHUS U crieluduKon
3HAKOBOU CHUTyalluy;

co3/aBaTh M  PEJAaKTHPOBaTh TEKCTHl s IyOJIMYHOTO
BBICTYIUICHHS B IIPOecCHOHAIBHOH cdepe;
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TeJIeKOMMYHHUKAIIUOHHOM e  BbIOpaTh 1€1ecOo00pa3HbIil JKaHp YCTHOM KOMMYHHUKAIUH C

cetu "MuTepuer” Y4eTOM crelu(pHKH 3HAKOBOW CUTYAIHH.

Ha ypoBHe ymeHuit:

e yMeHHE OOOCHOBBIBaTb aKTYaJIbHOCTh, TEOPETUYECKYI0 U
MPaKTUYECKyl0 3HA4YMMOCTb M30paHHOM TEMBl HAy4YHOTIO
UCCIICI0OBaHMUS;

e paszpabaThiBaTh MNPOEKTHYIO JOKYMEHTALMIO Ha  JTamax
MPOBEICHHUSI KOMMYHUKAIIMOHHBIX KaMIIaHHU.

Ha ypoBHE HaBBIKOB:

® HaBbIKM YCTHOM M NUCBMEHHOW [€JI0BOM KOMMYHHKAIMM HA|
PYCCKOM S3bIKE, B TOM YHCIIE HABBIKK HMOATOTOBKU NMPOEKTHOH U
CONYTCTBYIOIIEH MOKYMEHTalIMM Ha JTamax MPOBEACHHS
KOMMYHHUKAIMOHHBIX KaMITaHWY;

® HaBBIKM  JIMTEPAaTYpHOTO  PEJAKTHPOBAHUS  yCTHOTO U
MUCBMEHHOTO TEKCTa M PEJAKTOPCKOH 00pabOTKM TEKCTOB B
COOTBETCTBHE C HOPMaMH, CTaHAapTaMH, (opMaTaMH, CTHUIISIMH,
TEXHOJIOTHYECKHMH TPEOOBAHUSIM.

2. O0beM U MeCcTO TUCHUILVIUHBI B cTpyKType OIl BO
O0bem aucnunauHbl. OOImIAs TPYAOEMKOCTh IUCHUILIMHBI COCTABISET 3 3a4€THBIX
emuuauibl, 108 akaza. yacos.

Tabauua 3
Bun paboTh TpyaoeMKocTh
(B akagem.yacax)

O061Ias TPYA0EMKOCTh 108/108
KonrakTHas padora c 38/6
npenoaaBaTejieM
Jlekuuu -/-
[IpakTHiecKue 3aHATH 36/6
JlabopaTopHbIE 3aHATH -
[IpakTrdeckas MOAroTOBKa -
CamocTosiTeIbHasi padoTa 34/91
KoHcynpranuu 2/2
Kontpoib 36/9
@DOpMBI TEKYIIETO KOHTPOJIIS YcTHOE BEICTYIUICHHE, THCEMEHHAs padoTa
®DopMa NPOMeKYTOUHOM aTTecTalU Ok3ameH — 3 cemectp

Mecro aucuuniauHbl. YuebHas guctmmiuHa b1.B.01. «MHOCTpaHHBIN  s3BIK
npoecCuOHANBHBIX KOMMYHUKALUW» (3 cemecTp) BXOAUT B BapHUaTHBHYIO 4acThb JUCLUIUINH
HalpaBJIeHUs] MOJATOTOBKU. JIMCIUIUIMHA 3aK/IaJbIBACT METOJOJOTHUYECKUN (yHIaAMEHT i
OBJIAJICHUs] ~ TakuMu  mpodeccuoHanbHbiMM  aucuuiuinHamu,  kak  b1.B.JIB.02.01
«KoHnenrtyanbHble OCHOBBI penyTaiuoHHoro MeHemkmentay» // b1.B.JIB.02.02 «CoBpeMeHHBe
TEXHOJIOTUM B pENnyTallMoHHOM KoHcaintuHre» (4 cemectp) u b1.B.JIB.03.01 «CoBpemeHHBe
TEOpUH MaccoBbIX KoMMmyHuMKauuit» // B1.B.JIB.03.02 «MogenupoBanue penyrauumn» (4
ceMecTp).

JUist yCHemHoro u3y4eHus: JUCUUIUIMHBI He0OXO0AUMBI 3HaHUS MO KypCY MHOCTPAaHHOI'O
A3bIKa Ha yPOBHE MPEALIECTBYIOMIEH CTYNEHU BbICIIEro 00pa3oBaHUsl.

Kypc cucremarusupyer 3HaHHMs B 00JacTH JIMHTBUCTUKM M (HIIOJOTHM B LIEJIOM U
HalpaBJieH Ha OBJAJCHHE HaBbIKAMU TOPOKIACHHS TEKCTa JUIsl  OpraHU3al[MOHHO-
yIpaBJIeHYE€CKOH, aHATUTHYECKOM JeSITeTbHOCTH U IeATEIbHOCTH B cpepe MapKETHUHTA.

3. Coep:xkaHue U CTPYKTYPa AUCUMILIUHBI
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3.1. Cmpyxkmypa oucyuniunot
Ounas ¢popma o0ydeHus1

Taonuua 4.1
Obvem Jucyuniunvl (MOOYIs), uac. @opma
Konmaxmmuas paboma obyyarowuxcs ¢ mexyuezo
o Haumenosanue mem npenodasamenem KOHMPOIs
o n/n . o
(pazdenos) Bcezo 10 8UOAM YYEOHLIX 3aHAMUU CP | ycnesaemocmu
JI/JIOT | JIP/JOT | I3/40T | KCP PpOMEINCYMOUHOU
ammecmayuu
Ounasn ¢hopma 0dyuenusn
OpranuzalvoHHast
Tema 1 | cTpykTypa u 8 4 4 YO*, [TP**
MPOLIECCHI
Bbapsepel B
Tema2 | adpdexruBnon 8 4 4 YO*, [1P**
KOMMYHHUKAIUH
VYayumenue
Tema3 | KOMMyHHUKaLUU B 8 4 4 YO*, [TP**
OpraHH3aIiu
Tema 4 | LIPOUSCC  MPHEATIL | g 4 4 VO*, TTP**
peuieHust
Tema s | OT00P COTPYAHHKOB. | g 4 4 VO*, TIP**
OO6yueHue nepcoHana
Tema 6 Ouenka KauecTBa 8 4 4 VO*, [Ip**
paboThl COTPYAHUKOB
[TepeBon u
Tema7 | PObePHpoBanUC 24 12 10 TIP**
npodeccHoHaNbLHOrO
TEKCTa
[IpomexyTouHas aTTecTaims 36 Dk3ameH
Bceero: 108 36 2* 34
*KOHTaKTHas CAaMOCTOsATeNIbHAsI paboTa HE BXOJUT B OOIIUIT 00hEM YaCOB JUCIUILIAHBI
YO* — ycTHBIH ompoc
[MP** — mucemeHHas paboTa
3aouHas popma o0yueHnus
Tabauya 4.2
Obvem ducyunaunsl (Mo0Yas), Hac. Dopma
Koumaxmmnas paboma obyuaowuxcs ¢ meKyuje2o
o n/n Haumenosanue mem npenodasamenem KOHmMpOIs.
B (pazoenos) Bcezo 1o 8udam y4eOHbIX 3aHAmMUl CP | ycnesaemocmu’
J/JOT | JIPIOT | II3/40T | KCP FpOMEdCYMOUROU
ammecmayuu
3aounas popma obyuenus
Opranu3anuoHHas
Tema 1 | cTpykrypa u 8 1 12 YO*, IIP**
MPOLIECCHI
Bapoeprl B
Tema 2 | addexTuBHOM 8 1 12 YO*, IIP**
KOMMYHHUKAIUU
Yaydmenue
Tema 3 | KOMMYHUKaLUU B 8 1 12 YO* I1P**
OpraHu3aIyu
Tema 4 | [IPOUCCC  HPHIATHS | g 1 12 VO*, TTP**
peueHust
Tema s | OT00P COTPYIHHKOB. 8 1 12 YO*, TIP**
OOyueHue nepcoHaja
Tema 6 | Ouenka KayecTBa 8 1 12 YO¥*, TIP**




