[loKyMeHT NoAnucaH NpocToit 3NeKTPOHHOM NOAMUCHI0
NHbopmaums o Bnagenbue:

OHO: Arapen Aparomnposk yilfidiha mpHOE rocyIapcTBeHHOE GIOKETHOE 06pa30BaTeIbHOE
[lomkHOCTb: AnpexTop

fara nopncains: 29102025 200537 YYPelkIeHHe BbICLIEro o6pasoBanus
Yuukanshblit nporpammiblil kI POC CHHMCK AKAJIEMUSA HAPOJHOI'O XO35AUCTBA
880f7c07c583b07b775f6604a630281b13ca9fd2 u OCY}IAPCTBEHHOﬁ CIYIKXBbI

TP MPE3UJEHTE POCCUMCKOM ®EJEPAITAN»

CEBEPO-3ATIAJTHbIA HHCTUTYT YIIPABJEHUS — ®UJIUAJ PAHXul'C

dakynbTeT SKOHOMUKH U (YUHAHCOB

YTBEPXIEHO

Hupexrop C3UY PAHXul'C
XnytkoB A L.

ITPOTPAMMA MAT'UCTPATYPBI

KoHCcaaTHHI ¥ penyTallMOHHbI MeHE/UKMEHT B peKJaMe U CBA3SIX €
0011eCTBEHHOCTBLIO
(HaumeHnoBarHue 0OPA308aMeNbHOU NPOSPAMMbL)

PABOYAS ITPOTPAMMA JUCHUIIINHBI,
peasiuzyemMoi 0e3 NpMMeHEeHUs IJIEKTPOHHOr0 (OHJIaliH) Kypca

b1.B.01 UHOCTpAHHBIN A3BIK NPO(ECCHOHAIbHBIX KOMMYHUKALIMH

(k00 u naumenosanue PII/])

38.04.02 «MeHeKMEHT»
(KOO U HauMeHOBaHUe HanpasieHus NOO20MOBKIU)

Qunas/3a049Has
(¢hopma obyuenus)

I'ox HaGopa — 2025

Cankr-IletepOypr, 2025 T



ABTOpPBI-COCTABHUTEJIM:
J.dunon.H., moneHT, mpodeccop kadeaps
KYPHAITMCTUKU ¥ MEAMAKOMMYHUKAII I'mymenko O.A.

3aBenyrommii kageApPoil HHOCTPAHHBIX A3BIKOB
K.KYJIbTYPOJOTHH, JOLICHT I[eJ'ILBa Amnacracus EBreHpeBHa

B wvoBo#t pemakuuu PIIJ] Bb1.B.0IHnocmpanmubsiti 361K npogeccuoHanvbublx KOMMYHUKAYULL
onoOpeHa Ha 3aceqaHuu Kadeapsl MHOCTPAHHBIX S3BIKOB. [IpoTokom ot 04 ampens 2025 roma
Nes.



COJAEPKAHUE

1. IlepedeHp mIaHUPYEMBIX pe3yJIbTaTOB 00YUYEeHUS IO AUCLUILUINHE, COOTHECEHHBIX C
TUTAHUPYEMBIMH pe3yJIbTaTaMi OCBOCHUS 00pa30BaTeIbHOM NMPOrpaMMbl

2. O06beM 1 MECTO AUCLUMILIMHBI B CTPYKTYype 00pa30BaTeNIbHOM MporpaMmbl

3. ConepxaHue U CTPYKTypa JUCHUATIIINHBI

4. Marepuaisl TEKyIIET0 KOHTPOJIS yCIIEBAEMOCTH 00yYaroIuXxcs

5. OneHouHBIE MaTepUaIbl IPOMEKYTOUHOM aTTECTALMU IO TUCLUIUINHE

6. MeTtoanueckure MaTepHuabl Uil OCBOCHUS JUCIIUILINHBI

7. Yuebnas nurepaTypa U pecypchl HHPOPMAITMOHHO-TEJIEKOMMYHHUKAITMOHHOMN

cetu "Untepnet"

7.1. OcHOBHas IUTEpaTypa

7.2. JlonoTHUTENbHAS IUTEpaTypa

7.3. HopmaTtuBHbIe paBoBbI€ JOKYMEHTHI U MHAs MpaBoBasi HHGopMaus

7.4. UHTEpHET-pECYypChI

7.5. lHble HCTOYHUKHU

8. MaTepuanpHO-TeXHUYECKast 0a3a, MHPOPMALMOHHBIE TEXHOJIOTHH,

nporpaMMHoe obecrieyeHre U HH(HOPMalMOHHbIE CIIPABOYHbBIE CHCTEMBI



1.1.  JucuurmummHa b1.B.01

1. Hepeqeﬂb IVIAHUPYEMBIX pPe3yJabTaTOB Oﬁy'-leHI/lﬂ o AMCHMIIJIMHE, COOTHECCHHBIX

¢ IVIAHMPYEMBIMH Pe3yJibTATAMHU OCBOCHUS 00pa30BaTe/IbHOI MPOrpamMMbl

«HOCTpaHHBIN S3bIK MPO(ecCHOHATBHBIX KOMMYHHUKAIUI)

oOecrieynBaeT OBJIAJICHUC CIICAYIOIHUMU KOMIICTCHIIUAMM:

Tabauya 1

Koo Haumenosanue komnemenyuu Koo Haumenosanue smana oceoenus

KomnemeH KOMNnoHeHma | KoMnemeHyuu

yuu KoMnemeHyuu

YK-4 Crocoben  mpuMmeHSITH  coBpeMeHHble | YK-4.2 CrocobeH  OpraHm3OBBIBATE U
KOMMYHHUKATHBHBIE TEXHOJIOTHH, B TOM OCYIIECTBIIAIT  KOMMYHHUKaTHBHOE
YrcIie HA HHOCTPAHHOM(BIX) sI3bIKe(aX), s B3aUMO/ICHCTBIE B
aKaJeMHUYeCKOTO0 ¥ TPO(ECCHOHATEHOTO npodeccrnoHaIbHOM u
B3aUMOJACHCTBUS aKaJeMUYecKoll cpefe Ha pycCKOM

Y MHOCTPAHHOM sI3bIKax

TTKc-1 Cnocoben  opranuzoBaTh  mpoenenue | [1Kc-1.2 Crnocoben WCIIOJIb30BaTh
[IEPErOBOPOB c 3aKa34YMKOM u METOJI0JIOTNYECKUE OCHOBBI
TIPEIOCTAaBUTh KOHCAJITHHTOBBIE YCIYTH 10 OpraHu3aINH u TIPOBEACHUS
BOTIpOCaM TIPOABIDKEHHS B KOHCAJITHHTa
MH()OPMAMOHHO-TEIEKOMMYHHUKAIMOHHOM
cetn «HTEpHET»

1.2. B PE3YIbTAaTC OCBOCHUA NUCHUIUINHBL Y CTYACHTOB TOJIKHBI OBITE C(bOpMI/IpOBaHBII

Tabauya 2

OTD/TD

Koo
KOMNOHEHma
KoMnemenyuu

Pesynomamor 06yuenus

VK-4.2

Ha ypoBHe 3HaHwuil:

0COOCHHOCTH CHUCTEMBbI U3y4aeMOI'0 MHOCTPAHHOTO S3bIKa B €T0
(hoHETHYECKOM, JIEKCHUECKOM M IpaMMaTHYECKOM achekTax (B
COIOCTABJICHUH C POJHBIM SI3BIKOM);

COLIMOKYJIbTYpHbIE HOPMBI OBITOBOTO M JAEJIOBOrO OOIIEHHS, a
TaKKe MpaBUJa PEYEBOTO ITUKETA, MO3BOJIIOIINE CIICIIHAINCTY)
3¢ (QEKTUBHO HCIOJIB30BATh MHOCTPAHHBIN SI3BIK KaK CPEICTBO
00IIIEeHNSs] B COBPEMEHHOM HOJIMKYJIBTYPHOM MHUDE;

IpaBWia TOCTPOCHUS M O(QOPMIICHUS TEKCTOB IOKYMEHTOB H
YCTHBIX YOJIMYHBIX BBICTYIUICHHH.

Ha ypoBHe ymeHuii:

OCYILECTBJIATH OTOOP BapUAHTOB B COOTBETCTBHUHM C )KaHPOM peUH
U cUTyanueil KOMMYHUKAIIH;

TPaMOTHO CTPOUTH YCTHYIO W NHCBMEHHYIO pedb; padoTaTth B
KOJIJICKTHBE, YIIPABISATh BHYTPCHHUMH KOMMYHUKAITUSIMH.

