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1. IlepeyeHb NJIAHMPYeMBIX Pe3yJbTATOB 00yUeHUs N0 JUCIUIIHHE, COOTHECEHHBIX €
IUVIAHUPYEMBIMH Pe3yJIbTaTaMH 0CBOEHHUSI 00Pa30BaTeIbHON IPOrpaMMBbI

1.1. Huctummuaa  b1.0.01  «J/lenoBoil WHOCTpaHHBIN — si3bIKa» O0OECIeYMBACT
OBJIaJICHUE CIEAYIOIUMH KOMIIETCHIUIMHU:

Kon
KOMIICTCHIINH

Kon
HanmMmenoBanmue HanmenoBanue
KOMIIOHEHTA

KOMIIETCHIIMH KOMIIOHEHTA KOMIICTCHIIMHA
KOMIIETCHIIUH

YK-4

CriocobeH mpUMeHSITh CrniocobeH oCyIecTBISAT

COBPEMCHHBIC aKaICMHYCCKOC 1

KOMMYHHKaTHBHBIE npodeccuoHaIbHOE
TEXHOJIOTHH, B TOM YHCIIE B3alMOJICHCTBHE, B TOM UHUCIIE
Ha UHOCTPaHHOM(BIX) YK-4.1 Ha UHOCTPAHHOM SI3BbIKE U

A3bIke(ax), A HCIIOJIb3YET COBPEMEHHBIE
aKaJIeMUYECKOTO U UH(POPMAIIMOHHO-

HpO(I)eCCI/IOHaJ'ILHOFO KOMMYHHUKATUBHBIC CPEACTBA

BSaHMOHeﬁCTBHﬂ JJIs1 KOMMYHUKAIIWH.

YK-5

pasHooOpasue KyJabTyp B

Crioco0eH aHaMM3UPOBATh Crioco0eH oCyIIeCTBISATh

Y YYUTHIBATh COLIMAJIBHYIO MOJIUTUKY U
COLIMAJILHOE Pa3BUTHE
VK-5.1 ! p
rporiecce OpraHU3aINU C YIETOM
MEXKYJIBTYPHOTO MEXKYJIBTYPHOTO
B3aUMOIENCTBUS B3aUMOJIEHUCTBUS.

1.2. B pe3ynbraTe OCBOEHUS TUCIMILIMHBI Y CTYIEHTOB JOJDKHBI ObITH C(HOPMUPOBAHBI:

Kox
KOMIIOHEHTa
KOMIIETEH UM

PesyabTarhl 00yueHus

YK-4.1

HA ypOBHe 3HAHWM: o0mye TpeOOBaHMs, MPEABIBIIEMbIE K MPOLECCY AETOBOTO
U TpoQecCHOHANBHOTO OOIIeHUs; (GOPMBI M THIIBI JEIOBOH KOMMYHHKAlLWH;
HOPMBI PEYEBOI0 U HEBEPOAIbHOIO MOBEAEHUS B YCIOBHAX NMPO(eCcCHOHAIBHOM
MEXKYJIBTYPHOH KOMMYHUKAIlUM; CTpaTeTud HWHQOPMAIMOHHOTO TIIOMCKa;
TEPMUHOJIOTHIO I€JI0BOT0 HHOCTPAHHOTO SI3bIKA.

HAa YPOBHE YMEHMIi: CTPOUTH MUCHMEHHBIE U YCTHBIE BHICKA3bIBAHUSI HA HAYYHO-
npodecCHOHANIbHBIE TEMBl Ha POJHOM S3BIKE; IIOJNB30BaThCS pecypcaMu
WHTEpHETa C IENbl0 TMOouCKa HWH(GOpMAIMH AEJOBOTO U MPO(eCCHOHATLHOTO
xapakrepa; CO3/1aBaTh u penaKkTUpoOBaTh WHOSI3BIYHEIC TEKCTBI
po()eCCUOHATIPHOTO Ha3Ha4YeHHs (IeNoBas IEperrcKa, OTYETHl, HHCTPYKIIWH,
MPE3CHTAIINN); BBICTYIIATh C MPE3CHTAIMEH IIAHOB, MPOIIECCOB U PE3YIBTATOB
MIPOU3BOJICTBEHHON NEATEIHLHOCTH, MPOAYKITNH, HHHOBAITMOHHOTO ITPOCKTA.

Ha YPOBHE€ HaBBIKOB: paSI‘OBOpHOﬁ p€un Ha HWHOCTPAHHOM SA3BIKC C
CO6J'IIO,I[CHI/I€M HOPpM TIPOM3HOLICHUSA, TPAMMATUKU W PCUYCBOIO ITHUKCTA
IIOBCCIHCBHOI'O M JCJIIOBOI'O 06IIICHI/HI Ha HWHOCTpaHHOM A3BIKC, BCEX BHI0B
YTCHHA Ha HMHOCTPAHHOM A3BIKC, BOCIIPUATUA HHOCTpaHHOﬁ pe€un Ha CIIyX C
ICJIBI0 BBISIBJICHUSA OCHOBHOH I/IH(bOpMaI_II/II/I; IMCbMa Ha NHOCTPAHHOM SI3bIKC.

YK-5.1

HA YPOBHe 3HAHMIi: IIpaBHUIa JEJIOBOM M KOPIOPAaTUBHON 3THKU B YCIOBMSX
npoecCHOHATIBFHON MEXKYJIBTYPHONH KOMMYHHKAIINN; HOPMBI JIEJIOBOTO STHKETA,
mpaBuia O(OpMIICHHS [JENOBOW  JOKYMEHTAllMH; CIHOCOOBI  BBIPKEHUS
MIPOCTPAHCTBEHHO-BPEMEHHBIX, JIOTUYECKUX, MOAAIBHBIX, KOJIWYECTBEHHBIX U
Kau€CTBEHHBIX OTHOIIEHNH HA HHOCTPAHHOM SI3BIKE.

HA YPOBHE YMEHMii: BapbHPOBATH CTPATETHIO M TAKTHKY JIEIOBOTO OOIIEHUS C
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YY4ETOM COLIMANbHBIX, OSTHUYECKHX, KOH(PECCHOHAIBHBIX M  KYJIBTYPHBIX
0COOCHHOCTEN coOeceqHUKA.

HA YPOBHE HABBIKOB: HAaBBHIKAMHU ITyOIWYHON pPEYM W HABBHIKAMH JEOBOTO U
npo¢eCCUOHANBHOTO OOLICHUS Ha WHOCTPAHHOM S3BIKE C MPEICTaBUTEISIMHU
Pas3INYHBIX KYJIBTYD.

2. O0beM M MecTO JMCHMILIMHBI B cTpykType OII BO

O0beM TUCHUTIINHBI

OO0mas TpyA0EMKOCTh TUCIUILIMHBI COCTaBIIsAeT 3 3aueTHbIe enuHuiel 108 akanem.qaca /
81 actp. yaca.

Bun padotsi TpynoemkocTs

(B akaneM.uacax)
Ounas/3aouHasi

OO0mas Tpy10eMKOCTh 108/108

KonTakTHas padora ¢ npenogasaresem 40/12

Jlexkn -

[IpakTrueckue 3aHATUS 40/12

JlaboparopHble 3aHATHS -

CamocrosiTeibHast padoTa 68/92

Kontpoib -/4

®opMBbI TEKYIIEro KOHTPOJIS BOIIPOCHI Il CAMOIIPOBEPKH, 3cce (JOKIaa

i pedepar), MpakTUYECKUE 3aJaHHsL.
®opma NpOMeKYTOYHOM aTTeCTAHU 3auer

Mecto aucunmimnsl B ctpykrype OII BO
Jucrtummmaa 51.0.01 «JlenoBoit HHOCTpaHHBIN S3bIKa» OTHOCHTCS K 0azoBoi yactu Ol
BO o nanpasnenuto 43.04.02 «Typusmy».

N3yueHnue nUCHMIUIMHBI OCHOBBIBAETCS HA 3HAHMSIX, MOJYUYEHHBIX MPU OCBOCHUU IPEI-
[IECTBYIOIUX MTPOTPAMM BEICIIET0 00pa30BaHUS.

Nzyuenne mucumrmmasl b1.0.01 «/lenoBoit mHOCTpaHHBIN s3bIKa» HEOOXOAUMO ISt
MPOBEJICHUS HAYYHO-UCCIIEIOBATEIBCKOM paOOThI U HAITUCAHHSI MATUCTEPCKON IUCCEPTALIUU.

B cootBercTBUM c yueOHbIM TiaHoM aucuuiuinHa b1.0.01 «JlemoBoii MHOCTpaHHBIN
S3bIKa» U3ydaeTcs BO 2 cemecTpax Ha 1 kypce 1o ouHoi ¢opme oOydeHus, B TeueHue 1 Kypca Ha
3a04HOM (hopMe 00yUECHHS.

dopma MPOMEKYTOUHOM aTTECTALUN — 3A4ET.

JluctumianHa MOXKET PeaIM30BBIBATHCS C IPUMEHEHUEM JUCTAHIITMOHHBIX 00pa30oBaTeb-
HbIX TexHosoruit (nanee — J1OT).

HocTtynn Kk cucTeMe IUCTAaHIIMOHHBIX OO0pPa30BaTEIBHBIX TEXHOJIOTHM OCYIIECTBIISACTCS
KOKIBIM OOYYaroIIMMCS CaMOCTOSTEIBHO C JIFOOOro YCTpoOicTBa Ha mopTane: https://sziu-
de.ranepa.ru/. [laposib ¥ JOTHH K JTUYHOMY KaOMHETY / IPOQUIIIO MPEAOCTABISACTCSA CTYACHTY B
JieKaHaTe.

Bce ¢Gopmbl Tekyiero KOHTpOIIsi, MPOBOJUMBIC B CUCTEME JUCTAHIIMOHHOTO OOy4YeHUs,
OILICHUBAIOTCS B CUCTEME JMCTAHIIMOHHOTO oOydeHus. [locTynm K BHIEO M MaTepuanaM JICKIHiA
MIPEIOCTABIIAETCS B TEUEHUE BCEro ceMecTpa. JlocTym K KaKIOMy BUAY pabOT U KOJIMYECTBO MO-
MBITOK Ha BBITIOJHEHUE 3aJIaHUS TIPEIOCTABIISIETCSI HA OTPAHUYEHHOE BPEMsI COTJIACHO perjaMeH-
Ty auciuiuinHbl, onybaukoBanHoMy B CJIO. IlpemonaBarens olieHHMBaeT BBIIIOJHEHHBIC 00Y-
qarommMces padoTel He no3aHee 10 pabounx qHEH ociie OKOHYaHUS CPOKA BBIMTOTHEHUSI.



3. Conep:xaHue U CTPYKTYpPa AMCHHUIIIMHBI

3.1. CrpykTypa IMCIHUIITHHBI
Ounasn ¢hopma odyuenusn
Ne n/m HaunmenoBanmne Tem O0beM TUCHUILINHBI, Yac. ®opma
(paznenos), Bcero KourakrtHas paora CPO TeKyuero
o0ydJarommuxcsi ¢ KOHTPOT |
ycrneBaeMocTH®,
npenojaBaresieM TPOMEIKYTOHO
10 BUJAAM Y4eOHbIX 3aHATHI ii aTTecTaMK
J JIP/ m3/ | kce
JOT | JOT JOT
Tema 1 | Kynerypa u pabora B
MeXTyHapOIHBIX 7 4 3 BC, 3 (4,P)
KOMITaHHSIX
Tema 2 | Bpauas! u
MHHOBAILlUOHHBIE 6 4 2 BC, D (4,P)
TEXHOJIOTUU
VYnpasneHnue
Tema 3 | 1C/OBEUCCKHMHU - 4 3 BC, D (II.P)
pecypcamu B
YCIIOBUSIX TIEPEMEH
Tema 4 | > 1PaBicHie 8 4 4 | BC,D(LP)
OpraHu3anmei
Tewa 5 | J1OTHCTHIA 1 7 2 5 | BGC,D(LP)
KOHTPOJTb Ka4ecTBa
Tema 6 | MAPKCTHHI 1 6 2 4 | BC,D(LP)
pekiama
Tewa 7 | DHHAHCRIH 7 2 5 | BGC,D(LP)
OyXTantepckuil yuer
Crparerun
Tema § | Y/ PaBICHIA 1 6 2 4 | BC,D(LP)
MIPUHSTHE 3TUIECKUX
pelIeHU
Tema 9 | KonkypeHuus Ha
MeXTyHapOTHOM 7 2 5 BC, B (11,P)
pBIHKE
Tema 10 | busnec-ctparerus u
Ou3HeC- 6 2 4 BC, B (11,P)
KOMMYHUKaIHUs
[podeccuonanbuas
Tema 11 | AATCIRHOCTR 1 7 2 5 | BC,2(LP)
MIOCTPOCHHE JICJIOBBIX
OTHOILIEHUH
Co3znaHue ycnemHou
OpTaHU3alMOHHON
Tema 12 | KynbTypHI U BEACHHE 7 2 5 BC, B (11,P)
MEXTyHapOIHOTO
OusHeca.
Pucku 1 oxxunganus.
Tema 13 | YnpaBnenus 7 2 5 BC, D (4,P)
MIPOCKTAMH.
Tema 14 | PPCH-MPKCTHHT i 6 2 4 | BC,D(ILP)
CTHJIM YTIPAaBJICHUS
Tema 15 | ®unraHcOBas cucTeMa 7 2 5 BC, 3 (4,P)
Tema 16 | KopnoparnBHas 7 2 5 BC, 5 (11,P),
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colaibHast
OTBETCTBEHHOCTD U

I13
AHTHKPU3HUCHOE
yIpaBlicHHE
ITpoMeKyTOYHAsE ATTECTALUS 3auér

BCEI'O

108/81

/- 40/30

68/
51

* BC — eonpocwvl ons camonpogepku, D ([,P) — scce (uru ooxnao, unu pegpepam), 113 —
npakmuyeckue 3a0anus.