Obvem Jucyuniunvl (MOOYIs), uac. @opma
Konmaxmmnas paboma obyyarowuxcs ¢ mexyuezo
Haumenosanue mem npenodasamenem KOHMPOJs
Ne n/n . o
(pazdenos) Bcezo 10 8UOAM YYEOHBIX 3aHAMUU CP | ycnesaemocmu
JI/JIOT | JIP/JOT | I3/40T | KCP FpOMEINCYMOUROU
ammecmayuu
3aounas popma odyuenus
paboThl COTPYAHUKOB
IlepeBon u
Tema7 | PObCPHpOBaHUC 24 - 19 [IP**
npodeccnoHaTEHOTO
TEKCTa
IIpomexxyTodHas aTTecTamus 36 Ixsamen
Bcero: 108 6 2* 91

*KoHTaKTHas caMOCTOSATENbHAs paboTa He BXOAUT B OOIIHMI 00HEM 4acOB TUCIUTUINHBI
YO* — ycTHBIH onpoc
[TP** — mucemeHHas paboTa

3.2. Cooepiicanue oucuyuniunsl
Tema 1. Oprann3zaniuoHHAas CTPYKTYPA U MPOLECChI
OpranuzanvoHHasl CTpyKTypa U mponecchl. IloBTopeHne BpeMeH B aKTMBHOM M MAacCCHUBHOM
3ajore. CylecTBUTENbHBIE, T1aroibl ¥ UX COYETaHMsI, UCIIOJIb3yeMble B aKaJleMUUEcKoi chepe.
Tema 2. bapbeps! B 3¢ (peKTHBHON KOMMYHUKAIIUH
bapbepsl B >pdexTrBHON KomMmyHHKanuu. [IpaBuiia cocraBieHuss U OQOpPMIIEHUS pE3IOME.
AxkanemMuyeckasi JIEKCMKa Uil 0003HaueHUs (aKTOB, NAHHBIX HCCIEOBaHUS, TpaQuKOB U
Juarpamm.
Tema 3. YiayunmeHne KOMMYHMKALUN B OPraHU3ALUHA
Kak cnenate kommyHukanuio s¢dextuBHod. Henuunble rnaronsHble ¢opmbl. VHOUHUTHB.
AkazieMuyeckasi JIGKCHKa, HCIOJIb3yeMas IpU OOCYKIEHUHU LieJiell MCCIEeN0BaHUs U aHajIu3e
pE3yJIbTaTOB UCCIIEN0BAHUS.
Tema 4. IIpouecc NpUHATHS peLIEHUS
[Tponiecc mpunsATus perienus. IIpoOieMbl, BO3HUKaIOUIME MPU MPUHATUU pemieHus. [IpaBuia
HaIMCaHUs KOMIIApaTUBHOIO 3cce. AKaJleMU4ecKas JIEKCHKa, UCTIOJIb3yeMas IIpH CPaBHEHUH.
Tema 5. OT00p coTpynnukoB. O0y4yeHne nepcoHana
Ot60p corpynnukoB. OOyuenue mnepcoHana. llpaBuna pedepupoBanus. WHauBuayanbHbIN
MMCBbMEHHBIN NIEPEBOJ
Tema 6. Ouenka kayecTBa padoTbl COTPYIHHKOB
Onenka kauyecTBa paboThl coTpyAHHMKOB. Ilpuuacte wu repyHnuil. PedepupoBanue
npoQeCCHOHAIBHOTO TeKCcTa. D PEeKTUBHAS MPE3EHTAIHS.
Tema 7. IlepeBoa u pedeprpoBanne NpogecCHOHATBHOIO0 TEKCTA
WuauBuayanbHbIl MUCBMEHHBIM TepeBoa NpodeccHoHaIbHOro TekcTa. MHauBuayaibHOE
pedepupoBanue NpopeccCuoHaIbHOI0 TeKCTA. 3alluTa HHANBUYAIbHOTO TPOEKTa.

4. MaTtepuajbl TEKyLIero KOHTPOJIS yCIIeBAeMOCTH 00y4ar0Iuxcs

4.1. B xoxae peanmm3anuu aucturuimabl b1.B.01 «HOCTpanHbIi s3bIK TPOdEeCcCCHOHATBHBIX
KOMMYHUKAIUI» MCHOJB3YIOTCS CIEAYIOIMIME METOAbl TEKYIIEro KOHTPOJS YCIEBAeMOCTHU
o0ydJaronuxcs:

— IIpY NPOBEJICHUHU 3aHATHH JICKIIMOHHOTO THUIIA: YCTHBIN OIpOoc;

— TP TIPOBEJICHUHU 3aHATHI CEMUHAPCKOTO TUTIA: YCTHBIA OMIPOC, MMUCbMEHHAs padoTa;

— IIpU KOHTPOJIE PE3yIbTAaTOB CAMOCTOSATEIHHON Pa0OTHI CTYICHTOB: MUCbMEHHAs paboTa.

Ha 3anatusix a1 pemieHnst BOCIUTaTeIbHBIX M YU€OHBIX 33/1a4 MPUMEHSFOTCS CIIEYIOIITNE

(GbOpMBbI UHTEPAKTHUBHOU PabOTHI: AUATIOTO-TUCKYCCUOHHOE OOCYKIEHHE MPOOIeM, TTOMCKOBBII
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METO/I, CCIIEI0BATENbCKUI METOJI, IEJI0OBbIE UTPbI, pa300p KOHKPETHBIX CUTYAIIHA.

Tabnuua 5
Tema u/unu pasden Memooei mekyuwe20 KOHMponsa
ycniesaemocmu
1. Opranu3anMoHHas CTPYKTYpa M IPOLECCHI YO*, ITP**
2. bBapbepsl B 3phexkTHBHON KOMMYHHKALIMH YO*, ITP**
3. VYiy4meHue KOMMYHUKAIMU B OpraHU3aIHH YO*, ITP**
4. Tlporecc NpUHSTUS PEUICHUS YO*, ITP**
5.  Ot6op corpyanukoB. OOyueHHE epcoHaIa YO*, TIP**
6. Oruenka kauecTBa pabOThI COTPYTHHKOB YO*, TIP**
7. TlepeBon u pedepupoBanue T+
mpo(ecCHOHATTLHOTO TEKCTa

4.2. TunoBble MaTepHuaJbl TEKYHIET0 KOHTPOJIA YCIIEBAEMOCTH oﬁyqammnxm

Bonpocul o5 yemnoeo onpoca na cemunapax
Tema 1
1. OpraHu3anroHHas CTPYKTypa U MPOLECCHI.
2. TloBTOpeHue BpeMEH B aKTUBHOM U ITACCHBHOM 3aJI0TE.

3. CYH_IGCTBI/ITGJ'IBHBIC, rJ1arojibl 1 UX CO4YCTaHUs, UCIIOJIb3YCMbIC B aKaJeMHYeCKOMU cq)epe.

Tema 2
1. Bapwepsl B 2QheKTHBHON KOMMYHUKAIIUU.
2. TlpaBuna cocraBiieHus U 0pOPMIICHHUS PE3IOME.

3. AKa,Z[eMI/ILIeCKaH JICKCHUKa OJIA 0003HaYEHH ST (baKTOB, JaHHBIX UCCIICAOBAHM, I‘pa(bI/IKOB u

JTarpamm.
Tema 3
1. Kak cnenath KOMMyHUKAIUIO 3 (HEKTHBHOM.
2. Henw4nple TiarojbHble (OPMBI.
3. Un¢unutus.
4.

AKa,Z[eMI/I‘{eCKaH JICKCHKA, HCIIOJIb3yEMasl IIpUu 06CY)K,Z[€HI/II/I ueneﬁ HCCIICOJOBAHUA H

aHAJIN3€ Pe3yJIbTaTOB UCCIIEI0BaHUS.