Ha ypoBHE HaBBIKOB:

HaBBIKM TOCTPOEHHS YCTHOW WM TMHCBMEHHOH pEYH; HaBBIKAMH
JIMHTBUCTHYECKOro odopmiieHns Tekcra Jro0ol  KaHpOBOM
Pa3sHOBUIHOCTH;

HaBBIKM A(PPEKTUBHBIX KOMMYHHMKAIMH M CaMOIPE3CHTAllUH B
YCIIOBUSIX MEXJIMYHOCTHOM U MacCOBOI KOMMYHUKAIUH;

HaBBIKM LIEIOCTHOTO BOCHPHUSATHA M aHATW3a NHCBMEHHBIX U
YCTHBIX HHOSI3BIYHBIX TEKCTOB;

HaBBIKH CaMOCTOSATEIILHOTO OBJIAJICHUS SI3BIKOM.

. K/01.7
Crparerudeckoe
[UIAHUPOBAHWE  WHTEPHET-
kammanuii / [IpoBemeHue
[ICPETOBOPOB C 3aKa34HUKOM|
[0 BOMPOCAM IPOABHIKCHUS

B

nH(OpPMAaIMOHHO-

IIKc-1.2

Ha ypoBHe 3HaHMIl:

OCYIIIECTBIIATh BBIOOP S3BIKOBBIX CPEACTB M KOMIO3HUIIMOHHBIX
($hopM I KOHCTPYHPOBAHUS BEICTYIUICHHS B PaMKax JIEJIOBOTO
OOIIEHNSI B COOTBETCTBHMHM C 33/1a4aMH oOIIeHHs U crierudukon
3HAKOBOW CHUTYaIlNH;

co3/laBaTh M PENAKTHPOBAaTh TEKCTHl A IyOJIWYHOTO
BBICTYIUICHHS B ITpodecCHOHANBHOU cdepe;
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TeIEKOMMYHHUKAIIMOHHON e BpIOpaTh IENECOOOpa3HbI >KaHpP YCTHOW KOMMYHHKAIIUH C

cet "MuTepHet" y4eToM crienru(UKH 3HAKOBOH CUTYAIIHH.

Ha ypoBHe ymeHwuil:

e yMmeHHe OOOCHOBBIBATh AaKTYalIbHOCTh, TEOPETHUECKYIO ¥
MPAaKTUYCCKYl0 3HAYHMOCTh HW30paHHOH TEMBl HAyJHOTO
HCCIIEIOBaHMS,;

e pa3pabaTblBaTh MNPOCKTHYI JIOKyMEHTAIMIO HAa  JTamax|
MPOBEJICHUS] KOMMYHHUKAIIMOHHBIX KaMIIaHUH.

Ha ypoBHE HaBBIKOB:

® HaBBIKM YCTHOM M MHUCbMEHHOW JAEIOBOM KOMMYHMKAallUU Ha
PYCCKOM $I3bIKE, B TOM UYHCJIE HABBIKU IOJArOTOBKM MPOEKTHOU U
CONYTCTBYIOIIEH [OKyMEHTALlMM HAa 3Tanax IPOBEIACHMUS
KOMMYHHUKAIIMOHHBIX KAMITaHUU;

® HAaBBIKM  JIUTEPATYpHOIO  PENAKTHPOBAHHS  YCTHOTO M|
MUCBMEHHOT'O TEKCTa M PEIAKTOPCKOW OOpabOTKH TEKCTOB B
COOTBETCTBHE C HOpMaMH, CTaHIapTaMH, GpopMaTamMu, CTIIISIMH,
TEXHOJIOTHYCCKAMH TPEOOBAHUSIM.

2. O0bem u MecTO TUCHHUILINHBI B cTpykType OII BO
O0beM aucnumaMHbl. OO0IIAs TPYAOEMKOCTh AMCLUUIUIMHBI COCTaBISIET 3 3a4ETHBIX
eauaubl, 108 akazn. gacos.

Taonuuya 3
Bun pabotst TpynoeMKkocTh

(B akameM.uacax

O4HOE/3a09HOC)
OO011asi TPy10€eMKOCTh 108/108
KounrakTHas paGora ¢ 22/12
npenojaBarejieM
Jlexnun -/-
[IpakTHyeckue 3aHsaTus 20/10
JlaGoparopHbie 3aHATHS -
[IpakTHyeckas MOArOTOBKA -
CamocTosiTe/ibHasi padoTa 50/87
KoHncynpranumn 2/2
KoHTpoiib 36/9
@POpMBI TEKYIIETO KOHTPOJIS YcTHBIN onpoc, Ipe3eHTalusl, Icce, MMCbMEeHHas paboTta
DopMa NPOMEKYTOUYHOM DK3aMeH
aTTecTalu

Mecto aucuMmiauHbl. YdeObnas guctummHa bB1.B.01. «WHocTpaHHBIA  s3BIK
npodeCCUOHATIBHBIX KOMMYHHKALUI» (3 cemMecTp Mo 04HOM Gopme 00ydeHus, JETHss ceccust 2
Kypca 1o 3a04Hoi (hopme oOydeHHs) BXOAUT B BapUAaTHBHYIO YacTh AUCUUIUIMH HAlpaBICHUS
MOATOTOBKH. JIMCIUIIITNHA 3aKIaIbIBAET METOAOIOTHUECKHU (DYHAAMEHT JJIs1 OBJIAICHUS TAKUMU
npodeccuoHabHbIMUA ~ quctiuiinHaMu, kak  b1.B.JIB.02.01 «KonmentyanbHble OCHOBBI
penyraimonHoro  MmeHemkmeHnta» //  Bb1.B.JIB.02.02 «CoBpeMeHHbIE TEXHOJOTHH B
penyrtanrionHoM koHcantuHre» u  b1.B.JIB.03.01 «CoBpemeHHbIE TEOpHUM MAacCOBBIX
kommyn#uKarmi» // b1.B.JIB.03.02 «MonenupoBaHue penyTamnum.

JIis yCHemHoro u3y4eHus TUCIUIUIMHBI HEOOXOAUMBI 3HAHUS M0 KypCy MHOCTPAaHHOTO
SI3bIKA HAa YPOBHE MPEIISCTBYIONICH CTYIIEHH BBICIIET0 00pa3oBaHUsI.

Kypc cucrematuszupyer 3HaHust B 00JacTH JIMHIBUCTHUKUA U (UIONOTHMH B LIEJIOM U
HalpaBJ€H Ha OBJAJCHUE HaBbIKAMHU T[OPOXKIEHUA TEKCTa I  OpraHU3allMOHHO-
YIpaBlIeHYECKOW, aHATMTUYECKON JAESITEIbHOCTU U IEATEIbHOCTU B cepe MapKeTHHTa.
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3. Conep:kaHme ¥ CTPYKTYpPa JMCHHIIIHHBI

3.1. Cmpykmypa oucyuniunol

Ounas ¢popma o0yueHust

Taonuuya 4.1
Obvem Jucyunaunsl (Mo0yas), Hac. Dopma
Koumaxmmnas paboma obyuarowguxcs meKywezo
Haumenosanue mem ¢ npenodasameinem KOHMPOJIsi
Ne n/n . -
(pazoenos) Bcezo 10 8UOAM Y4eOHbIX 3aHAMULL CP | ycnesaemocmu
JIP/ 13/ KC NPOMENCYMOUHO
Jvaor HOT 0T P U ammecmayuu
Ounasn gopma odyuenusn
OpranuzannoHHast
Tema 1l | cTpykrypa u | 10 3 7 Yo, I1P
TIPOIIECCHI
Baprepsr B
Tema2 | adpdexruBHOM 10 3 7 YO, 11
KOMMYHHKAIIUU
VYayumenue
Tema 3 | KOMMYHHKalLHUH B | 10 3 7 VO, ITIP
OpraHu3aINH
Tema 4 Hpomece  mpursTHA 10 3 7 YO, 5
peueHus
Tema s | OTOOP COTPYMHHKOB. | 3 7 YO, TP
OO0yueHue nmepconana
Tema 6 Ornenka KadyecTBa 10 3 7 n
paboTHI COTPYTHHKOB
IlepeBon u
Tema7 | PobepupoBanue 10 2 8 TP
npodeccroHanbHOro
TEKCTa
TIpomexyTouHas aTTecTauus 36 DK3aMeH
Bcero: 108 20 2% 50
*KoHTaKkTHas cCaMOCTOSTENbHAS pa0d0oTa HE BXOIUT B OOIIHMIA 00BEM YaCOB JUCIIUTUINHBI
YO — ycTHBIH onpoc
I1P — nmuceMeHnHast paborta
[1- mpe3enTanus
3 -acce
3aounas popma o0ydeHUs
Tabnuua 4.2
Obvem Jucyunaunsl (MOOYIs), uac. Dopma
Koumaxmmnas paboma obyuarowuxcs meKywezo
Haumenosanue mem ¢ npenodasameinem KOHMpOs
Ne n/n . -
(pazodenos) Bcezo no 8U0aM y4eOHbIX 3aHAMUL CP | ycnesaemocmu
JIP/ 113/ KC NPOMENCYMOUHO
/Aot OT 0T P 1 ammecmayuu
3aounasn popma o0dyuenus
Oprasn3anroHHAs
Tema 1 | cTpykrypa u 13 1 12 YO, ITP
TIPOIECCHI
Baprepsl B
Tema2 | adpdexTuBHON 14 2 12 VO, II
KOMMYHHKAIIUN
Tema 3 | VYayumenue 14 2 12 YO, IIP