3aounasn gpopma 0o6yuenusn

Ne o/ HaumeHoBaHME TEM O0beM TUCHMILIHHBI, Yac. ®opma
(pasnenos), Bcero KonTakTHas paGora Ccp TeKylero
KOHTPOJIAA
oﬁyqamumxca ¢ ycneBaeMocTu™,
npenoxaBarejieM TPOMEKYTOMHO
10 BUAAM Y4eOHbIX 3aHATHI il aTTecTanuu
a/ JIP/ m3/ | kce
IOT | JOT JOT

Tema 1 | Kynbrypa u pabota B
MeXTyHAPOIHBIX 7 1 6 BC, 3 (1,P)
KOMITaHUSIX

Tema 2 | bpauas! u
MHHOBAIIMOHHBIE 7 1 6 BC, 3 (4,P)
TEXHOJIOTHH
VYnpasnenue

Tema 3 | 1C/OBEUCCKHMHU 6 6 BC. D (ILP)
pecypcamu B
YCIOBUSIX TIEpEMEH

Tema 4 | - UPaBICHHE 5 1 4 | BC,D(ILP)
OpraHu3auue

Tema 5 | JOTHCTIRA I 5 1 4 | BC,2(IP)
KOHTPOJIb Ka4eCTBa

Tema 6 | MAPKCTHHI 1 8 8 | BC,D(LP)
pexiama

Tema 7 | DHHAHCHIH 11 1 10 | BC,D (JLP)
OyXranTepcKuil yueT
Crpareruu

Tema § | Y/ Pas/ICHIA 1 6 6 | BC,D(LP)
MIPUHSATHE 3TUYCCKUX
peneHui

Tema 9 | KonkypeHnus Ha
MEXIYHapOIHOM 11 1 10 BC, 5 (11,P)
pBIHKE

Tema 10 | busnec-cTparerus u
OusHec- 12 12 BC, 5 (4,P)
KOMMYHHKAIIHS
[podeccronanpHas

Tema 11 | ASTSARHOCTEH 2 1 2 | BC,2(1P)
MOCTPOEHHE JICTOBBIX
OTHOUICHUI
Co3znaHue ycnemHsou
OpraHu3aluOHHON

Tema 12 | KynbTypHI U BeieHUE 2 1 2 BC, 3 (4,P)
MEXTyHapOTHOTO
Om3Heca.

Tema 13 | Pucku u oxxupnanusl. 2 1 2 BC, 3 (1,P)
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Vpapnenus
MIPOCKTaMHU.

Tema 14 | PPCH/I-MAPKCTHHI U 1 1 10 | BC,D (JLP)
CTHITH YIIPABICHUS

Tema 15 | ®dunaHcoBas cucTeMa 11 1 10 BC, B (11,P)

Kopnoparusnas
couMalibHas
Tema 16 | OTBETCTBEHHOCTH 1 5 1 4
AHTUKPU3HCHOE
yIpaBlIcHUE

BC, D (ZI.P),
113

ITpomexxyTouHasi aTTeCTALHUSA 4/3 3auér

BCETO 108/81 12/9 92/69

3.2, Coneprxanue 1M COUIIIMHBI
Tema 1. KyabTypa u padoTa B Me:KIYHAPOAHBIX KOMIIAHUSX

N3mepennst xkyasTyphl mo Xodcetene. Ilepee3n 3arpanuily U BO3BpallleHHE Ha POIUHY.
Hauano nenoBeix otHomieHuil. PaGota 3a pyOexom. OCHOBHBIE KPUTEpUU BBIOOpA aBHAKOMIIA-
HuU U otensa. Hoselimue pa3paboTku B cdepe Ie10BOro Typusma.

Tema 2. Bp3HAbI U HTHHOBAIMOHHBIE TEXHOJIOTHU

WNunoBanronHsie TexHomoruu. [IpoaBukeHne TOBApOB W YCIYT. YMpaBiIeHHE OpEHIOM.
Yenewmnsie 6penabl. Co3laHue SKCKII03UBHBIX OpeHoB. Co3aaHue MpoAyKTa MOCPEACTBOM OH-
naitH coobmiecTBa. Tenedonubie meperoBopbl. OpraHu3aliys 1eJI0BBIX BCTPEY.

Tema 3. YnpasiieHHe 4eJIOBeYeCKHMH PecypcaMu B YCJOBHUSIX IlepeMeH

CoBpeMeHHbIE TEHJICHIIUU B OM3Hece: ByX(akropHas Teopus Motuaiuu [epuodepra u HR-
IUIaHupoBaHue, AyTcopcHuHr. Haiim nepconana u pabota ¢ nepconanoM. Co3aaHue Mo3uTHBHON
TPyZOBOl armocdepsl. AHanu3 oTyera pabOThl COTPYAHUKA. BeneHue [en0BBIX BCTpeu.

CobecenoBanue 0 IpueMe Ha padoTy.

Tema 4. YnpasiieHue opranuzanuen

Tunsl opranmzanuu OusHeca. Buapl opraHM3alMOHHBIX CTPYKTYyp. Peopranuzanus
KOMIIAHUM  JUIS  yJAy4YUIEeHMs [pou3BoAMTENbHOCTH. MHcTpykTak JKW3HEHHBIM LUK
opranmuzanuu. Pa3Butue xomnanuu. Paznuunbie gopmbl 3aHsTocTu. DOpMbl COOCTBEHHOCTH
KoMnaHui. J{enoBoe oO1ieHne: Hauyaao COBEIIAHUs.

Tema 5. JlorucTka ¥ KOHTPOJIb Ka4eCcTBa

YHpaBJ'IeHI/IC OersiIMMU IIOCTAaBOK M JIOTHCTHKA. Pons IMOKYyIarejisi B YHOPABJICHHUH LCIISIMU
noctaBok. HaBbiku Benenus neperoBopoB. Teopust Kaiinzen. Kaiinzen Ha mpakTuke (QUpPMBI.
TaxTnka BCACHUA 3aCGHaHHﬁ M Y4aCTUC B JICJIOBBIX BCTPEUAX.

Tema 6. MapkeTHUHT U peKJjaMa

4P MapKeTHMHIOBa KOMIUJIEKCa. MapKeTUHIoBasi CTpaTerusi B MpOoMbIILIeHHOCTH. Cuctema
YIIPaBJICHUS B3aMMOOTHOIICHHSIMU C KIMEHTaMH KaK 4YacTh OOIIEro yIpaBJiICHHS OW3HECOM.
IlenHnocTHBIN MOAXON K BeAeHHIO Ou3Heca. CpeAcTBa paclpOCTpaHEHHS] PEKIaMbl U METOIBI
peknamel. [IponBmwkenue ToBapa. PazpaboTka pexiaMHON KOMITAHUH. DJIEKTPOHHAST KOMMEPITHSI.
[TocTpoenue nenoBeIx oTHOIIEHHH. Opranu3anus u co3nanue 3GpPeKTUBHBIX MPE3CHTALINH.

Tema 7. DuHAHCHI U OyXTaJTePCKHUH y4eT




Bunsr punancoBoit moxymentanuu. [IpobiaeMbl IBMKEHUS TEHEKHBIX cpencTs. IIpeseH-
tauus (axroB u uudp. Musectuponanue. [louck nuBectunuii. GUHAHCOBbIE HHCTUTYTHI. baH-
KoBckue yciayru. Llennbie Oymaru. AHanu3 CTaTUCTHKU. BexxiuBbie mpochObl, 0TKa3 B pochOe.

Tema 8. CTpaTteruu ynpapJjieHHs ¥ IPHHATHE ITHYECKUX PelICHUI

Crparernueckoe miuanupoBanue. [lpunstue pemenunii. SWOT-ananuz. Cobmtonenue
TpeOOBaHUI MOpaAJH U 3TUKU. Poib collmaibHOM OTBETCTBEHHOCTH B Ou3Hece. [IpaBoHapyeHus
B Om3Hece. /lenoBble KadyecTBa JHepa B YNpaBlIeHHH Ou3HecoM. PacmmpeHne MOIHOMOYHIL.
CoBpeMeHHbIe CTUIM PyKOBOACTBA. 1T nuciuminHe obydaronieics opraHu3aluy. YpaBlieHUe
oOy4eHneM. AKTUBHOE y4acTHe B IIEPETOBOPAX.

Tema 9. KoHKypeHIIUsI HA MeKIYHAPOIHOM pbIHKE

MesxiyHapoIHbIi MapKeTHHT. MexXayHapoaHblii OpeHauHr. [modansHble Openasl. Co3na-
Hue maptHepcTBa. CrocoObl BhIXOJAa MEXKIYyHAPOJHBIX KOMITAHWM Ha HOBBIE pBIHKU. CocTaB-
JSIOUIME TOHATHS KOHKypeHIMs. KoHIeNnuus KOHKYpPHUPYIOIIUX PBIHKOB (MOHOIOMNUS,
OJIUTOTIONHS ). BBICOKOKOHKYpEHTOCITOCOOHAsT KoMIaHusl. Pa3BUTHE OTHOIICHWH MEXKIY KOMIIa-
HUSAMH.

Tema 10. busnec-crpaTerusi 1 OM3HeC-KOMMYHHM KA S

STEEP ananu3. MupoBast uHAyCTpHUs U TJI00anbHBIN noTpeduTens. CpeacTsa CBsi3u, B3a-
uMoOJIeHCTBUS B oOMeHa mpodeccuoHanbHON nHpopManuen. HanaxxuBanue cpsizeit. [IpudnHbl
paspbiBa cBszeil. Coznanne 3QEeKTUBHBIX BU3YyalbHBIX CPEICTB B Mpe3eHTanuu. [Ipe3eHTanus
Kelica Ha JIeJI0BOM BCTpeYe.

Tema 11. IlpodeccuoHaIbHAS A1eATEJIbHOCTD U MOCTPOCHHUE AeJI0BbIX OTHOLICHUI

VYcnoBus Tpyaa, MOTUBAILUSL COTPYIHUKOB, POU3BOIUTENBHOCTh TpyHa. TekydyecTb Kaj-
poB Cucrtema BO3HarpaxaeHus u npeMun. KpearuBHblil MEHEDKMEHT. VIHHOBalMsI B IPAKTHUKE.
[IpuHsTHE ynpaBIeHYECKMX pELICHUH. YCTAHOBJICHHE KOHTAKTOB. BiajeHne mpaBuwiamu pede-
BOIO 3THUKETa MpH OPHUIMATIBHOM U HEO(PUIMAIHLHOM OOLIEHUU C 3apyOe)KHBIMHU MapTHEpaMHU.
MeXKylbTypHBIE BOIIPOCHI: BEACHUE MEXIYHapoAHOro ousHeca. [leperoBopsl 1o MOBBIIMIEHUIO
3apmiarel. OnucaHue npouecca KpeaTuBHOTO peleH st pooIeMBbl.

Tema 12. Co3nanue yCnelIHON OPraHM3alMOHHON KYJIbTYPbl H BeCHHE MEKIYHAPOAHOI0
Ou3Heca

OpranuzanoHHasi KyneTypa. Ycmex U JOoCTHkeHus B OusHece. Co3laHuE YCHEIIHOM
KOPIOPATUBHOM KYJIBTYpPbl. BiIMsHHE TEXHOTOTHUECKUX JTOCTHKEHUIN. Pa3Hble KyJIbTypbl U HHIM -
BUIyalbHBIEe cTpaTeruu. [Ipenynpexaenne KOH(MIMKTOB B MEHEIKMEHTe. MEeXKYIbTYpHOE CIIU-
sHue. CrioHCOPCTBO. YNpaBieHHE MEKHAIIMOHAIbHBIMA KOMaHaMH. APryMEHTaTHBHOE THUCHMO.
Benenue neperoBopos.

Tema 13. Pucku ¥ 05KMIAHHA. YTIPABJICHUS NPOCKTAMH.

Pucku u yrpos3st B O6msHece. [IpuunHbl BOSHUKHOBEHHS pHCKOB. OmneHka puckoB. O0-
IJyMaHHbIE PUCKU. MEKKYJIbTYPHBIE BOIPOCHI: BBIXOJ HAa HOBBIE PBIHKU. [IpuHIMIIBI ynpaBiIcHNE
npoektamu. Poccuiickas HedTaHas uHmycTpus. MHHOBanmoHHbId MeHemkMeHT. Teopust DICE.
Buenpenue nnHOBaimii. BHeniHue neperoBopsl (3kano0Obl, MCKH). JeI0Bble OTHOIIEHUS M MX
nojAepKKa. AHaIu3 JUarpamm.

Tema 14. BpeHI-MapKeTHHT ¥ CTHJIN YIIPABJIeHUSA
Nurepuer mapketunr. Teopun 4Ps u 4Cs u ux paszmuuus. [IpeumymectBa on&offline
toprosiu. Onpenenenne Opsauaunra. Coznanue toproBoid Mapku. Ctunu ynpasinenus. Monens
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MOBEJICHUSI MEHEXKepa B Tipoliecce ynpasienus. [loctpoenne komanHou padoTsl. [Ipeanocsiu-
KM YCIeITHON paboThl B komaHae. Pemenne koHQIUKTHBIX cuTyaruii. Ctparerust yoe:xaeHus Ha
nenoBoit Bcrpeye. Online yoexnenue. HaBbiku pe3eHTaINH.

Tema 15. dGunaHcoBasi cHCTEMA

Byxrantepckoe neno u ABC meron. U3nepxxku u nensl. Konuenmuu MukpogpuHaHCHPO-
BaHus. DuHaHCHpOBaHME W IpuBiedeHue cpencts. lIpsamoe wnHBecTupoBanue. lleHOBBIE
CTpaTeruu. YIpaBJIEHUE NOXOAaMU. MEXKYIbTypHbIE BOIPOCHI: YIIPABIECHUE IEPCOHAIOM B
MEXIyHapOIHbIX KOMIAHUAX. TeXHUKa MyOJMYHOIO BBICTYIUIEHUS. Bu3Hec KoppecnoHIeHIMS
(popmanbHbIe/HEDOPMATBHBIE THCHMA).

Tema 16. KopniopaTuBHasi CONMATbHAS OTBETCTBEHHOCTh M AHTHKPHU3HMCHOE yYIIPABJICHHE

ConmanbHble (pakTOpPBI M ATHKA OpraHu3anuu. KopmopaTtiuBHasi conuanbHas OTBETCTBEH-
HOCTh. CTparernyeckuii MeHeKMeHT. [InaHupoBanre BHyTpU KOMIIAHWHM. AHAJIU3 BHEUIHUX U
BHYTPEHHHUX (DaKTOPOB. AHTHUKPH3HCHOE YyrpaBieHHe. KpeaurocrmocoOHOCTh W peryTanus
KoMITaHuM. [IpyurHBl BOSHUKHOBEHUS KPU3UCHOW CUTyallMH. YNPABICHUE KPU3UCHOW CUTyallU-
eit. [lepBbril menoBoi KOHTAKT 1Mo email. Hamucanue muchMa MOTEHIIMAIEHOMY PaboTOMaTeIto.
dopmanbHbIi U ToTy()opMaTbHBINA 3apoc.