Tema 4

1. Tlpouecc npuHATHS peLLICHUS.

2. TIpobnembl, BOSHUKAIOLIME TPU NIPUHATUH PEILICHHS.

3. TlpaBuna HanmucaHUs KOMITAPATUBHOTO ICCE.
Tema 5

1. Or6op coTpyIHHUKOB.

2. OOyudeHue nepcoHaa.

3. IlpaBuna pedepupoBaHms
Tema 6

1. Ormenka kadecTBa pabOThl COTPYAHUKOB.

2. Ilpuuactue u repyHIui.

3. PedepupoBanne npodeccnoHaIbHOTO TEKCTA.

4. DddexTrBHAS Mpe3eHTAIHS.

Tpumepul 3a0anuti 0151 NUCLMEHHBIX pabom
Tema 1
Translate into Russian:
1. The manager’s decision was influenced by a number of factors.
2. Whether managers engage in in communication or not is an impertinent question.

3. For the process of communication to be completed, the message must be decoded.



4. Creditors hope that some day there might be a viable institution credited out of the merger of
two banks that might choose to return some of their money.

5. Dismantling trade barriers would force the industrialized nations to train their own low-skilled
workers lest they be displeased by new competition from abroad.

6. The Civil Service is known to have seen great changes in recent years.

7. Developing and supporting mechanisms for feedback involvesfar more than following up on
communication.

8. Provision for feedback in the communication process is sure to be desirable.

9. The standard of living in this small country appears to have been raised.

10. The economic modernization agenda was widely expected to be the focus of the President's
speech.

Tema 2

Translate into English:

1. MeHemkep JOKEH MoJTydaTh TOYHYIO HH(OPMAIIHIO, YTOOBI PHHSTH PABUIIBHOE PEIICHHE.
2. Cunraercs, 4To MporyJ SABISETCS KOCBEHHBIM CIIOCOO0M 0OpaTHOIl CBSI3H.

3. BeposiTHO, Or0)KET Ha 00pa3oBaHKE B OYAYILEM IOy CHH3UTCH.

4. Kak okazanoch, B HACTOSIIEE BPEMsI YUCIIO JIFOIeH HYKIAIOIIMXCS B TOCOOUH 110 Oe3paboTuiie
BO3POCIIO.

5. PaCXO[[BI Ha aApCCHBIC CONUAJIBHBIC YCIYI'U JOJIKHBI OIPEACIIATECA MECTHBIMU BJIACTAMMU.

6. Kak cooOmarmT, MNpaBUTEIbCTBO MPOBENO pPeGOpMBI 1O YIYYIICHHIO MaTepHaIbHOTO
o0ecreyeHrs TaKUX COLMAIbHBIX IPYII KaK HETPYIO0CIOCOOHbIE TpaXkIaHe.

7. MHe ynanoch yOeIuTh CBOMX pab0OTOaTes el B TOM, YTO I camasi IOAX O IAIIast KaHIuAaTypa Ha
JOJDKHOCTD YITPABIISIOIETO MIEPCOHATIOM.

8. HeckobKO COTEH YeI0BEK y4acTBOBAIIM B 320aCTOBKE, KOTOpasi, Kak COOOIIA0T, apaarn3oBaia
JIBIDKEHUE TPAHCIIOPTA B CTOJIHIIE.

9. MBI BBISCHHIIM, YTO HEOOXOJMMO MOJICPHH3UPOBATH HEKOTOPHIC JIMHUHU IPOU3BOJCTBA Ha
HallleM [IPEANPUATUH.

10. 51 oTKa3bIBatOCh MOTYATH O (haKTaX KOPPYIIIUU CPEIH PYKOBOIUTEICH BBICIIETO 3BCHA.

Tema 3

[TuceMeHHBIN epeBo] NPOPECCHOHATBHOIO TEKCTA!

Organizational communication involves formal and informal communications throughout an
organization. This branch of communications considers an organization's communications to
employees, with employees and from employees to upper management. When a business or
agency does not establish clear communication policies, define roles or provide training for better
communications, this can result in several barriers to effective communication.

When organizations fail to establish consistent communication materials and policies for
employees, this can lead to a significant breakdown in organizational communication. A
salesperson who is unclear about features and benefits of the organization's products may not meet
projected sales goals. A project manager may send an e-mail with an inapproriate signature
comment that offends a client. When clear communication guidelines and policies are not
established, this may cause serious problems for the organization. Businesses and agencies should
brand and standardize outgoing communications and provide accessible hardcopy or electronic
documentation that speaks to the organization's mission, values, products or services as well as its
policies and guidelines.

Any organization that does not provide an outlet for employees to voice their issues and concerns
should expect mounting grievances and a significant breakdown in communication. Organizations
should not just be concerned with communication that flows from upper management to
employees, but also from lower level employees to upper management. Processes must be
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established so that employees can report grievances, cases of sexual, verbal or physical
harassment, and suggestions for improvement. In a recent article, Ann Meyer of the Chicago
Tribune refers to the results of surveys conducted at 54 companies between January and August
of 2010, which showed that in addition to pay raises and other favorable employment conditions,
workers wanted increased communication.

Tema 4

PedepupoBanue npodeccrHoHaIbHOTO TEKCTa

Methods of Employee Remuneration

Time Rate Method: Under time rate system, remuneration is directly linked with the time spent or
devoted by an employee on the job. The employees are paid a fixed pre-decided amount hourly,
daily, weekly or monthly irrespective of their output. It is a very simple method of remuneration.
It leads to minimum wastage of resources and lesser chances of accidents. Time Rate method leads
to quality output and this method is very beneficial to new employees as they can learn their work
without any reduction in their salaries. This method encourages employees unity as employees of
a particular group/cadre get equal salaries.

There are some drawbacks of Time Rate Method, such as, it leads to tight supervision, indefinite
employee cost, lesser efficiency of employees as there is no distinction made between efficient
and inefficient employees, and lesser morale of employees. Time rate system is more suitable
where the work is non-repetitive in nature and emphasis is more on quality output rather than
quantity output.

Piece Rate Method: It is a method of compensation in which remuneration is paid on the basis of
units or pieces produced by an employee. In this system emphasis is more on quantity output rather
than quality output. Under this system the determination of employee cost per unit is not difficult
because salaries differ with output. There is less supervision required under this method and hence
the per unit cost of production is low. This system improves the morale of the employees as the
salaries are directly related with their work efforts. There is greater work-efficiency in this method.
There are some drawbacks of this method, such as, it is not easily computable, leads to
deterioration in work quality, wastage of resources, lesser unity of employees, higher cost of
production and insecurity among the employees. Piece rate system is more suitable where the
nature of work is repetitive and quantity is emphasized more than quality.

Tema 5

OTBeThTE Ha BOIIPOCHI:

1. What are the most common forms of downward/upward communication?

2. What does different interpretation of the communication depend on?

3. What barriers to effective communication can you name?

4. In your opinion, what is the most efficient technique to improve communication?
5. What are the main functions of a manager?

Tema 6

[ToaroroBsTe mucbMeHHBIN TEKCT (110 S00 CI0B) Ha 3aAaHHYIO TEMY:
1. 'ocymapCTBEHHBIN CITyKaIMK U CITyKallluii B YaCTHOM CEKTOPE
2. ITogapku 1 B3STKH: 00IIIEE U pa3Iudne

Tema 7

1. Hanummte Ha HHOCTPaHHOM SI3BIKE CBOIO aBTOOHOTpaduIo.

2. CocTaBbTe KOMILJIEKT JJOKYMEHTOB JIJIs TOPTQOIIHO.

3. Hanumure pa3BepHYTYIO0 aHHOTAILIMIO JIJISl CBOEH Hay4yHOU paboThl (110 2 4cTp.).
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5. OIIeHO‘leIe MaTepHaJbl l'[pOMe)KyTO‘lH()ﬁ aTTeCTallMi M0 JAMCHUIIJINHE

5.1. Dx3ameH IMPOBOAUTCA C IPUMCHCHHUEM CIICAYIOINIUX MCTOHJOB: YCTHOC CO6CC€I[OBaHI/Ie
I10 BOIIpoCamM OuiieTa U BBIIIOJIHCHUE MPAKTUYCCKOI'O 3alaHUs.

