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1.  IlepeuyeHb INIAHUPYEMBIX Pe3yJabTATOB 00y4eHHS M0 AMCLHMILINHE,
COOTHECEHHBIX C IVIAHMPYEMBIMHU pe3yIbTATAMU 0CBOCHHS MPOrPaMMBbI

1.1. JIucummumuaa b1.B.01 «MHOCTpaHHBIA SI3bIK MPOGeCcCHOHATBHBIX KOMMYHHUKAITUN)
o0OecreunBaeT OBJIAJICHUE CIEAYIONUMHU KOMIICTCHIIUSIMU:

Kon Haumenosanue Kon xommonenra HaumeHnoBanue koMnoHeHTa
KOMIICTCHIIH KOMIICTCHIIU KOMIICTCHIIU KOMIIECTCHIIN
Crocoben TIPUMEHSATH CriocobeH OpraHu30BEIBATh U
COBpEMEHHbBIE OCYIIECTBISITH KOMMYHHUKATHBHOE
KOMMYHHUKATHBHbIC B3aUMO/ICHCTBHUE B
TEXHOJIOTHH, B TOM YHUCIIE HA npodecCHOHANBHON U
YK-4 HHOCTPaHHOM(BIX) YK-4.2 aKaJIeMUIECKOM cpeJie Ha PYCCKOM
sI3BIKE(aX), JUTSE Y MTHOCTPAHHOM S3BIKaX
aKaJ[eMUIeCKOTO u
podeCcCHOHANBEHOTO
B3aMMOJECHCTBUS
Cnocoben OpTraHH30BBIBAThH
CriocoOeH aHATU3UPOBaTh U N
MEXKYJIbTYPHOE B3aUMOJICHCTBHUE C
YYUTBIBATH  Pa3HOOOpasue
YYE€TOM 3THUYECCKUX, PEJIUTHO3HBIX,
YK -5 KYJIBTYyp B mporiecce YK-5.2 N
TCHACPHBIX U BO3PACTHBIX OTINYUU
MEXKKYJIBTYPHOI'O
M U MICUXO(PHU3HOIOTMIECKUX
B3aMO/JCHUCTBUS -
ocobeHHOCTeH

1.2.B PE3YIbTAaTC OCBOCHUA NTUCHUIIIIMHBL Y CTYACHTOB NOJIKHBI OBITE C(I)OpMI/IpOBaHLII

Kon
KOMIIOHEHTA
KOMIICTCHIINU

PesynbraTel 00y4eHus

YK-4.2

HA YPOBHE 3HAHUI:

. PUTOpUYECKHE AaCHEKThl YCTHOM M INHCbMEHHOM KOMMYHHMKAalUH Ha
HWHOCTPAHHOM A3BIKC, UMCTH IMPEACTABJICHUE O KaUuCeCTBaxX xopomeﬁ peun U nprueMax
pEe4eBOro BO3/ICUCTBUS HA MHOCTPAHHOM SI3BIKE.

. cneun(puKy KOMMYHHUKAIM{A B NIEJIOBOM cdepe; OCHOBHBIE BUABI U (HOPMBI
JACJIOBBIX KOMMYHHKaHHﬁ; OCHOBHBIC 3aKOHBI W IIpaBUJIa I[eJIOBOfI KOMMYHUKAIIUAU B
YCTHOW U THCbMEHHOU (opMe, BHJIBI IENIOBBIX MTUCEM U JIOKYMEHTOB, (PMKCHPYIOIIHX
COLMAJILHO-TIPABOBbIE OTHOLICHUS, NPUHLMUIBI HOCTPOEHUS U METOAWKH OLICHKH
yOJIMYHOTO BHICTYIIJICHUSI.

HA YPOBHE YMEHHIA:

. no0MUpaTh HEOOXOAMMbIE METO/IBI M CPEJICTBA JIJIsl OCYIIECTBICHUS JIEIIOBOTO
o01eHus; pa3padaTeiBaTh CTPYKTYPY AEJIOBOM Oecelbl, MPEe3eHTAIM, IEpErOBOPOB,
yOJIMYHOTO BHICTYIICHUS! KAK KOMMYHHUKAaTHBHOT'O MIPOIIECCa;

. MPUMEHSTh NPaBHJia IET0BOH KOMMYHHUKAIIMU B YCTHOM M ICBMEHHOM (opme
Ha MHOCTPAHHOM SI3bIKE B MPO(ECCHOHATIBHOU cepe, COCTaBIATh JOKYMEHTALUIO Ha
WHOCTPAHHOM SI3bIKE, OCYILECTBIISITh BBIOOD S3BIKOBBIX CPEICTB U KOMITO3HLIMOHHBIX
dbopM JUIT KOHCTPYMPOBAaHWS MYOJUYHOTO BBICTYIUIEHHSI B COOTBETCTBHU C
po(eCCHOHATIBHBIMU 3a/1a4aMH.

HA YPOBHE HABBIKOB:

. BJIAJETh KyJIbTYpOU NMAJOra, MUChMa B MPOLIECCE OCYIIECTBICHUS JEIOBBIX
KOMMYHUKALIHI;
. OCHOBHBIMM TpPaBUJIAMHU JIEJIOBOM KOMMYHHUKAIIUM B YCTHOW U NMHCHbMEHHOMU

(1)0pMe Ha MHOCTPAHHOM $3bIKC B HpO(l)eCCHOHaHLHOﬁ C(bepe, HaBbIKaMH COCTAaBJICHUS
JOKYMCHTallMW Ha MHOCTPAHHOM S3bIKE,




yOJIMYHOTO BBICTYIUICHUSI.

. MIPOBEICHHUS JEIOBOM BCTPEUH U OCYIIECTBICHUS IEPEUCKU HA UHOCTPAHHOM
SI3bIKE, apryMEHTAIMH TO3WIMHA B Pa3NIMYHBIX (opMartax, B TOM 4YHCIE, B (Qopme

YK-5.2 HA YPOBHe 3HAHMIL:

CTIETHATTUCTY

. OCOOCHHOCTEH COITMATLHBIX, 3THUYCCKUX, KOHPECCHOHABHBIX, KYJIbTYPHBIX
mpo0OyieM, BO3HHUKAIOMINX B YCIOBHSIX CYMIECTBYIOMIEH WH(POPMAIMOHHONW CpPEIBI
COBPEMEHHBIX COIMATFHO-?KOHOMHYECKUX CHCTEM;

. COIIMOKYJIETYPHBIX HOPM OBITOBOTO W JIEJIOBOTO OOIICHHS, a TaKXKE MPABHI
pEYeBOTO 3THKETa, MMO3BOJSIONINX
WHOCTPAHHBIH SI3BIK KaK CPEACTBO OOIICHHUSI B COBPEMEHHOM ITOJIMKYIHTYPHOM MHPE;

3 PEeKTHBHO HCHOIL30BAThH

HA YPOBHE YMEHMIA:

COBPEMEHHOTO 00IIeCTBA.

. BBISBJISITH ~ OTHYECKUC
WH(OPMAITMOHHO-TEXHOJIOTHYECKOTO

mpoOJeMbl,  CBSI3aHHBIE C  MPOTHBOPEUUEM
0asWca W  YIOPaBICHYECKUX  3aMpPOCOB

Ha YPOBHE€ HABbBIKOB:

OTACJIBHBIX YJICHOB I'PYIIIIBL.

. WCIIONB30BaHMsI METOJOB (DOPMHUPOBAHUS TMPOCKTHBIX KOMaHJ C YYETOM
CONMATBHO-KYIBTYPHBIX 0COOCHHOCTEN, STHIUECKUX U KOH()ECCHOHATBHBIX Pa3TuIAl

2. O0beM 1 MeCTO TUCUMILIMHBI B CTPYKTYpe 00pa3oBaTe/IbHOM POrpaMMbl

Jucuummna ocBanBaetcsi Ha ocHoBe DK ¢ conpoBokieHreM B (hopMe KOHTAKTHOH paboThI

B JMCTAaHIIMOHHOM (I)opMaTe.

O0BbeM THCHUILINHBI

OO61mas TpyA0eMKOCTh AUCHHUIUIMHBI COCTaBIseT 3 3a4eTHbIX equHull 108 akaz. yacos/

81 actp.yac.

Bun pabotbl

TpynoeMKocThb
(B akam.gacax)
0YHO/ 3a04YHO

OO01mas TPpy10eMKOCTh 108/108
KonTakTHas padora ¢ npenogaBaresiem 34/8
Jlexumun -/-
[IpakTnueckue 3aHATHS 32/6
KouncyabTanumn 2/2
CamocrosiTeibHast pa6oTa 38/91
KonTpoab 36/9

Bunpr TEKYIICTO KOHTPOJIA

KOHTPOJIbHBIE pabOThI, TECTHI
MHO>KE€CTBEHHOT'0 BbIOOpA, IPE3EHTAIIH,
YCTHBIE cOOECEN0BaHUs U ONIPOCHI.