Obvem Jucyunaunsl (MOOyas), Hac. Dopma
Konmaxmmnas paboma obyuarowuxcs mexyuje2o
Haumenosanue mem ¢ npenodasamenem KOHMPOJIs.
Ne n/n . -
(pazoenos) Bcezo 10 8UOAM Y4eOHbIX 3aHAMULL CP | ycnesaemocmu
JIP/ 113/ KC NPOMENCYMOUHO
Aot AOT 0T P U ammecmayuu
3aounasn popma oodyuenusn
KOMMYHUKAIUU B
OpraHu3alu
Tema 4 Tpouece  mpursTHs 13 1 12 YO, 5
peuieHust
Tema s | OT0OP COTPYAHMKOB. | ), 2 12 YO, ITP
OO0yueHue nmepconana
Tema 6 Orenka KadecTBa 13 1 12 n
paboThl COTPYAHUKOB
IlepeBon u
Tema7 | PObepuposane 16 1 15 TP
npodeccroHanbHOro
TEKCTa
OKk3aMeH
[IpomexyTouHast aTTecTalus 9
Bcero: 108 10 2% 87

*KoHTaKkTHas caMOCTOATENbHAsl paboTa HE BXOJMT B 00N 00bEM YacOB JUCIUITITHHBI
YO — ycTHbIH onpoc
I1P — nmuceMenHast paborta
IT — npe3enTanus
3 -acce

3.2. Coodepicanue oucyuniunl
Tema 1. OpranuzanmoHHasi CTPYKTYpPa U NMPOLECCHI
OpranuzallnoHHasl CTpyKTypa W mporecchl. [loBropeHne BpeMEH B aKTMBHOM WU IIACCUBHOM
3anore. CylecTBUTENbHbIE, [JIarojIbl U UX COUETaHUs, UCIIOIb3yeMbIe B aKaJIeMUUYEeCcKoil cdepe.
Tema 2. Bapbepsl B 3¢ (peKTHBHON KOMMYHUKAIIUH
Bapeepsl B addextuBHON KOMMyHuKanuu. I[IpaBuna cocraBieHus U O(QOpMIICHHUS pe3roMe.
AkanemMuueckasl JIeKCUKa Juid 0003HaueHUs (akTOB, JAHHBIX HCCIEAOBaHMS, TIpaduKOB U
Irarpamm.
Tema 3. YiyulmieHue KOMMYHHKAIIMM B OPraHU3alluu
Kak cnenate xommyHukanuio 3¢dexktuBHoi. Hemuunsie rinarombHbie ¢Gopmbl. MHQUHUTHB.
AkanemMuueckasl JIEKCHKa, UCIOJIb3yeMasi MpH OOCYXJCHUHM LeNel HMCCIeIOBaHUS M aHalu3e
pe3yJIbTaTOB HCCIEAOBAHNUS.
Tema 4. IIponecc NnpUHATHS pelICeHUs
[Ipouecc nmpunstus pemienus. [IpoOGiembl, BO3HUKAIOIIKUE MPH NpUHATUU pemieHus. [Ipasuna
HaIMCcaHUs KOMIIApaTUBHOTO 3cce. AKaJIeMUUECKasl JIEKCUKA, UCIIOIb3yeMasl IIPH CPAaBHEHUU.
Tema 5. OT00p coTpyannkoB. O0yueHune nmepcoHana
Ot0op corpynuukoB. OOydenue mnepconana. IlpaBwia pedepupoBanus. WMHIAMBHUIYaTbHBIN
MUCHbMEHHBIN MEPEBOJI
Tema 6. Onenka kadyecTtBa padoTbl COTPYIHHKOB
Omenka kauecTtBa paboOThl coTpynHukoB. llpwmuactne w repyHamil. PedepupoBanue
npoeCCUOHATBLHOTO TeKcTa. DPPEKTUBHAS TPE3CHTALIHSL.
Tema 7. IlepeBoa u pedepupoBanue nNpohecCHOHATBLHOT0 TEKCTA
WuavBuayanbHbI NHCBMEHHBIM TepeBOJ MpPO(GECCHOHATBHOTO TeKCTa. WHAMBHIyadbHOE
pedepupoBanue IpodecCHOHATHLHOTO TEKCTA.

4. MartepuaJjbl TeKyIIero KOHTPOJISA yCIeBAeMOCTH 00yYAKOIIUXCS
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4.1. B xozne peanuzanuu nucuuiuinabl b1.B.01 «MHOCTpaHHBIH S3bIK MPOQECCHOHATBHBIX
KOMMYHHUKAITUH» HMCIOJIB3YIOTCS CIEAYIOIINE METOABl TEKYIIEro KOHTPOJSI yCIeBA€MOCTH
00yJarouxcs:

— MpU TPOBEJACHUU 3aHATHUH CEMHHAPCKOTO THIMA: YCTHBIM ONMPOC, MUChbMEHHas paboTa,
MPE3EHTAlINsI, 3CCE;

— MpU KOHTPOJIE PE3yJIbTaTOB CAMOCTOATENBHON padOThI CTY/IEHTOB: NMHCbMEHHAas padora,
acce.

Ha 3aHstwsix juisi pemieHuss BOCHHUTATENBHBIX M yYeOHBIX 3a/ad MPUMEHSIOTCS
cienyromue GopMbl HHTEPAKTUBHOW paOOTHI: AUAIOTO-IUCKYCCHOHHOE OOCYKIEHHE MpoOIieM,
MTOMCKOBBIN METO/I, UCCIIEAOBATEIILCKUI METOI, IETIOBBIC UTPHI, pa300p KOHKPETHBIX CUTYaIUH.

Tabauya 5
Tema u/unu pazoen Memoowi meKyuwe2o KOHMpOJs
ycnesaemocmu

1. OpraHu3zanroHHasi CTPYKTYpa M IIPOIIECCHI YO, IIP

2. Bapbepsl B 2 pekTHBHON KOMMYHHUKAIIIH yo, I

3.  YayumeHne KOMMYHHKAllMM B OpraHU3aluu Yo, 1P

4. Tlpouecc NPUHATHUS PEIICHUS Y¥0,9

5. Or6op corpyarukoB. O0OydueHHe IepcoHaa YO, ITP

6. OueHka KauecTBa pabOThl COTPYTHUKOB IT

7. IlepeBon u pedepupoBanme P

poheCCHOHATBLHOTO TEKCTA
4.2. TunoBble MaTePHAJIbI TEKYLIET0 KOHTPOJIA YCIIEBAEMOCTH 00y4aIOIIUXCH
Bonpocul ons ycmnozo onpoca na cemunapax
Tema 1

1. OpraHuzanuoHHas CTPYKTypa U MPOLECCHI.
2. TloBTOpeHHE BpeMeH B aKTHUBHOM U MTACCUBHOM 3aJI0Te€.
3. CyuiecTBUTEIBbHBIE, TJIATOJIBI U UX COYETAHUS, UCIIOIh3yEeMbIE B aKaJIeMUYecKoi chepe.
Tema 2
1. Bapwepsl B 3¢ heKTHBHONH KOMMYHHKAIINH.
2. TIlpaBuina coctaBieHHs U 0OPMIIEHUS pE3lOME.
3. Axanemuueckasi JIeKCHKa 11l 0003HaueHHst (PaKTOB, JaHHBIX MCCIEIOBAHUS, TPAQHUKOB U
JMarpaMm.
Tema 3
1. Kak caenatb KOMMYHHKAIUIO ) PEKTUBHOM.
2. Henwunsle riaaroabHbIE POPMEI.
3. WuduauTHB.
4. Axanemudeckasl JIEKCHKA, HCIIOJIb3yeMasi MPH OOCYXKICHHH IeNieH WCCIeAOBaHUS U
aHaJIN3e pe3yJIbTaTOB HCCIIEeI0OBAHMUS.
Tema 4
1. TlIpouecc NpUHATHUS pelIEHUs.
2. IlpobsemMbl, BOZHUKAIOIINE IPU IPUHITHH PEILICHUS.
3. IIpaBuna HamuCcaHUs KOMIIAPATUBHOTO 3CCE.
Tema 5
1. Ot0op COTPYIHUKOB.
2. OOyueHue nepcoHaa.
3. IlpaBuna pedepupoBaHus

Ipumepol 3a0anuii 05t NUCLMEHHBIX pabOm
Tema 1



Translate into Russian:

1. The manager’s decision was influenced by a number of factors.

2. Whether managers engage in in communication or not is an impertinent question.

3. For the process of communication to be completed, the message must be decoded.

4. Creditors hope that some day there might be a viable institution credited out of the merger of
two banks that might choose to return some of their money.