5.2. OueHouynble MaTepUATIbI MPOMEKYTOUHOM aTTeCTANMHU

U aKaZeMHUYIeCKOit
cpelie Ha pyCCKOM

Tabauua 6
Komnonenm Ipomesxcymounwiti  /  kmouesol | Kpumepuii oyenusanus
KoMnemeHyuu UHOUKAMOP OYeHUBAHUSA
VYK-4.2 Cnocoben | Opranmsyer u ocymecTBisieT | [')paMoTHO CTPOHT KOMMYHHKAITHIO Ha
OpPraHM30BHIBATh ¥ | KOMMYHUKAaTUBHOE B3aWMOJEHCTBHE | MHOCTPaHHOM SI3BIKE, BJIaieeT
OCYIIECTBIISITh B npodeccroHabHOM U | MHTEPHAIIMOHAIBEHBIM ¢donmoM
KOMMYHUKAaTHBHOE | aKaJeMH4YeCKO#l cpelie Ha pyCCKOM M | IpOo(hecCHOHATLHON TEPMHUHOIOTHH.
B3aUMOJICHICTBUE B | MHOCTPAHHOM SI3BIKaX
poeCCHOHATBHOM

TIKc-1.2

Cnocoben
HCIIOIb30BATh
METO0JIOTHYECKUE
OCHOBBI
OpraHu3aiuu u
MIPOBEICHUS
KOHCAJITUHIa

Bnaz[eeT METOAOJIOTUYCCKUMHA
OCHOBaMH OpraHuzanuu u
MNpOBCACHUA KOHCAJITUHTA

I'pamoTHO OdopmiieT pexnamMHBIN TekcT u PR-
TEKCT € YYETOM CHTyallud KOMMYHHKALUH,
CHOCOOEH CaMOCTOSATENILHO TpaHC(HOPMHPOBATH
CO3JaHHBIA TEKCT.

Kaxnpiii cTyleHT Ha 3K3aMeHe MPOXOJUT COOECEIOBAHHE MO BOMPOCAM U BBIMOJIHSET
MPAKTUYECKOE 3a/laHue, KOTOpPOE TIO3BOJSET MPOBEPHUTHh CTENEHb OBIAJCHUS YMEHUSIMU U
HaBbIKaMH. B MMCbMEHHOM 3aJlaHUU €CTh MIPEIIOKEHUS IS IIePEBOa C MHOCTPAHHOTO SI3bIKA Ha
PYCCKHIA U C pyCCKOTO Ha MHOCTPAHHBIM.

CoNoOAWNE

TunoBbie OLlEeHOYHbIE MaTepHuaJlbl HpOMB)KyTO‘IHOﬁ aTreCcralumn

Ilepeuenv 6onpocos 011 n0020MOBKU K IK3AMEHY

What should a public relations writer think over before beginning any writing assignment?
What else should also be taken into consideration to ensure that the story will be accurate?
What are the principles of effective professional communication?

What types of verbal communication do you know? How to do your message effective?
What is the Presentation format should be like?

What are Fundamentals of film making?
Which required skills are appropriate for good Anchor’s performance?
Decision-making and problem-solving techniques

How to build anyone’s image to match a profile?

What is the role of international events? Do they have any specific features?

11.  What types of written communication are there?
12.  What Advertising principles are there? What types of advertisements do you know?

work relations?

14.
15.
16.

What’s the definition of a corporate culture? How does Corporate culture make impact on

How can be evaluated a PR specialist performance?
How to be trained and developed for career growth?
Give examples of natural disasters.

17.  What disasters do you think are made worse by people?

18.
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Who is most likely to be a victim of natural disasters?



19.
20.
21.
22.

23.
24.
25.

26.
217.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.

38.
39.
40.

41.
42.
43.

44,
45,
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.
57.
58.
59.
60.
61.
62.

What could be the biggest threat to the planet in the future?

What natural disasters have happened for the last few months?

What are the main consequences of the earthquake?

What kind of assistance is provided by officials to alleviate difficulties the earthquake
caused?

What factors may increase death toll during earthquakes?

What can governments do to diminish the results of disasters?

What do you think governments can do to solve the problems disasters cause for the
population?

Give some advice how to behave during earthquake.

What should one do after a strong earthquake?

What were initial reactions of American people to the events of September 11, 2001?

How did the American government and officials react to the events of September 11, 2001?
What are the symptoms of acute stress disorder?

How long does acute stress disorder last?

What symptoms characterize post-traumatic disorder?

What is used to treat post-traumatic stress disorder?

Define the term “charity”.

Define the term “sponsorship”.

What if the difference between the words “charity” and “sponsorship™?

What problems can people come across while donating money for some charitable
purposes?

Why is it necessary to evaluate the organizations people donate money to?

What kind of information should “a good relief appeal” contain?

-What is the function of charity watchdog groups in controlling the process of donating
money?

What information should be presented in the so-called Forum 9907

Is it obligatory for all organizations to have Form 9907

What measures should be implemented to prevent the society from being cheated by various
charities?

What social group of people would you donate or give money to?

Have you ever given money to anybody in the street? If not, why?

What do you think is the best way to help people who ask for money in the streets?

What reasons do you think inspire people to raise money for charity?

What things people do to raise money for charity?

What are the primary purposes of BBC appeals broadcasting?

How long has the BBC been broadcasting appeals?

What charities can be considered by the BBC in its broadcasting of appeals?

What are the main principles of the UN listed in the Charter?

What are the main ways that UN uses in order to fulfill its functions and achieve its goals?
What are the functions of UN forces?

Is there any connection between economic situation in the country and its social problems?
Does the political system have any influence on the social welfare policy?

What is the role of the world community in solving problems developing countries face?
What is the role of the governments of developing countries in solving social problems?
What social problems do developing countries face?

Give ideas how to solve the problem of poverty in developing countries.

Give ideas how to solve the problem of malnutrition on developing countries.

Why is the issue of using some technologies in agriculture controversial?
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63. What do the World Bank and the International Monetary Fund co to alleviate poverty in
developing countries?

Ipumep npaxmuyeckozo 3a0anusl
I. Translate into Russian.
1.  These capital markets serve one purpose: they transfer money from those who have it to
those who need it and are willing to pay a price to get it.
2. When the country imposed a quota, it limited the quantity of certain foreign products that
could be imported.
3. One of the ways to measure the inflation level is the retail price index which is calculated
for the basket of goods.

4. If employees had followed instructions given them, they would not have been injured.
5 An exchange rate is the price of a currency and it is decided by supply and demand in the
market.
I1. Translate into English.
1. [Ipu 3amenneHuu JEIOBOM AaKTUBHOCTH HSKOHOMHYECKHMUA POCT, O€3yCIOBHO,

POJIOKACTCS, HO 00Jiee MEJICHHBIMU TeMiaMu. YeM Bbiiie UHQIISAIKS, TEM MEHbIIIE
JIOBEpUE TIOTPEOUTEIICH.

2. B nmponuiom Mecsinie ypoBeHb HHGUIALMY cocTaBui 1%, a B HBIHELIHEM OH, BO3MOXKHO,
10 0(UIIUATBHBIM JTaHHBIM cocTaBUT 0%.

3. Korga npaBuTenbCcTBO XO4yeT, yTOOBI HAllMOHAIbHAs BAJIOTa U3MEHsIaCh BMECTE C
JIPYroy BAJIFOTOM, HAIIPUMEP, €BPO, OHO ITPUBSA3BIBAET CBOIO BAIOTY K HEH.

4. AOGCONIOTHOE TMPEUMYILIECTBO — 00JaJaHue YHUKAIbHBIMUA MM OrPaHUYEHHBIMU

pecypcamu, a TakKe MPOU3BOJICTBO TOBApPOB C 00Jiee HU3KMMH H3JCPKKAMH, YeM Y

JIpYrUX CTpaH.
S. W3BecTHO, YTO 3HAUUTENBHOE KOJUYECTBO CTpPaH OTHOCHTCS K OEIHEHIIMM B CHUITY

LEJIOr0 psifa HNPUYMH: OTCYTCBHSI DKOHOMHUYECKHX W HMCTOPUYECKHX YCIIOBUH JUIS
pa3BUTHSA, IUIOXUX IPUPOIHBIX YCIOBHM.