Bup MPOMEKYTOIHOI0 KOHTPOJIA

IK3aMeH

MecTo IMCHUIIMHBI B CTPYKTYpPe 00pa30BaTe/ibHOM MPOrpaMMbl
Juctumuimaa 51.B.01 oTHOCHTCS K BapWaTUBHOW YacTH y4eOHOTO IIaHa ««YTpaBICHHUE

CHOpTHBHOﬁ JACATCIIbHOCTBIO

U opraHusanus KpPYHHBIX CIHOPTUBHBIX MCpOHpHHTHﬁ»

no HampasieHuio 38.04.02

MenemxmenT. B coorBeTcTBuM ¢ yueOHBIM maHoM aAucuumiinHa b1.B.01 «MHoCcTpaHHBIN S3bIK
npodecCHOHATBHBIX KOMMYHUKAILMI» 4yuTaeTcss B 3 ceMmecTpe 2 Kypca A O4yHOU (hopMBI

o0OydeHus U Ha 2 Kypce AJis 3a04HON (OpMbI 00YUEHHUS.




I[OCTYH K CHCTCEMC JHMCTAaHIIMOHHBIX OGpaSOBaTeHBHBIX TEXHOJOT I OCYHICCTBJIACTCA
KOKIBIM  OOYYaIOIIMMCSI  CaMOCTOSITENIBHO ¢ JII000Oro  ycTpoiicTBa Ha  mOpTae:
https://Ims.ranepa.ru/. Tlaponb ¥ JOTMH K JUYHOMY KaOMHETY / MPOQWII0 MPEIOCTaBISETCS
CTYJCHTY B JICKaHATE.

Bce dopmbl Tekymiero KOHTPOJsi, MPOBOJAUMEIE B CHCTEME TUCTAHIIMOHHOTO OOYyYEHUS,
OIICHMBAIOTCSI B CHCTEME JUCTAHIIMOHHOTO 00y4eHus. JIOCTyl K BHICO W MaTepUaiaM JIEKIHi
IPEIOCTABIIACTCS. B TEUCHHE BCero cemectpa. JIoCTyl K KaXIOMYy BHAY PabOT U KOJMYECTBO
IOMBITOK HA BBIMOJHCHUE 3aJaHusl NPEJOCTABISICTCS HAa OTPAHHYCHHOE BPEMSI COTJIACHO
perIamMeHTy TUCHUILIUHEL, onyonukoBanHoMy B C/1O. [IpemogaBaTens O1ieHUBAET BHIIOJHEHHBIC
obyuaromumMcest paboTel He o3aHee 10 pabounx AHEH mociie OKOHYAHHUS CPOKA BBIIOTHEHHSI.

@opMBbI IPOMEKYTOUHOHN aTTECTAL[MN B COOTBETCTBUU C YUEOHBIM INIAHOM: 3K3aMEH.

3. ConepxaHne M CTPYKTYPa AMCHUIIMHBI

3.1. Crpykrypa aucummuidibl (¢ npuMeHenneM JK), ocBauBaeMoil ¢ KOHCYJIbTALMOHHBIM
CONPOBOKIEeHUEM B (popMe KOHTAKTHOI padoThl

Ounas popma 00yueHust

No HaumenoBanue TeM O0beM TMCUMILIMHBL, Yac. ®opma
n/n (paznesnos), Bcero KonTtakrnasi pabora odyqatoumxcsic | CP TEKYILero
TpernojaBaTeyieM 1o BUIaM y4eOHbIX KOHTPOJIAA
JaHSTTHIA yereBaeMocTu™>,
JUAOT | JP/ | TI3/IOT | KCP* TPOMEZYTO'IHOH
oT arTecTANH

Tema | OpranuzanmonHas
CTPYKTYpa H IIPOLIECCHI.
1 TPYKTYpP poxn 7 4 3 vO
BunoBpemenHnas cucrema
AHTJIMHCKOTO TJ1aroJja

Tema | Bapbeps! k addexTruBHON
2 koMMyHuKanuu. [IpaBuia 9 4 5 Ccv
cocrasnenus CV

Tema | IlyTu ynyumenus
3 KOMMYHHKAaINH.
WuuHUTHB 1 9 4 5 YO
WHQUHATHBHBIE

KOHCTPYKIIUH

Tema | IIpuHsATHE pelieHUs.
4 [IpoGemMsbl ipu PUHATHN 9 4 5 C)
penienust. Hammmcanue scce

Tema | OTOOpP COTPYIHHKOB.

5 | O0y4eHue nepcoHaa.
PedepupoBanue TexcTa mo 9 4 5
crienpanbHOCTH. Research
Proposal

Research
proposal

Tema | OnieHKa KauecTBa pabOTHI
6 cotpyaHukos. [Ipuyactue u 9

repyaauid. DpdexTuBHas

MIPEe3CHTAINS

Tema | IIMCbMEHHBIN nepeBoa
7 podeCcCHOHATBHOTO 9 4 5

Tekcta. PedepupoBanue

TEKCTa 110 CHeUAIbHOCTH

Tema | 3amiuTa HHANBUAYATBHBIX 9 4 5
8 IIPOEKTOB




T TpoMeKyTOUHas aTTeCTaLyst 36127 Koncynbramm —2/1,5 IK3amen
Beero (aay/actpy: 108/81 | | spa | 2 | 3885
*KCP 6 0o6vem ne 6xooum.
** VO — yemuwiii onpoc,; CV — asmobuoepagus,; 3 — scce
3aounas popma o0yueHus
Ne HaumenoBanue TeM O0beM TMCIUILTMHBL, Yac. Dopma
/i (pazzesioB), Beero KonraxrHast padora odyyatoumuxcsic | CP TEKYILETro
NPeroIaBaTeieM M0 BUWIAM Y4eOHbIX KOHTPOJIsA
SAHSITH ycreBaeMocTH™ ™,
JUIOT | JIp/, | IB/AOT | KCP* TPOMEZKYTOTHOH
oT arrecTalym
Tema | OprannzanuoHHas

1 CTPYKTYpa U MPOLIECCHI. 115 i 05 11 vO
Bunospemennas cucrema
AHIIMICKOTO TJIaroya

Tema | bappeps! k 23ppekTrBHOM

2 koMMyHuKanuu. [IpaBuna 11,5 - 0,5 11 Ccv

cocraBienus CV
Tema | Ilytu ymyduienus

3 KOMMYHUKAIIWH.

NupuHUTHB 1 12 - 1 11 YO
MH(OUHUTUBHBIC
KOHCTPYKIHUH

Tema | [lpunsATHE penieHwHs.

4 IIpoGaembl ipy IPUHATHN 12 - 1 11 6]
pemenus. Hanucanue scce

Tema | OTOOpP COTPYIHUKOB.

5 OO0ydeHue nepcoHaa. Research
PedepupoBanue TexcTa o 12 - 1 11 ronosal
crienmanbHOCTH. Research prop
Proposal

Tema | OmeHka kagecTBa paboOTHI
6 coTpynHUKOB. IIpuyactue u 13 _ 13
repyHIuin. D dexTHBHAS )
Hpe3eHTaLHs
Tema | IIMCbMeEHHBIH niepeBO]
7 npoecCHOHANIBHOTO
13 - - 13
Tekcta. PedeprupoBaHue
TEKCTA 10 CIELHAITBHOCTH
Tema | 3auiuTa HHAUBHIYaJbHBIX 14 i 2 12
8 IIPOEKTOB
T TpoMeKyTOHAs aTTecTayst 9/6,75 Koncynbramam —2/15 K3aMeH
Beero (akaactp): 108/81 4| . e45 | 2 | oweszs

*KCP 6 00vem ne 6xooum.

** VO — yemuouii onpoc; CV — asmobuoepagus; 3 — scce

3.2. ConeprxaHue QTMCUUIIITUHBI

IL1aHbI IPAKTHYECKUX 3aHATHH

Tema Nel «OprannzanuoHHasi CTPYKTYPa U MPOLECChI»

Bonpocs! nuis1 06cyxneHus:

1. Opraau3zanuonHas CTpyKTypa U MPOIIEeCCHI.




2. IloBTOpEHME BpeMEH, aKTUBHBIN U TACCUBHBIN 3aJIOT.
3. CymecTBUTENbHBIE, TTIAr0JIbl U UX COYETAHU, UCTIONb3yEMbIE B aKaIeMHUUECKOM cdepe.