5. Dismantling trade barriers would force the industrialized nations to train their own low-
skilled workers lest they be displeased by new competition from abroad.

6. The Civil Service is known to have seen great changes in recent years.

7. Developing and supporting mechanisms for feedback involvesfar more than following up on
communication.

8. Provision for feedback in the communication process is sure to be desirable.

9. The standard of living in this small country appears to have been raised.

10. The economic modernization agenda was widely expected to be the focus of the President's
speech.

Tema 3

Translate into English:

1. MeHemkep MOKEH MOTyYaTh TOUHYIO HHPOPMAIUIO, YTOOBI MPUHATH MPAaBUIBLHOE PEIICHUE.
2. CuuTaercs, YTo MPOryJ SIBJISETCS KOCBEHHBIM CITIOCOOOM 0OpaTHOMW CBS3H.

3. BepostHo, OrokxeT Ha oOpa3oBaHue B OyIyIIeM IOy CHH3UTCS.

4. Kak oka3aioch, B HACTOSAIIEE BPEMs YUCIIO JIIOJIeH HYKIAIOIIUXCS B ITOCOOMH 10 6e3paboTuiie
BO3pOCIIO.

5. Pacxozpl Ha ajipecHbIe CONMATBHBIC YCIYTH JIOJDKHBI OTIPEICIIATHCS MECTHBIMU BIACTSIMH.

6. Kak cooOmarT, MNpaBUTEIBCTBO MPOBENO pPePOpMBI MO YIYUINICHHIO MaTEpPHAIBLHOTO
00eCTIeUeHNS TaKUX COITMABHBIX TPYII KaK HETPYAOCITOCOOHBIE TpakIaHe.

7. MHe ynanock yOeauTb CBOMX paboToAaTeNei B TOM, YTO 5 caMmas MOIXOsIIast KaHTuaaTypa
Ha JIOJDKHOCTB YIPABIISAIONIETO TICPCOHAIIOM.

8. Heckonmbko COTEH 4YENOBEK Yy4YacTBOBaIM B 3a0acTOBKE, KOTOpas, Kak COOOIIAoT,
rapaju30Baja JBMKCHUE TPAHCTIOPTA B CTOJIUIIE.

9. MBpblI BBISICHWIH, YTO HEOOXOAMMO MOJICPHH3UPOBATH HEKOTOPHIE JIMHUW MPOU3BOJCTBA HA
HaIIeM MPEPUSATHH.

10. S oTka3pIBarOCh MOTYATH O (PaKTaxX KOPPYIMIIUU CPEIU PYKOBOJUTENICH BBICIIETO 3BEHA.

Tema 7

[TuceMeHHBIN IepeBO]] NPOPECCHOHATBHOTO TEKCTA!

Organizational communication involves formal and informal communications throughout an
organization. This branch of communications considers an organization's communications to
employees, with employees and from employees to upper management. When a business or
agency does not establish clear communication policies, define roles or provide training for
better communications, this can result in several barriers to effective communication.

When organizations fail to establish consistent communication materials and policies for
employees, this can lead to a significant breakdown in organizational communication. A
salesperson who is unclear about features and benefits of the organization's products may not
meet projected sales goals. A project manager may send an e-mail with an inapproriate signature
comment that offends a client. When clear communication guidelines and policies are not
established, this may cause serious problems for the organization. Businesses and agencies
should brand and standardize outgoing communications and provide accessible hardcopy or
electronic documentation that speaks to the organization's mission, values, products or services
as well as its policies and guidelines.



Any organization that does not provide an outlet for employees to voice their issues and concerns
should expect mounting grievances and a significant breakdown in communication.
Organizations should not just be concerned with communication that flows from upper
management to employees, but also from lower level employees to upper management.
Processes must be established so that employees can report grievances, cases of sexual, verbal or
physical harassment, and suggestions for improvement. In a recent article, Ann Meyer of the
Chicago Tribune refers to the results of surveys conducted at 54 companies between January and
August of 2010, which showed that in addition to pay raises and other favorable employment
conditions, workers wanted increased communication.

Temvl npezenmayuil

1. What are the most common forms of downward/upward communication?

2. What does different interpretation of the communication depend on?

3. What barriers to effective communication can you name?

4. In your opinion, what is the most efficient technique to improve communication?
5. What are the main functions of a manager?

Tema scce: Decision making.

5. OueHo4nblie MaTepuaJbl HpOMe)KyTO‘{HOﬁ aTTeCTallui 10 TMCHMUIIJIMHE

5.1. Dx3aMeH IMPOBOAMUTCS C MPUMEHEHHEM CIIEIYIOLUIMX METOJIO0B: YCTHOE COOECe10BaHUE
10 BOIpOcaM OusieTa U BBIIIOJIHEHUE IPAKTHUECKOTO 3aJaHMUs.

5.2. OueHo4yHbIe MATEPHAJIBI IPOMEKYTOYHOM aTTecTAlUN

Taonuua 6
Komnonenm IHpomescymounwiti  /  kurouegou | Kpumepuii oyenueanus
KOMnemeHyuu UHOUKAMOP OYEeHUBAHUS
VYK-4.2 Cnocoben | Opraauszyer u ocymecTBisieT | ['pamoTHO CTPOUT KOMMYHHKALHIO Ha
OpraHU30BbIBATh M | KOMMYHUKATHBHOE B3aUMOJICICTBHE | MHOCTPaHHOM S3BIKE, BJIajeeT
OCYIIECTBIIATH B po¢eCCHOHATBHON ¥ | MHTePHALMOHAIEHBIM dborIOM
KOMMYHHUKATHBHOE | aKaJIeMHYIECKOH cpele Ha PYCCKOM M | TpodeccHOoHAIBHOW TEPMUHOIOTHH.
B3aUMOJICHCTBUE B | MHOCTPAHHOM S3bIKax
poheCCHOHATBEHO
" u
aKaJIeMU4ECKOM

cpelie Ha PyCCKOM

[IKc-1.2 Bnaneer MeTojoorndeckumu | ['paMoTHO odopMIsieT pekiIaMHbIH TeKCT u PR-
Crnocoben OCHOBAMH OpraHusaliin M | TEKCT € YyYETOM CHUTyallMM KOMMYHUKAIINH,
HCII0JIb30BAThH IIPOBEJICHUS KOHCAJITUHIA CIOCOOCH  CaMOCTOSITENIBHO — TPaHC(POPMHUPOBATH
METOJ0JIOTUYECKUEC CO3JJaHHBINA TEKCT.
OCHOBBI
OpraHu3aIUx u
IIPOBEACHUS
KOHCAJITHHTa

Ka)KI[I:IfI CTYACHT Ha 3K3aMCHC NPOXOIUT CO6CCC,I[OB8.HI/IC M0 BOIIPOCaM H BBITIOJIHACT

MPAKTUYCCKOC 3aJaHUC, KOTOPOC IIO3BOJACT MNPOBCPUTH CTCICHL OBJIAACHHUA YMCHUSAMH H

HaBBIKaAMMH.
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TumnoBble OlleHOYHBbIE MATEPHAJIBI IPOMEKYTOUHOH aTTeCTAUM
Ilepeuensv 6onpocos 01 NOO20MOBKU K IK3AMEHY
What should a public relations writer think over before beginning any writing assignment?
What else should also be taken into consideration to ensure that the story will be accurate?
What are the principles of effective professional communication?
What types of verbal communication do you know? How to do your message effective?
What is the Presentation format should be like?
What are Fundamentals of film making?
Which required skills are appropriate for good Anchor’s performance?
Decision-making and problem-solving techniques
How to build anyone’s image to match a profile?
What is the role of international events? Do they have any specific features?
What types of written communication are there?
What Advertising principles are there? What types of advertisements do you know?
What’s the definition of a corporate culture? How does Corporate culture make impact on
work relations?
How can be evaluated a PR specialist performance?
How to be trained and developed for career growth?
Give examples of natural disasters.
What disasters do you think are made worse by people?
Who is most likely to be a victim of natural disasters?
What could be the biggest threat to the planet in the future?
What natural disasters have happened for the last few months?
What are the main consequences of the earthquake?
What kind of assistance is provided by officials to alleviate difficulties the earthquake
caused?
What factors may increase death toll during earthquakes?
What can governments do to diminish the results of disasters?
What do you think governments can do to solve the problems disasters cause for the
population?
Give some advice how to behave during earthquake.
What should one do after a strong earthquake?
What were initial reactions of American people to the events of September 11, 2001?
How did the American government and officials react to the events of September 11,
20017
What are the symptoms of acute stress disorder?
How long does acute stress disorder last?
What symptoms characterize post-traumatic disorder?
What is used to treat post-traumatic stress disorder?
Define the term “charity”.
Define the term “sponsorship”.
What if the difference between the words “charity” and “sponsorship™?
What problems can people come across while donating money for some charitable
purposes?
Why is it necessary to evaluate the organizations people donate money to?
What kind of information should “a good relief appeal” contain?
-What is the function of charity watchdog groups in controlling the process of donating
money?
What information should be presented in the so-called Forum 990?
Is it obligatory for all organizations to have Form 990?
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43.  What measures should be implemented to prevent the society from being cheated by
various charities?