4. Marepuajbl TEKylIero KOHTPOJISA YCIIeBAEMOCTH 00yUYAKIIHXCS
4.1. B xome peanmsanun aucuumiimabl Bb1.0.01 «/lesioBoii HMHOCTPAHHBIN  SA3BIK»
HCMOJIb3YIOTCS CJIeAYyIONIe MeTOAbI TEKYIer0 KOHTPOJIS yCIeBA€eMOCTH 00y4ar0IMXCsl:

Tema (pazneu) Dopmbl (METOABI) TEKYLET0 KOHTPOJIS YCIIeBAaeMOCTH

Tema 1. Kynberypa n
paboTa B MEKTyHAPOTHBIX Bormpocs! 11t camornpoBepkH, dcce (Ioka win pedepar)
KOMITAHUAX

Tema 2. Bpaubl u Bormpocs! 11t camornpoBepku, dcce (Toka win pedepar)
MHHOBAIIMOHHBIC
TCXHOJIOI'N

Tema 3. Ypasienue Bormpocsr st camonipoBepku, 3cce (oknaa uin pedepar)
YCIOBCUYCCKUMU
pecypcaMu B YCIOBHSIX
nepeMeH

Tema 4. Ynpasienue Bormpocsr st camonpoBepky, 3cce (Tokaan uin pedepar)
opraHmzaiuyen

Tema 5. Jloructuka u Bormpocs! 11t camonpoBepku, dcce (Iokaz wim pedepar)
KOHTPOJIb Ka4€CTBA

Tema 6. MapKeTuHT 1 Bormpocsr 11st camonpoBepku, 3cce (Toknan uin pedepar)
PCKiIIaMa

Tema 7. ®uHaHCHI U Bormpocs! 11t camonpoBepku, dcce (Iokaz win pedepar)
OyXraJnTepcKkuil yueT

Tema 8. Ctparerun Bormpocsr 11st camonpoBepky, 3cce (TokIaa uin pedepar)
yIpaBieHUS U IPUHSATHE
JTUYECKUX PEIIEHUI

Tema 9. Koukypenmus Ha

Bormpock! 17151 caMoInpoBEpKU 5 R0 T
MEAIYHAPOTHOM PHIHKE OTIPOCHI JIJIsi CAMOIIPOBEPKH, dcce (IoKa wiu pedepar)

Tema 10. busnec-
cTparerus u Ou3Hec- Bormpocsr 11st camonpoBepku, 3cce (Tokaaa uin pedepar)
KOMMYHUKAIIHS

Tema 11. Bomnpocs 1151 camonpoBepkH, dcce (JIokan win pedepar)
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[IpodeccrnonanpHas
ACATCIIBHOCTh U
MOCTPOCHHE JCIOBBIX
OTHOILICHUI

Tema 12. Co3ganue
YCIIEIIHOU
OpraHU3alMOHHOMN
KYJBTYpBI U BEICHUE
MEX Ty HaPOIHOTO
OusHeca.

Bomnpocs! 11t camoripoBepkH, 3cce (1okiIaz uin pedepar)

Tema 13. Pucku u
OKHUIaHUs. YIpaBICHUS Bormpocsr st camonpoBepku, 3cce (Tokaan uin pedepar)
IPOEKTaMHU.

Tema 14. Bpenn-
MapKeTUHT U CTHIIN Bormpocsr st camonpoBepku, 3cce (TokIaa uin pedepar)
YIIPaBJICHUS

Tema 15. dunancosas

CHCTeMA Bomnpocs! i1t camonpoBepkH, 3cce (T0KIaa wiu pedepar)

Tema 16. KopnioparusHas
coluabpHas
OTBETCTBEHHOCTH U
AHTUKPHU3HUCHOE
yIpaBJCHHUE

Bompocsr 11st camonpoBepku, 3cce (1okiaan win pedepar),
MPAKTUYECKUE 3aTaHUS

B cayuae peanuzayuu oucyunaunvt 6 JJOT chopmam 3a0anuti  adoanmuposau OJis
nramghopmol Moodle.

4.2. TunoBbie MaTepUAJIbI TEKYIIEr0 KOHTPOJISI YCIIEBA€MOCTH 00y4al0IIUXCs

Tema 1. KyabTypa 1 paGoTa B Me:KIYHAPOAHBIX KOMIIAHUSIX

Bomnpocs 1J1si caMonpoBepKu:

1. How important do you think it is to understand your own culture before trying to understand
someone else’s?

2. What tips could you give to people who come to your country to do business for the first time?
3. Can you foresee any conflicts between corporate and individual cultures?

4. What is more important for employees who work for a multinational culture?

5. What is the biggest challenge for a repatriated employee?

6. How can companies help their employees when they return home?

3agaHus 1J151 CaMOCTOSITEJIbHOU PadoThI:

1.PaboTa ¢ TeopeTHYeCKHM MaTepHajoM H CIOBAPHBIM 3aIIacoM I10 TEME.

2.Pemienue kevic-3agaHusl.

3.BrImonnenue ynpaxxHeHu B pabodel TeTpajy K OCHOBHOMY yUeOHUKY

TemaTuka 10KJIAI0B, TPOEKTOB, 3CCe:

1. KynbTypHBIE pa3Indus ¥ UX BIUSHUAC Ha OU3HEC.

2. OcOoOEHHOCTH MEXKYJITYPHON KOMMYHUKAIIUH

3. Ilepee3n 3arpaHuIly ¥ BO3BpAIllEHHE HA POIMHY.

Tema 2. Bp3Habl 1 MHHOBALIMOHHBbIE TEXHOJIOTHH.

3ananus 1J151 CaMOCTOSITEIbHOU PadoThI:

1.Pabota ¢ TeopeTHYeCKIM MaTepraIoM U CJIOBAPHBIM 3aI1acoM IO TEME.
2.Perienue keic-3agaHusl.

3.BrImonHenne ynpaxxHeHu B pabodelt TeTpaau.

4.Breimongenue 3amgaauii Ha DVD nucke no teme Business environment
5.Hanucanue scce: Make first contact via email
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Bomnpocs! 11 caMonpoBepKM:

1. Have you ever helped a company with its market research?

2. When might it not be appropriate to ask members of the public for their ideas?

3. Would this approach be popular in your culture?

4. What are the advantages and disadvantages of creating a product through an online
community?

5. What problems might a company have if the rely too much on this form of product
development?

6. How did people in business communicate with colleagues and with their business partners 20
years ago? What' s the situation today?

TemaTnka 0KJ1a10B, IPOEKTOB, 3cCe

1. IHHOBaIIMOHHBIE TEXHOJIOTHU B OM3HECE.

2. Co3manue mpoayKTa yepe3 OHIaH-COO0IIEeCTRO.

3. [IpenyioxxeHne UCTIONB30BAHHS HOBOW TEXHOJIOTHH [T OHU3HECa.

Tema 3. YnpaBiieHHe Ye10Be4eCKHMH PeCypcaMH B YCJIOBHSX MepeMeH

3agaHus 1719 CaMOCTOATEJIbHOI padoThI:

1.Pabora ¢ TeopeTHYECKIM MaTepraoM U CIIOBAPHBIM 3aI1acoM I10 TEME.

2.IloaroToBka K JUCKYCCHH.

3.BoimonHenue ynpakHeHU B paboueii TeTpau.

4.Bemonuenue 3ananuii Ha DVD nucke mo teme Managing People.

5.Hamucanme scce: A covering letter for a job application.

Bomnpocs! 11 caMonpoBepKu:

1. What is more important for you high salary or career opportunities in the future?

2. What examples of the glass-ceiling can you think of?

3. What are the most common fringe benefits in your country or organization you work for?

4. What do you think makes a good work-life balance?

5. Would you prefer to work in an open plan office or do you think that managers should have
their own personal office?

6. What is more important for Russian culture: hygiene factors or motivational factors ?

7. How is staff development related to the performance evaluation of employees?

8. Discuss the benefits of effective staff development programs.

9.What are some strategies that can be used to motivate employees to participate in staff
development programs?

10. How might the principles of adult learning influence the creation of staff development
programs?

TemaTuka 10KJIa/10B, IPOEKTOB, IcCe

1. Porrs MOTHBaLIMY B yCIIEITHON KOMIIAHUH.

2. [MocTpoenune MO3UTUBHON aTMOC(EPHI B KOJUICKTHBE.

3. Bamie npeansHoe MecTO pabOTEHI.

4. Porb 1 pyHKIIMH OT/EIIA KaIpOB.

5. IIpoexT nporpaMmsl TpEHUHTA.

Tema 4. Ynpasienue opranusanueit

3agaHus 1719 CaMOCTOATEJIbHOI padoThI:

1.PaboTa ¢ TeopeTHueCKMM MaTepHuajoM M CIOBapHBIM 3allacoM I10 TEME.
2.IloaroToBka K poJeBoil Urpe.

3. BemmonHenue ynpaxxHeHu B paboueld TeTpaau.

4.Bemonuenue 3agaanii Ha DVD nucke mo teme Managing Cultures.
5.Hanucanme scce: External business email in an appropriate style.
Bomnpoce! 11 caMonpoBepKu:
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1. Why do you think many employees are often worried about company restructuring?

2. What structures does the matrix structure combine?

3. What type of companies tent to use functional structure?

4. What are the advantages/ disadvantages for a large company of using the divisional structure?
5. What problems can arise from reporting to two different departments in an organisation?

6. What type of organisational structure would not appeal to someone who wants to experience
different types of work?

7. What are the stages of an organisational growth according to Greiner?

8. What phase can lead to there being too much bureaucracy?

9. When does the management focuses on developing a new product and market?

10. Why do you think lower-level managers feel dissatisfied in the delegation period?
TemaTuka I0KJIa10B, TPOEKTOB, IcCe

1. Bunsl cTpyKTyp opranusaiuu (o Ha Ha BEIOOD)

2. AHanmu3 CTPYKTypbl OpraHNU3alliU Ha IPUMEpPE KOMITAHUH.

3. IlpennoxeHue 1Mo peopraHu3aliy CTPYKTYPbl KOMITAaHHH.

4. IlpumeHenue Teopuu [peitHepa K yrnpaBICHUIO OpraHU3aIHIMU.

Tema S. JlorncTuka 1 KOHTPOJIb Ka4yecTBa.

3agaHus 1719 CaMOCTOATEJIbHOI padoThI:

1.Brimonuenue ynpaxxHeHui B pabodeil TeTpaiu.

2.Bemonuenue 3ananuii Ha DVD nucke nmo Teme Managing operations

3.Hamucanm eacce: An email to staff in a department.

4.PaboTa ¢ TeOpeTHYECKHM MaTepHajoM H CIOBApHBIM 3aIlacoOM I10 TEME.
5.IlonrotoBka MpoeKTa/mpe3eHTaIH.

Bomnpocs! 11 caMonpoBepKu:

. How is SCM different from logistics?

. What does the supply chain describe?

. What are the functions of a supply chain?

. What is the main purpose of the supply chain?

. What are the three decision-making phases of the supply chain? What can you say about each?
. What does sustainable mean? Give examples.

. What is Kaizen philosophy?

. What is the difference between western and Japanese philosophy?

9. How can Kaizen change the way people behave outside of work as well as in work?
10. What are the advantages and disadvantages of teamwork to the organisation and to the
employee?

11. Is it possible to measure improvement? Is it always necessary? Why/why not?
TemaTnka 10KJ1a10B, IPOEKTOB, IcCe

1. ITpoekT 1enoYKku MOoCTaBOK ISl BRBIOPAHHOTO MPOIYKTA.

2. Ponp KJIMEHTA B LETIOYKE ITOCTABOK

3. [Ipumenenue Teopun KaiinzeH B MeXayHapOAHBIX KOMITAHUSX.

4. Penienue mpo0ieM B KOMIIaHUH ¢ IoMotbio KaiinseH.

01N DN B~ WK =

Tema 6. MapkeTHHT U peKJIaMa

3agaHus 1719 CaMOCTOATEJIbHOI padoThI:

1.BrimonHenue ynpaxkHeHui B pabodeil TeTpaiu.

2. Bemonuenwne 3agaanii Ha DVD nucke mo teme Marketing
1.Hammucanue eacce: A letter responding to a complaint

2. Pabota ¢ TeopeTHUeCKUM MaTepruaIoM U CIOBAPHBIM 3aI1acOM IO TEME.
3.MlHTEpHET-UCCIIE0BaHNE.

Bomnpocs! 11 caMonpoBepKu:
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1. What is CRM?

2. What do consumers want?

3. Why does the organization need CRM?

4. What is the main purpose of CRM?

5. What are the several types of interaction with different types of customer that organisations
have to keep in mind?

6. In what way can a company contribute to the community or do something that it can 'believe
in'?

7. What does a value-centered business mean?

8. How is price different from the other 3Ps?

9. What are the differences between penetration pricing, skimming pricing and competition
pricing?

10. What does Place mean to the organisation?

TemaTnka 10KJ1a10B, IPOEKTOB, IcCe

1. Teopust mapkeTunra u 4P.

2. MapKeTHHTOBas CTpaTerusi Ha MpUMepe KaKoH-I100 MPOMBIIUICHHOCTH.

3. AHanm3 cTpaTernyecKor OMMUOKH.

Bompocs! aist camonpoBepKH:

TemaTnka IOKJIa10B, POEKTOB, 3CCE

1. YpaBieHue B3auMOICHCTBUEM C KIIMEHTAMH

2. 3HaueHne EHHOCTHOIO IMOAX0/1a K BEACHUIO OM3HECa

3. OOparenue ¢ xanobaMu NoKynarenei.

Tema 7. @uHaHCHI U OyXrajaTepcKui yyer

3agaHus 1719 CaMOCTOATEJIbHOI padoThI:

1.Pabota ¢ TeopeTHueCKMM MaTepHuajoM U CIOBapHBIM 3allacoM I10 TEME.
2.IloaroToBka NMpe3eHTaluu U POJIEBOM UIPHI.

3. BemmonHeHnue ynpaxxHeHu B paboueld TeTpau.

4.Bemonuenue 3ananuii HaDVDaucke o teme Accounting and finance
5.Hamucanme scce: A summary based on information in graphs

Bomnpoce! 11 caMonpoBepKu:

1.What financial statements do companies keep?