Tema Ne2 ««bapbepsbl K 3¢ (peKTUBHON KOMMYHUKALI)
Bomnpocsl 1i1st 00cy:KkaeHus:

1. bapbepsl K 2pPeKTUBHOI KOMMYHUKAITUH.
2 ITpaBuiia cocraBiieHUs U 0OPMIICHUS PE3IOME.

3. Akanemuueckas JIeKCUKa 111 0003Ha4YeHHs (PAKTOB, TAHHBIX UCCIEAOBAaHUS, IPAPUKOB U
JUarpaMm.

Tema Ne3 «YayunieHue KOMMYHUKAIIUA B OPraHU3aAUMN»
Bonpocsl 115 00cy:KI1eHus:

1. Kak crenate KOMMyHHUKALUIO 3P PEKTHBHOM.
2. Henmnunele rnaronbHbie opmbl. MHQUHUTHB.

3. Akagemuyeckas JIEKCHKa, UCIIOJIb3yeMast IPH 00CYKICHUH 1T HCCIIeJOBAHUS U aHATTN3E

Pe3yJIbTaTOB UCCIIEA0BAHNUS.

Tema Ne4 «IIponecc NpUHATHA pelIeHUsD)
Bonpocsl 1151 00cy:ka1eHus:

1. Ilpouecc npunsTus peumenus. [Ipo6ieMbl, BOZHUKAIOIIME TP PUHATHH PEILICHUS.
2. IIpaBuiia HanucaHUs KOMIIAPATUBHOTO 3CCE.
3. Akagemuueckast JIEKCHKa, UCII0JIb3yeMasi IIPU CPABHEHUH.

Tema NeS «OT10op corpynHukos .O0yueHne nepcoHasa»
Bonpocs! nuis1 00cyxneHus:

1. Ot60p coTpynHukoB. OO0y4yeHue rnepcoHania.
2. [IpaBuna pedeprupoBanus.
3. UHuBUAYyanbHBIN NUCbMEHHBIN NEPEBOT

Tema Ne 6 «Onenka kauecTBa padoTbl COTPYAHUKOB)
Bonpocs! nuis1 00cyxneHus:

1. Ouenka kauecTBa pabOTHI COTPYTHUKOB.

2. IlpuuacTue u repyHIui.

3. PedepupoBanue npodeccuoHaNbHOTO TEKCTA.
4. D¢ dexTrBHAS TpE3eHTALUS.

Tema Ne7 « MHAMBUAYAIBbHBIM MMCHMEHHBIH NepeBo/] U pe)eprpoOBaHHE»
Bomnpocsl 1i1s 00cy:kaeHus:

1.MnauBuyanbHbIN MUCHMEHHBINA IEpeBOJT MPO(pEeCCHOHATBHOTO TEKCTA.
2. UnnuBuayansHoe pedepupoBanue NpopeccuoHaIbHOTO TEKCTa.



Tema Ne8 «3ammra HHIMBUAYATBHBIX IPOEKTOB
Bomnpocsl 1u1st 00cy:KIeHus:

3aH_II/ITa HHAWBUAYAJIBbHBIX ITPOCKTOB



4. MarepuaJjbl TEKyIIero KOHTPOJIS yCIeBaeMOCTH 00y4aouxcs

4.1. B xone peanu3anmum JUCHUIIUHBI «VHOCTPaHHBINH SI3BIK MPO(ecCHOHATBLHBIX
KOMMYHHKAIMi» HCHOJIb3YIOTCS CJIeIyIoIHe MeTOAbl TEKYIIero KOHTPOJIsI yCIeBaeMOCTH
00y4YAKOIIHUXCSH:

Tema u/unu pazuen MeTobl TEKYIIEr0 KOHTPOJIS

YCII€BAEMOCTH

Tema 1. Opraau3anuoHHas CTP-pa U IMPOLIECCHI. VO

BunoBpeMeHHas CHCTEMa aHIIMKHCKOTO IIarosa

Tema 2. Bapbeps! k addexTrBHON KOMMyHHKauH. [IpaBna cvV

cocrapnenus CV

Tewma 3. [lytu ynydmienns KoMMyHUKanuu. UHOUHATHB U vO

NH(QUHUTHBHBIC KOHCTPYKIIUH

Tewma 4. [Ipunstue pemenus. [IpoGieMbl pu NIPHUHATHH o

pemenusi. Hanmcanue scce

Tema 5. Ot6op cotpynaukos. OOydueHme epcoHana.

Pedepupoanue TexcTa 1o crenuansHocTu. Research Research proposal

Proposal

* YO — ycrasrit onpoc; CV — aBrodmorpadus; D — scce
B cnyuae peanuzanuu quctumuinael B JIOT ¢opmat 3ananuit ananTiupoBaH 1ist I1aTGopmbl
Moodle.

4.2. TunoBble MaTEPHAJIbI TEKYIIET0 KOHTPOJIS YCIIeBAeMOCTH 00yYal0IIMXCs
1.Translate into Russian:

1. The manager’s decision was influenced by a number of factors.
2. Whether managers engage in in communication or not is an impertinent question.
3. For the process of communication to be completed, the message must be decoded.

4. Creditors hope that some day there might be a viable institution credited out of the merger
of two banks that might choose to return some of their money.

5. Dismantling trade barriers would force the industrialized nations to train their own low-
skilled workers lest they be displeased by new competition from abroad.

6.The Civil Service is known to have seen great changes in recent years.

7.Developing and supporting mechanisms for feedback involvesfar more than following up on
communication.

8.Provision for feedback in the communication process is sure to be desirable.
9. The standard of living in this small country appears to have been raised.

10. The economic modernization agenda was widely expected to be the focus of the President's
speech.

2. Translate into English:

1. MeHemxep NOJDKEH NOMy4YyaThb TOYHYIO HMH(OpMalMio, YTOObI MPUHATH MPaBHIbHOE
peleHue.

2. Cuuraercs, 4To MpOry ABISETCS KOCBEHHBIM CIIOCOOOM 00paTHOM CBS3H.

3. BeposiTHo, G10/5keT Ha 00pa3oBaHKe B OYAYIIEM IOy CHU3UTCS.

4. Kak oka3zanoch, B HAaCTOsIllee BpPEMsl YHUCIO JIIOJEH HYXKIAIOMUXCS B TMOCOOMH IO
0e3paboTHIle BO3POCIIO.

5. Pacxo/pl Ha agpecHbIe COIMANBHBIE YCIYTH JOJKHBI ONPEIENIATHCS MECTHBIMHU BIIACTSIMU.
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6. Kak cooOmaroT, mpaBUTENBCTBO IMPOBENO PeGOpMBI MO YIYUIICHHIO MaTepUaIbHOTO
o0ecIieueHns TaKNX CONUABHBIX TPYII KaK HETPYIOCIIOCOOHBIE TpaKIaHe.

7. Mue ynanoce yOeauTb cBOMX paboTojmaTesneii B TOM, 4YTO 5 caMas IOAXOJSIIast
KaHAMIaTypa Ha JOJDKHOCTD YIIPABIISAIOILIETO [IEPCOHATIOM.

8. HeckolbKkO COTEH 4YeIOBEK y4aCcTBOBaJIl B Sa6aCTOBKe, KOTOpasA, Kak COOGH_IaI-OT,
napain3oBajia ABHXKCHUC TPAHCIIOPTA B CTOJIMIIC.

9. Mu BBISICHUJIM, YTO HCO6XOI[I/IMO MOACPHU3ZHUPOBATH HCKOTOPLIC JIMHUU IMTPOU3BOJACTBA HA
HalleM IMpCAIIPUATUN.

10. 51 oTka3pIBatOCh MOTYATH O (PAKTaX KOPPYILUHU CPEIN PYKOBOAUTENIEH BBICIIETO 3BEHA.

3. IIucbMeHHBIH nepeBo NpodeccuoHAIbLHOro Tekcra. [lpumep:

Organizational communication involves formal and informal communications throughout
an organization. This branch of communications considers an organization's communications to
employees, with employees and from employees to upper management. When a business or
agency does not establish clear communication policies, define roles or provide training for
better communications, this can result in several barriers to effective communication.

When organizations fail to establish consistent communication materials and policies for
employees, this can lead to a significant breakdown in organizational communication. A
salesperson who is unclear about features and benefits of the organization's products may not meet
projected sales goals. A project manager may send an e-mail with an inapproriate signature
comment that offends a client. When clear communication guidelines and policies are not
established, this may cause serious problems for the organization. Businesses and agencies should
brand and standardize outgoing communications and provide accessible hardcopy or electronic
documentation that speaks to the organization's mission, values, products or services as well as its
policies and guidelines.