Illkana ouenueanusn

OneHka pe3ynpTaTOB MPOM3BOAMTCA Ha OcHOBe [lomoxkeHHs O TeKylleM KOHTpPOJe
YCIIEBAEMOCTH OO YJAIOIIUXCS U IPOMEKYTOUHOM aTTecTaliui 00eTaromuxcs o 00pa3oBaTeIbHBIM
IporpaMMaM CpeIHero NpoQecCHOHAIbHOIO U BhICHIET0 00pa3oBaHHUA B  (enepaabHOM
TOCYJapCTBEHHOM  OIOJDKETHOM| 0O0pa30BaTEIbHOM  YUPEKACHHUU BBICIIET0 00pa3oBaHMS
«Poccuiickas akajeMuu HapOAHOIO XO3SICTBa M rocynapcTBeHHOM ciyxObl mpu Ilpe3unenre
Poccuiickoit @enepanumn», yreepkaeHHoro Ilpukazom Pexropa PAHXul'C npu Ilpesunente PO
ot 30.01.2018 1. Ne 02-66 (11.10 paznena 3 (mepBbiit ab3am) u m.11), a Takxke Permenust Ydenoro
coBeta CeBepo-3anaanoro nacrturyra ynpasienuss PAHXul C npu [pesunente PO ot 19.06.2018,
rpotokoi Ne 11.

OT/IMYHO

OOyuaromuiicss MOKa3bIBa€T BBICOKMH YPOBEHb KOMIETEHTHOCTH, 3HAHUS MPOrPaMMHOI0O
MaTepuana, y4eOHOM JIMTepaTypbl, pPacKpbIBaeT W AaHAJIU3UPYET NpoOJIeMy C TOUKH 3pEHHS
pa3nuyHbIX aBTOPOB. OOydarolIMiics MOKa3bIBAET HE TOJBKO BBICOKUN YPOBEHb TEOPETUUYECKHUX
3HaHUW, HO M BHUIUT MEXIUCUMIUIMHApHble cBa3U. IIpodeccuonanbHo, TpaMOTHO,
IIOCJIEIOBATENIbHO, XOPOIIMM  SI3bIKOM  YE€TKO U3JlaraeT MaTepuall, apryMEHTHPOBAaHHO
(dbopMynupyeT BBIBOABL. 3HAET B paMKaxX TPeOOBAHMUN K HANpPaBICHHUIO U MPOPHIIO MOATOTOBKU
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HOPMAaTHBHYIO W TpakTH4YecKyro Oa3y. Ha Bompocsl oOTBeuaeT KpaTko, apryMEHTHpPOBAHO,
YBEpPEHHO, 110 cymiecTBy. CriocoOeH MpuHUMAaTh ObICTPBIE U HECTAaHAAPTHHIC PEILICHHS.

XOPOLIO

OOyyaromuiicst MOKa3bIBAET JOCTATOYHBIN YPOBEHb KOMIIETEHTHOCTH, 3HAHUSI MAaTEpHUajIOB
3aHATUNA, Y4eOHOM M METOAMYECKON JIUTepaTypbl, HOPMATUBOB M IMPAKTUKU €ro MpPUMEHEHUS.
YBepeHHO U MPOPEeCCUOHATBHO, TPAMOTHBIM SI3BIKOM, SICHO, YETKO U IMOHSATHO M3JIaraeT COCTOSTHUE
U CyThb BOIIpOca. 3HAET TEOPETHUYECKYI0 U MPAKTUYECKyl0 0a3y, HO MpH OTBETE JOIYCKaeT
HECYIIECTBEHHbIe  morpemHocTd. OOydaromuiics  MOKa3bIBae€T  JIOCTATOYHBIA  YPOBEHb
npoeCCUOHATBHBIX 3HAHUH, CBOOOJHO ONEPUPYET MOHATUSMH, METOAAMU OLIEHKU HPUHSATHS
pelleHnid, KMEEeT IMPEACTaBICHUE: O MEXIUCUUIUIMHAPHBIX CBA3SX, YBA3BIBAET 3HAHUS,
[IOJIyYEHHBIE MPU M3YYEHUM PpA3JIUYHBIX JUCLMIUIMH, YMEET aHaJIU3UpOBATH IIPAKTHYECKHE
CUTyallud, HO JIONYCKA€T HEKOTOpble MOTpemHOCTH. OTBET NOCTPOEH JIOTMYHO, MaTepuall
U3JIaraeTcs XOpOILUM SI3bIKOM, IIPUBIIEKAETCS NH()OPMATUBHBIN U WILTIOCTPUPOBAHHBINA MaTepua,
HO TPU OTBETE JOMYCKAeT HE3HAUUTENbHbIE OIIMOKM, HETOYHOCTH MO HAa3BAHHBIM KPUTEPHSIM,
KOTOPBbIE€ HE UCKAKAIOT CYTH OTBETA.

YAOBJIETBOPUTEJIBHO

OOyuaromuiics oka3bpIBaeT ciaboe 3HaAaHUE MATepUaloB 3aHATHI, OTCYTCTBYET JOJDKHAS
CBA3b MCKAY aHallu30M, apryMeHTauHeﬁ 1 BBIBOJAAMMU. Ha mocraBiennbie BOITPOCHI OTBEYACT
HEYBEPEHHO, JOIyCcKaeT mnorpemHocTd. OOydJaromuiics BiajeeT NPAKTUYECKUMHU HaBBIKAMHU,
NPUBJIEKAET WLTFOCTPATHBHBIA Marepual, HO YYBCTBYeT ce0s HEYBEpEeHHO NpU aHaJIn3e
MEKIUCIMIUIMHAPHBIX CBsi3ell. B oTBere He Bcergja NPUCYTCTBYET JIOTMKA, apTyMEHTHI
NPUBJIEKAIOTCS HEJAOCTATOYHO Beckue. Ha mocTaBieHHBIE BOIPOCHI 3aTPYAHSETCS C OTBETaMH,
MIOKa3bIBa€T HEAOCTATOYHO IITyOOKUE 3HAHUSL.

HEYJIOBJIETBOPUTEJIbBHO

OOyuaromuiics okas3bIBaeT ciiadble 3HAHUSI MAaTEpPUAJIOB 3aHATUN, yUeOHOMN JHUTEpaTyphl,
TCOPUHN W MPAKTHKU TMPUMCHCHHUSA H3Yy4a€MOI'0 BOIIPOCaA, HU3KWI YPOBCHb KOMIICTCHTHOCTH,
HEYBEpEeHHOE  M3JIOXKeHHe Bompoca. OOywarommiicss  THOKa3blBaeT  ciIalOblii  ypOBEHb
npoeCCHOHANIbHBIX 3HAHWU, 3aTPyIHSAETCS NPU aHaATU3e MPaKTHUYecKuX curyauuid. He moxer
NPUBECTH TPUMEPHl U3 peabHON MpakTUKH. HeyBepeHHO M JIOTMUECKH HEMOCIe0BaTEeIbHO
u3naraet MaTepuai. HempaBuibHO 0TBEYaeT Ha BOMPOCHI UM 3aTPYAHSETCS C OTBETOM.