2.Why do companies draw up financial statements?

3.Which stakeholders inside and outside the company would be interested in the financial
statements?

4.Give examples of in come or expenditure.

5.Give examples of assets and liabilities.

6.What are the problems with buying something on credit?

7. What are the possible cashflow problems?

8.What advice would you need before you invested in a new product or business?
9.Why do you think people invest in certain companies but not in others?

10. What would you do with 20000€ to get the maximum ROI?

TemaTuka 10KJI12/10B, IPOEKTOB, IcCe

1. Byxranrepckoe J1e510 U (pMHAHCOBAast OTYETHOCTD

2. [Tpo6aeMbl ¢ TOTOKOM HaJTMYHOCTH U METOZBI X PEIICHUSI.

3. AHaiu3 M cpaBHeHUE Tpaduka M TOJArOTOBKa OO0OOIIEHHONH HWH(pOpPMALUM B BUAE
MIPE3CHTAIUH.

4. ®ugancel. PRIHOK MHBECTULIMNA

5. CocraBneHue OU3HEC-IUIAHA.

Tema 8 CTrparerumn ynpasJjieHusi 1 NPUHATHE ITHYECKUX pelIeHuit
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3agaHus 1719 CaMOCTOATEJIbHOI padoThI:

1.Pabora ¢ TeopeTHYECKIM MaTepHaioM U CIIOBAPHBIM 3aI1acoM I10 TEME.

2.IloaroToBka K poJeBoit Urpe.

3.BoimonHenue ynpakHeHUi B paboueil TeTpau.

4.Bemonaenue 3anannii HaDVD mucke o temeStrategies and decision-making.

5.Hamucanme scce: A proposal for a training course.

Bomnpocs! 11 caMonpoBepKu:

1. What is SWOT analysis?

2. Which factors contribute to the success of an organisation?

3. What tangibles and intangibles can help a company to develop?

4. What are the differences and similarities are there between a non-profit organisation and a
forprofit?

5. What is Force Field Analysis?

6. Why is it important for an organisation to learn?

7. What are some ideas and attitudes of a learning organisation?

8. Can companies learn more from their employees than from consulting companies?

9. What kind of an e-learning platform could you offer for a place where you work or study?

10. How can an organisation find out more about the specialist skills and knowledge of their
employees?

TemaTnka 10KJ1a10B, IPOEKTOB, IcCe

1. Crpareruut npuHATHUS YIIPaBICHYECKUX PELIEHUN

2. CocraBnenue SWOT ananusa opranuzauuu

3. Crparernueckoe mjiaHupOBaHUE.

4. [Tt THUCIUILIHH oOyuaroreiics OpraHM3aIUH.

Tema 9. KoHKypeHUMsI HA MeKIYHAPOIHOM PbIHKE

Bonpocs! 1151 caMONIpOBepPKH:

1. What is perfect competition?

2. What factors can cause market changes?

3. Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
act in the competitive environment?

4. What connects the world of competitive sport to competitive business?

3anaHue 151 CAaMOCTOSATEIbHOM PadoThI:

1. CocraBnenue moccapus Mo 3aJJaHHOU TEME.

2. Noxnan/mpe3eHTanust (IMCbMEHHO WIIM YCTHO) 110 POWJICHHOM Teme.

3. CocraBnenue (yCTHO WJIM TMCbMEHHO) TIaHa IEUCTBUI HA OCHOBE aHANIN3a KOHKPETHON
MOBCEIHEBHOM, AET0BOI WK MPOPECCHOHAIBHON CUTYalINH.

4. Ananu3 u cpaBHeHHE Tpaduka, auUarpaMMmbl, TaOIUIBI W TOATOTOBKA O0OOIIEHHON
nH(pOpPMAIUU B BUIE MTPE3CHTAIUH.

Temaruka 3cce (pedeparoB, 10KJIAT0B) MPe3eHTALMIA:

1. Konkypenuust. CocTapisIOLIUE TIOHATHE KOHKYPEHIIUH.

2. Tumbl MOHOITOJIAHA.

3. CocraBieHue quarpamm CBsi3el U KOHCIIEKTUPOBaHHE.

Tema 10. BuzHec-cTparerusi 1 OM3HeC-KOMMYHHKALUS
Bonpocsl /151 caMoOnpoBepKH:
1. What is STEEP analysis? Define its categories.
2. How do companies plan for the future?
3. Define the Global consumer goods industry
4. What changes have happened during your lifetime in the way people shop for food?
5. Which STEEP factors are pushing sales up or down?
3ananue 17151 CAaMOCTOSITE/IbHOM PadoThI:
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1. CocTaBieHue mioccapus 1o 3aJJaHHON TeEMeE.

2. Noxnan/mpe3eHTanus (MMCbMEHHO UJIM YCTHO) IO IPOHCHHON TeMe.

3. Cocrasienue (yCTHO WM MMUCbMEHHO) TIaHa IeUCTBUI HAa OCHOBE aHAJIM3a KOHKPETHOU
MOBCEIHEBHOM, IEI0BOI UK MPOPECCUOHATIEHOM CUTYaIUH.

4. Ananu3 ¥ cpaBHeHHE Tpaduka, gUarpaMMmbl, TaOIUIBI W TOATOTOBKA OOOOIIEHHON
nH(bOpMaIUU B BUJE MTPE3CHTAIUH.

Temaruka 3cce, pedeparoB, 10KJIA/10B, IPe3eHTALMIA:

1. Tennenuu 6usneca u oynaymee. STEEP ananus.

2. MupoBasi UHAYCTpHUSI U I100aJIbHBIN OTPEOUTEND.

3. [IpaBuna opopmiieHus: TEKCTa ISl CIaii1I0B IPe3eHTAINH

Tema 11. IlpodeccnonanbHasi 1eATEJIbHOCTh M MOCTPOEHHE 1eJI0BbIX OTHOLICHUI

Bomnpocs! 11 caMonpoBepKu:

1. What’s the aim and practice of employee reward system?

2. What are benefits/limitations of different companies’ points of view?

3. How big a factor is pay reward systems in motivating workers? 1.Define creative thinking
process techniques of creative management

4. What does the term ‘Six Thinking Hats’ by Edward de Bono stand for?

5. What are the distinguishing features between creative people, creative processes, creative
places and creative products?

6. What are the main 3 stages of creative problem-solving?

3anaHue 17151 CAaMOCTOATEIbHOM PadoThI:

1. CocTaBieHue mioccapus 1o 3aJJaHHON TEMeE.

2. loxian/mpe3eHTanus (MMCbMEHHO WA YCTHO) 110 MIPOUJICHHOM TeMe.

3. Cocranienue (yCTHO WM MMUCbMEHHO) TIaHa IeUCTBUI HAa OCHOBE aHAJIM3a KOHKPETHOU
MOBCEHEBHOM, A€T0BOI WM MPOPECCHOHAIBHOM CUTYAIINH.

4. Ananu3 ¥ cpaBHeHHE Tpaduka, guUarpaMMmbl, TaOJIUIBI W TOATOTOBKA OOOOIIEHHON
WH(POPMAIIUH B BUJIC NIPE3CHTALINH.

TemarTuka 3cce, pepepaToB, 10KJIA/I0B, IPe3eHTAIUIA:

1. Cuctema BO3HArpaxJieHUsI B POCCUHUCKUX U MEXTyHAPOIHBIX KOMIIAHHUSX.

2. Ponb Bo3HArpakaeHus: B MOTHBALIUN COTPY/IHUKOB.

3. [lepBblii AeTOBOM KOHTAKT 10 email.

4. Teopus 3. ne bowo.

5. PoJIb TBOPUYECKOTO MBIIIICHUSI B KPEATHBHOM MEHEIKMEHTE.

6. Onucanue 6u3HEC-MpoIiecca.

Tema 12. Co31aHue yCHeNIHOH OPraHU3ANHOHHOI KYJLTYPbl M BeleHHE MEKIYHAPOIHOTO
Om3Heca.

Bomnpocs! 11 caMonpoBepKM:

1. What basic types of organizational cultures have been identified by researchers?

2. Do dress code, attitudes, personalities, and energy level vary form organization to
organization? Why?

3. What are the goals of leading corporations intending to go worldwide?

4.What is rapport management? In what situations is it important?

5.What types of problems might companies from different cultures have when they work
together?

6. Define the key stages of building a team working across cultures

7.Which companies in your country do a lot of international business? Would you like to work
for such a company? Why/why not?

3anaHue 17151 CAaMOCTOATEIbHOM PadoThI:

1. CocTaBieHue mioccapus 1o 3aJJaHHON TeEME.
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2. Noxian/mpe3eHTarnust (MMCbMEHHO MM YCTHO) TI0 IPOHICHHON TeMe.

3. CocrapneHnue (yCTHO MM MMCbMEHHO) TUIaHa IeHCTBUI HAa OCHOBE aHAJIN3a KOHKPETHOU
MIOBCE/IHEBHOM, 1€JI0BOM UM MPOPECCUOHATILHON CUTYaLIUU.

4. Anamuz u cpaBHeHME Tpaduka, IUarpaMMmbl, TaOMUIBl M TOArOTOBKAa OOOOIIEHHOMN
MHPOPMAaLIUH B BUJE NTPE3EHTALINH.

Temaruka 3cce, pepeparoB, 10KJIaA0B, IPE3CHTALMM:

1. OpranuzannoHHast KyJIbTypa.

2. OcoOeHHOCTH KOPIOPATUBHOMN KyJIBTyphl OJHON M3 MEXTyHAPOAHBIX KOMIAHUH.

3. MexKynbTypHbIH OU3HEC.

4. TUMOMIIAMHT B MEX/TyHapOIHOM KOMIIAaHUH.

5. 3a ¥ IPOTHB YaCTHOW COOCTBEHHOCTH.

Tema 13. Pucku u oxknanus. YnpapjieHHs] IPOEKTAMM.

Bomnpocs! a1 camonpoBepku:

1. What role does DICE theory play in change management?

2. Which are DICE theory’s 4 core elements?

3. Define the 4 hard factors of Change Management.

4. Define the process of Project Management.

5. How is it linked to SMART business objectives? Why do projects generally fail?

6. Which are the basic steps of project Management?

3agaHue 1719 CaMOCTOATEIbHOI padoThI:

1. CocraBneHue roccapus 1Mo 3aaHHON TeMe.

2. Noxian/mpe3eHTarnust (MMCbMEHHO MM YCTHO) TI0 IPOHICHHON TeMe.

3. CocrapneHnue (yCTHO MM MMCbMEHHO) TUIaHa IeHCTBUI HAa OCHOBE aHAJIN3a KOHKPETHOU
MIOBCE/IHEBHOM, 1€JI0BOM UM NPOPECCUOHATILHON CUTYaLUU.

4. Anamu3 u cpaBHeHME Tpaduka, IUarpaMMmbl, TaOMUIBl M TOArOTOBKAa OOOOIIEHHOMN
MHPOPMAaLIUH B BUJE MTPE3CHTALINH.

Temaruka 3cce, pepeparoB, 10KJIaA0B, IPE3CHTALMM:

1. Teopust DICE. YnpaBnenue npoekramu.

2. OCHOBHBIE CTYIE€HU POEKTHOTO MEHE)KMEHTA.

3. Onmcanue rpaguka.

4. IHHOBAIlMOHHBIA MEHEIHKMEHT.

Tema 14. BpeHA-MapKeTHHI M CTHJIH YIIPABJIEHHUS

Bomnpocs! 11 caMonpoBepKu:

1. Explain the concept of 4Ps, as well later added 3Ps.

2. What do the 4Cs stand for? Compare 4Ps and 4Cs.

3. What are the benefits of selling On- & Offline?

4. What is brand identity and how does it work?

5. What 3 elements make the branding successful according to Mary Jo Hatch and Majken
Shultz?

6. To what extent do advertisers use persuasive techniques?

3agaHue 1719 CaMOCTOATEIbHOI padoThI:

1. CocraBneHue roccapus 1Mo 3aaHHON TeMe.

2. Noxian/mpe3eHTarnust (MMCbMEHHO MM YCTHO) TI0 IPOHICHHON TeMe.

3. Cocrapnenue (yCTHO MM MMCbMEHHO) TUIaHa IeHCTBUI HAa OCHOBE aHAJIN3a KOHKPETHOU
MIOBCE/IHEBHOM, 1€JI0BOM UM MPOPECCUOHATILHON CUTYaLUH.

4. Co3maHue peKksiaMHOTO POJIMKa

5. Anamu3 W cpaBHeHHe Tpaduka, AWarpaMMbl, TaOMUIBI M TOATOTOBKA OOOOIIEHHOM
MH(pOPMaLUK B BUJIE NTPE3EHTALINH.

TemaTuka 3cce, pepepaToB, 10KJIA/10B, IPe3eHTAIUIA:
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1. IHTEepHET MAapKETHHT.

2. Teopuu 4Ps n 4Cs u ux paznnyus.

3. bpena-uHTerpupOBaHHBI MEHEI)KMEHT.

4. TexHONOTHUs pEKIIaMBl.

5. Coznanue 3(h(HeKTHBHOTO BEO-KOHTEHTA JJIs CaliTa KOMITAaHHH.

Tema 15. ®unancoBasi cucrema.

Bomnpocsl 1151 caMoOnIpoBepKH:

. What are the benefits/drawbacks of ABC accounting method and when was it implemented?

. Which are 4 common communicative “channels” within an organization?

. How can they - 4 common communicative “channels”, communicate effectively?

. What factors influence people when they buy any product or service?

. What is microfinance and how does it work? When is it an inappropriate tool?

. Who are microfinance clients?

. What kind of institutions deliver microfinance?

8. What is microcredit? Why do MFIs (microfinance institutions) charge high interest rates to
poor people?

9. What financial services do you use? How have they changed with the development of
information technologies?

3anaHue 1151 CAMOCTOATEIbHOM PadoThI:

1. CocTaBneHue mioccapus 1o 3aJJaHHON TeMeE.

2. loxmnan/mpe3eHTanus (MMCbMEHHO WJIA YCTHO) 110 MIPOUJICHHOM TeMe.

3. Cocrasienue (yCTHO WM MMUCbMEHHO) TIaHa IeMCTBUI HAa OCHOBE aHAJIN3a KOHKPETHOU
MOBCEHEBHOM, A€T0BOI WM MPOPECCHOHAIBHOM CUTYAIINH.