Any organization that does not provide an outlet for employees to voice their issues and
concerns should expect mounting grievances and a significant breakdown in communication.
Organizations should not just be concerned with communication that flows from upper
management to employees, but also from lower level employees to upper management. Processes
must be established so that employees can report grievances, cases of sexual, verbal or physical
harassment, and suggestions for improvement. In a recent article, Ann Meyer of the Chicago
Tribune refers to the results of surveys conducted at 54 companies between January and August
of 2010, which showed that in addition to pay raises and other favorable employment conditions,
workers wanted increased communication.

4. PepepupoBanne npodeccuonaibHoro tekcra. Ilpumep:

Methods of Employee Remuneration

Time Rate Method: Under time rate system, remuneration is directly linked with the time
spent or devoted by an employee on the job. The employees are paid a fixed pre-decided amount
hourly, daily, weekly or monthly irrespective of their output. It is a very simple method of
remuneration. It leads to minimum wastage of resources and lesser chances of accidents. Time
Rate method leads to quality output and this method is very beneficial to new employees as they
can learn their work without any reduction in their salaries. This method encourages employees
unity as employees of a particular group/cadre get equal salaries.
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There are some drawbacks of Time Rate Method, such as, it leads to tight supervision,
indefinite employee cost, lesser efficiency of employees as there is no distinction made between
efficient and inefficient employees, and lesser morale of employees. Time rate system is more
suitable where the work is non-repetitive in nature and emphasis is more on quality output rather
than quantity output.

Piece Rate Method: It is a method of compensation in which remuneration is paid on the
basis of units or pieces produced by an employee. In this system emphasis is more on quantity
output rather than quality output. Under this system the determination of employee cost per unit
is not difficult because salaries differ with output. There is less supervision required under this
method and hence the per unit cost of production is low. This system improves the morale of the
employees as the salaries are directly related with their work efforts. There is greater work-
efficiency in this method.

There are some drawbacks of this method, such as, it is not easily computable, leads to
deterioration in work quality, wastage of resources, lesser unity of employees, higher cost of
production and insecurity among the employees. Piece rate system is more suitable where the
nature of work is repetitive and quantity is emphasized more than quality.

5. IloaroTroBKa KOMIAapaTUBHOIO 3¢Ce HA 3aIaHHYI0 podeccuoHaANbHYI0 TeMy. [Ipumep:

1. F'ocynapcTBEHHBIH CIy>KaIIWi U CITy KAl B 4aCTHOM CEKTOpE

2. [lomapku u B3ATKH
6. IIpe3eHTanMs 0 NPOYNTAHHOM JIUTEPaType/ HCCIeA0BATEIbCKON padoTe

7. IloaroroBka moptgo/mo, coaepkamero NMUCbMEHHbIH mepeBox NPodecCHOHATBHOIO

tekcra (Scrp.) CV, 3cce, Abstracts, qok;iaa, npeseHTalMu U Ipyrue padorol.

8. 3ananus nJist pa3sBUTHSA HABBIKOB YCTHOM IMAJIOTHYECKOM pe4Yd HA AaHTIHIICKOM A3bIKA HA
npogeccuoHaJbHbIC.
1. What are the most common forms of downward/upward communication?

2.What does different interpretation of the communication depend on?

3.What barriers to effective communication can you name?

4.1n your opinion, what is the most efficient technique to improve communication?
5.What are the main functions of a manager?

5. OueHoYHbIe MAaTEePHUAJIbI IPOMEKYTOYHOM ATTECTAIUM MO TUCUUILINHE

5.1. Dxk3aMeH MPOBOAMTCS ¢ MPUMEHEHHEM CJIeIYIOIIHUX MeTOA0B (CpeacTB):

DK3aMeH: YCTHBIN OIpOC MO IK3aMEHALMOHHBIM OUjieTaM. Y CTHBIN (MMMChbMEHHBIN) IepeBOJ €
PYCCKOTO s13bIKa Ha MHOCTPAHHBIA M C MHOCTPAHHOI'O HA PYCCKUU MPEIJIOKEHUN, COAECPKAIIUX
CIEUAJIBHYIO JIEKCUKY. MOHOIOIMYeCKOe BbICKa3bIBAaHUE 10 CIIELIUATIbHBIM TEMAM.

B cayuae mnpoBeneHHs NPOMEXYTOYHOM aTTecTalMM B JAMCTAHLMOHHOM DPEXKHUME
ucnonp3yercs iargopma Moodle u Teams.
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5.2. OneHo4Hble MaTEePHUAJIbI IPOMEKYTOYHOMH ATTECTALUHI

KommoneHnr
KOMIIeTeHIINH

KuroueBoii/mpomesky TOUHBIH
HHIUKATOP OLlCHUBAHUS

KpuTrepuii oneHuBaHus

YK-4.2 Cnocoben
OCYIIECTBIATH 3P PEKTHBHOE
B3aUMOJICHCTBHE B
podeCCHOHATEHON 1
aKaJeMHUYecKol cpesie Ha
PYCCKOM M HHOCTPaHHOM
S3BIKAX.

Opranusyer U OCYIIECTBISET
KOMMYHUKATHUBHOE
B3aHMOJICHCTBUC B
npodeccuoHanbHON U
aKaJIeMHYECKOHU Cpelie Ha pPyCCKOM
Y UHOCTPAHHOM SI3bIKaX.

YmMmenue yoenurts
JMCKyTaHTOB
apryMEHTHPOBAaHHOCTBIO CBOCH
MO3HULIUH.

Crnoco6GHOCTh OTCTauBATh CBOE
MHEHHE Ha HHOCTPAaHHOM
A3BIKE.

YK-5.2 Cniocoben
OpraHu30BaTh
npodeccuoHaNIbHOe
B3aUMOJICUCTBHE C YUETOM
0COOCHHOCTEH OCHOBHBIX (hOpM
HAYYHOTO W PEJIUTHO3HOTO
CO3HAaHM, AEJIOBOH U OOIIEH
KYJBTYpHI IIpeICTaBUTENEH
JPYTUX 3THOCOB U KOH(ecCHH,
Pa3JINYHbIX COLMUATIbHBIX I'PYIIIL
MIPH BEITIOTHEHUN
podeCcCHOHATBHBIX 3a1ad.

OpraHusyer MeXKYJIbTYpHOE
B3aUMOJICHCTBHE C YIETOM
STHUYECKHX, PETUTHO3HBIX,
TeHJEPHBIX U BO3PACTHBIX OTIMYHIA
U TICUXO(U3UOTIOTTIECKUX
0COOEHHOCTEIA.

Brageer HaBBIKOM BBIOOpA
HanboJiee KOPPEKTHBIX
SI3BIKOBBIX SIMHHMIT JUIS1
(bopMupOBaHUS YCTHBIX U
NHCHMEHHBIX BBICKa3bIBAHUH
00111e#1 HAaITPaBJICHHOCTH.
YMeer ucnoiib308arTh
pa3InYHbIC CTUIIN -
(hopMabHEIH 1
He(POPMAIBHBIN - YCTHOU U
MUCEMEHHOM KOMMYHUKAIIUU.

IMpumep 3k3aMeHAHMOHHOTO OHJIETA

I. Translate into Russian.

Bujer Nel

1.These capital markets serve one purpose: they transfer money from those who have it to those
who need it and are willing to pay a price to get it.
2.When the country imposed a quota, it limited the quantity of certain foreign products that could

be imported.

3. One of the ways to measure the inflation level is the retail price index which is calculated for

the basket of goods.

4. If employees had followed instructions given them, they would not have been injured.
5. An exchange rate is the price of a currency and it is decided by supply and demand in the

market.
I1. Translate into English.

1. HpI/I 3aMCAJICHUHA HCHOBOﬁ aKTUBHOCTH SKOHOMHUYECKHUMN POCT, 6C3YCJ'IOBHO, IpoaoJrKacTeCAd,
HO Oozee MCIJICHHBIMH TCMIIaAMU. Yewm BoIIIIC I/IH(bJ'ISIIII/IH, TEM MCHBIIIC JOBEPUC

notpeduTenei.

2. B mporiom mecsitie ypoBeHb HHGIISIIIK cocTaBu 1%, a B HBIHEITHEM OH, BO3MOKHO, 110
oUIMATBEHBIM TaHHBIM cocTaBUT 0%.

3. Korma mpaBuTenbCcTBO X04eT, 9TOOBI HAIIMOHAIbHAS BAJIIOTA U3MEHSIACh BMECTE C IPYTOM
BaJIFOTOM, HAIIPUMEP, €BPO, OHO MPHUBSI3BIBAET CBOIO BAOTY K HEM.