6. MeToauueckue MaTepUaJibl 110 OCBOCHUIO TUCHHUIIIMHBI

YcTHbIN onpoc. DTOT BUJ pabOThl MPEAYCMOTPEH HA CEMUHAPCKUX 3aHATUSAX M BKIIIOUAET B
ce0s1 OTBETHI Ha BOIPOCHI U OTBETHI IIPH MpoBepKe 3aaHuil. CTyJIeHThl pacpeiessiioT B TpyIne
BOIPOCHI U3 CIIUCKA BOIPOCOB JJIsl OOCYKIEHHS B IJIaHE KaXKJI0T0 CEMUHAPCKOTo 3aHATHs. OTBET
Ha BOIIPOC JI0JDKEH OBITh KPaTKUM, IO CYILECTBY U, KaK MIPABUJIO, HE MPEBBIIIAIONIUM 3-X MUHYT
MOHOJIOTHYECKON peuH. ['0TOBUThCA K YCTHOMY ONpPOCY IO IUIAaHaM CEMHHApOB CJIENYeT IO
CIIMCKY OCHOBHOM U IONIOJIHUTENIBHON IUTEpaTyphl. OTBET CTyI€HTa IIPH IPOBEPKE MUCHMEHHOTO
JIOMAIITHETO 3aJaHusl U3 IJJaHA CEeMHHApPCKOIO 3aHATUS SIBISETCS Pa3HOBUAHOCTHIO YCTHOTO
onpoca. Ha ceMrHapCcKux 3aHATHIX TaKXKe IPEAYCMOTPEHBI JOMOJHUTENBHbBIE, KPOME IOMAIIHEN
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paboTtsl, 3ananus. CobeceJoBaHUE O JOMOJHUTEIbHBIM BOIIPOCAM H IOTIOJHUTEIbHBIM 33 JaHUSIM
Ha CEMMHAPCKUX 3aHATHSIX PaCCMAaTPUBAETCSI KaK YCTHBIM onpoc.

Pa3BepHyTbIli OTBET CTyJEHTa JOJDKEH NPEACTaBIsATh CO00Hl CBSI3HOE, JIOIMYECKH
MOCJIEI0BATEIbHOE COOOIIEHNE Ha ONpPENEICHHYI0 TEMY, MOKa3blBaTh €r0 yMEHUE MPHUMEHSTh
OIpeZeICHus, IPAaBUjIa B KOHKPETHBIX CIIydasx.

OcHOBHBIE KayecTBa YCTHOT'O OTBETA IOAJIEXKAILETO OLICHKE:

1. ITpaBUIBHOCTH OTBETA MO COAEPKAHMIO (YUUTHIBACTCA KOJIMYECTBO M XapaKTep OIINOOK
IIPU OTBETE).

2. [TonHoTa ¥ riyOuHa OTBeTa (YUUTHIBAECTCS KOJUYECTBO YCBOCHHBIX JIEKCUUECKUX €AMHULI,
rpaMMaTU4YECKUX MIPaBWI U T. I1.).

3. Co3HarenbHOCTb OTBETA (YYUTHIBACTCA IOHUMAHKUE U3JIaraeMoro Marepuana).

4. Jloruka wu3NOXEeHHUA MaTrepuana (YYUTHIBAETCSI YMEHUE CTPOUTb LIEJOCTHBIMH,
[I0CJIeI0BATENNbHBIN pacckas, IpaMOTHO MOJIb30BATHCS CIIELUAIBHON TEPMUHOIOTHEN ).

5. PanuoHanpHOCTh HCIOJB30BAaHHBIX IIPUEMOB M CIIOCOOOB PpEUIEHUS MOCTaBICHHON
y4eOHOI 3a1auM (YUUTBIBAETCSl yMEHHE HCII0JIb30BaTh HanboJiee porpeccuBHble U 3 PeKTUBHBIE
CIOCOOBI IOCTUKEHUS LIEH).

6. CBOEBpEeMEHHOCTh U 3 PHEKTUBHOCTH UCIIOIBb30BAHMS HATJISIHBIX IOCOOUH U TEXHUYECKUX
CPEICTB IIpU OTBETE (YUYUTHIBAETCS YMEHHME IPAMOTHO M C IOJIb30W NMPUMEHATh HArJISAHOCTh U
JIEMOHCTPALlMOHHBII OMBIT IPH YCTHOM OTBETE).

7. Vlcionb30BaHK€e AONOJHUTEIBHOIO MaTepuasna (IpUBETCTBYETCSI, HO HE 00sA3aTEIbHO AJIS
BCEX MarucTpaHTOB).

8. PanuoHanbHOCTh MCHOJB30BaHUS BPEMEHH, OTBEJIEHHOIO Ha 3ajaHue (He oxolpsiercs
3aTSAHYTOCTb BBIIIOJIHEHUS 3aJaHUsI, YCTHOTO OTBETA BO BPEMEHH, C YYETOM HMHIMBHUIYaJIbHBIX
0COOEHHOCTEH CTY/IEHTOB).

ConepxaHue AUCLUILUIMHBI Oa3upyeTcss Ha OCHOBHBIX OTEUYECTBEHHBIX M 3apyOexHbIX
M0JIX0JaX K 00Y4EHHIO HHOCTPAHHOMY SI3bIKY Ul CIELMAJIBHBIX LEJIeH 1 UHOCTPAaHHOMY SI3bIKY
npodecCHOHATBbHOM  KOMMYHMKanMu.  M3yuyeHue  JUCHMIUIMHBI ~ HOCUT  BBIPAKCHHYIO
IIPAKTUYECKYIO0 HarpaBieHHOCTh. Kypc pa3zpaboTaH [Ji CTYAEHTOB, XKEJAIOLIUX PEaTU30BaTh
TaKue acleKThl cBoel Oyayiell npodeccuoHanbHOM e TeIbHOCTH, KaK:

e yCTHOE NpodeccHOoHaIbHOE OOLICHHE C 3apyOeKHbIMU IapTHEpaMH B T.Y. MPU HOMOILU

COBPEMEHHBIX TEXHUYECKUX CPEICTB KOMMYHUKAIINH;

e npodeccuoHalbHOE TNHCbMEHHOE OOIIEHHEe C MEXKIYHapOJHBIM MpodeccHnoHaTbHBIM

COOOIIECTBOM.

VYcnemHoe ycBOEHHE HHOCTPAHHOTO S3bIKa 3aBUCHT OT YMEHHS CTYIEHTOB ITOHSTH U IPUHSATH
3a/1a4M U COZIep KaHUs yueOHOTro MpeMeTa.

N3yuenne s3bika TpeOyeT cucTeMaTH4ecKoil ymopHoit paboTsl. Ilpocroro 3ayunBaHus
JIEKCUKU-TPaMMaTHKH HEJIOCTaTOYHO, TaK KakK s3bIKOBOW MaTepuai — BCEro JMIIb 0a3a, Ha OCHOBE
KOTOPOU IPOUCXOAUT O0yUEHHE peuH, HE0OOXOIMMO TOBOPUTH U TUCATh, IOHUMATh IPOYUTAHHOE,
BOCIIPUHMMATh peub Ha ciayX. KoppekTHoe NpoHM3HOLIEHHE BbIpadaThIBaeTCs B Ipoliecce
MPOCITYIIMBaHUS U UIMUTAUU PEYH HOCUTENEH SI3bIKA.

Jlnis ycnemHoro ycBoeHusl yd4eOHOro MaTepuaia He0OXOIUMBbI MTOCTOSIHHBIE U PETYISIpHbIE
3aHATUA. Matepuan Kypca MoAaeTcsl MOCTyNaTeNbHO, KAaKIbI HOBBIM pa3jiesl ONMMpPAETCS Ha
IIPEbIAYIINE, YACTO BBHITEKAET U3 HUX. [Ipomyckn 3aHATHI, HETIOIHOE BBIIIOJIHEHUE JOMAIIHUX
3aJJaHU} PUBOJAT K MpoOenaM B 3HAHUSIX.
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7. YueOHas quTepaTypa u pecypcbl HHGOPMANMOHHO-TEJIEKOMMYHUKANMOHHOM
cet UnTepHer

7.1. Ocnosnasa numepamypa
English for Businessmen, Workbook / I'. A. dyakuna [u np.].— M.: U3n-Bo ®@unomaruc,
2010. - 167 c.
English for Businessmen, wactu 1-3./I". A. dyakuna [u ap.]. — M.: U3a-Bo @unomatuc, 2010.
— 383c.
Paul Emmerson. Business Grammar Builder. - MACMILLAN, 2010.
Paul Emmerson. Business Vocabulary Builder, Intermediate to Upper Intermediate —
Macmillan, 2010 — 176 ¢
l'ann H.B., JluxomanoBa JI.®D. AHrIMHCKUN SI3bIK NI TOCYIJAPCTBEHHBIX CIYXKAIIMX M
ympasieHneB: YueOHnoe nocobue. U3n. 2-e. — CII6.: U3natensctBo C3AIC, 2011. — 184 c.
PeixkoB E.H. [IpakTrkym 1Mo rpaMMaTUKe aHTIUHCKOTO s3biKa: Y4eOHoe nmocooue. — CII0.:
W3n-so C3ATC, 2011. — 128 c.