4. Ananu3 ¥ cpaBHeHHE Tpaduka, guUarpaMMmbl, TaOIUIBI W TOATOTOBKA OOOOIIEHHON
WH(POPMAIIUH B BUJIE NIPE3CHTALINH.

Temartuka 3cce, pepepaToB, 10KJIA/10B, IPe3eHTAIUIA:

1. Byxranrepckoe neno u ABC meron.

2. Buasl puHAHCOBOM OTYETHOCTH.

3. Konnenuuu MUKpo(HUHAHCHPOBAHUSI.

4. KnueHTsl MUKpO(UHAHCHPOBAHHS.

5. OdunuanpHOE UM HEOPHUIIUATBHOE JIEJIOBOE TTMCHMO Ha BBIOOP.

~N NN RN =

Tema 16. KopnoparuBHasi couaJibHasi OTBETCTBEHHOCTh M AaHTUKPHU3UCHOE YIIPaBJIeHHE
Bomnpocs! 11 caMonpoBepKu:

1. How would you define CSR?

2. Is CSR little more than corporate goals and public relations?

3. What are the 4 areas of CSR? Are they of equal importance?

4. Is it possible for an organization to meet the needs of all its stakeholders or will the interests of
these groups always be in conflict?

5. What is corporate strategic planning and when should it be done?

6. What are its advantages and disadvantages?

7. What 4W + H questions is strategic planning process based on?

3anaHue 1151 CAMOCTOSATEIbHOM PadoThI:

1. CocTaBneHue mioccapus 1o 3aJJaHHON TeMeE.

2. loxian/mpe3eHTanysi (MMCbMEHHO WJIM YCTHO) 110 MIPOUJICHHOM TeMe.

3. Cocranienue (yCTHO WM MMUCbMEHHO) TIaHa IeUCTBUI HAa OCHOBE aHAJIM3a KOHKPETHOU
MOBCEHEBHOM, A€T0BOI WM MPOPECCHOHAIBHOM CUTYAIINH.

4. Ananu3 ¥ cpaBHeHHE Tpaduka, guUarpaMMmbl, TaOIUIBI W TOATOTOBKA OOOOIIEHHON
WH(POPMAIIUH B BUJIE NIPE3CHTALINH.

TemaTuka 3cce, pepepaToB, 10KJIA/10B, IPe3eHTAIUIA:
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. CornanibHbIe (aKTOPBI U ITHKA OpraHU3aIlNH.

. KopriopatuBHasi conmanbHas OTBETCTBEHHOCTD (Ha IpUMEpPE OPraHU3al[HH)
. Crparerndeckuii MCHEJKMCHT.

. Crparerus u TakTUKa IIAHUPOBAHMUS.

. ITncpMo moTeHIMaIbHOMY PabOTOIATENIO.

[ T NS U I NS I

IIpakTHyeckue 3aganus no remam 1-8
. Give the definitions to the following words:
. Communication —
. Technical knowledge —
. Intranet —
. Knowledge officer —
. Facilitate —

DN B W N — e

I1. Give the appropriate words to the following definitions:

6. - the promotional message aimed at creating an image, enhancing reputation, building
goodwill, or advocating an idea or the philosophy of an organization, instead of sales promotion.
7. — the act of understanding by means of the sense or of the mind

8.— a place at which all interactions between a customer and a product seller are provided

9.— connections between a person giving money to an organization and this organization in order
to get

profit

10.— a specific branch or field of study or business

III. Complete the sentences with the words in the box.

bush grapevine nutshell stick wall

11 I heard it on the you’ve been promoted.

12 I asked Rudy to say yes or no, but he just beat around the .

13 Look, in a , my trip to Singapore was a huge success.

14 I think you got the wrong end of the . I’'m not going on holiday, I’'m going on a business
trip.

15 John just doesn’t listen. It’s like talking to a brick .

IV Choose the correct option (a—d).

16 The new assistant manager is rather . He doesn’t say much or seem very
confident.

a) reservedb) eloquentc) responsived) rambling

17 I’d like you to be more in your summary. [ don’t need every minor detail, just a

broad outline of the key points.
a) hesitantb) fluentc) succinctd) sensitive

18 It was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasiveb) tactlessc) inhibited d) focused

19 His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulateb) vaguec) coherentd) emotional

20 His responses were completely . I learned nothing from them as there was no

detail at all.
a) vagueb) inhibitedc) concised) extrovert

V. Complete the telephone conversation with the correct option (a—e).
A: Xenon Components, JanJohannsen speaking.
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B: Hello Jan. Yoshi here from Tenta Manufacturing.
A: Hi Yoshi. How can I help you?
B: We need 10,000 more of the 125Z components.

A: Sorry, (21) . I can’t hear you. (22) ?
B: 125Z components.

A: I still can’t hear you very well. (23) ?

B: Of course.

(Yoshi’s phone rings)

A: Hi, Yoshi, Jan here, let’s start again.

B: 1257 — 10,000 units and we also need some of the 253S plastic sheets
A: Sorry, [ didn’t (24) ,it’s a (25) . I don’t know why.
B: 2538 plastic sheets.

A: Right got that.

a) really terrible connection

b) it’s a very bad line

¢) catch that

d) Can I call you back

e) Could you speak up please

5. OneHo4HbIe MaTePUAJIbI IPOMEKYTOYHOM aTTECTALMHU M0 JUCHUTINHE
5.1. 3aueT NMpoOBOAUTCHA ¢ MPUMEHEHHEM CJIeIYIOIIHMX MeTOA0B (CPeACTB): B YCTHOH (opme
no Ouneram. CozpepxaHue Ouiera Mo AUCHUUIUIMHE COCTOUT U3 JBYX 4YacTel: TEOpeTHUYECKHe

BOTIPOCHI M TIPAKTUYCCKHE 33 JaHHUS.
B cnyuae nposedenus npomedcymounot ammecmayuu 8 OUCMAHYUOHHOM PENCUME
ucnoavzyemces naamgopma Moodle u Teams.

5.2. OueHoYHbIe MAaTEPHAJIbI IPOMEKYTOUHOI aTTeCTALNHU
KommnoneHT IIpomexkyTOUHBII/ Kpurepunii oueHuBanust
KOMIIEeTeH LI KJIK04YeBOM UHIUKATOP
OLICHUBAHMSH
YK-4.1 Cnocoben | OcymectBuseT axajaeMuyeckoe | BrlcTpoeHa BHYTpeHHSS JIOTHKA JEOBOH
OCYILIECTBIIATD u npoeccHoHANBHOE | KOMMYHHUKAIIUH.
aKaJieMH4YecKoe | | B3auMojieicTBHe, B ToM uwmcie | CIbIIUT codeceHHKA.
npoeCCHOHAILHO | HA WHOCTPAaHHOM  sI3bIke M | B TekcTe He JOMYMIEHO —SA3BIKOBBIX
€ B3aMMOJICHCTBHE, | UCIIOIB3YET COBPEMEHHBIC | OLIHOOK.
B TOM 4YHCIEe Ha | HH)OPMAIMOHHO- BeimonHeHs! TpeOoBaHUS 1o
UHOCTPaHHOM KOMMYHHKATHBHBIE CPEACTBA IS | 0(pOPMIICHHIO JOKYMEHTA.
S3BIKC U | KOMMYHUKaIUHU. CoaepmaHI/Ie JOKYMEHTA JJOTM4Y€CKHU
UCTIOH30BATh BBICTPOEHO B COOTBETCTBHH C BBIOPaHHOM
COBPEMCHHEIC hopmoii.
“H(POPMAITIOHHO- He wucnwiThiBaeT 3aTpyqHeHHI B BBIOOpE
KOMMYHHUKaTHBHBIC SI3BIKOBBIX CPE/ICTB.
cpencTa TSt Peus rpamoTHas, cBOOOTHAS.
KOMMYHUKAIWH. CapImur cobeceIHnKa aJIeKBaTHO
pearupyer Ha ero apryMeHTaIHtIo.
He nomyckaer peueBbIX OMIMOOK.
Brnageer cnenuduyeckod  JIGKCHUKOH,
pacrnpocTpaHeHHOH B IeI0BOM chepe.
Hcnonb3oBana crenuduyeckas JIEKCHKA,
npuMeHsieMas B JIeNoBoi cdepe.
[lpaBunbHO  cobOpana, o0000mEeHa W
MpEICTaBICHA uH(popMaIus 0
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pesynbrarax npodeccroHanbHON
JACATCIBbHOCTH.

Yértko OTIpeieIeHbI COBpEMEHHBIE
CIOCOOBI  NPENCTABICHUS  PE3YIBTATOB
aKaJIeMUYecKol M TpoQeCCHOHAITBHOM
JeSITEIbHOCTH TYPHUCTCKOTO pabOTHHKA,
SCHA WX CPAaBHHUTENbHAs XapaKTEPUCTHKA:

TEKCTOBBIE paboThl, YCTHBIE
BBICTYIUICHHUSI, Mpe3eHTAIHH,
BHUIEO(DUITHMBI. 3HaTh (hakTopsl,

BIMSIIOIIAE Ha BBIOOp cTWwist W (GopMm
OOIEHUS C PAa3TUYHBIMH AyAUTOPHIMHU
YYaCTHUKOB COBMECTHOH JIESITEIbHOCTH.

XOopomIo BiaJeeT MHOCTPAHHBIM SI3BIKOM

B obbeMe, HEOOXOUMOM IS
BO3MOXXHOCTH YCTHOW M IHUCHMEHHOHN
KOMMYHHKAIIAN i MOy YeHUS
nHpOopManun u3 HHOCTPAHHBIX
NCTOYHUKOB.

[IpaBunsHOE HCIIOJIb30BaHUE

COBPEMEHHBIX CPEeICTB MH(POPMAaLNOHHO-
KOMMYHHKAIIMOHHBIX TEXHOJIOTHI.

VYK-5.1 Cnocoben | OcymiecTsisier COLMANTBHYIO | DPPEKTUBHO BBISIBIISIET CYLTHOCTh
OCYIIECTBIIST HOJIUTHKY " COIMAJIBHOE | B3aUMOCBSI3H COLMAIBHON MONUTHKU H
COIMANTBHYIO pa3BHUTHE OpPraHU3alUH C YYETOM | aKTyaJbHOTO  COCTOSIHHSI — COIMAIbHOMN
MIOIUTHKY H | MEXKYJIBTYPHOIO cdepsr; OCHOBHBIE  TEHIECHIUH U
COIIMAJIbHOEC B3aHMOI[eI>iCTBPIH. MCXaHU3MbI YIIPABJICHHA B COHHaHLHOﬁ
pa3BUTHE ctepe.
OpraHu3aInu c Yerxo bopmynupyer OCHOBHEBIE
y4eTOM NPUHIMIIE PYKOBOACTBA KOJUIEKTHBOM B
MEXKYJIBTYPHOTO cdepe CBOEH npodeccuoHanbHON
BSaHMOIIefICTBHSI. ACATCIBbHOCTH.

Yetko bopmyHpyeTt OCHOBHEIE

IPUHLUIBL  TOJEPAHTHOIO PYKOBOICTBA
KOIZIEKTUBOM B  YCJIOBHUSX  HallM4us
COLIMAJIBHBIX, STHUYECKHX,
KOH(ECCHOHATBHBIX M KYJIBTYpPHBIX
pa3nu4uil B KOJUIEKTHBE.

TumnoBble OLleHOYHbIE MATEPHAJBI MIPOMEKYTOYHOM aTTecTalu
IIpumepHBbIii NepevYeHb BONPOCOB K 3a4€Ty
. What is branding?
. Give examples of building luxury brands.
. Is branding sometimes criticised?
. Why do traditional airlines have very high fixed costs?
. What forms of cooperation between airlines are there?
. What may annoy people about flying?
. What changes have taken place in organizations recently? Why?
. What problems may arise when two companies merge or one acquires the other? Use the
companies Decker Group and Asia Entertainment as examples.
9. Speak about flexibility and its forms.
10. Why is Google a friendly place to work?
11. What methods of advertising do you know?
12. How should you plan an advertising campaign?
13. Give an example of a live advertisement.

03N N KW
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14. Which types of financial institutions do you know?

15. Describe different kinds of securities and different kinds of markets.

16. Do you know any facts from the history of brands? How did they appear?

17. What is the most distinctive skill of professional marketers, according to Philip Kotler? Do
you agree?

18. How do airline companies stimulate regular business travelers to stay their loyal customers?
19. What was your worst/best experience when travelling by air?

20. How do you understand the term company culture? What issues should be included into it?
21. What situations (involving different kinds of changes do you find the most difficult to deal
with? Why?

22. Speak about flexibility and its forms.

23. What factors may show a person’s status in an organization?

24. Promoting alcohol on TV is not acceptable. Do you agree?

25. If you were asked to train business people to give presentations, what tips would you
mention first of all?

26. What is the trade-off between risk and return?

27. Give examples of banking services.

28. In what ways should cultural stereotypes be handled?

29. Explain the meaning of the term cultural awareness.

30. Do you think cultures are becoming more alike? Is it good or bad?

31. What factors are the most important while choosing a job?

32. What can HRD be involved in?

33. How is the role of women in business changing currently?

34. What is free trade? How do countries benefit from free trade?

35. Do you think globalization has an impact on international trade? If so, how?

36. What is the major concern in international trade and how to deal with it?

37. What are the main objectives of any business?

38. How do companies deal with different ethical issues?

39. Which act of wrongdoing do you think is the most (least) serious?

40. What makes a great (bad) leader?

41. In what ways can successful leaders win the respect of subordinates and exercise authority
over them?

42. What is the difference between a manager and a leader?

43. What strategies do companies use to gain a competitive advantage?

45. What are the biggest competitive threats to companies?

46. What is the character of competition in Russia?

47. Discuss the advantages and disadvantages of being a freelancer.

48. Describe the motivator factors.

49. What are the main causes of stress in the job? How would you combat stress?

50. Discuss the advantages and disadvantages of flexible working

51. What is the importance of team building? Describe the stages if team life.

52.What are the criteria for quality in the organization you would like to work for?

53.What benefits are claimed for a merger and takeover?

54.How does a company produce new ideas?

55.What are the risks for an organization? How does it handle risks?

56.Describe the main assets of the company.

57.What are the ethical issues of the company?

58.What factors should be taken into account when measuring the level of development of a
country?

59.Describe social responsibility issues in an organization.