4. AGCONIOTHOE MPEUMYIIECTBO - 00JIa/laHe YHUKAJIbHBIMU WJIM OTPAaHUYCHHBIMU PECYpCaMu, a
Tak)Ke MPOU3BOJICTBO TOBAPOB C 00Jiee HU3KUMHU U3JIEPKKAMH, YeM Y IPYTUX CTPaH.

5. M3BecTHO, YTO 3HAYUTENILHOE KOJMYECTBO CTPAH OTHOCSTCS K O€THEHIINM B CHITY LIEJIOT0
psiaa MPUYUH: OTCYTCBUSI IKOHOMUYECKUX U UCTOPHUECKUX YCIOBUMN IS PA3BUTHS, TUIOXUX

MIPUPOJHBIX YCIIOBHM.
III. Present the topic.

OI_ICHKa PE3YJIbTATOB IMPOU3BOAUTCA

Ixana oueHNBaHUA
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yCIIEBaeMOCTH  OOy4alomMXCsl M IPOMEXKYTOYHOW  aTTecTali  OOEraromuxcs 1o
00pa3oBaTeNbHBIM TPOrpaMMaM CpPeIHEro MpOo(EeCCHOHATIBHOTO W BBICIIETO 0Opa3oBaHUS B
denepabHOM TOCYIapCTBEHHOM OIO/PKETHOM 00pa30BaTEIbHOM  YUPEKICHUU BBICIIETO
oOpa3oBanus «Poccuiickas akaJeMUH HapOJHOIO XO3SCTBa M rOCYAapCTBEHHOM CIIyKOblI IpH
[Tpesunente Poccuiickoit @enepanun», yreepxaeHsoro llpukazom Pexropa PAHXul'C npu
[Tpesunente PO ot 30.01.2018 r. Ne 02-66 (.10 pazmena 3 (mepmsiid ab3amn) u m.11), a Takke
Pemenuss VYuenoro cosera CeBepo-zamagHoro wuHcturyrta ynpasieHus PAHXul'C npu
[Ipesunente PO ot 19.06.2018, mpotokon Ne 11.

«OTIMYHO» — TEOPETHUECKOE COAEPKAHUE Kypca OCBOEHO IOJIHOCTBIO, 0€3 mpoOesoB
HEO0OXOUMbIE MMPAKTUYECKHE HABBIKK pabOThl C OCBOEHHBIM MaTepHaioM c(OPMHUPOBAHBI, BCE
MPEIyCMOTPEHHBIE MPOrpaMMOil OOydeHHs] ydeOHBbIC 3aJaHMs BBINIOJHEHBI, KAa4eCTBO WX
BBITMIOJTHEHUSI OLIEHEHO YHCIIOM OailioB, OJIM3KUM K MAaKCUMAaJIbHOMY.

«XO0poIo» — TEOPETUYECKOE COJEp’KaHHE Kypca OCBOEHO IOJHOCTHIO, 0€3 MpoOesnos,
HEKOTOpbIE MPAKTHYECKHE HABBIKM pPA0OTBI C OCBOSHHBIM MaTepHajoM C(HOPMUPOBAHbI
HEJI0CTaTOYHO, BCE MPEJYCMOTPEHHbIE MPOrpaMMoOi 00ydeHusl yuyeOHbIe 3a/laHUs BBIIIOJIHEHBI,
Ka4eCTBO BBIITOJHEHHS HU OJIHOTO M3 HUX HE OLIEHEHO MUHUMAJIHHBIM YHCIIOM 0aJIOB, HEKOTOPBIE
BUJIbI 33/1aHUH BBITIOJIHEHBI C OLIMOKaMHU.

«Y IOBIETBOPUTEIIBHO» — TEOPETUYECKOE COAEPIKaHUE Kypca OCBOCHO YaCTHYHO, HO
po0esbl He HOCAT CYIIECTBEHHOI'O XapakTepa, He0OXOIUMble MTPAKTUYECKHE HaBBbIKU pabOTHI ¢
OCBOEHHBIM MAaTEpHUaJIOM B OCHOBHOM C(OPMUPOBaHbI, OOJBUIMHCTBO MPEAYCMOTPEHHBIX
nporpaMMoil o0ydeHust yueOHbIX 3a/laHUil BBIIIOJIHEHO, HEKOTOPbIE U3 BBIMOJIHEHHBIX 3aJlaHUM,
BO3MOKHO, COZIEpKAT OLIMOKH.

«HeynoBneTBOpUTEIbHO» - TEOPETUYECKOE COJEPKAaHUE Kypca HE OCBOEHO, HEOOXOIUMBbIE
MPAKTUYECKHE HABBIKK pabOThI HE CPOPMUPOBAHBI, BHIMIOJIHEHHbIE YUeOHBIC 3aJaHUSI COJEPKAT
rpyObIe OMMOKH, JOTIOJIHUTEIbHASI CAMOCTOSATEIbHAS pad0Ta HaJl MATEPHAIIOM Kypca HE IPUBEICT
K CYILIECTBEHHOMY TOBBIIIICHUIO KAY€CTBA BHITIOJHEHUS Y4EOHBIX 3a/1aHuH.

CryneHT nomyckaercssi K 3K3aMeHy [0 JUCLHMIUIMHE B Cllyyae BBIIOJIHEHUS MM BCeX
3a1aHUI U MEPONIPUATUH, IIPEYCMOTPEHHBIX IPOrPAMMOM JUCLUIIIIMHBL.

DK3aMeHbl OPraHM3YIOTCS B IEPUOJI CECCHUUM B COOTBETCTBUU C TEKYUIMM TpaduKoM
yueOHOro Tpoliecca, YTBEPKJIEHHBIM B COOTBETCTBMM C ycTaHOBJIEHHbIM B C3UY mopsaxom.
DK3aMeH He MOXKeT HaunHaThes paHee 9.00 yacos u 3akaHunBaThcs nozaaee 21.00 gaca. Dx3ameH
IPOBOAMTCS B ayJJUTOPHH, B KOTOPYIO 3aIllyCKAalOTCs OJHOBPEMEHHO He Ooiiee 5 uenoBek. Bpems
Ha IIOJIrOTOBKY OTBETOB 110 OUJIETY, Kaxk1oMy oOyuatoemycs orBoautcs 30-40 munyt. [lpu siBke
Ha 5K3aMeH, 0Oydaroluics OJKEH MMETh MpHU cebe 3a4eTHYI0 KHUXKKY. Bo Bpems sk3ameHa
oOyyaromuecsi MO pELIeHHUIO MpernojaBaTeNss MOTYT TOJb30BaThCs Y4eOHOM Iporpammoit
JUCIUIUIMHBI U CIPAaBOYHON JIUTEPATYPOH.

ITpomexyrouHas arrecrauus B cucteme JIOT. KoHcynpranus K 3K3aMeHy NMPOWUIET B BUIE
oHyaiiH-BcTpeun B npuiiokennn Office 365 «Teamsy. [IpusoxkeHne peKOMEHAYeTCsl YCTaHOBUTD
nokanbHO. CTYAEHT NOJKeH BOWTH B cuUCTeMy ¢ mHomomipio ydetHoil 3amucu Office 365
PAHXuI'C, uro6s1 06ecieunTs 6a30BYI0 IPOBEPKU JTUUHOCTH.

B cnywyae mnpumeHeHMsI IUCTAHIIMOHHOTO pEXKMMa IPOMEKYTOYHOM aTrTecTalud OHa
IPOBOJUTCA cienyronuM oopazom: ycTHO B IOT/muchMeHHO ¢ TPOKTOPUHTOM/ TECTUPOBAHUE C
MPOKTOPUHTOM. JIJI yCHEemHOro OCBOEHHUS Kypca ydaleMycs peKOMEHAYEeTCsl O3HAKOMUTHCS C
JUTEPaTypo, pa3MEILIEHHOH B pa3jene 6, 1 MaTepuagamu, BbulokeHHbIMU B JIOT.