1.2. /lononnumenvnas numepamypa
.Bill Mascull, Business Vocabulary .in Use Advanced, CUP, 2010. — 133c.
Arthur Mckeown, Ros Wright. Professional English in Use. Management. — CUP,
2011 (anexTpoHHas BepCcus)
Bill Mascull, Business Vocabulary in Use Intermediate — Cambridge University Press, 2012.—
172 c.
Guy Brook-Hart, Business Benchmark , Student’s Book (Upper-Intermediate) — Cambridge
University Press, 2011.— 192 c.(a1nekTpoHHast Bepcus)
John Allison with Paul Emmerson, The Business . Student’s Book (Intermediate) — Macmillan
Education, Between Towns Road, Oxford OX 4 3PP, 2012. — 159 c.
Marion Grussendorf. English for Presentations, Oxford Business English — OUP, 2010. — 80
C.
Pat Pledger. English for human resources, Oxford Business English, Express Series — OUP,
2011 -80c.
Sylee Gore, David Gordon Smith. English for Socializing, Express Series — OUP, 2010 — 77
C.
Tonya Trappe, Graham Tullis, Intelligent Business. Coursebook. ( Intermediate Business
English) — Pearson Education Limited, 2011— 176 c.(smekTpoHHast Bepcusi)

7.3. Hopmamuenvie npasoevie 00KyMeHmMbl U UHAA RPAGOGAS UHPOPMAUUA

HpI/I HU3YUCHUU JUCHUIIJIMHBI HOPMATUBHO-IIPABOBLIC TOKYMCHTBI HC UCITOJIB3YHOTCA.

7.4. Humepuem-pecypcot

ABC-online. Aurnuiickuii 361K 17151 Beex http://www.abc-english-grammar.com

Business Week. http://www.businessweek.com/

Click UK — noprain miist uzy4aronux Kynbtypy Bemukoopuranuu.http://clickuk.ru

English Forum — caiit nmn1s wu3ydarommx aHIUIMACKHN S3BIK C  pa3feioM JIEIOBOTO
anrmiickoro.http://www.englishforum.com

English Online — pecypcsl s u3ydenus anriuiickoro si3bika. http://www.englishonline.co.uk
ESL CAFE — mopTai [uist CTyIeHTOB M TpeTnoaBaTeieii: rpaMMaTHKa, TECThI, UHOMBI, CJICHT,
nepenucka u T.1.http://www.eslcafe.com

Fluent English — o6pazoBatenshbiii mpoekt http://www.fluent-english.ru
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http://www.eslcafe.com/
http://www.fluent-english.ru/

Free Management Library(SM) Complete, highly integrated library for nonprofits and for
profits. http://www.managementhelp.org/

Hello-online!  (9mekTpoHHBIA  KypHal sl HM3YYalOIIMX  AHTJHMHACKUN  S3BIK |
npemnogasarencii).http://www.hello-online.ru

Just English — caiit yue6Horo mocobus I'ymanosoii FO.J1., Koposepoii B.A., CBemIHUKOBOM
M.JI., Tuxomupogoii E.B no ropuanueckomy anriuiickomy "Just English".http://www.just-
english.ru

Karin's ESL PartyLand - caiiT nis cryaentoB u npenogasareseit. http://www.eslpartyland.com
Lang.Ru: uHTEpHET-CIIPaBOYHUK «AHTIIMACKUH s361K» http://www.lang.ru

Native English. M3yuenue anrauiickoro s3pika http://www.native-english.ru

School English: raszera st nu3ydaronux anrimaickui si3eik http://www.schoolenglish.ru
TESOI on-line activities - uHTepakTUBHBIC 3aaHUS Ui M3YYAIOUIMX AHTIMUCKUHN SI3BIK
(oMHOS3BIYHBIC M ABYSA3BIYHBIE, B TOM YHCIIE pyccKo-aHrmiickue).http://adesl.org/

The Economist. http://www.economist.com/business/

The New York Times. http://www.nytimes.com/

U.S. News, http://www.usnews.com/usnews/home.htm

Yourdictionary.com Ilopran cioBapeii (JIMHIBUCTHYECKHE, TEPMHUHOJIOTHUECKHE CIIOBApPH
aHrmickoro s3bika). http://www.yourdictionary.com

Awnrnuiickuii kiy0 http://www.englishclub.narod.ru

Awnrnuiickuii s3pik Ha HomeEnglish.ru http://www.homeenglish.ru

AHIIIANACKUN SI3BIK.TU — BCE JUISt U3Y4aIOIINX AHTTIMICKUN A3BIK
http://www.english.language.ru
AHIIMicKui SI3BIK.pY TectupoBanue u MHTEPAKTUBHBIC YPOKU

anrimiickoro.http://www.english.language.ru

AHrmuickuii  s3bIK:  TpoeKT HoBOcHOMpPCKON  OTKpBITOM  0Opa3oBaTEIbHOM  CETH
http://www.websib.ru/noos/english/

AyTeHTHYHBIE MaTepUajbl — IPUMEPbI KEHCOB peabHbIX KOMIIAHUN, 3aJaHUS 10 Pa3IMYHbIM
acriekraM OusHec-oOpasoBanwus.http://www.thetimes100.co.uk

bubaroreuno-cnpaBounblii moptan Library Spot.http://www.libraryspot.com

Bbiyun anrnmiickuit si3pik camocTosTenbHo http://www.learn-english.ru

['pammarunka aHruiickoro s3bika http://www.mystudy.ru

N3yuenue u [IperoaBaHue AHTJIMACKOTO A3bIKA Using
English.com.http://www.usingenglish.com

Nudopmaniuss o0 MEKIYHApOAHBIX »JK3aMEHaX [0 AaHIVIMHCKOMY S3bIKY, MpPOOHBIE
tectsL.http://www.exams.ru

Kypc noarorosku k sx3ameny TOEFL. http://www.toefl.ru

Kypcbl aHrnuiickoro si3plka 11 CaMOCTOSITEILHOTO M3YyUYEHHS: KOMIIBIOTEPHbIE MPOTrpaMMBbl
http://www.english4.ru

Marepualisl IO aHTTIMICKOMY SI3BIKY Ha caiite About.com.http://www.about.com

On-naiiH cioBapb KoMImbloTepHON TepmuHoioruu Webopedia.http://www.webopedia.com/
Paznen o anruiickomy s3bIKy Ha caiite Dbl JI. Mcron. http://eleaston.com

PecypcHbrit Ientp WNudopmannonusie TEXHOJIOTUU B oOyueHuun SI3BIKY
http://www.itlt.edu.nstu.ru

Pecypcbl st yuammxcst (dpoHeTHKa, TIpaMMaTHKa, JIEKCHKA, HJIMOMBI, ayJIupOBaHMUE,
FOBOpPEHME, MUChbMEHHAas peyb, UYTEHHUE, [EeJOBON AaHIIMHCKUN S3bIK, MEXKIyHapOJHBIE
sk3ameHsl TOEFL/TOEIC) u npenonaBateneii (yueOHble MaTepHalbl, IUIAHbI YPOKOB, TECTHI
u np.)http://www.eslgold.com