60.Are you optimistic about the capacity of the planet for future growth?
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61.How is knowledge shared in the organization?

62. What are the main areas of business communication? Speak about internal and external ways
of communication.

63. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.

64. Does technology make communication easier? Give examples.

65. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?

66. What is the image of Tod’s? What challenges have they faced entering new markets?

67. How can products be designed to be suitable for international markets?

68. Is business-to-business relationship important for doing business? Speak about networking
events.

69. Speak about stakeholder theory. What is the effect of a large company’s activity on the
places where it operates?

70. What advice would you give to someone trying to develop business relationships in China?
71. What are the success factors relating to people, products, companies and countries? What is
the key to success?

72. What are the essential qualities of a successful business? Give example of a successful
business and reasons for its success.

73. What can you say about such things as continuity, anticipation, contestation and mobility?
What are the possible disadvantages of them?

74. Speak about different theories and factors that make people satisfied with their work and
motivate them.

75. How have job priorities among employees have changed over the last 10 years?

76. What are the benefits of working for Marriot Hotels International?

77. What is the model for leadership in business? Speak about recent trends in leadership.

78. What are the qualities for a successful manager today, compared to the past?

79. Describe the management style of Anna Wintour. What are the advantages and disadvantages
of her style?

80. Describe models for team roles and stages of team life.

81. Do attitudes to team-working vary in different countries? How can business build a
successful team?

82. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at
least 5 reasons with explanations.

83. Define the process of raising finance from the point of view of business owner and from
investor.

84. In which ways can a business raise finance, and what are the advantages and the
disadvantages of each one.

85. Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.

86. Give the tips how to achieve customer satisfaction and how to reduce customer defection?
87. How are customer service requirements changing? How to train staff to deal with demanding
customers?

88. Give examples of different accidents in companies. What are the reasons, and what is the
effect on companies? What should companies do deal with such situations.

89. What should companies do to prepare themselves to manage crisis, during the crisis and after
it?

90. Give at least two examples of crises happened in different companies, how they deal with it
and what lessons can be learned.

91. Speak about different hostile and friendly forms of cooperation between companies.

92. What are the reasons of mergers and acquisitions’ failure? What should companies do to
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succeed in business integration?
93. What do large companies have that smaller companies don’t? And, what values are
transported from smaller companies to large multinationals?

IlIxana ouenusanusn

OneHka pe3yabTaToB IMPOU3BOAUTCS Ha OCHOBE IlomokeHHst O TEKylleM KOHTpOJe
ycreBaeMoCTH  OOyd4aromMxcsi M NPOMEXYTOYHOM  aTTecTaluu  OOeraromuxcs 10
o0pa3oBaTebHBIM HpPOTrpaMMaM CpeIHEero MpoQecCHOHATBFHOTO M BBICIIETO 0Opa30BaHUS B
(dbenepalbHOM TOCYIapCTBEHHOM OIO/PKETHOM| 00pa30BaTEIbHOM  YUPEXKIACHUU  BBICIIETO
obpazoBanus «Poccuiickas akaJeMUN HapOIHOIO XO3SHCTBA M TOCYAAPCTBEHHOW CITY>KOBI NpH
[Ipesunenre Poccuiickoit @eaepanuny», yreepxkaeHHoro Ilpukaszom Pexropa PAHXul'C mnpu
[Mpesunentre PO ot 30.01.2018 1. Ne 02-66 (.10 pasnena 3 (mepBbiii ab3am) u m.11), a Takxke
Pemiennss Yuenoro coera CeBepo-3anagHoro uHCTUTYTa YynpaieHus PAHXul'C mpu
IIpesunente PO ot 19.06.2018, nporokon Ne 11.

(BAYTEHO)

OOyuaromuiicss MOKa3blBA€T BBICOKUI YPOBEHb KOMIIETEHTHOCTH, 3HAHMs IPOIPaMMHOIO
Marepuaina, y4eOHOW JHUTepaTyphl, PacKphIBaeT M AHAIU3UPYET MPOOJIeMYy C TOYKU 3pEHUs
pa3nuyHbIX aBTOpoB. OOydaromuiics MoKa3plBaeT HE TOJIBKO BBICOKHHM YPOBEHb TEOPETHUYECKUX
3HAHUM, HO W BHIUT MEXKIUCUUIUIMHAPHBIE CBs3U. lIpodeccuoHanpHO, TpaMOTHO,
MIOCJIEZIOBATENIBHO, XOPOIIMM  A3BIKOM YETKO M3JIaracT Marepuall, apryMEHTHPOBAHHO
¢dbopmynupyeT BHIBO/BI. 3HAET B paMKax TpeOOBaHWI K HANPABICHUIO U MPOQPUIIO MMOATOTOBKH
HOpPMAaTHBHYIO M IIpakThdeckyro ©Oa3y. Ha Bompochl oTBedaeT KpaTko, apryMEHTHPOBAaHO,
yBepeHHO, Mo cymecTBy. CrnocoOeH NpuUHUMATh OBICTPHIE W HECTAHJAPTHHIE pEICHHS.
OOyuaromuiicss MOKa3blBa€T JIOCTATOYHBIM YpPOBEHb KOMIIETEHTHOCTH, 3HAaHHUS MaTepHalloB
3aHATHH, yueOHOM M METOIMYECKOH JIUTeparypbl, HOPMAaTUBOB M INPAKTHKH €ro MPUMEHEHUS.
VBepeHHO M NPOQECCHOHAIBHO, T'PAaMOTHBIM S3BIKOM, $CHO, YE€TKO M IOHSITHO W3JIaraeT
COCTOSIHUE M CYTh BOINpOCa. 3HAET TEOPETHUECKYI0 M IMPAKTUYECKylo 0a3y, HO IpU OTBETE
JONyCKAaeT  HECYIIECTBEHHBIE  IIOTPEIIHOCTH,  IIOKa3bIBA€T  JOCTATOYHBIA  YpPOBCHb
npodeCCHOHANIBHBIX 3HAHUW, CBOOOJHO OINEPUPYET MOHATUSAMH, METOAAMU OLIEHKU MPUHSATHS
pElIeHN!, HMMEeeT MPEACTABICHUE: O MEXIUCUUIUIMHAPHBIX CBA3SAX, YBS3bIBACT 3HAHUA,
IIOJIlyYEHHBIE IPU M3YUYEHUM PpA3IUYHBIX JUCLUIUIMH, YMEET aHAJIU3UpOBaTh IPaKTUUYECKUE
CUTyalliM, HO JOIIyCKaeT HEKOTOpble MNOrpemHOCTH. OTBET NOCTPOECH JIOTUYHO, Marepuall
u3JaraeTcs XOpOIIMM SI3BIKOM, NpUBJIEKAaeTcss WH(GOPMATUBHBIA W  WIUTIOCTPUPOBAHHBIN
Marepuai, HO IpU OTBETE AONMYCKAeT HE3HAYMTENIbHbIE OMIMOKM, HETOYHOCTH IO Ha3BaHHBIM
KpUTEPHUSAM, KOTOPBIE HE UCKAXKAIOT CyTH OTBETA.

OOyuaromuiicss moka3bpIBaeT ciaboe 3HaAHHE MATEepUaioB 3aHATUHN, OTCYTCTBYET JIOJIKHAs CBSI3b
MEXJy aHalu30M, apryMmMeHTanued u BbiBogamMu. Ha mocraBieHHbIE BONPOCH OTBEYAET
HEYBEPEHHO, JOIMycKaeT mnorpemHocTd. OOyyaromuiicss BlaJieeT MPAKTUYECKUMHU HaBBIKaMH,
MPUBIEKAET WJUTIOCTPATHBHBIA MaTepuan, HO YyBCTBYeT ceOs HEYBEPEHHO TMIpH aHaJIU3e
MEXIUCLUUIUIMHAPHBIX CBs3eil. B oTBere He Bcerga NpPUCYTCTBYET JIOTHKA, apPTyMEHTHI
IIPUBJIEKAIOTCS HENOCTAaTOUYHO Beckue. Ha mocraBieHHbIE BONPOCHI 3aTPYAHSETCS C OTBETAMH,
MOKa3bIBa€T HEAOCTATOYHO NITyOOKHE 3HAHUSI.

(HE 3AYTEHO)

OOyyaromuiicsi Moka3piBaeT cjalOble 3HAHHS MaTepHajOB 3aHATHH, Y4eOHOW JHUTEpaTyphbl,
TEOPUU W MPAKTHKH NPHUMEHEHUS M3Y4aeMOro BONPOCA, HU3KUI YPOBEHb KOMIETEHTHOCTH,
HEYBEpEHHOE H3JIOKeHHe Bompoca. OOyuarommiics  IMoka3blBaeT  ciaalOblii  yYpOBEHb

npodeccuoHaNbHBIX 3HAHUH, 3aTPYyIHSAETCS NPU aHalW3€ NPaKTHYeCKUX cutyauuid. He moxer
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MIPUBECTH MpPHUMEPHI U3 peasibHOM mNpakTHKU. HeyBepeHHO M JIOTMYECKH HEMOCeA0BaTeNIbHO
u3naraetr Marepuai. HempaBuibHO OTBeYaeT Ha BONPOCH! MITU 3aTPYIHSAETCS C OTBETOM.

6. MeTonnueckune MaTepuaJjibl N0 OCBOEHUI) TUCHUILINHBI

3auetr o aucruiuinHe b1.0.01 «/lenoBoli MHOCTpaHHBIA SA3BIK» IIPOBOAMUTCS B YUEOHOM
ayIMTOPUU C HAJTMYHEM KOMIIBIOTEpA WU B KOMIIBIOTEPHOM KJIacce JJIsl BHITOJIHEHHS MTPaKTUYe-
CKOM YacTH 3aJIaHus 3adeTa.

B ayautopuum asis moAroroBKH K OTBETY Ha BOMPOCHI 3a4eTa JIOMYCKAeTCs MPUCYTCTBUE
IECTH CTYACHTOB. JIJisi HOATOTOBKHU K OTBETY OTBOAMUTCS OT 20 10 40 MUHYT.

VYkazaHHas JUCIHHIUIMHA HM3Y4YaeTcsl Ha MPOTsDKeHMH | cemecTpa mo ouyHOM (opme u
1 xypca mo 3aouHoO#l (hopme M 3aBepiiacTcs 3a4eToM. B Xoje 0O0ydeHHs OCHOBHBIMU BHIAAMHU
Y4eOHBIX 3aHSATHH SIBISIOTCS JICKIIMM W TPAKTUYECKUE 3aHATHS, WHANBUAYyATbHBIE KOHCYJIbTa-
IIUH.

B xoxe nekiuit paccMaTpuBaroTCs OCHOBHBIE IOHATHSI TEM, CBSI3aHHBIE C HUMU T€OpETHYE-
CKH€ WM TPAKTHYECKUE MPOOJIEMBI, TAIOTCS PEKOMEHJAIMH JIJII CaMOCTOSITEIbHOW paboThl U
MOATOTOBKU K CEMUHAPCKUM 3aHITHSIM.

B xoxe mpakTudeckux 3aHATHN yTIyOJSIOTCS M 3aKPEIUISIOTCS 3HAHUS O00YYaOIIUXCS 0
pSAIy PAacCMOTPEHHBIX Ha JIEKLHUSX BOIPOCOB; PA3BUBAIOTCS HABBIKM BEJCHUS MyOJIUYHOU aMC-
KYCCUH, YMEHHS apryMEHTHPOBATh M 3AIMINATh BbIJBUTAEMbIE B HUX MOJIOKEHHMS, a TaKXKe UX
COOTHOILIEHHE C MPAKTUKON AUIIIOMATHYECKONU PaOOTHI.

[Ipu moAroTOBKE K MPAKTHUECKUM 3aHATHIM KaXKIbIi 00YUYaOIIUNACS TOJDKEH:

e 3yunTh peKOMEHIOBAHHYIO YUCOHYIO JINTEPATYPY;
e [loaroToBUTH OTBETHI HA BCE BOMPOCHI 3aHATHA.

Meroanyeckne peKOMEHIAUMHU 110 OPraHNU3aAUMU CAMOCTOATEILHOI PadoThl

CamMocTodATenbHasi BHEAyIUTOpHAs paboTa Mo Kypcy BKJIIOYAET U3yueHue yueOHOM 1 Ha-
YYHOU JIUTEPATYPBI, TOBTOPEHHUE JIEKIIMOHHOIO MaTepuaa, MOArOTOBKY K MPAKTUYECKUM 3aHs-
THSAM, & TAKXKE K TEKYIIEMY U UTOTOBOMY KOHTPOJIIO.

[TpakTryeckue 3aHATHS MPEAYCMATPUBAIOT COBEPIICHCTBOBAHHE HABBHIKOB PAOOTHI C
AyTEHTUYHBIMUA TEKCTAaMU M JIEKCUKO-TPAMMATHYECKUM MaTEpPUaIOM, METOIOJIOTUU W3YUYEHHS
MpeIMeTHOH crienupuKu Kypca

Bormpockl, He paccMOTpeHHbBIE Ha JICKIUSAX U MPAKTUYECKUX 3aHATHSX, JOJDKHBI OBITh
W3YyYEeHbl MAarucTpaHTaMHU B XOJIe CAMOCTOATEIbHOU paboThl. KOHTpOIb caMOCTOSTENbHON pa-
0OTBI MAaruCTPAHTOB HaJ y4eOHOW MPOrpaMMOl Kypca OCYIIECTBISIETCS B XOJI€ MPAKTUYECKUX
3aHATUM METOJIOM YCTHOT'O OIpOCa WM OTBETOB HA KOHTPOJIBHBIE BOIPOCHI TeM. B xoz1e camocTos -
TENILHOW PabOThI KAXKIBI MaruCTPaHT 0053aH MPOYUTATh OCHOBHYIO U 1O BO3MOKHOCTH JIOTIOJI -
HUTEJIBHYIO JIUTepaTypy Mo u3ydaeMoi Teme. OOyUaromuiicst TOKEeH TOTOBUTHCS K MPEICTOSIIEMY
MPAKTUYECKOMY 3aHSITHIO MO BCEM, 0003HAYEHHBIM B METOJMWYECKOM rmocobun Bompocam. He
MPOSICHEHHBIE (IMCKYCCUOHHBIE) B XOJI€ CAMOCTOSATEIHHON padOThI BOMPOCH! CIEAYET BBITUCATH
B KOHCHEKT JICKLIMI U BIIOCIEACTBUU MPOSICHUTh UX HA MPAKTUYECKUX 3aHATUAX WM UHIUBULIY -
AJBHBIX KOHCYJIbTALMAX C BEAYIIUM IIPENOJABATEIEM.