44.  What social group of people would you donate or give money to?

45. Have you ever given money to anybody in the street? If not, why?

46. What do you think is the best way to help people who ask for money in the streets?

47.  What reasons do you think inspire people to raise money for charity?

48.  What things people do to raise money for charity?

49. What are the primary purposes of BBC appeals broadcasting?

50. How long has the BBC been broadcasting appeals?

51. What charities can be considered by the BBC in its broadcasting of appeals?

52.  What are the main principles of the UN listed in the Charter?

53. What are the main ways that UN uses in order to fulfill its functions and achieve its goals?

54.  What are the functions of UN forces?

55.  Is there any connection between economic situation in the country and its social problems?

56. Does the political system have any influence on the social welfare policy?

57. What is the role of the world community in solving problems developing countries face?

58.  What is the role of the governments of developing countries in solving social problems?

59. What social problems do developing countries face?

60. Give ideas how to solve the problem of poverty in developing countries.

61. Give ideas how to solve the problem of malnutrition on developing countries.

62. Why is the issue of using some technologies in agriculture controversial?

63. What do the World Bank and the International Monetary Fund co to alleviate poverty in
developing countries?

IIpumep npaxmuuecko2o 3a0aHusl

PedepupoBanue npodeccroHaabHOro TeKCTa

Methods of Employee Remuneration

Time Rate Method: Under time rate system, remuneration is directly linked with the time spent
or devoted by an employee on the job. The employees are paid a fixed pre-decided amount
hourly, daily, weekly or monthly irrespective of their output. It is a very simple method of
remuneration. It leads to minimum wastage of resources and lesser chances of accidents. Time
Rate method leads to quality output and this method is very beneficial to new employees as they
can learn their work without any reduction in their salaries. This method encourages employees
unity as employees of a particular group/cadre get equal salaries.

There are some drawbacks of Time Rate Method, such as, it leads to tight supervision, indefinite
employee cost, lesser efficiency of employees as there is no distinction made between efficient
and inefficient employees, and lesser morale of employees. Time rate system is more suitable
where the work is non-repetitive in nature and emphasis is more on quality output rather than
quantity output.

Piece Rate Method: It is a method of compensation in which remuneration is paid on the basis of
units or pieces produced by an employee. In this system emphasis is more on quantity output
rather than quality output. Under this system the determination of employee cost per unit is not
difficult because salaries differ with output. There is less supervision required under this method
and hence the per unit cost of production is low. This system improves the morale of the
employees as the salaries are directly related with their work efforts. There is greater work-
efficiency in this method.

There are some drawbacks of this method, such as, it is not easily computable, leads to
deterioration in work quality, wastage of resources, lesser unity of employees, higher cost of
production and insecurity among the employees. Piece rate system is more suitable where the
nature of work is repetitive and quantity is emphasized more than quality.
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IlIxkana ouenueanusn

OneHka pe3yJabTaTOB IMPOM3BOAUTCS Ha OcCHOBe [lonokeHHs O TeKylleM KOHTpOJe
yCIeBaeMOCTH  OOyyarommxcs W [POMEXKYTOYHOM  aTTecTaly  oOerarouuxcs 1O
o0pa3oBaTeNbHBIM MpOrpaMMaM CpeAHEer0 MNpOo(ecCHOHATBFHOTO W BBICHIETO OOpa3oBaHHsS B
dbenepabHOM TOCYJAapCTBEHHOM  OFO/DKETHOM| 00pa3oBaTeIbHOM  YUYPESKICHHH  BBICIIETO
oOpazoBanus «Poccuiickas akaieMuu HapOAHOTO XO3SHCTBAa M TOCYJIApPCTBEHHOM CIyKObI mpu
[Ipesuaente Poccuiickoit denepanun», yrBepxkaeHHoro Ilpukazom Pektopa PAHXul'C npu
[Ipesugente PO ot 30.01.2018 r. Ne 02-66 (.10 pazmena 3 (mepBblii a63amn) u m.11), a Takxke
Pemienus VYuenoro cosera CeBepo-3amagHoro wuHcTUTyTa ynpaBieHus PAHXul'C npu
[Ipesunente PO ot 19.06.2018, nporokomn Ne 11.

OT/IMYHO

OOyuaronuiicsi MOKa3bIBa€T BBICOKMH YPOBEHb KOMIIETEHTHOCTH, 3HAHUS MPOrPAMMHOIO
Mmarepuaia, y4eOHOH IUTepaTypbl, PacKpblBa€T M aHAIM3UPYET MPOOJIEeMy C TOYKH 3PEHUS
pa3nuyHbIX aBTOPOB. OOydUaromuiicss MOKa3bIBAET HE TOJBKO BBICOKUN YPOBEHb TEOPETUUYECKUX
3HAHMW, HO M BHUOUT MEXAUCUMIUIMHApHBIE CBs3M. lIpodeccmoHanbHO, TrpamoOTHO,
NOCIEI0OBATENbHO, XOPOIIMM  A3BIKOM 4YETKO M3JlaraeT MaTepuan, apryMEHTHPOBaHHO
dopMynupyeT BBIBOJBL. 3HAET B paMKax TPeOOBAaHWH K HANpPaBICHHUIO M MPOQUIIO TTOATOTOBKU
HOPMAaTUBHYIO M TMpaKkThdeckyto Oa3y. Ha Bompocsl oTBe4aeT KpaTKo, apryMEHTHPOBAHO,
YBEPEHHO, 110 cyuiecTBy. CriocoOeH NpuHUMAaTh ObICTPBIE U HECTAHIAPTHHIE PEIICHHUS.

XOoromio

OO0yuaromuiicst TOKa3bIBaeT JOCTATOYHBIA YPOBEHb KOMIIETEHTHOCTH, 3HAHUS MaTepUAJIOB
3aHATUN, y4eOHOM M METOJWYECKOM JUTepaTypbl, HOPMATUBOB M MPAKTHUKU €ro MPUMEHEHHUS.
VYBepeHHO H TPOQPECCHOHAIBHO, TPAMOTHBIM S3BIKOM, SICHO, YETKO W TIOHSATHO U3Jlaraet
COCTOSSHME U CYTh BOIIpOCa. 3HAET TEOPETHYECKYI0 U MPaKTUYEeCKylo 0a3y, HO HpHU OTBETE
JIOTTYCKAeT HECYIIECTBEHHBIE MOTpenrHOCTH. O0ydJaromuiics MOKa3bIBAET JOCTATOYHBIM YPOBEHb
npohecCHOHATBHBIX 3HAHUHM, CBOOOJHO OMNEPHUPYET MOHATHSAMH, METOJAMU OICHKU MPUHATHUS
peuieHuii, HMeeT MPEACTABICHUE: O MEXKIUCHUIUIMHAPHBIX CBSA35X, YBA3BIBAET 3HAHUA,
MOJIyYEHHbIE TPU HU3YUYEHUU PA3IUYHBIX AUCLMIUIMH, YMEET AaHAJIU3UpPOBaTh IPAKTUUYECKUE
CUTyallu¥, HO JOIyCKaeT HEKOTOpble MNOrpemHOCTH. OTBET MOCTPOEH JOrMYHO, MaTepuall
U3JIaraeTCsl XOPOIIUM S3bIKOM, MPUBJIEKAETCS NHPOPMATUBHBIN M UIUTFOCTPUPOBAHHBIN MaTepual,
HO TPHU OTBETE JOMYCKaeT He3HAYUTeNbHbIE OMIMOKH, HETOUYHOCTH MO HA3BaHHBIM KPHUTEPUSM,
KOTOPBIE HE UCKAXAOT CYTH OTBETA.

YAOBJIETBOPUTEJIBHO

OOyuarouiicsi MoKa3bpIBaeT €1adoe 3HaHWE MATEPHAJIOB 3aHATUH, OTCYTCTBYET JOJKHAS
CBS3b MEXJIYy aHaJIM30M, apryMeHTanuMed u BbiBoAamHu. Ha mocTaBieHHBIE BOIIPOCHI OTBEYAET
HEYBEPEHHO, JOIyckaeT mnorpemHocTd. OOydarouuiics BiajeeT NPaKTUUYECKUMHU HaBBIKAMHU,
NPUBJIEKAET WUIIOCTPAaTUBHBIM MaTepuajig, HO YYBCTBYET ce0s HEYBEpEHHO IIpU AaHaJIu3e
MEXIUCLUIUIMHAPHBIX CBsA3e. B oTBeTe He Bcerma IpPUCYTCTBYET JIOTHKA, AapryMEHTBI
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IMPUBJICKAIOTCA HCAOCTATOYHO BCCKHC. Ha moctapieHHEIE BOIIPOCHI 3aTPyAHACTCA C OTBCTAMU,
IIOKa3bIBA€CT HEAOCTATOYHO I‘JIy6OKI/IC 3HaHHA.