Pecypcsl 1 matepuans BBC.http://www.bbc.co.uk/home/today/index.shtml
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file://///nwags.local/nwags/Учебно-методическое%20управление/Входящие/РПД%20Образовательные%20программы/2022/ФЭиФ/Магистратура/38.04.02%20Менеджмент/Консалтинг%20и%20репутационный%20менеджмент/Приложение%207/U.S.%20News,
http://www.usnews.com/usnews/home.htm
http://www.yourdictionary.com/
http://www.englishclub.narod.ru/
http://www.homeenglish.ru/
http://www.english.language.ru/
http://www.english.language.ru/
http://www.websib.ru/noos/english/
http://www.thetimes100.co.uk/
http://www.libraryspot.com/
http://www.learn-english.ru/
http://www.mystudy.ru/
http://www.usingenglish.com/
http://www.exams.ru/
http://www.toefl.ru/
http://www.english4.ru/
http://www.about.com/
http://www.webopedia.com/
http://eleaston.com/
http://www.itlt.edu.nstu.ru/
http://www.eslgold.com/
http://www.bbc.co.uk/home/today/index.shtml

Caiit yueoHoro nocoous " Internet English™.http://www.oup.com/elt/internet.english

CrnoBapy aHIJIMHCKOTO sI3bIKa W JIPYTHE PECypChl JId U3Y4YalOUIUX AHTJIUMHCKUN
si3bIK. hitp://www.study.ru

Crnoapu AHTJIMHCKOTO s3bIKa, TE3aypyc, cucremMa MAIIMHHOTO
nepesoja.http://www.dictionary.com

Cnosapu uznatenscrBa Cambridge University Press.http://dictionary.cambridge.org

CnoBapu uzgarenscrBa Macmillan. http://www.macmillandictionary.com

CnoBaps cumBojioB Symbol.com.http://www.symbols.com

CnoBaps cokpanienuii Acronym Finder.http://www.acronymfinder.com/

CnpaBouHBIi noprain cioBapei W3/1aTeNIbCTBA Oxford University
Press.http://www.askoxford.com

CcblIkd I8 M3YYCHHUS aHTJIMHCKOro s3blka Ha caiite HoBocuOupckod oOiacTHOM
obpasoBatenbHoi cetu.http://www.websib.ru/noos/english/index.html

Tezaypycbl Ha CIIPaBOYHO-00Pa30BaTEILHOM nopraie
LibrarySpot.http://www:.libraryspot.com/thesauri.htm

TecToBbIE, CIIPAaBOYHBIC MAaTEPUAIIBI 10 aHTIIMHCKOMY s13bIKy http://www.study.ru/

TecThl 10 aHTIMICKOMY sA3bIKY Ha caiite KaTtamor obpazoBarenbhbix mporpamm. http://kop.ru
Vpoku OH-JIaiH 10 aHTIHicKOMY s13bIKy http://lessons.study.ru

Ounukionenus «bputannukay.http://www.britannica.com

7.5 Hnvle ucmounuxu
C3UY pacronaraer AOCTYyIIOM 4epe3 CaWT Hay4yHoi OuOmmortexm http://nwapa.spb.ru/ x
CIICAYIOIIMM TIOJITHCHBIM SJIEKTPOHHBIM PEeCypcaM:
Pycckoszviunvie pecypcol
DNeKTpOHHbIE YUeOHUKHU AIIEKTPOHHO-O0nOarnoTeunoi cucremsl (ObC) «Aubyxey
DNEeKTPOHHbIE YUeOHUKHU AIIEKTPOHHO-O0nbarnoreunoi cucremsl (ObC) «FOpatim»
DNEeKTPOHHbIE YUeOHUKHU AIIEKTPOHHO-O0nOanoreunoi cucremsl (ObC) «Jlanby
Hayuno-mpaktuyeckue craTtbu 1o ¢GuHAHCAM U MeHeMKMeHTy M3matenbckoro aoma
«bubnuomexa I pebennuxosay
CraThyl M3 NMEPHOANYECKUX W3JIAHUN 10 OOIIECTBEHHBIM W T'yMaHUTApHBIM Haykam «Hcm-
Bovioy
DHIMKJIONEIUU, CJIOBAPH, CIIPABOYHHUKHU « PYyOpuKoH»
[TonHble TEKCTHI auccepTanuii U aBropedepaToB Inexkmponnas bubruomexka Juccepmayuii
PI'b
HNudopmannonHo-nipaBoBbie 6a3bl Koncynvmanm natoc, I apanm.
Amnenoszvlunvie pecypcol
EBSCO Publishing — nocTyn kK MyJIbTHIUCUUIUTHHAPHBIM MOJHOTEKCTOBBIM 0a3aM JIaHHBIX
pa3IMYHBIX MHUPOBBIX U3JATENBCTB MO OM3HECY, SKOHOMHKE, (hMHAHCaM, OyXTaliTepcKOMY
y4eTy, TYMaHUTapHBIM U €CTECTBEHHBIM O0JIacTSM 3HaHUH, pedepaTaM U TOJTHBIM TEKCTaM
MyOIUKAIUi U3 HAYYHBIX U HAYYHO-TIOMYJISPHBIX KYPHAJIOB;
Emerald — kpymHeiiliiee MHPOBOE M3IATENBCTBO, CIEIHATU3UPYIONICECS Ha 3JIEKTPOHHBIX
KypHajgax W 0azax NaHHBIX MO SKOHOMHKE M MEHEIKMEHTy. VIMeeT craTyc OCHOBHOTO
UCTOYHHKA TMpodeccHoHanbHOW HHGpOpMAMK Ul TpenojaBareseid, ucciegoBateneil u
CHEIHAINCTOB B 00JaCTH MEHEKMEHTA.

8 MarepuajbHO-TeXHHYeCKass 0a3a, HH(OPMALMOHHBbIE TEXHOJOIHH, MNPOrpaMMHOe
ol0ecrieyeHne 1 MH(POPMAILHOHHBIE CIPABOYHbIE CHCTEMbI
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Kypc BKIIfOYaeT WMCmosb30BaHKe MporpaMMHoro obecreuenust Microsoft Excel, Microsoft
Word, Microsoft Power Point a1 HOArOTOBKM TEKCTOBOTO W TAaOMUMYHOrO Marepuaia,
rpagYeCcKUX WILTFOCTPALHH.

Metoabl 00ydeHUs MpEanojaraloT HCIOJIb30BaHWE HMH()OPMAITMOHHBIX TEXHOJIOTHMA
(KOMITBIOTEPHOE TECTHPOBAHKE, IEMOHCTPAIMS MYJIbTUMEIUIHBIX MAaTEPHAIIOB).

3aneiictBoBaHbl VHTEpHET-CEPBUCHI U 3JIEKTPOHHBIE peCcypchl (ITOMCKOBBIE CHUCTEMBI,
JJIEKTPOHHAS T10YTa, MPOQECcCHOHATbHBIE TEMAaTHYECKHE YaThl U (OPYMBI, CUCTEMBI ayJqHO H
BUICO KOH(MEpEHIMH, OHJAH OSHUMKIONEANU, CIPABOYHUKU, OUOIMOTEKH, 3JIEKTPOHHBIC
y4eOHbIE U y4eOHO-METOIUYECKUE MaTePHAJIbI).

Komnvromepuvie u ungopmayuonHo-KOMMYHUKAMUBHbIE CPEOCMEA.

Texnuueckue cpeocmea 00yyeHus
Taonuua 7

Ne HaumenoBanue
/I
1. | Cmeumanu3upoBaHHBIE 3a1bl U MPOBEACHUS JEKIHMHA, 000pyJOBaHHBIE MYIBTHMEIUHHOW TEXHHKOH,
MIO3BOJISTIOIIEH JEMOHCTPHPOBATh NPE3CHTAIMHI M IPOCMATPUBATH KHHO U BHICO MaTEPHAIIBL.

2. | Cnenmanm3upoBaHHast MeOenb M OPICPENCTBa: ayAWTOPHH M KOMIIBIOTEPHBIC KIIACCHl, 000pyIOBaHHBIC
I0CaI0YHBIMU MECTaMH.

3. | Texandeckue cpencrsa 0Oy4IEHUS: TEPCOHAIBHBIE KOMIBIOTEPH; KOMIBIOTEPHBIE POSKTOPHI; 3BYKOBBIC
JIMHAMUKH; IPOrpaMMHble cpeacTBa Microsoft.
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