MeToanyeckne peKOMeH/ AU M0 MOATr0TOBKe A0KJIa1a
Jloknan — 310 odunmansHoe cooOIIeHNe, OCBSIICHHOE 3aJaHHO TeMe, KOTOPOe MOXKET
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COJIEpKaTh OMMCAHNUE COCTOSHUSA el B KaKON-Tn00 cdhepe AeaTeIbHOCTH WM CUTYall|H; B3I
aBTOpA HA CUTYAIIMIO WJIM TIPOOJIeMy, aHAIM3 U BO3MOXKHBIE TIYTH pelieHust mpobiembl. Jlokman
JOJDKEH OBITh TIPEICTABIICH B MHUCHbMEHHOW (hOpME MpernofaBaTeIio U U3JI0KEH YCTHO BO BpeMs
3aHsATUs. CTPYKTypa JOKJIaJa BKIIOYAET:
1. BBenenmne:

—yKa3bIBAE€TCS TEMA U 11€J1b I0KJIA/1A;

—0003HavaeTcsi MpoOJEMHOE T0JIe€ U BBOASTCS OCHOBHBIE TEPMHUHBI JOKJIaaa, a TaKXKe

TEMAaTUUYECKHUE pa3/ielibl COAEPKAHUS IOKIIa1a;

—HaMEUaroTCsl METO/Ibl PEIICHUS MPEACTABICHHON B TOKJIAAe TPOOIEMBI M IIPEAIOIaracMbie
pe3yJbTaThl.
2. OCHOBHOE cojiepKaHuE JTOKJIaa:

— TIOCJIEIOBATEIBHO PACKPBIBAIOTCS TEMAaTHUECKUE Pa3eiibl JOKIAA.
3. 3akiIrouyeHue:

— MPUBOAATCS OCHOBHBIE PE3YJIbTAThl U CYXACHHUS aBTOPA MO MOBOAY MyTEH BO3MOMXKHOTO
pEIIeHUs PACCMOTPEHHOM MPOOIeMbl, KOTOPbIE MOTYT OBITH OPOPMIICHBI B BHJIE PEKOMEHIAITHIHA.
TekcT nokiaga JOMKEH OBITH MOCTPOCH B COOTBETCTBHHM C PETJIAMEHTOM MPEACTOSIIETO
BBICTYIUICHHSI: HE OOJiee IeCATH MUHYT.

MeToauyeckue peKOMEHJalMH 110 OAr0TOBKe pedepara

Pedepar — 3T0 camocTOATENBHOE, COAEPIKATENLHOE HUCCIIEJOBAHUE IO BBIOPAHHOU TEME.

[MonroroBka pedepara nmpeaycMaTpuBacT:
- M3YYCHHUE JIUTEPATYPHI, CIPABOYHBIX M HAYYHBIX UCTOYHUKOB (BKIIFOUAs 3apyOCKHBIC) TI0 TEME
UCCIIEIOBaHMSI;
- CaMOCTOSTEJIbHBIN aHaJIN3 OCHOBHBIX KOHIENIIUI 110 n3ydaeMoil npodieme;
- YTOYHEHHE OCHOBHBIX NMOHATUN M HAYYHBIX MOJIOKEHHIA;
- PE3IOMUPOBAHNE TIOTYYEHHBIX BBIBOJIOB.

CrtpykTypa pedepara n0JDKHA CHOCOOCTBOBAaTH PACKPBITHIO H30paHHON TeMbl U €€
COCTaBHbIX JIEMEHTOB:
- BO BBEJICHUHM JIOJKHO OBITh YKa3aHO: aKTyaJIbHOCTh BRIOPaHHOMN TE€MBI, €€ 3HAaUUMOCTb, LIeJTU U
3a7jauu, OOBEKT M IPEAMET UCCIIEOBAHUS, METO/IbI JOCTHKEHMSI TIOCTABJICHHBIX LIeJeH 1 3aaay,
0030p 6ubmmorpadun 1mo Teme padboThI;
- OCHOBHasl 4yacTb pabOTHI JOJKHA CO/IEPKaTh HE MEHEe /IByX IJ1aB, pa30UThIX Ha maparpadsl.

Henenue naparpadoB Ha nojamaparpadsl HeuenecoodbpazHo. Ha3zpanus maparpadoB He
JIOJDKHBI IOBTOPATH Ha3BaHME TeMbl pedepara. B koHue kaxaoro maparpada v Kakaoil riaBbl
nenaercs HeOONbIION BBIBOA. Bce uyacTW JOKHBI OBITH M3JI0KEHBI B CTPOIOM JIOTMYECKOMH
M0CJIEI0BATEIbHOCTH M B3aMMOCBSI3H.

Tekct wnenecooOpa3HO  MIUTIOCTPUPOBATH  CXeMaMM, TaOnIMUAMH, JuarpaMMami,
rpaduKamMH, pUCyHKaMH U T. JI.

B 3akmroueHun J0KHBI OBITH CPOPMYIUpPOBAHBl OCHOBHBIE BBIBOJIBI, CICIIAHHBIE B
pe3yabTaTe UCCIECI0BAHMUS.

Cnucok MCHOIB30BaHHOW JIMTEpaTyphl AODKEH cojepkaTh He MeHee 10-20 Ha3BaHMii,
BKJTIOYast HOPMATUBHO-TTPABOBBIE AKTHI.

Texct pedepata JOIKEH MPOJIEMOHCTPUPOBATh 3HAHUE CTYJIEHTOM OCHOBHOH JIMTEPATYyPHI
[0 JIaHHOW TeMe, YMEHHE BBLACIUTh MPOOJEeMy M ONpPENEIUTh METOJbl €€ pEIICHUs, YMEHHE
IIOCJIEZI0BATEIBHO HM3JIOKUTh CYLIECTBO PAacCMAaTPUBAEMBIX BOIPOCOB, IPUEMIIEMBIH YpOBEHBb
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SI3BIKOBOM I'paMOTHOCTH, BKJIIOYas BJIaJJICHUC Q)YHKHI/IOHEUII)HI)IM CTHUJICEM HAYUYHOT'O M3JIOKCHU.

O6bem pedepaTta HOMKEH COCTABIATH 15-20 cTpaHUIl MeYaTHOTO TeKCTa. B yka3aHHBIM
00beM He BKIIIOYAIOTCS MPUIIOKEHHUS, KOTOPHIE CITUBAIOTCSI BMECTE C pabOTOM.

Pabora uMeeT TUTYNBHBIN JUCT, CTPYKTYPHBIH TUIaH U COOTBETCTBYMOIIEe odopmieHue. B
paboTe WCMONB3yeTCs CIUIONIHAs HyMepalus CTpaHuil. BTopoil cTpaHuieit sBisercs
conepkanue paboTel. Ha TUTynpHOM JHcTe HOMEp CTpaHMIIBI HE IMpocTaBisieTcs. BBenenue,
KaKJas IJaBa, 3aKIIOYEHHE, a TAaKKe CIMCOK HCIHOJIb30BAaHHBIX HWCTOYHMKOB HAYMHAKOTCS C
HOBOH CTPAHMIIBI.

MeToanyecKue peKOMeH/IaluM 110 MOAr0TOBKe Icce

Dcce — 3TO BUJI MUCbMEHHOM aHAIMTUYECKONW paboThl HEOOJIBIIOTO 00beMa (JI0 5 CTpaHHMI)
U CBOOOJHON KOMITO3HMIIMM, BBIPAXKAIOIIMN HHIUBUAYATbHYIO MO3HMIHI0 MO KOHKPETHOMY
BOMpocy win TeMme. Llenpio HamucaHus 3cce SBISIETCS 3aKPEIUICHUE TCOPETUYCCKUX 3HAHWH U
MPAaKTUYECKUX HABBIKOB OOYYAIOUIMXCS, Pa3BUTHE MX CIIOCOOHOCTEH K BEACHUIO MOJIEMUKH U
apryMEeHTalluy BBIBOJIOB U 3aKitoueHui. [Ipy Hanrcanuu scce cienyer:

- IOCTIEIOBATEIHHO MPOAHATU3UPOBATE MPOOIIEMY, 3aTPOHYTYIO B TEKCTE (IIUTATE);

- CTPYKTYpHpOBaTh HHPOPMAILIUIO;

- BBIJICTIMTh IPUYHHHO-CJICJICTBEHHBIE CBS3H;

- YeTKO ¥ IPaMOTHO c(hopMyTUpOBaTh COOCTBEHHYIO MTO3UIIHUIO;

- ACTIOJIb30BAaTh OCHOBHBIE TEPMUHBI U TIOHSTHS;

- 000CHOBATH 3aKJIFOYCHHS COOTBETCTBYIOIIMMH ITPUMEPAMHU U TAHHBIMH;

- 0000IIUTh U3JI0KEHHBIE TE3UCHI B UTOIOBOM YacTH pabOTHI.

Tekct acce MpencTaBIAETCS MPENOAABATENI0 M SBISETCS OCHOBOH Ui JaldbHEUIIEro
o0CyXICHHUS.
PexomeHgamy 1o noAroToBKe K TECTUPOBAHHIO

TectupoBanue siBisieTcss (opMamMu KOHTPOJS YCHEBAEGMOCTH OOYYaIONIMXCS, OIICHKH
YPOBHSI OBIIQJICHUSI TEOPETUYCCKUMHU 3HAHWSIMH M HAaBBIKAMH TPUMEHEHHUS ITHX 3HAHUH TIPH
pellIeHIH TPAKTUIEeCKHX 3a/1a4. [I0roToBKa K TECTUPOBAHUIO MPEAIIOJIAraeT:
- 03HAKOMJICHHE C MaTepraaMH JICKIINH;
- U3y4eHUE YUeOHOH JITepaTyphl, CIPABOYHBIX M HAYYHBIX HCTOYHHUKOB;
- YTOYHEHHE TEPMUHOB, OCHOBHBIX TIOHSTHH U KaTETOPHIA;
- CaMOCTOSATENBHBIH MON00p HH(pOpPMAIMKU, HEOOXOIUMOW Il apryMEHTaIllMH aBTOPCKOM
TIO3HIINY.

Bce Bompochl U 3ajaHUS TECTOB OPHUEHTHPOBAHbI HAa CHUCTEMAaTH3alMIO 3HAHWUN
00y4YaroIuXxcsl, pa3BUTUE CIIOCOOHOCTEH K CAMOCTOSITEIILHON aHATUTUICCKOH JIEATEITLHOCTH.

Pe3ynbraThl KOHTPOJIBHBIX paOOT M TECTOB MPHU3HAIOTCS MOJOXKHUTEIbHBIMH, eciu 75%
OTBETOB SIBJISIFOTCS TPABHIILHBIMH.

7. Yu4eOHas 1uTepaTypa M pecypchbl HH(POPMANMOHHO-TEIEKOMMYHHUKALMOHHOM CeTH
HNuTepHeT

7.1. OcHOBHas JIUTEpaTypa
1. He#iman, C. FO. AHIMIUHACKUI A3BIK U1 MHIYCTPHUH Typu3Ma U roctenpuumcTia. English
for Tourism and Hospitality. Yacts 1 : yueGHOe mocobue / C. FO. Heiiman. — Owmck :
OMCKUii TOCYIapCTBEHHBIA HHCTUTYT cepBHca, OMCKUI TOCyIapCTBEHHBIN TEXHUYECKHI
yauBepcurert, 2014. — 255 c¢. — ISBN 978-5-93252-313-1. — TekcT : 31MeKTpOHHBIH //
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OnexrpoHHo-OmONMuoreunass cucrema [PR BOOKS : [caiit]. —  URL:
http://www.iprbookshop.ru/26676.html

. TlectroBa, M. C. AHIIIMICKUH S3BIK: MEPEBOJ KOMMEpPYECKOH mokymeHTaruu (b2) :
yuebHoe nocobue ais By3oB / M. C. IlecroBa. — 2-e u3f., nepepad. u gon. — Mockaa :
NznarenscTBo FOpaiit, 2019. — 191 ¢. — (Bsicmee obpa3oBanne). — ISBN 978-5-534-
11543-7. — Texcr : snextpoHHbIil / DBC HOpaiir [caiir]. — URL: https://www.biblio-
online.ru/bcode/446999

TpuOynckass, C. A. AHmmickui A3bIK Ui u3ydaromux Typusm (B1-B2): yueGHoe

nocobue st By3oB/ C. A. TpuOyHckas. — 2-¢ u3z., mepepad. m jmom. — Mocksa :
WznarensctBo HOpaiit, 2020. — 218 c. — (Bsiciee o6pazoBanue). — ISBN 978-5-534-
11310-5. — Texkcr : omexrponnsri // 3BC IOpaitit [caiit]. — URL:

https://urait.ru/bcode/455199

. Yukwunesa, JI. C. Aurmiickuii s3bIK it myOnnyHabIX BeicTyIuIeHU (B1-B2). English for
public speaking : yueOGHOoe mocoOue nns OakanaBpuara u Mmaructparypel / JI. C.
Uukunesa. — 2-e usf., ucnp. u non. — Mocksa : U3natensctBo FOpaiit, 2019. — 167 c.
— (bakamaBp u Maructp. Mogyns). — ISBN 978-5-534-08043-8. — Tekcr
AIIEKTPOHHBIN /l 9bC Opaiit [caliT]. — URL:
https://www.biblio-online.ru/bcode/434097

. YUuxkunesa, Jlronmuna CepreeBHa. AHIMIMUCKUM SI3bIK JJ1s MyOIMYHBIX BhICTyIUIeHUH (B1-
B2) [Onexrponnsiii pecypc] = English for public speaking : yuebnoe mocobue ams
OakaaBpuara u maructparypsl / JI. C. Uukunesa. - 2-e u31., UCTP. U JOI. - DJIEKTPOH.
naH. - M. : FOpaiit, 2019. - 167 c. - (Cepus: "bakanaBp u maructp. Moayas"). 3ani. ¢
skpaHa. - Tekcrt : anmekrpoHHbI // DBC Opaiit [caiit]. — URL: https://www.biblio-
online.ru/bcode/434097. - ISBN 978-5-534-08043-8 : 0.00.