6. MeToanueckne MaTepraJibl 0 OCBOCHUIO TMCIHUIUIMHBLI HA 0CHOBe JK

Jucuunnuna «MHOCTpaHHBIA $3bIK MPO(ECCHOHANBHBIX KOMMYHMKAIMI» H3ydaercs
CTyJIEHTaMH Ha BTOPOM KypcCe.
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ConepkaHue JUCHUILIUHBI 0a3UPyeTCss Ha OCHOBHBIX OTCUCCTBEHHBIX M 3apYOCIKHBIX
MOJIX0/1aX K 0OYUEHUIO HHOCTPAHHOMY SI3BIKY ISl CIICIIHANBHBIX IIeJIeH ¥ HHOCTPAHHOMY SI3BIKY
npoeCCUOHATPHON  KOMMYHHMKAMu.  V3ydeHHWe  JUCHMILIMHBI ~ HOCHUT  BBIPAKCHHYIO
NPaKTUYECKYl0  HampaBiieHHOCTh. Kypc  «MHOCTpaHHBI  s3bIK  TPOQECCHOHATBHBIX
KOMMYHHKAIHMi1» pa3paboTaH JUlsl CTYJICHTOB, XKCIAIOIIMX pPeali30BaTh TaKUE aCHCKThl CBOCH
Oyaynied mpodeccCHoHaTbHOMN IEATEILHOCTH, KaK

- YerHoe npodeccruoHabHOE O0ICHHE ¢ 3apy0eKHBIMU MTAPTHEPAMH B T.4. TIPU TTOMOIITH

COBPEMEHHBIX TEXHHUYECKUX CPEACTB KOMMYHUKAIUH

- IlpodeccrnonanbHOEe MUCHMEHHOE OOIICHHE C MEKIYHAPOIHBIM TPO(ECCHOHATHHBIM

COOOIIECTBOM

YcnemHoe yCBOGHHE MHOCTPAHHOIO S3bIKA 3aBUCUT OT YMEHMS CTYACHTOB IIOHATH U
IPUHATH 3a/1a41 U COZIEPIKaHUs y4eOHOT 0 NpeiMeTa.

W3yuenme sa3pika TpeOyeT CUCTEeMAaTH4eCKOH ymopHOM paboTsl. Ilpocroro 3ayunmBanus
JIEKCUKU-TPaMMaTUKH HEI0CTaTOYHO, TaK KaK 3bIKOBOM MaTepuall - BCEro JIMIIb 0a3a, Ha OCHOBE
KOTOPOH MPOMCXOTUT O0YUECHHE PeuH, HE0OXO0AUMO TOBOPHUTD M IIHCATh, IOHUMATh IPOYUTAHHOE,
BOCIIPUHMMAaTh peub Ha ciayX. KoppekTHoe Npou3HOLIeHHE BbIpadaThIBaeTCA B IIpolecce
IIPOCIIYIIMBAHUS U UMUATALUHA PEYU HOCHUTEIIEH S3bIKa.

JUJ1s1 yCIIeIHOr0 YyCBOGHUS y4eOHOI0 MaTepHraa He00X0AUMbI TIOCTOSIHHBIE U PETYIIIpHbIE
3aHATUA. Matepuan Kypca IOAAaeTcsl MOCTYNaTeNbHO, Ka)KIblii HOBBIM pasjiell ONMpaeTcs Ha
IIPEIbIAYIINE, YaCTO BBITEKAET U3 HUX. [Ipomycku 3aHATHI, HETIOIHOE BBIIOJIHEHUE JOMAIIHHUX
3a/laHuil IPUBOJAT K poOeaM B 3HAHUSX.

YeTHbIil ompoc  ABISETCS OJHUM M3 OCHOBHBIX CIIOCOOOB YydeTa 3HAaHUU yueTa
oOyuaronxcsi. Pa3BepHyThIi OTBET CTyIEHTa JOJIKEH MPEACTABIATh COOON CBA3HOE, JIOTHUECKU
IIOCJIEZIOBATENIbHOE COOOILEHUE Ha OIpPENEICHHYI0 TEMY, IOKa3bIBaTb €r0 YMEHHE NPUMEHSTh
OIpeJIeNIeHus, TPaBUJIa B KOHKPETHBIX CIIydasx.

OcHOBHBIE KaueCcTBa YCTHOI'O OTBETA, MOJIJIEKAIIETO OLICHKE:

1. [IpaBUIBHOCT OTBETA 10 COAEPIKAHUIO (YUMTHIBACTCS KOJIMYECTBO U XapaKTep OMUOOK
IIPU OTBETE).

2. ITonHoTa 1 mTyOMHA OTBETa (YUYUTHIBAETCS KOJIMYECTBO YCBOCHHBIX JIEKCHUECKUX €IMHMUIL,
rpaMMaTHYeCKUX MPaBUI U T. I1.).

3. Co3HaresbHOCTb OTBeTa (YUYUTHIBAETCS IOHUMAaHKE U3J1araéMoro Marepuara).

4. Jloruka uW3NOXKEHUs Marepuana (y4UThIBA€TCI YMEHUE CTPOUTh ILEJIOCTHBIM,
HOCJIeI0BaTeNIbHBINA paccKa3, IPaMOTHO I0JIb30BAThCS CIIEIUAIbEHOW TEPMHHOJIOTHEH).

5. PanuoHanbHOCTh MCIIOJNIB30BAHHBIX MPUEMOB U CIIOCOOOB pELIEHUS MOCTAaBICHHOU
y4eOHOIl 3a71a4un (YUUTBHIBACTCS YMEHHE HCIIOIB30BATh HauboJiee MpOrpecCUBHbIE U 3PPEKTUBHbIE
CrocoObI TOCTHKEHUS 11T ).

6. CBoeBpeMeHHOCTh M 3()(YEKTUBHOCTh HCHOJIB30BAHUS HANISAHBIX MOCOOUH U
TEXHUYECKUX CPEJCTB IpPU OTBETE (YUYUTHIBAETCS YMEHHME IPAMOTHO U C MOJIb30M MPUMEHATH
HaNIAHOCTh U JIEMOHCTPAIIMOHHBIH OMBIT IPH YCTHOM OTBETE).

7. Ucnionp30BaHue JOMOJIHUTEIBHOIO MaTepraa (IpuBETCTBYETCS, HO HE 00s13aTE€NbHO JUIs
BCEX MarucCTpaHTOB).

8. PannoHanbHOCTh MCHONB30BaHUSI BPEMEHH, OTBEJEHHOIO Ha 3aJlaHue (He onooOpsercs
3aTSIHYTOCTh BBITIOJIHEHUS 3a/laHUsl, YCTHOTO OTBETA BO BPEMEHH, C YYETOM WHIUBHUIYaJbHBIX
0COOEHHOCTEN CTY/IEHTOB).
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10.

11.

12.

13.
14.

15.
16.

17.

7. Y4eOHas 1uTEpPaTYpa U pecypchl HHPOPMALMOHHO-
TeJIeKOMMYHUKAIMOHHOI ceTn UHTepHeT

7.1. OcHoBHas qUTeEpaTypa

AbpamoBa, . E. AHMIMICKUI A3bIK: OCHOBBI HayYHOM KOMMYHUKALUU (IIpE3EHTALMsl, CTaThs,
nucceptarus) / Y. E. Abpamosa, E. I1. [llummonuna, A. B. Ananpuaa. — Cankrt-IlerepOypr :
Jlanp, 2022. — 124 c¢. — ISBN 978-5-8114-9730-0. — Texkcr : snextponHsiii // Jlaup :
aJeKTpoHHO-OMbmmoreunas cucrema. — URL.: https://e.lanbook.com/book/230369

BroBuues, Anekcell BnagumupoBud. AHIVIMACKUN SI3BIK /I8 MaruCTPaHTOB U aCHUPAHTOB =
English for Graduate and Postgraduate Students : y4yeOHO-MeTOmmueckoe mocobue / A. B.
Bnosuues, H. I'. OnoBHukoBa. - 3-¢ u3m., crep. - Mockpa : ®nunra, 2019. - 246 c. - Tekcr:
anexktpoHHbId. - URL: http://new.ibooks.ru/bookshelf/352164

Unbuenko, Onbra CepreeBHa. Amurmumiickuii s3pik (B1-B2) : nexcuko-rpammaruueckuit
npaktukyMm / O. C. Unpuenko ; Cankr-IlerepOyprckuii rocyiapcTBeHHBINH YHUBEPCHTET. - CaHKT-
[TetepOypr : U3n-Bo C.-TIlerep6. roc. yn-ta, 2020. - 264 c. - Tekcrt : snekTpoHHbd. - URL:
https://znanium.com/catalog/product/1244348

KanuneiueBa, E.B., AHrmiickuii s3bIK Uii SKOHOMHCTOB. Teopusi W IpaKkTHKa MEpeBoja :
yuebnoe nocodue / E.B. KanunerueBa. — Mocksa : KnoPyc, 2022. — 158 c¢. — ISBN 978-5-406-
09950-6. — URL:https://book.ru/book/943957

Jlepuenko, B. B. AHrIuiiCKuii sI3bIK JUIst 5KOHOMUCTOB (A2-B2) : yueOHuK ans By30B / B. B.