HEYJAOBJIETBOPUTEJIBHO

OOyuaronuiicsi TOKa3bIBaeT ciaadble 3HAHUS MAaTEPUATIOB 3aHATHNA, Yy4eOHOU JIUTEPATYpHI,
TEOpUU M TPAKTUKU NPUMEHEHHUS H3y4aeMOIro BONpOCa, HU3KUI YpPOBEHb KOMIIETEHTHOCTH,
HEYBEpEHHOE  HU3JIo)keHue  Bompoca. OOyuwarommiics  THoOKa3blBaeT  cialOblil  ypoBEHb
npodeccroHaNbHBIX 3HAHWM, 3aTPyAHAETCS MPU aHAIM3€e NpakTHUecKux cuTyauuid. He moxer
IPUBECTU MPUMEPHl U3 peaibHOM NpakTHKU. HeyBepeHHO W JIOTMYECKH HEeNocie0BaTeIbHO
u3naraeT matepuan. HempaBuibHO OTBEYaeT Ha BONPOCH] WIIM 3aTPYAHSAETCS C OTBETOM.

6. MeToau4ueckue MarTepuaJbl 10 0CBOCHHUIO TUCHUIIJIUHBI

YcTHBIN onpoc. DTOT BU pabOTHI MPEAYCMOTPEH HA CEMHUHAPCKUX 3aHATHSAX U BKIIOYACT B
ce0st OTBETHI Ha BOMIPOCHI U OTBETHI MPU MPOBEpKe 3aaanuil. CTyACHTBI paclpeAeisioT B TpymIe
BOIIPOCHI M3 CIMCKA BOMPOCOB I OOCYXKICHHUS B IJIaHE KaXXJIOTO CEMHHAPCKOTO 3aHSTHS.
OTBeT Ha BOMPOC JOKEH OBITh KPATKHUM, 110 CYIIECTBY M, KaK MPABUIIO, HE TIPEBBIIIAONINM 3-X
MHHYT MOHOJIOTMYECKOW peyu. ['0OTOBUTHCA K YCTHOMY OIPOCY MO IJIaHAM CEMHUHApPOB CJIEAYET
M0 CIUCKY OCHOBHOM W JOMOJHUTEIBHON suTeparypbl. OTBET CTyJEHTa IpU MPOBEPKE
MUCHMEHHOTO JJOMAITHETO 33JIaHus U3 TJIJaHa CEMUHAPCKOTO 3aHATHS SIBJISIETCS Pa3HOBUIHOCTHIO
ycTHOTO ompoca. Ha cemMuHapcKux 3aHATHSX TakKe MPEIyCMOTPEHBI JAOMOTHUTENbHBIC, KpOMe
nomaimrHe  pabotel, 3amanums. CoOeceoBaHWE 1O  JIONIOJHHUTEIBHBIM  BONpOCaM |
JOTIOJTHUTEIHHBIM 33IaHUSIM Ha CEMUHAPCKUX 3aHITHSIX PAaCCMaTPUBACTCS KaK yCTHBIN OMPOC.

Pa3BepHyTHIli OTBET CTyACHTa JOJKEH TMPEJCTaBIATH COOOH CBSI3HOE, JIOTHYECKH
MOCIIEI0BATEIFHOE COOOIIEHUE HA OMPECIICHHYI0 TeMY, MOKA3bIBaTh €r0 YMEHHE MPUMCHSITH
OTpe/ICJICHUS, TPAaBUJIa B KOHKPETHBIX CITydasix.

OCHOBHBIE KauecTBa YCTHOTO OTBETA MOJICKAIIETO OI[EHKE:

1. TIpaBMIIBHOCTH OTBETA IO COACPIKAHUIO (YUUTHIBACTCS KOJUYECTBO M XapaKTep OIIMOOK
IIPU OTBETE).

2. IlomHoTa 1 rmyOuHA oTBeTa (YUYUTHIBACTCS KOJMYECTBO YCBOCHHBIX JICKCHUCCKUX CAMHHUII,
rpaMMaTHYECKUX MPABUII U T. II.).

3. Co3HaTenbHOCTh OTBETa (YUHUTHIBACTCS MOHUMAHUE U3JIaraeMOoT0 MaTepHaa).

4. Jlormka wu3N0XKeHUS MaTepuana (y4YUTHIBA€TCA YMEHHE CTPOUTH LEJIOCTHBIM,
MOCJIeIOBATEIBHBIN paccKas, TPaMOTHO TOJB30BaThCs CIEIHATLHON TEPMUHOIOTHEN ).

5. PanuoHanbHOCTH HWCIHOJB30BAHHBIX TPHEMOB M CIIOCOOOB pEHICHUS ITOCTaBICHHON
y4eOHOW 3amaun  (YYUTBHIBAETCS YMEHHE HCIOJb30BaTh HaWOOJEe MPOTPECCUBHBIC U
3¢ (heKTHBHBIE CTIOCOOBI IOCTHKEHUS TICIH).

6. CBoeBpeMEeHHOCTh H J(P(HEKTUBHOCTh HCIIOIB30BAHMS HATISHBIX TOCOOMH W
TEXHUYECKUX CPEJICTB MpHU OTBETE (YUYUTHIBACTCS YMEHHUE IPaMOTHO U C TOJIb30M MPUMEHSTh
HaIJSITHOCTh U IGMOHCTPAIIMOHHBIHN OIIBIT TIPH YCTHOM OTBETE).

7. icnonb30oBaHuE JOMOJHUTEILHOTO MaTepuraia (IPUBETCTBYETCS, HO HE 00s3aTEIbHO IS
BCEX MarucCTPaHTOB).

8. PanmoHaIbHOCTH HMCTOJIB30BaHUSI BPEMEHH, OTBEACHHOTO Ha 3ajaHue (He ojolpsiercs
3aTSIHYTOCTb BBITTOJHEHUS 3aJjaHus, YCTHOIO OTBETa BO BPEMEHH, C YYETOM HHIMBHUIYaJTbHBIX
0COOEHHOCTEH CTYJICHTOB).

ConepxaHue JTUCIUIUTMHBI Oa3WpyeTcsl Ha OCHOBHBIX OTEUYECTBEHHBIX W 3apyOe)KHBIX
MOJIX0JIaX K OOYUCHHUIO HHOCTPAHHOMY SI3BIKY JUISI CTICIIHATIBHBIX IEJICH W MHOCTPAHHOMY SI3BIKY
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npodeCcCUOHATBPHON ~ KOMMYHHKAlMM.  M3ydeHue  JUCHMIUIMHBI ~ HOCUT  BBIPAKCHHYIO
MPAKTUYECKYI0 HampaBieHHOCTh. Kypc pa3paboTaH i CTYyAEHTOB, KENAIOIIUX peain30BaTh
TaKue acleKThl CBOoeH OyayIel mpodeccuoHanbHOM NesITeIbHOCTH, KaK:

e ycTHOE TpodeccHoHaNbHOE OOLICHHE C 3apyOeKHBIMH IMMAapTHEPaMH B T.4. TPU TTOMOIIH

COBPEMEHHBIX TEXHUYECKHX CPEACTB KOMMYHHKAIIUH;

e npodeccHOHATbHOE MUChMEHHOE OOIIeHHE € MEXKAYHApOJIHBIM MNpo(ecCHOHATBHBIM

COOOIIECTBOM.

VYcnenmHoe ycBOEHHWE HMHOCTPAHHOTO SI3bIKA 3aBUCUT OT YMEHMsI CTYAECHTOB IIOHATH U
MIPUHSTH 3a/1a4K U COJIeP KaHUs yueOHOTO MpeIMeTa.

N3yuenune s3bika TpeOyeT CUCTEeMaTHYecKOW ymopHoil pabotbl. I[IpocToro 3ayuuBaHHs
JIEKCUKU-TPaMMaTUKH HEJOCTAaTOYHO, TaK KaK S3bIKOBOM MaTepuall — BCEro Juilb 0aza, Ha
OCHOBE KOTOPOH MNPOUCXOAUT OOY4YeHHE peuH, HEOOXOIUMO TOBOPHUTH M INHCATh, MOHUMATh
MIPOYUTAHHOE, BOCIIPUHUMATh pedb Ha ciayX. KoppekTHoe Mpou3HOlIeHHE BbIpadaThIBaeTCs B
IIPOLIECCE MPOCITYIINBAHNSA U UMUTALIMHA PEYN HOCUTENEH A3BIKA.

st ycnemHoro ycBoeHusi yueOHOro Marepuana HeoOXOAUMbl IOCTOSTHHBIE U PETYJIIpHbIE
3aHATHA. Marepuan Kypca MoAaeTcs NOCTyNaTelbHO, KaXKIbI HOBBIM pa3ien Onmupaercs Ha
MpebIAyIINe, 4acTo BhITeKaeT U3 HuX. [Ipomycku 3aHsATHI, HEMOJIHOE BHIOJHEHHE JOMAIITHUX
3aJJaHU{ TPUBOJIAT K MpoOesiaM B 3HAHUSAX.