. IlleBenéra, CBernana AsnekcannpoBHa. [lenoBoil aHTHMiCKUN [DNEKTPOHHBIN pecypc] :
yueb. nmocobue ans crynenros By3oB / C. A. IlleBeneBa. - 2-e uzn., nmepepad. U JOM. -
OnexktpoH. madn. - M. : IOHUTU, 2017. - 382 c. Pexum gocryma:
http://znanium.com/catalog/product/1028717. - 3arn. ¢ sxpana. - ISBN 978-5-238-01128-
8.:0.00.

7.2. JlonoJIHUTEILHASA JIUTEPATypPa

. Apsonsn, HWpuna BnagumupoBHa. Crunuctuka. COBpEeMEHHBINH aHIIMUCKUN S3BIK
[OnexTponHsblii pecypc] : yueOnuk / M. B. Apnoneg ; Hayu. pen. I1. E. Byxapkun. - 13-e
U311, CTep. - DNEKTPOoH. AaH. - M. : ®nunTa (1 1p.], 2016. - 384 c. 3amn. ¢ skpana. - [ISBN
978-5-89349-363-4 : 0.00.

. JAmutpenxo, H. A. Anmuiickuii s13bik. [IpakTnueckas rpaMmaruka Juisi S3KOHOMUCTOB U
MeHeKepoB : yuebHoe nmocodbue / H. A. Imutpenko, T. A. I'pexosa ; mon penakuueii H.

A. JImutpenko. — CIIO. : Yuusepcurer UTMO, UnctutyT X002 U OMOTEXHOJIOTHH,
2014. — 133 c. — ISBN 978-5-9905471-1-7. — TeKcT : 3MeKTpOHHbIH // DNeKTPOHHO-
oubmoTeyHas cucreMa IPR BOOKS : [caiit]. — URL:

http://www.iprbookshop.ru/65785.html

. EBcrokoBa, Enena HwukonaeBna. Amnmumiickuii s3plk. Reading and discussion
[OnexkTpoHHbIi pecypc] : yueOHoe mocodbue ans ByzoB / E. H. Escrokxosa, I. JI.
PytroBckas, O. U. TapaneHko. - 2-¢ u3a., UCHP. U JIOM. - DNEKTPOH. AaH. - M. : IOpair,
2017. - 147 c. : un. - (YauBepcuretsl Poccun). 3ari. ¢ skpana. - ISBN 978-5-534-04931-
2:0.00.

. Koueryposa, H. A. TenekoMMyHUKallMOHHbIE NPOEKThl B OOYYEHHH HHOCTPAHHOMY
s3BIKYy : ydeOHoe mocobue / H. A. KoderypoBa. — HoBocubupck : HoBocuOupckwmii
rOCyIapCTBEHHBIN TeXHUYeCKUM yHUBepcuTeT, 2010. — 63 c. — ISBN 978-5-7782-1550-
4. — TekcrT : AMeKTPOHHEIH // DiekTpoHHO-O0nOMoTeynas cucrema [PR BOOKS : [caiir].
— URL: http://www.iprbookshop.ru/44860.html

. Jloxtiommua, E. A. WHocTpaHHBI $3bIK B TNpo(ecCHOHATBHON AEATEIbHOCTH
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COBpPEMEHHOTO0 crieruanucTa. [IpobnemMsr si3p1k0BOrO 00pa3oBanus : MmoHorpadus / E. A.
JlokTrommua. — Bousrorpan @ Boarorpaiackuil  rocynapCTBEHHBIM — COL[MAJTIBHO-
neaaroruueckuil ynusepcurer, «llepemena», 2012. — 238 ¢. — ISBN 978-5-9935-0246-
5. — Texcr : 31eKTpOHHBIH // DnekTpoHHO-6uOnnoTeuHas cuctema IPR BOOKS : [caiir].
— URL: http://www.iprbookshop.ru/21477.html

6. Jlykuna, JI. B. UHOCTpaHHBIH SI3bIK M MEKKYIBTYpHast koMMyHuKanus. Foreign Language
& Intercultural Communication : UK JEKIUA UII MaruCTPAHTOB, OOYYAIOIIUXCS TI0
nporpaMMaM  «OKOHOMHKa», «MEHEIKMEHT», M CTYAEHTOB, OOydYarolmuxcs IO
cnenuanbHOCTH  «CBsi3u ¢ oOmecTBeHHOCThIO» U «Pekmama u  cBi3um ¢
obmectBeHHOCThIO». / JI. B. Jlykuna. — Boponex : BopoHexckuii rocyaapcTBEHHBIN
apXUTEKTYpHO-CTpouTeNbHbIi yHUBepcutet, ObC ACB, 2013. — 134 ¢. — ISBN 978-5-
89040-447-3. — TekcT : 3MEKTPOHHBINA // DneKkTpoHHO-OMOIMoTeuHas cuctema [PR
BOOKS : [caiiT]. — URL: http://www.iprbookshop.ru/22659.html

7. Mutsakuna, O. B. AHMMICKMN SI3BIK AJIs JEI0BOTO OOLIeHUs. DKCIpecc-Kypce : yueOHoe
nocobue s cTyneHToB Bcex (opm oOyuenus / O. B. Mursakuna, U. B. llepuna. —
KemepoBo : KemepoBckuil TEXHOJIOTMYECKHH WHCTUTYT MUILEBOW MPOMBIIIJICHHOCTH,
2014. — 90 c. — ISBN 978-5-89289-856-0. — TekcT : 3MeKTpOHHBIH // DIeKTPOHHO-
OoubnuoTeyHas cucreMa IPR BOOKS : [caiit]. — URL:
http://www.iprbookshop.ru/61258.html

8. Ilomos, E.b. Aummiickuil s3bIk [DnekTpoHHBIM pecypc] : ydeOHoe mocobue / E.b.
[Tonog. - 2-e u3a. - DnekrpoH. naH. - CapatoB : By3oBckoe oo6pazoBanue, 2019. - 108 c.
Pexxum noctyna: http://www.iprbookshop.ru/79613.html. - 3ar. ¢ skpana. - ISBN 978-5-
4487-0373-7 : 0.00.

9. Tlonos, E.b. Anmmiickuii s3bIk [DnekTpoHHBIH pecypc] : yueOHoe mocobue / E.b.
[Tonog. - 2-e u3a. - DnekrpoH. naH. - CapatoB : By3oBckoe o6pazoBanue, 2019. - 133 c.
Pexxum noctyna: http://www.iprbookshop.ru/79614.html. - 3ar. ¢ skpana. - ISBN 978-5-
4487-0374-4 : 0.00.

10. ®enopoBa, Mapusi AnexkcanapoBHa. OT akaJeMHYEeCKOTO IMUCbMAa K HayyHOMY
BBICTYIJICHHIO [DJEKTPOHHBIM pecypc]| : aHIIMICKHA s3BIK : ydeO. mocodme / M. A.
®enoposa. - 2-€ u3l., cTep. - DAEKTPOH. AaH. - M. : @nunTa [u ap.], 2016. - 168 c. 3arn.
¢ akpana. - ISBN 978-5-9765-2216-9 : 0.00.

7.3. HopmaTuBHbBIE IPAaBOBbIE JOKYMEHTHI M HHAS NIPaBoBasi MH(popmanus
He npumensrorcs.

7.4. UnTepHeT-pecypchl
C31Y pacnonaraer JOCTYIIOM dYepe3 CalT HaydHoW OmOmmoreku http:/nwapa.spb.ru/

K CJIeIYIOUINM MOAMUCHBIM 3JIEKTPOHHBIM pecypcam:
Pycckoazviunvie pecypcol

o DNEeKTPOHHBIC YUEOHUKHU AIIEKTPOHHO - OnbnuotreuHoii cuctemsl (3bC) «AiOyke»

o DNIEeKTPOHHBIC YICOHUKHU IEKTPOHHO — Onbnroreunoit cuctemsl (OBC) «Jlanp»

o HayuHo-npakTtruyeckue ctaThi Mo (UHAHCAM W MEHEDKMEHTy M3matenbckoro aoma
«bubmmotexa ['pebenHuKOBa»

o CraThu U3 NEPUOANYECKUX U3AAHUN IO OOLIECTBEHHBIM M I'yMaHUTapHBIM Haykam «McT
- Boro»

o OHUUKIIONEINH, CIOBapH, CIPaBOYHUKHN «PyOpukon»

o [TonHble TekcThl auccepTanuii U aBTopedeparoB DnekTpoHHas bubnmoreka J{uccepra-
muii PI'b

o HudopmanmonHo-npaBoBbie 0asbl - KoHcynpTaHT mitoc, ['apaHr.
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AHTJI0513bIYHBIE PECYPCHI

° EBSCO Publishing - goctyn K MyJIbTUAUCHMILTHHAPHBIM TOJTHOTEKCTOBBIM 0a3aM JaH-
HBIX Pa3IMYHBIX MUPOBBIX MU3ATEILCTB 110 OM3HECY, SKOHOMHUKE, (PMHAHCAM, OyXranrep-
CKOMY YYeTy, TYMaHUTapHBIM M €CTECTBEHHBIM O0JIACTSAM 3HAHHM, pedeparaM U ITOJTHBIM
TEeKCTaM MyOIMKAIi U3 HAYYHBIX U HAYYHO-TIOMYJISIPHBIX KYPHAJIOB.

) Emerald- kpymnHeiiiee MUpOBOE U31aTEIbCTBO, CHEIUATH3UPYIONIEECS Ha AIEKTPOHHBIX
XKypHaax U 0azax JaHHBIX MO PKOHOMHUKE M MEHEIKMEHTY. MIMeeT cTaryc OCHOBHOTO
MCTOYHMKA TpodeccHoHaIbHON HH(pOPMAIMK IS MperojaBaTesei, uccieaoBaTenel u
CIIEIIMAIMCTOB B 00J1aCTH MEHEI)KMEHTA.

7.5. UHbIe HCTOYHUKHU
1. www.alleng.ru/english/txt.htm - coBpemMeHHBIE TEKCTbI, KHUIH, y4eOHbIe MOCOOHUS Ha

AHTJIMHACKOM SI3bIKE
2.www.bbc.co.uk - anekTpoHHbIe pecypcsl Beb-caiita BBC
3.www.euronews.net - SJIEKTPOHHBIE PECypChI BeO-caiiTa euronews.
4.www.parapal-online.co.uk/resources/essays - pekOMeHIAINN 1 00pa3Ibl HATUCAHUS ICCEe
5.www.themoscowtimes.ru — BeO-caiiT razetsl ‘TheMoscowTimes’www.rea.ru/english -
TECTOBBIC 33JJaHUS JUISI CAMOTIPOBEPKH
6.www.cambridge.org (CambridgeJournalsDigital Archive) - anekTpoHHBII apXUB KypHAIOB
7.www.englishclub.com — anruiickuii kiy0 B pexkuMe OHJIalH (MTpbl, BAKTOPUHBI, (POPYMBI,
4aThl, MACTEP-KJIACCHI IIPETIOIaBaTeNIE! - HOCUTEIIEH SA3bIKA)
8.http://www.tokbox.com/ - 00yueHHe ¢ TOMOIIBIO BUIE0 KOH(PEPEHIIHIA
9.www.visuwords.com - rpaduueckuii CHHOHHNMHYECKHA CJIOBaph HA aHTJIMICKOM H
(bpaHIry3CKOM SI3bIKaX

8. MarepuanbHo-TexHHYeckas 0a3a, HH(pOpPMalMOHHBIE TEXHOJIOTHH, IPOrPAMMHOE
o0ecrnieyeHre U1 MH(POPMALMOHHBIE CIPABOYHbIE CHCTEMBbI

Ne /1 | HammenoBauune

1. Crnenuanu3upoBaHHbBIE KJIACCHI IJIs MPOBEICHUS JIEKIIMI U TPAKTUUECKUX 3aHATHI

2. CrenmanusupoBaHHas MeOesIb U OpPrepeiCTBa: ayIUTOPUU U KOMITbIOTEPHBIE KJIACCHI,
000pyI0BaHHBIE TTOCAAOYHBIMH MECTAMU

3. Texnnueckune cpenctBa oOydeHusi: [lepcoHallbHBIE KOMITBIOTEPHI, KOMITBIOTEPHEIE
MIPOEKTOPHI; 3BYKOBBIC JMHAMHUKH; TPOTPAMMHBIC CPEICTBA, OOCCIICUMBAOIIUEC
npocMoTp Buaeodaiios B popmarax AVI, MPEG-4, DivX, RMVB, WMV.

Ilpozpammuobie, mexnuueckue u 31eKmMpPOHHbIE CPEOCMEa 00yUeHUA U KOHMPOIA
3HAHUIL CMYOEHM08:

[TakeTsl mporpamMmmHOro oOecredeHus: OOIIer0 Ha3HA4YeHUs (TEKCTOBBIE PENaKTOPHI,
rpaduueckue penakTopsl).

Kypc BiirOuaer ucmonp3oBaHue mporpaMmHoro obecrieuenus Microsoft Excel, Microsoft
Word, Microsoft Power Point ans mHoAroToBKM TEKCTOBOTO M TaOMHMYHOTO MaTrepuana,
rpadUyeCcKuX WITOCTPALIUH.

Meronel  0OydeHHs MpEANoJararoT WCIOIb30BaHHE HWH()OPMALMOHHBIX TEXHOJIOTHI
(KOMITBIOTEPHOE TECTHPOBAHUE, IEMOHCTPAIHS MYITBTUMEIMIHHBIX MaTEPUAIIOB).

3aneiicTBoBaHbl MIHTEpHET-CEPBHUCHI U AIIEKTPOHHBIE PECYPChI (CIPAaBOYHBIE CUCTEMBI, H-P,
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Koncynprant wmmm ['apaHT, NOWCKOBBIE CHCTEMBI, 3JEKTPOHHAs TO4YTa, NPOQeCcCHOHATBHBIC
TeMaTU4eCcKHe 4aTbl U (POPYMBbI, CUCTEMBI ayJTHO U BUAECO KOH(PEPEHIIHH, OHIaiH SHIMKIIONEINH,
CIPaBOYHUKH, OMOIMOTEKH, 3JIEKTPOHHBIE yueOHbIE U YUEOHO-METOIUUECKNE MaTepPHAIbI).

JlomyckaeTcsi TNpPUMEHEHHE CUCTEMbl JUCTAHIMOHHOTO OOyYeHHUs C HCIOJIb30BaHHE
mwiargopm TEAMS, Zoom, Skype for Business, CJIO Moodle
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