JleBuenko, E. E. Jlonranéra, O. B. MemepsikoBa. — 2-¢ u3a., ucop. U gon. — MockBa :
WznatenbcrBo FOpaiit, 2022. — 408 ¢. — (Briciiee oopa3oBanue). — ISBN 978-5-534-14780-3.
— Texct : osnexktponHsli // OOpa3oBatenpHas mnatdopma Hpaiit [caiit]. — URL:

https://urait.ru/bcode/481858

7.2. JlonoTHUTeIbHAS JIUTEpaTypa:

Arthur Mckeown, Ros Wright. Professional English in Use. Management. — CUP,
2011(amekTpoHHAsE BEpCHs)

Bill Mascull, Business Vocabulary .in Use Advanced, CUP, 2010. — 133c.

Bill Mascull, Business Vocabulary in Use Intermediate — Cambridge University Press, 2012.—
172 c.

English for Businessmen, Workbook /T'. A. dyakuna [u ap.].— M.: U3n-Bo @unomatuc, 2010. —
167 c.

English for Businessmen, wactu 1-3./T". A. lyakuna [u ap.]. — M.: U3n-Bo @unomatuc, 2010. —
383 c.

Guy Brook-Hart, Business Benchmark , Student’s Book (Upper-Intermediate) — Cambridge
University Press, 2011.— 192 c.(35eKTpoHHAs BepCHs)

John Allison with Paul Emmerson, The Business . Student’s Book (Intermediate) — Macmillan
Education, Between Towns Road, Oxford OX 4 3PP, 2012. — 159 c.

Marion Grussendorf. English for Presentations, Oxford Business English — OUP, 2010. — 80 c.
Pat Pledger. English for human resources, Oxford Business English, Express Series — OUP, 2011
—80c.

Paul Emmerson. Business Grammar Builder. - MACMILLAN, 2010.

Paul Emmerson. Business VVocabulary Builder, Intermediate to Upper Intermediate — Macmillan,
2010 - 176 ¢

Sylee Gore, David Gordon Smith. English for Socializing, Express Series — OUP, 2010 — 77 c.
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18.

19.

20.

21.

22.

23.

24.

25.

Tonya Trappe, Graham Tullis, Intelligent Business. Coursebook. ( Intermediate Business
English) — Pearson Education Limited, 2011 176 c.(smexTpoHHast BEpCHs)

ArabexsiH, Urops [lerpoBuu. Anrnumiickuii s menemkepoB = English for Managers : yue0.
nocobue / U. I1. ArabeksH. - M. : [Ipocnekrt, 2017. - 351 c.

BnoBuues, Anexkcell BnagumupoBud. AHIVIMACKUN SI3BIK /111 MaruCTPaHTOB U aCIUPAHTOB =
English for Graduate and Postgraduate Students : yue6.-meToa. mocodue / A. B. Bnosuues, H. T'.
OnoBHUKOBA. - 3-€¢ U31., cTep. - M. : @aunTa [U Ap.], 2017. - 244 c.

Buuyros, Bnagumup HukonaeBud. [IpakTUKyM MO aHIVIMHUCKOMY SI3BIKY [ DJIEKTPOHHBIN pecypc]
: mpaktukyM [t CI1O] / B. H. Buuyros, T. U. KpacnoBa ; ToMckuil mOMUTEXHUYECKUN YH-T. -
OnekTpoH. aaH. - Capatos : [Ipodobpazosanue, 2017. - 115 c.

I'ann H.B., JluxomanoBa JI.d. AHMMHCKMIl S3bIK JUISI TOCYJApCTBEHHBIX CIYXalUX U
ynpaieHien: Ydueonoe nmocoodue. Uza. 2-e. — CII06.: U3parensctBo C3AIC, 2011. — 184 c.
[Tomos, E.b. I'paMMartrka aHTIUICKOTO s13bIKa [DJIEKTPOHHBIN pecypc] : yueOHoe mocobue 1o
nucturinHe «MHocTpaHHbIH 361K B cdepe ropucnpyaeHiuny / E.B. ITonos, E.M. ®eokTucrora.
- 2-e u311., mepepad. u Jo1. - DIeKTpoH. naH. - Operoypr : OperOypr. (uH-T) it Yu-Tta um. O.E.
Kyraduna, 2017. - 143 c.

ProkkoB E.H. IIpakTukyMm o rpaMMaTuKe aHTIIMHACKOTO si3bIka: YueOHoe nocobue. — CII6.: 13a-
Bo C3AIC, 2011. - 128 c.

[lTeBenéBa, CBeTnana AsiekcaHAPOBHA. | paMMaTrKa aHIJIMHCKOTO s13bIKa [ DJIEKTPOHHBIN pecypc|
: yueb. mocobwme miis cTyneHToB By3oB / C. A. llleBenera. - DnekTpoH. nax. - M. : KOHUTH, 2017.
-423c.

7.3. HopMaTHBHO-NIPABOBbIE IOKYMEHTBI
He npumensercs.

7.4. UnTepHeT-pecypchl

[

. The Economist. http://www.economist.com/business/

N

Business Week. http://www.businessweek.com/

3. _Free Management Library(SM) Complete, highly integrated library for nonprofits and

for profits.

http://www.managementhelp.org/

4. The New York Times. http://www.nytimes.com/

5. U.S. News, http://www.usnews.com/usnews/home.htm

6. Wudbopmanus o MeXTyHapOAHBIX SK3aMeHaxX M0 aHIJIUHCKOMY SI3BIKY, TPOOHBIE

TecThl. http://www.exams.ru

7. Kypc noarorosku k sx3ameny TOEFL. http://www.toefl.ru

8. CroBapu aHTJIMHCKOTO SI3bIKA M JPYTUE PECYPCHI U N3YUAIOIINX aHTJIMHACKUI

s3Ik http://www.study.ru

9. CJ'IOBapI/I aHTJIUHMCKOTO sA3bIKa, TE3aypyC, CUCTCMa MAIlIMHHOT'O

nepesoa.http://www.dictionary.com

10. Pecypcor u matepuansi BBC.http://www.bbc.co.uk/home/today/index.shtml
11. Click UK — nopran aist uzy4aronux KyinbTypy Benukoopuranuu. http://clickuk.ru
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12.

13.

14.

15.

16.

17.
18.

19.

20.

21.

22.

23.

24,
25.

26.
217.
28.
29.

30.
31.

32.

English Online — pecypcot ons uzyuenus anenutickoeo

azvika. http://www.englishonline.co.uk

TESOI on-line activities - unmepaxmusnvie 3a0anust 015 uU3y4AIOWUX AH2IUUCKULL A3bIK

(00HOs3bIUHBLE U O8YA3bIUNBIE, 8 MOM YUCle pyccko-anaauiickue).http://adesl.org/

ESL CAFE — mopran nist CTYCHTOB U TIPEIoaBaTeNieii: rpaMMaThKa, TeCThI, UAHOMBI,

clieHr, nepenucka u 1.1.http://www.eslcafe.com

English Forum — caiiT mist ©3y4aroniux aHrIMHCKAN S3bIK ¢ PAa3IEIOM JICJIOBOTO

anrnuiickoro.http://www.englishforum.com

Karin's ESL PartyLand - caiiT 1uist CTyI€HTOB U

npenogasateneii.http://www.eslpartyland.com

Pasnen o anrmiickomy s3bIKy Ha caiite OBbI JI. Mcton. http://eleaston.com

AHrnuiickuii s3bIK.py TecTupoBaHue U HHTEPAKTUBHBIE YPOKHU

anrnuiickoro.http://www.english.language.ru

Ccbuiku 1Sl U3y4eHUs aHIJIMICKOro A3bIKa Ha caiite HoBocuOupckoil obnacTHOM

obpasoBatensHOU cetu.http://www.websib.ru/noos/english/index.html

Hello-online! (asexTpoHHBIH XypHAT [T M3YYAIONINX aHTITHHACKHUIA A3bIK U

npemnoaasareneii).http://www.hello-online.ru

Just English — caiit yue6noro nocobus I'ymanosoii F0.J1., Koponeoii B.A.,
CeemankoBoit M.JI., Tuxomupooii E.B no opunnueckomy anrnuiickomy "Just

English".http://www.just-english.ru

Caiit yuebHoro nocodus'" Internet English".http://www.oup.com/elt/internet.english

Tecmot no anenutickomy s3ulKy Ha cavume Kamanoe obpazosamenbHvix

npoepamm.http://kop.ru

Mamepuanet no anenutickomy a3viky Ha catime About.com.http://www.about.com

I/IsyquI/Ie " IperoiaBaHueC AHTJIMMCKOTO S3bIKa USil’lg

English.com.http://www.usingenglish.com

Dunmknoneaus «bpuranaukay.http://www.britannica.com

Cnoapu m3narensctBa Cambridge University Press.http://dictionary.cambridge.org

CnoBapu u3narenbcTBa Macmillan. http://www.macmillandictionary.com

CrnpaBounslii mopran cinoBapeit uznarenscrtsa Oxford University

Press.http://www.askoxford.com

CroBapb cokparienuii Acronym Finder.http://www.acronymfinder.com/

OH-n1aliH cl1oBapb KOMIIBIOTEPHOW TEPMHUHOJIOTMH

Webopedia.http://www.webopedia.com/

CroBapb cumBoJI0B Symbol.com.http://www.symbols.com
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33. Yourdictionary.com ITopran cioBapeit (TMHTBHCTUYECKUE, TEPMUHOIOTUIECCKIE