7. YueOHas1 1UTEPATYpPA U pecypchl HHPOPMAIMOHHO-TEJIEKOMMYHHKAIMOHHOM
cetn UnTepHer

7.1. Ocnosnasn numepamypa

1. AopamoBa, M. E. AHrmmiickuil s3bIK: OCHOBBI Hay4YHOH KOMMYHHUKalUHU (IIpEe3eHTalMs,
craths, auccepranus) / M. E. AGpamona, E. Il. Illummonuna, A. B. AnanpuHa. — CaHKT-
[etepOypr : Jlanb, 2022. — 124 c. — ISBN 978-5-8114-9730-0. — TekcT : 37€KTPOHHBIH //
Jlans : anexTpoHHO-0MOMMOTEeYHas cucteMa. — URL: https://e.lanbook.com/book/230369

2. KanunsrueBa, E.B., AHrnuiickuil s3bIK 1J11 SKOHOMHUCTOB. Teopus U MpakTHKa MEepeBoja:
yduebHnoe nocooue / E.B. KanmunaprueBa. — Mocksa : KnoPyc, 2022. — 158 ¢. — ISBN 978-
5-406-09950-6. — URL:https://book.ru/book/943957

3. English for Businessmen, Workbook / I'. A. dynkuna [u np.].— M.: U3a-Bo dunomaruc,
2021. - 465 c.

4. Paul Emmerson. Business Vocabulary Builder, Intermediate to Upper Intermediate —
Macmillan, 2020.

7.2. /lononnumenvnas numepamypa

.Bill Mascull, Business Vocabulary .in Use Advanced, CUP, 2010. — 133c.

2. Arthur Mckeown, Ros Wright. Professional English in Use. Management. — CUP,
2011 (anexkTpoHHas BepCcus)

3. Bill Mascull, Business Vocabulary in Use Intermediate — Cambridge University Press,
2012.-172c.

4. Guy Brook-Hart, Business Benchmark , Student’s Book (Upper-Intermediate) — Cambridge
University Press, 2011.— 192 c.(3:mekTpoHHas Bepcus)

5. John Allison with Paul Emmerson, The Business . Student’s Book (Intermediate) —
Macmillan Education, Between Towns Road, Oxford OX 4 3PP, 2012. — 159 c.

6. Marion Grussendorf. English for Presentations, Oxford Business English — OUP, 2010. — 80
C.

—
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url:https://book.ru/book/943957
https://e.lanbook.com/book/230369

Pat Pledger. English for human resources, Oxford Business English, Express Series — OUP,
2011 -80c.

Sylee Gore, David Gordon Smith. English for Socializing, Express Series — OUP, 2010 — 77
C.

Tonya Trappe, Graham Tullis, Intelligent Business. Coursebook. ( Intermediate Business
English) — Pearson Education Limited, 2011— 176 c.(3nexTpoHHast Bepcusi)

7.3. Hopmamuenule npasogvie 0OKymMeHmovl U UHAA NPABOEAA UHPOpMayus

HpI/I N3YUCHUHN JUCHUIITIMHBI HOPMATUBHO-IIPABOBBIC JOKYMCHTBI HC NCIIOJIB3YIOTCA.

7.4. Humepnem-pecypcoi
ABC-online. Aurmmiickuii si3b1k Tt Beex http://www.abc-english-grammar.com
Business Week. http://www.businessweek.com/
Click UK — nmopTan a5 uzy4amomux KynsTypy Benuko6puranuu.http://clickuk.ru

English Forum — caliT s wu3y4aromux AaHMIMHACKUAN S3BIK C Pa3/eioM JIEJOBOrO
anrimiickoro.http://www.englishforum.com
English Online — pecypchl JUTS H3YyYCHUS AHTJIMACKOTO

s3bIka. http://www.englishonline.co.uk

ESL CAFE — mopran misi CTyIEHTOB M MpenojaBaTesieil: TpaMMaTHKa, TECThl, WIUOMBI,
clleHT, nepenucka u T.1.http://www.eslcafe.com

Fluent English — oGpa3oBarensHbrii mpoekT http://www.fluent-english.ru

Free Management Library(SM) Complete, highly integrated library for nonprofits and for
profits. http://www.managementhelp.org/

Hello-online!  (onexTpoHHBIA  >KypHan Ui  M3YYalOIMX  AHTIUHCKHHA  S3BIK |
npenoaasateneit).http://www.hello-online.ru

Just English — caiiT yue6noro noco6us I'ymanosoii FO.JI., Koponeoii B.A., CBenHUKOBOIA
M.JI., TuxomupoBoit E.B no rwopunuueckomy anriuiickomy "Just English".http://www.just-
english.ru

Karin's ESL PartyLand - caur TUISL CTYJICHTOB u
npenoaasateneit.http:// www.eslpartyland.com

Lang.Ru: uHTEpHET-CIIPaBOYHUK «AHIIIMHCKUHN s3BIK» http://www.lang.ru

Native English. M3yuenue anrauiickoro si3eika http://www.native-english.ru

School English: razera mst usyuaronux anrnuickuit s3u1k http://www.schoolenglish.ru
TESOI on-line activities - WHTEpaKTUBHBIC 3aJaHUs IS W3YYArONIUX AHTJIUHCKHHA SI3bIK
(omHOS3BIYHBIC U IBYS3BIYHBIC, B TOM YHCIIE pyccKo-aHrmickue).http://adesl.org/

The Economist. http://www.economist.com/business/

The New York Times. http://www.nytimes.com/

U.S. News, http://www.usnews.com/usnews/home.htm

Yourdictionary.com Ilopran cnoBapeii (JIMHIBUCTHYECKHE, TEPMHUHOJOTHYCCKHE CIIOBAPH
aHTJIMHCKOTO sA3bIKa).http://www.yourdictionary.com

Awnrnuiickuii kiy6 http://www.englishclub.narod.ru

Amnrmumiicknii si36ik Ha HomeEnglish.ru http://www.homeenglish.ru

AHTTTARCKUN SI3BIK.TU — BCE JUTS HA3YYaroIIAX AHTJIMHACKUT SI3BIK
http://www.english.language.ru
AHrIMACKUM SA3BIK.pY TectupoBanue u UHTEPAKTUBHBIC YpOKHU

anrauiickoro.http://www.english.language.ru
AHrnuiickuii - s3pIk:  MpoekT  HoBocMOMpCKOM — OTKpHITOM  00pa3oBaTENIbHOW  CETH
http://www.websib.ru/noos/english/
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../../../..//nwags.local/nwags/%D0%A3%D1%87%D0%B5%D0%B1%D0%BD%D0%BE-%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%BE%D0%B5%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D0%B5/%D0%92%D1%85%D0%BE%D0%B4%D1%8F%D1%89%D0%B8%D0%B5/%D0%A0%D0%9F%D0%94%20%D0%9E%D0%B1%D1%80%D0%B0%D0%B7%D0%BE%D0%B2%D0%B0%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D1%8B%D0%B5%20%D0%BF%D1%80%D0%BE%D0%B3%D1%80%D0%B0%D0%BC%D0%BC%D1%8B/2022/%D0%A4%D0%AD%D0%B8%D0%A4/%D0%9C%D0%B0%D0%B3%D0%B8%D1%81%D1%82%D1%80%D0%B0%D1%82%D1%83%D1%80%D0%B0/38.04.02%20%D0%9C%D0%B5%D0%BD%D0%B5%D0%B4%D0%B6%D0%BC%D0%B5%D0%BD%D1%82/%D0%9A%D0%BE%D0%BD%D1%81%D0%B0%D0%BB%D1%82%D0%B8%D0%BD%D0%B3%20%D0%B8%20%D1%80%D0%B5%D0%BF%D1%83%D1%82%D0%B0%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D1%8B%D0%B9%20%D0%BC%D0%B5%D0%BD%D0%B5%D0%B4%D0%B6%D0%BC%D0%B5%D0%BD%D1%82/%D0%9F%D1%80%D0%B8%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%207/U.S.%20News,

AyTEeHTHYHBIE MaTEePHAaJIbl — IPUMEPBI KSHCOB PEaIbHBIX KOMITAHHH, 3aJJaHUs TIO PA3JIMYHBIM
acrniektam OusHec-oOpazoBanus.http://www.thetimes100.co.uk

bubnuoreuno-crpaBounslit moptan Library Spot.http://www.libraryspot.com

Brryun anrnmiickuit si3p1k camocTtostensHo http://www.learn-english.ru

I'pammatuka aHrIMHCKOTO A3bIKa http://www.mystudy.ru

Nsyuenue 5 MpENoJaBaHue AHTJIMHACKOTO SI3bIKA Using
English.com.http://www.usingenglish.com

Nudopmanus o0 MEKIYHAPOIHBIX OJK3aMEHaX [0 aHTJIMACKOMY SI3BIKY, TIPOOHBIE
tecThLhttp://www.exams.ru

Kypc noarorosku k sk3ameny TOEFL. http://www.toefl.ru

Kypchbl aHTIHiicKOTo sI3bIKa 1711 CAMOCTOSITEIFHOTO U3YUYEHHS: KOMITBIOTEPHBIE MPOTPaMMBbl
http://www.english4.ru

Marepuasl 0 aHTITUHCKOMY S3bIKY Ha caiite About.com.http:// www.about.com

On-naiiH cioBapb KOMITbIOTEpHOM TepMuHoaorun Webopedia.http:// www.webopedia.com/
Paznen no anrnuiickomy 536Ky Ha caiite 986l JI. Mcton. http://eleaston.com

PecypcHbiii Lentp Nudopmarnmonusie TEXHOJIOTHH B o0y4yeHNHn SI3BIKY
http://www.itlt.edu.nstu.ru

Pecypcel st yuammxcst (dpoHETHKA, TpaMMaTHKa, JIEKCHKa, HIUOMBI, ayJIHpOBaHUE,
rOBOpEHHE, NHCBMEHHAsl pedb, YTCHHE, JICJIOBOW aHIIIMUCKUN S3bIK, MEXITyHapOIHbIC
sx3amensl TOEFL/TOEIC) u npenonaBateneii (yueOHbIe MaTepHalbl, IUTAHBI YPOKOB, TECTHI
u ap.)http://www.eslgold.com

Pecypcor u matepuanst BBC.http://www.bbc.co.uk/home/today/index.shtml

Caiit yuebnoro nocobwus"Internet English".http://www.oup.com/elt/internet.english

CrnoBapu aHIIIMICKOTO S3bIKA ¥ JPYyTHE PECypchbl Ui  W3yYalOMIMX  aHTJIUHCKHMA
a3bIK. http://www.study.ru

CrnoBapu AHTIIMHACKOTO A3bIKA, Te3aypyc, cucreMa MaIIMHHOTO
nepeBoaa.http:// www.dictionary.com

CrnoBapu uznatensctBa Cambridge University Press.http://dictionary.cambridge.org
Crnoapu u3narensctBa Macmillan. http://www.macmillandictionary.com

CrnoBaps cumBosIOB Symbol.com.http://www.symbols.com

CrnoBaps cokpamennii Acronym Finder.http://www.acronymfinder.com/

CripaBOuHBI opTal cioBapeu U3/1aTENbCTBA Oxford University
Press.http://www.askoxford.com

CchUlkd 11 M3YYCHHS aHTJIMHCKOTO s3bIka Ha caite HoBocmOupckoi 00gacTHOM
obpazoBarenbsHO ceTu.http://www.websib.ru/noos/english/index.html

Tezaypycsl Ha CTIPaBOYHO-00Pa30BaTEILHOM nopTa’e
LibrarySpot.http://www libraryspot.com/thesauri.htm

TecToBbie, cripaBOYHBIC MaTEpUAIIBI IO aHTIIMHCKOMY sI3BIKY http://www.study.ru/

TecTsl Mo aHTIMIICKOMY SI3BIKY Ha caiite KaTtanor oOpa3zoBarensHbIX mporpamm. http://kop.ru
Ypoku oH-TIaliH 10 aHTAUHCKOMY s3bIKY http://lessons.study.ru

Ounuknonenus «bpuranaukay.http://www.britannica.com

7.5 Hnovte ucmounuku
C3UYVY pacnonaraer IOCTYIIOM uepe3 calT HayyHoW OumbOmmorexku http:/nwapa.spb.ru/ k
CJICAYIOUIMM MOJMHCHBIM JIEKTPOHHBIM pecypcam:
Pyccroszviunvle pecypcul
DNEeKTPOHHBIE YUYCOHUKH AIEKTPOHHO-O0nOInoTeunoi cuctemMol (ObC) «Atibyrey
DJNeKTpOHHBIE YUEOHUKH 3IEKTPOHHO-0MOaroTeuHo cucrtemsl (ObC) «FOpatim»
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e DJICKTPOHHBIC YUCOHUKH NIEKTPOHHO-OnOMoTeunoit cuctemsl (ObC) «/lanby

e HayuHo-mpakTuyeckue ctatbd 1O (UHAHCAM M MEHEIKMEHTy WM3marenbckoro goma
«bubnuomexa I'pebennuxosar

e (CraTbu U3 MEPUOIUYECKUX M3JAHHI MO OOIIECTBEHHBIM UM T'YMaHUTApHBIM Haykam «HMcm-
Bovioy

e  DHIMKJIONCINH, CIIOBAPH, CIIPABOYHUKHU « PyOpuKrony

e [losHBIE TEKCTHI qUCCEpTaIuil U aBTOpedepaToB drekmponHas bubiuomexa /Juccepmayuii
PI'b

e lludopmanmonHo-npaBoBsie 0a3bl Koucyrsmanm niutoc, I apanum.

Amnenoszviunvie pecypcoi

e EBSCO Publishing — nocTyn K MyJbTHAUCIUATUIMHAPHBIM TTOJTHOTEKCTOBBIM 0a3aM JaHHBIX
Pa3IMYHBIX MHUPOBBIX U3JATENBCTB MO OM3HECY, SKOHOMHKE, (pMHAHCAM, OyXraiaTepcKoMy
y4eTy, TyMaHUTAPHBIM U €CTCCTBCHHBIM O0JIACTAM 3HAHMA, pedeparaM U MOJHBIM TEKCTaM
myOuKanuil U3 HayYHBIX U Hay4YHO-TIOMYJISIPHBIX KypPHAJIOB;

e Emerald — xpymnHeiiliee MUPOBOE W3MIaTENbCTBO, CHEIHATU3UPYIONICECS Ha AJIEKTPOHHBIX
KypHaJax M 0a3ax JaHHBIX [0 DKOHOMHUKE M MEHEDKMEHTy. MIMeeT cTaTyCc OCHOBHOTO
UCTOYHUKA mNpodeccHoHaNbHON WH(MOpMaNuK Ui TpernojaBaTeNielf, uccienoBareneil u
CICIIMAJTUCTOB B 00JIACTH MEHE/KMEHTA.

8 MarepuajbHo-TeXHHYeCKass 0a3a, HH(POPMALMOHHBbIE TEXHOJOIMH, TPOrpaMMHOe
o0ecrnieyeHue U HHGOPMALIMOHHBIE CIPABOYHbIE CHCTEMBbI

Kypc BkmtouaeT mcmonp3oBaHue MporpaMMHoro odecrieuenusi Microsoft Excel, Microsoft
Word, Microsoft Power Point 1 HOArOTOBKM TEKCTOBOTO M TabIMYHOTO Marepuana,
rpaUIeCKUX WILTIOCTPAITUH.

Metoapl 00ydeHHUs MpeNnojaraloT HCHOJIb30BaHWE HH(OPMAIIMOHHBIX TEXHOJOTHH
(KOMITBIOTEPHOE TECTUPOBAHUE, JEMOHCTPANNS MYIbTUMEAUHHBIX MATEPUAIIOB).

3aneiictBoBaHbl HTEpHET-CEpBUCHI U DJIEKTPOHHBIE PECYpChl (IMOUCKOBBIE CHCTEMBI,
AIIEKTPOHHASI TI0YTa, MPO(ECCHOHATBHBIE TEMAaTHYECKHE YaThl U (OPYMBI, CUCTEMBI ayauo U
BUJCO KOH(EpEeHIUH, OHJAalH SHUUKIONEINH, CIPABOYHUKH, OUOIMOTEKH, 3IIEKTPOHHBIE
y4eOHbIE U y4eOHO-METOJUUYECKIE MaTEePHAIbI).

Komnviomepuvie u ungopmayuoHno-kOMMyHUKamusHble cpeocmea.

Texnuueckue cpeocmea 00yyeHus
Tabauua 7

Ne HaumenoBanue
/11

1. | Cnenmanm3upoBaHHBIE 3albl IS TPOBEICHHS JIEKIUH, OO0OpYyIZOBaHHBIC MYJIHTHUMEAMHHOW TEXHUKOM,
MO3BOJISIIONIEH IEMOHCTPUPOBATH MPE3EHTAMHI U MPOCMATPUBATh KMHO U BUJIE0 MAaTEPUAJIBL.

2. CHCHI/IaJ'II/I?)I/IpOBaHHaH Mmebenb u oprepeacTtBa: ayJuTOpMU U KOMIBIOTEPHBIC KJIACCHI, O60pyZ[OBaHHI>Ie
II0CaJOYHBIMH MCCTaMH.

3. | Texunueckue cpencTBa OOy4YCHHS: NEPCOHATBHBIE KOMIBIOTEPHI; KOMIBIOTEPHBIE MPOCKTOPHI; 3BYKOBBIC
JMHAMHKH; TIPOrpaMMHbIe cpencTBa Microsoft.
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