CIIOBapH aHTIIMICKOTO s3bIKa).http://www.yourdictionary.com

34. bubnuoreuHo-crnpaBouHbIiil moprain Library Spot.http://www.libraryspot.com

35. Tezaypychl Ha cipaBOYHO-00pa30BaTEILHOM ITOPTAJIE

LibrarySpot.http://www.libraryspot.com/thesauri.htm

36. Pecypcul 01 yuawuxcs (ponemuka, pammamura, 1eKCukd, uouombl, ayouposamue,
2080peHuUe, NUCbMEHHAs peyb, YmeHue, 0el1080U AHRIULCKULL A3bIK, MeHCOYHAPOOHbIE

axzamenvl TOEFL/TOEIC) u npenooasamenetl (yueOHble Mamepuaivl, niaHbl YPOKOs,

mecmul u op.)http://www.eslgold.com
37. AyTeHTHUYHBIE MaTepHUaJIbl — IPUMEPHI KEHCOB pealbHBIX KOMIIAHHA, 33/1aHUS 110

pas3IM4YHBIM acrieKkTaM OusHec-oopazoBanus.http://www.thetimes100.co.uk

38. Pecypcusiii Llentp MHbopManimoHHbIE TEXHOIOTUU B O0YYEHHUH SI3BIKY

http://www.itlt.edu.nstu.ru

39. Tecmosvie, cnpasounvie mamepuaivt no aneautickomy szuiky http://www.study.ru/

40. ABC-online. Anrnuiickuii si361k i Beex http://www.abc-english-grammar.com

41. Lang.Ru: HHTEpHET-CIPaBOYHUK «AHIIIHACKHI A1361K» hitp://www.lang.ru

42. Fluent English — o6pazoBarensusrii mpoekt http://www.fluent-english.ru

43. Native English. M3yuenue anrnuiickoro si3bika http://www.native-english.ru

44. School English: razera s u3ydaronmx aHTJIMACKAN S3bIK
http://www.schoolenglish.ru

45. Aurnuiickuii kay6 http://www.englishclub.narod.ru

46. AHTTIUACKUH SI3BIK.TU — BCE ISl H3yYArOIINX aHTIIMHCKHIH S3bIK
http://www.english.language.ru

47. Aurnuiickuii s361k Ha HomeEnglish.ru http://www.homeenglish.ru

48. Anrnuiickuil s3b1k: mpoekT HoBocnOupcKoil OTKpBITOM 00pa30BaTeIbHON ceTH
http://www.websib.ru/noos/english/

49. Bolyun aHTTTHACKU# 131K camocTosTensHO hitp://www.learn-english.ru

50. I'pammaruika aHrIHiCKOTO sA3b1Ka http://www.mystudy.ru

51. Kypchl aHTIIHICKOTO Si3bIKa I CAMOCTOSATENIBHOTO N3YUEHUS: KOMITBIOTEPHBIE
nporpammel http://www.english4.ru

52. Ypoku oH-JaiiH 1Mo aHrmuiickoMy s3bIky http://lessons.study.ru

7.5. UHBIC HCTOYHUKU

C3MY pacmonaraet I0CTyIIOM 4epe3 caiT HayuHou OubmmoTeku https://sziu-lib.ranepa.ru/ x
CIITYIOIIIMM TIOMUCHBIM JJICKTPOHHBIM peCypcam:
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AHI10513bIYHBIE PECYPChI:

EBSCO Publishing- moctym Kk MyabTHAMCHHUILIHHAPHBIM IMOJHOTEKCTOBBIM 0a3aM JaHHBIX
pa3IMYHBIX MUPOBBIX M3/IaTEILCTB MO0 OU3HECY, SKOHOMHUKE, (UHAHCAM, OyXTanTepCKOMY y4eTy,
TYMaHUTapHBIM U €CTECTBEHHBIM 00JIaCTSIM 3HAHUM, pedepaTaM U MOITHBIM TEKCTaM MyOIuKalui
Y3 HAYYHBIX U HAYYHO —TOIMYJISIPHBIX )KYPHAJIOB.

Anpec pecypca: http://www.neicon.ru/res/EBSCQO_trans.pdf

Emerald- xpynneiiiee MHpoOBOe H3IATEIBCTBO, CIHCIHAIM3HPYIONMICECS HA 3JICKTPOHHBIX
JKypHasiax U 6a3ax JaHHBIX 10 9dKOHOMUKE U MEHEKMEHTY. lImMeeT ctaTyc OCHOBHOI'O UCTOYHHKA
npodeccnoHanbHOM MHpOpPMAMK IS TperoAaBareneii, HCCIeI0BaTeIed U CICIUAINCTOB B
00JacTu MEHEeKMEHTA.

Anpec pecypca: http://www.emeraldinsight.com/index.htm

8. MatepuajbHO-TeXHHYecKasi 0a3a, ”HGOPMaIlHOHHbIE TEXHOJIOTHH,
nporpaMMHoe odecriedenre U HHGpoOpMANMOHHBbIE CIPABOYHbIE CHCTEMbI

IMepeyennb HHGOPMANMOHHBIX TEXHOJIOTHA, HCIOJIb3yeMbIX MPH OCYIIECTBICHUH
00pa30BaTeIbHOTO MPOIecca Mo THCIUILINHE, BKJIIOYasi epeYyeHb MPOrPaMMHOT0
obecneyeHusi 1 HHPOPMANMOHHBIX CIIPABOYHBIX CHCTEM

Kypc BkimtouaeT mcnonb3oBaHue mporpammHoro odecrneuenuss Microsoft Excel, Microsoft
Word, Microsoft Power Point miusi MOATOTOBKM TEKCTOBOTO M TaOIWYHOTO MaTepuaa,
rpaduuecKux UIUTFOCTPAIUH.

Metoapl 00y4eHUs! C HCIOIB30BAaHHEM HH(POPMALMOHHBIX TEXHOJOTHH (KOMITBIOTEPHOE
TECTUPOBAHUE, IEMOHCTPAIUS MYJIbTUMEIUUHBIX MaTepUATIOB)

WHTEpHET-CEpBUCHl M AIIEKTPOHHBIE pECYpChl (TIOMCKOBBIE CHUCTEMBI, JJIEKTPOHHAs MOYTa,
npodeccuoHanbHbIe TEMAaTHYECKHUE YaThl U (OPYMBI, CUCTEMBI ayJUO0 U BUAECO KOH(EpeHIuH,
OHJIAMH DJHIMKJIONEIUH, CIPABOYHUKH, OUOIMOTEKH, OHJICKTPOHHBIE Yy4eOHbIE W y4yeOHO-
METOJUYECKIE MaTEePHAIIbI).

Kpome BbIIENIEPEYHCICHHBIX PECYPCOB, HCHOJB3YIOTCSA CIEAyIomne HH(POPMALUOHHBIC
crpaBOYHBIE cHCTeMBI: http://uristy.ucoz.ru/; http://www.garant.ru/; http://www.kodeks.ru/ u

JpyTHe.

Onucanye MaTepHaAJIbLHO-TeXHNYECKOH 0a3bl, HE00X0AUMOH AJI9 0CYHIECTBJICHUSA
00pa30BaTEILHOI0 MPOIEcca MO TUCIHUIINHE

Ne i/t Haumenosanue
1. Crieraau3upOBaHHBIC 3aJIbI ISl IPOBEICHUS JICKITHIA:
2. Crneuuanu3upoBanHasi Me0elb M OpICPE[CTBA: ayJAMTOPHM U KOMIBIOTEPHBIE KIIACCHI,

060py,Z[OBaHHLIG 1IOCaJOYHBIMH MECTaMH

3. Texunueckue cpencrBa oOydeHus: [lepcoHalbHBIE KOMITBIOTEPHI; KOMITBIOTEPHBIE MPOEKTOPHI;
3BYKOBBIE JIMHAMHUKH; IPOTPaMMHBIE CPEJICTBA, 00eCIIeunBaoIe IIPOCMOTpP BHAEO(aNHIoB

B yueOHOM mporiecce qomyckaercs mpuMeHeHue oHtaH-matgopm Teams, Zoom, Skype for
Business, a Taxke cucTeMsl quCTaHIIHOHHOTO 00yuenus LMS Moodle.
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